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GOVERNMENT OF THE ÞISTRICT OF COLUMBIA

DEPARTMENT OF GENERAL SERVICES

Invitation for Bids
Temporary Staffing Services

DCAM-16-NC-0121
AddendumNo.2

Issued: August 22,2016

This Addendum No. 2 is issued by DGS on August 22,2016. Except as modified hereino lhe Invitation
for Bid (IFB) remains unmodified and is hereby published on the DGS website.

f,rEM NO. I

Delete in its entirety: Attachment A - Bid Form

Replace With: Attachment A - Bid Form * Revision 1 (Exhibit A)

ITEM 2

Delete: All references to Questions Due Date, Sections A'5 and G'3

Replace With: Thursday, August 25,2A76

ITEM No.3

Delete: All references to Submission Date and Time and Bid Opening; Cover page,

Sections A.5, F3 and F4.

***ffi
DC

Replace With: Bid Due Submission:
Bid Opening:

Friday, September 2,2016 at l;00 p.m,

Friday, September 2, 2016 at I : l5 p.m.

ITEM 4

Delete: All references to Yinka Alao Associate Director/Contracting Officer; Cover page

and Section F2.

Replace With: George G. Lewis, CPPO,Interim Associate Director, C&P

ITEM No.5 Section I.2.1 Chief Contraeting Officer

Delete: Christopher E. Weavern Director

Replace With: George G. Lewisn CPPO, Interim Associate Director, C&P

20OO 14th St. NW, lth Floor, Washington DC 20009 | Telephone {.2021727-280A I Fax (202) 727-7283
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COVERNMENT OF THE DISTRICT OF COLUMBIA

DEPARTMENT OF GENERAT SERVICES

T

4.6 Attachments

Attachment K * Bidder/Offer Certification (Exhibit C)

***

-
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ITEM No. 6 Job DescriptionlQualifications dttachments J1-J7

Delete: All references to Jl-J7 Job Descriptions/Qualifications

Replace \ffith: Revised - Jl-J5 Job Descriptions/Qualifioations

ITEM No..7 Executive Summary paragraph two (2)

Delete: The Department intends to award up to seven (7) contracts, awards will be made

to the lowest bid per Aggregate Group for these services,

Replace WÍth: The Department intends to award up to five (5) contracts; awards will be made to

the lowest bidder per Aggregate Group for these services'

ITEM No. I Attachment J - Job Descriptions/Qualification

Delete in its entirety: Attachments J1-J7 Job Descriptions/Qualifications

Replace With: Revised Attachments J1-J5 Job Descriptions/Qualifications (Exhibit B)

ITEMNo.9

Add:

All other terms and oonditions remain unchanged.

slaøltu
Kimberly Gray Dafe

Lead Contract Special ist. Contracting Offïcer

- End ofAddendum No, 2 -

200014th St. NW,3th Floor, Washington DC 20009 | Telephone QA2l727-2800 I Fax (202)727'7283
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Aggregate Group A

Executive Offïce Division
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AGGREGATE GROUP A
Executive Offïce Division

Communications Stratpeist

oversight of brand management across all internal and extemal applications; ensuring

consistency and accuracy along the entire spectrum from website and social media monitoring

and editing to events and customer service

e Graphic needs including flyers, carousel images, presentations and other internal requests

utilizing the high end photos of DGS buildings across the website and SM Earned Media

story ideas and content creation

r correspondence on behalf of Director and/or Agency to community

r Development, design and execution of all intemal Communications and Marketing needs

suoh as signage, brochureso gear, etc'

¡ Press Releases Talking Points

Project-trased

PM Training monthty presentations

¡ Website content review to include fact checking and proofing, as well as identifying

needed updates and areas requiring new content

r PM Website: Part II design, oversight and execution

r Three (3) pM Website training videos, writing scripts, designing layouts and overseeing

production and editing

Education:

College Degree from an accredited College'a
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Web Editor

Duties and ResPonsibilities:

The DGS Web Editor/Content Editor shall work with internal department contributors/

stakeholders (DGS Communications, DGS Contracts & Procurement, DGS Portfolio

Management, DGS Facilities, etc.) to post approved web content material to various DGS web

properties.

o The rweb Editor/Content Editor may also be tasked to write/create content material

themselves.

¡ The Web Editor/ Content Editor will monitor and check web content for accuracy and

ensure it complies with copyright and District of columbia regulations.

¡ The Web Editor/Content Editor will ensure that all DGS web pages and content material

are presented in a format that website visitors can read and download easily.

Collaboration

The DGS Web Editor/ Content Editor will need to work successfully with both Inter and Intra

Agency contributors. The Web Editor/ Content Editor will work with other Web professionals,

such as Wed designers, developers and webmasters to determine the best way to present

information online. The Web Editor/ Content Editor may upload content themselves or provide

material to designers andlorwebmasters. contributors/stakeholders from DGS Departments will

be encouraged to provide new source material to keeps the DGS Web properties fresh for

retuming site visitors.

Monitoring

To ensure that Web content meets the needs and interests of website visitors, the Web Editori

Content Editor, must monitor visitor behavior by reviewing site statisticsianalytics.

r The Web Editor/Content Editor will monitor site traffic and make recommendations and

potentially romove content that has low level of interest'

. The Web Editor/Content Editor will encourage user feedback by providing a means for

visitors to leave comments.
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F unctional Requirements

Meet the needs of visitors who view webpages via on tablets and smartphones in addition to

Laptops and pC's. The Web Editorl Content Editor must modi! content so that it is easier to

view on smaller screens

. Utilize HTML & Drupal to edit copy and refresh content to keep text and images relevant

and current uPon AgencY needs

o Contribute ideas and feedback on current and future editorial content based upon Agency

goals and trends

o Help defìne, document, and communicate content process, timeline, and style guidelines

for the Agency
r Work on content optimization projects and product page development in a collaborative

effot with the Office of the Chief Technology team

o Be the primary POC for all web editing issues related to Agency web properties

¡ Conduct keyword research to identiff keyword usage

o Define SEO best practice for Agency Web content in conjunction with the Office of the

Chief TechnologY

¡ partner with e-Commorce and marketing teams to identif,i existing area of the website

that need content optimization and define a strategy to meet the Agency's goals

¡ Define metrics to measure and monitor content optimization initiative(s) effectiveness.

¡ Generate web content for areas of site(s)

. Keep abreast and monitor content on various Agency website properties

¡ Deliver consistent and high quality service

r Strong verbal and written communication skills are a must

Education:

r College Degree from an accredited College
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Receptionist - Ad-HOC

Duties and Responsibilities include but are not limited to the following:

. Greeting visitors and directing them to the correct person or department

. Managing the visitors book and giving out security passes

. Answering enquiries in person, by phone and on email

. Providing or sending out information

. Managing a booking sYstem

. Providingrefreshments

. Keeping the recePtion area tidY

. Arrange appointments

. Qrganizing meeting rooms

. Basic clerical work

Education:

o High School Diploma required.
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Summarv Youth Proeram Counselor

Under the direction of the Chief of Staft the Youth Counselor is dedicated to the supervision and

career development support for the over-18 Summer Youth Employee (SYE) Participants. The

Youth Counselor will supervise, mentor, train and advocate for the DGS Mayor Marion S. Bany

Summer Youth Employment Program Participants at The Department of General Services

(DGs).

The youth Program Counselor is an estimated eight (8) week seasonal position from the months

of July thru August, five (5) days a week six (6) hours daily.

. Provide individualized job development and job placement services with the Department

of General Services ("DGS") for SYE Participants. Work with the members DGS

Division teams to evaluate SYE Participants compatibility with various work
environments by determining desired work pace, desired supervisory style, desired public

contact, compatibility and cultures.

. Provide a resource for developing resumes, cover letters and employment soeking skills

to assist SYE Participants with learning how to secure and maintain employment.

Coordinate the SYE Participant program work assignments.

Monitor daily activities of the SYE Participants and provide the support necessary to help

participants successfully attain his/her goals'

Work closely with the Departments Division Points of Contract to assure work
assignments are constructive in nature and f,rlly engage the SYE Participants in a real-

work setting.

Coordinate the career assessments to assist SYE Participants with transition plans geared

towards entering the workforce.

Participate in planning for appropriate post-secondary educational opportunities.

Plan, develop, and implement educational workshops, career exploration activities, and

other specialized seminars for SYE Participants geared towards work readiness training,

and job seeker action meetings.

Maintain an organized system of recording and tracking SYE Participants, job

assignments, and results. Must be in a format accessible by the Department's Chief of
Staff. Records should document date and time of first contact intake, assessments, and

specific plans for placement, progress notes, and follow-up.

a

a

a

a

a

a
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Qu ali fi cationlE xpe rience :

The Candidate shall have the ability to communicate and instruct verbally or written, a

minimum of four (4) years' experience in working with high school aged youth in a

supervisory capacity and two (2) to four (4) years' experience in on-the job youth training

and work scheduling.

Education:

o BA Degree in Social Work or related field.
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Clerical Assistant

Duties and ResPonsibilities:

The candidate shall apply a broad range of clerical and technical administrative procedures,

methods, and techniques to support managers and supervisors'

¡ Receives telephone calls and visitors to the offtce'

r Ascertains nature of call or business of visitors and determines appropriate action.

¡ Responds to a variety of inquiries not requiring technical knowledge and refers other

inquiries to appropriaie office stafforto other organizations, as required.

¡ personally handles many requests for information and resolves or assists in resolving a

variety of conflicts that may arise.

e Screens incoming correspondence and determines appropriate action'

r Refers correspondence requiring supervisor's attention to supervisor, or other appropriate

staffperson.

¡ Records incoming correspondence and action documents and follows up on work in

process to ensure timely reply or action'

¡ Maintains office records, locates and compiles data/information from files for the

develoPment of rePorts.

r Keeps a project calendar and informs staff of deadlines, other important dates, and

similar administrative support work.

r Receives requests for information from other offices within the agency concerning

program(s) under the Supervisor's control'

r Coordinates cogective action with the appropriate official or office when errors are

identified.

a Serves as liaison between the supervisor and departmental employees.

8

Performs other duties as assigned.



Qualification/ExPerience :

The candidate shall have four (4) year experience working as a slerical Assistant in a fast paced

offrce and the ability to communicate verbally and in writing with individuals from diverse

social, economic and educational backgrounds.

Education:

High School Diploma required.

9
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AGGREGATE GROUP B
Contracts and Procurement Division

Contract Snecialist II- (PSBI

Duties include but are not limited to the following:

a

t

t

a

Develops solicitation such as the statement of work (SOW), terms and conditions, and

other iequirements for basic procurements; develops pre-negotiation position,

determining the types of contracts and negotiation authority to be used, and preparing

required justification

Reviews purchase orders and contracts for completeness, accuracy, and compliance

with govemment and agency policies and procedures; determines the most

uppropiiut" method of procurement; determines if requested items can be obtained

uú d existing contract; conducting pre-bid meeting and distribution ofbid invitations

Gathers, compiles and tabulates bids; evaluates price quotes and compares to

specification*f t"r"*"hes vendors and evaluates their ability to provide quality

materials, equipment, and services; selects or recommends the most advantageous

bid; drafts final contract and notifyingwinningvendor

Conducts market place analyses to construct pricing arrangement, subcontracting policy,

and similar considerations; prepares and maintains current acquisition plans,

milestone charts, and related schedules; using assigned systems and tools (e.g. PASS) to

input, track and report onwork items

performs basic analysis of costs based on prevailing material and labor costs;

recommends modifi cations to contractual arrangements

Job Requirements and Essential Skills:

o Knowledge and proven experience with all aspects of conducting on-line bids and/or

auctions-including respônsiveness ranges, performance measurements; and

comprehensive knõwledge of most common web-based bidding sites (i.e. eBay)

o Knowledge of projecl program management, with demonstrated success in

application of customer servicing and problem resolution skills including

cònducting root cause analyses; proven ability to manage projects from concept

through implementation

¡ Excellent knowledge of automated procurement support systems and Microsofr

Office; advanced experience in working hands-on with web-based applications

. Excellent oral and written communication skills, including interpersonal skills

2



required to respond effectively to requests and complaints

Education:

a Bachelor's Degree from an accredited College required'
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Procurement Data AnalYst - IPRPB)

Duties include but are not limited to the following:

I Collect, analyze and interpret DGS acquisition data and update systems

r Assist in identifying operational breakdowns and developing corrective action plans

before major próUt.-r occur; responsible for monitoring the implementation of such

plans

r Critically evaluate data or information gathered from multiple sources, reconcile

conflicts, establish connections amongst disparate data sources, and uncover the root

cause of Problems

r Collaborate with the Office of the Director, Department of Small and Local Business

Development, Council and other personnel in the formulation and monitoring of

acquisition planning and execution efforts

r Relate data from various sources and integrate into various ad hoc and custom reports

c Analyzemultiple sources of structured and unstructured data

r Work closely with program and senior level managers to distill analytical & decision

suPPort data requirements

r Develop data handling requirements including data audit, data quality and gap analysis

r Create multi-dimensional datavisualization

r Support end users on ad hoc analytical analyses and develop subject matter expertise

relative to Department operations

r Complete some data entry as needed

Job Rcquirements and Essential Skills:

I Expert knowledge of government contracting procedures

o Current knowledge of District procurement regulations prefened

t DataAnalytics exPerience

r Firsthand operational experience in project management and building database systems

r proficient computer skills in Microsoft Office, including Word, Excel and PowerPoint

r Strong communication skills with capability to provide briefings and oral and written

presentations

¡ Govemment agency experience prefened
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Education:

o Bachelor's Degree from an accredited College required'
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Prosram Analvst (contract Administration and close-outì - (PEB)

Duties include but are not limited to the following:

¡ Collect, analyze and interpret procurement acquisition data

. Serve as proþct lead and 
-system 

Administrator for online Contractor Evaluation (E-val)

system and Contract Administration program

o perform data analytics and reporting of procurement metrics to senior leadership

¡ Assist with special data projects for internal and external stakeholders

r Coordinate with Office of the General Counsel (OGC) and Finance personnel to process

Cure Notices, Ratifications, and Settlements

r Monitor use of E-Sourcing tools

Job Requirements and Essential Skills:

r Expert knowledge of government contracting procedures

o current knowledge of District procurement regulations preferred

¡ Data Anal¡ics
r Firsthand operational experience in project management and building database systems

o proficient computer skilis in Microsoft Office, including TVord, Excel and PowerPoint

o Strong communication skills with capability to provide briefings and oral and written

presentations
o Government agency experience preferred

Education:

o Bachelor's Degree from an accredited College required'
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Ssnior Policv Analvqt- IPRPBI

Dufies include but are not limited to the following:

. Crafts procurement policy with minimal direction

r Periodically updates policy documents

o participates indirecting acquisition planning efforts, formulating negotiation strategies'

analyzingcost and pricl daia and providing advisory support for source selections

r Collabotuting with the Office of the Director, Department of Small and Local Business

Developmenî, Council and other personnel in formulating and monitoring acquisition

planning and execution efforts
o Researches procurement best practices

o Coordinates and frequently leads vendor debriefings

Job Requirements and Essential Skills:

r Expert knowledge of govemment contracting procedures

r current knowledge of District procurement regulations preferred

o Knowledge of Acquisition Planning concepts and processes

o Knowledge of DC Council/Legislative process

. Firsthandlperational experience in wide range of contracting methodologies

(competitiv; contracts, sole-source, simplified acquisitions, cost/price analysis,

and negotiation)
. proficient computer skills in Microsoft Offîce, including Word, Excel and PowerPoint

. Strong communication skills with capability to provide briefings and oral and written

presentations

. Government agency experience prefened

Education:

Bachelor's Degree from an accredited College required'a
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Purchasine Aqent (Entrv Level Contract Specialist) - (PSB)

Duties include but are not limited to the following:

¡ Verifies purchase requisitions by comparing items requested to master list, clarifying

unclear items and recommending alternatives

. Prepares purchase order agreements or related documents as directed by team

lead/management
r Keeps information accessible by sorting and filing documents electronically and

manualiy (if required)
r Provides acquisition planning and control information by collecting, analyzing and

summarizing data and trends

Job Requirements and Essential Skills:

r Technical Capacity
r Experience with Budget and Expense Tracking
r Track Record of Maintaining Positive and Professional Vendor Relations

. Strong Organizational and Documentation Skills
o Superior Customer Service Orientation

Education:

High School Diploma required.a

I
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Pro Ma t

AGGREGATE GROUP C

Capital Construction Division

-Analvst

Duties and ResPonsibilities:

Conducts detailed analyses of complex functions and work processes of broad administrative or

technical programs. Knowledge of policies, procedures, rules and regulations governing

operationå. Kìrowledge of the-specifi c organization's programs and missions' Ability to analyze

tlie irnpact of policiei proceduies, rules ãnd regulations upon agency goals and operations'

Knowledge of qualitaiive and quantitative techiiques for measuring effectiveness, efficiency and

fioAu"ti.ñty of äs.igneá prográ*r. Skillin applying generally accepted analytical and evaluative

methods of involveðnetå. s"titt in applying piocedures and approaches. Ability to identify

innovation methods to resolve signifiõant issues and achieve agency goals and odectives. To

meet the needs of DGS Capital Construction Services and its client agencies the Project

Management Office needsïighly skilled staff with the requisition knowledge and experience to

support the project iutunugrrr-und divisional leadership. The role of the construction Analyst will

ú" tft"t of providing assisiânce to Project Management Staff in their duties and contract

administration including :

a
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Review and process capital project documentation including, but not limited to; contracts,

invoices, vendor CBE participation data;

Analyzefacts and circumstances involved in making recommendations for solving

**ug"*.nt and administrative problems within the limits of standards or acceptable

practices;

Coordinates the collection of data from project managers for special assignments for the

division, and helps to ensure that all deadlines are met;

Provide systems training for Prolog, Prolog Converge;

Assist Project Managers and contractors with project data and/or documentation upload,

reporting and Prolog access;

2



a Assist program staff with various project specific duties including review and analysis of

*orrthly CÞE data, corresponding pay applications, budget reallocations' re-

programming's, direct voucher and expenditure re-class requests.

Job Requirements and Essential Skills:

r Minimum of ten (10) years' progressive experience in accounting, analysis and/or project

management.
r Minimum of ten (10) years' experience in construction'

r Experience in database management'

Education:

r Bachelor,s Degree in Finance, Accounting, Business or Public Administration.

r Equivalent combination of education, experience'
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Proiect Manasemgnt Office Scheduler

Duties and Responsibilities:

Experienced professional responsible for helping to develoP and manage construction project

schedules foittre Capital Construction projects. Responsible for determining the logic and

sequential order of ciitical project tasks and work with Project Managers to constantly review

anå update planned activities ágainst actual activities. Schedule data is updates on a monthly

basis 
^and 

the scheduler must mântain a baseline schedule and current actual schedule. Provide

guidance and training to Project Managers on an as needed basis and provides professional

iecommendations for enhanced scheduling procedures and processes.

Job Requirements and Essential Skills:

r Minimum of ten (10) years related experience.

r Minimum of ten (10) years progressive experience in accounting, analysis and/or project

management,
¡ Advanced experience with P6 Primavera Software, schedule development and

management.

Education

r Bachelor's Degree in Business, Construction Management and Engineering.

r Equivalent combination of education and experience.

4



Proiect Manager

Duties and ResPonsibilities:

The project Manager will be responsible for the Division's design and construction projects by

coordinating project requirements with the client agencies, consulting ftrms, other DC agencies'

contractors, and internal agency divisions. The position reports to a cluster Manager' specific

duties include, but not limited to:

e Reviews and approves design and construction documents, work specificalions and

contract modifi cations'

¡ Directs and coordinates contract requirements and activities with DGS departments and

District and federal agencies. Monitors work progress, work plans and specifications;

ensures technical accuracy and completeness'

¡ Reviews and recommends approval of change order negotiations with construction

contractors and consultants including both schedule and cost.

r Ensures all design and construction work is in compliance with approved plans'

specifications and agency standards'

r Coordinates preconstruction and construction activities with various DC agencies and 3'd

party contractors.

¡ provides input in the design of educational facilities, recreational facilities, and various

municipal facilities and recommends possible changes required to meet existing and

projected needs for water distribution and sewer collection systems'

¡ Coordinates the move-in and move-out operations prior to commencement and at close-

out of construction Projects.
r Utilizes computerized software applications to establish construction work schedules and

to ensure the timely completion of work and flow of information. Prepares schedules and

budget estimates for project funding purposes'

¡ Recommends solutions and options to technical problems arising with contracts and

ensures adherence to established policies and regulations.

r Defines the scope of work and job specifications for various projects, task orders and

prepares cost estimates including direct and indirect costs. Prepares justifications for

change orders.

r Participates in proposal and IFB evaluations and represents the DGS in negotiations'

r presents and explains the Agency's position on technical questions and recommends or

opposesapproaohesproposedbyoutsidecontractorsorothers.

r Provides direction to contractors regarding specific requirements, scheduling' safety

measures) labor relations, and applicable wage regulations.
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Monitors and evaluates contractor performance at all stages to document progress'

identifies problems and takes corrective measures'

Performs other related duties and projects as assigned at the discretion of the Cluster

Manager, Operations Manager or Deputy Director'

Represent the agency at Community Meetings (ANC, SIT, etc') and at regulatory board

meetings (Zontng, HPRB, etc.)

Qualifications:

Bachelor,s degree in Civil Engineering, Architecture, Construction Management or related

field from an accredited college or university'

To include a minimum of eight (8) years of related progressive experience in which three (3)

years of experience involved managing and overseeing design of construction projects; or

equivalent combination of education or experience'

Strong analyTical,planning, and organizational skills'

Must be able to demonstrate knowledge of the District of Columbia's regulatory review and

approval process.

Demonstrates ability to manage complex design and construction projects, direct work

activities and evaluate contractor performance'

General knowledge of municipal, education and recreational facilities'

Ability to effectively communicate orally and in writing'

Must be proficient utilizing computers and industry standard design, scheduling and

management software Programs.

Excellent leadership and interpersonal skills'

General office and field conditions

a
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Assistant Proiect Manaser

Duties and Responsibilities;

The Assistant project Manager will assist with the Division's design and construction projects by

coordinating project requirements with the client agencies, consulting ftrms, other DC agencies,

contfactors, and intemal agency Divisions. The position reports to a Cluster Manager' Specific

duties include, but not limited to:

o Monitors work progress, work plans and specifications; ensures technical accuracy and

completeness.

Reviews and recommends approval of change order negotiations with construction

contractors and consultants including both schedule and cost.

Ensures all design and construction work is in compliance with approved plans,

specifications and agency standards.

Coordinates preconstruction and construction activities with various DC agencies and 3'd

parly contractors.

Coordinates the move-in and move-out operations prior to commencement and at close-

out of construction Projects.

Utilizes computerized software applications to establish construction work schedules and

to ensure the timely completion of work and flow of information. Prepares schedules and

budget estimates for project funding purposes'

Recommends solutions and options to technical problems arising with contracts and

ensuïes adherence to established policies and regulations.

Monitors and evaluates contractor performance at all stages to document progfess'

identifies problems and takes corrective measures'

performs other related duties and projects as assigned at the discretion of the Cluster

Manager, Operations Manager or Deputy Director'

Qualifications:

Bachelor,s degree in Civil Engineering, Architecture, Consttuction Management or related

field from an acøedited college or university and three to five (3 to 5) years of related

progressive experience in which two (2) years of experience involved managing and

overseeing design and construction projects; or equivalent combination of education or

experience.

Bachelor's degree in Civil Engineering, Architecture, Construction Management or related

field from an accredited college or university'

a

t

o

a

a

o

o

t

7

a



. To include a minimum of three (3) to five (5) years of related progressive experience in

which trvo (2) years of experience involved managing and overseeing design of construction

projects; or equivalent combination of education or experience.

o Strong analytical, planning, and otgaruzational skills'

r Demonstrated ability to manage complex design and construction contracts, direct work

activities and evaluate contractor performance'

e General knowledge of municipal, education and recreational facilities'

r Ability to effectively communicate orally and in writing'

r Must be proficient utilizing computers and industry standard design, scheduling and

management software Pro grams.

r Excellent leadership and interpersonal skills.

. General office and field conditions.
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Estimato{

Duties and Responsibilities:

This position is responsible for developing accurate and timely estimates for the Construction

Services Group at DGS, with projects from $100,000 to $100 million plus to ensure that DGS

has established an independent govemment cost estimate. Additionally review cost estimates

submitted by contractors and other 3rd party consultants'

o Analyzeand compile estimate data that impact the cost of labor, materials, equipment

requirements, location and other factors to ensure a high quality and timely estimate.

. Review drawings, specifications and proposed project site conditions; record findings and

solicit input from project managers to include in final project estimate'

. Analyzealternative solutions and construction methods for possible cost savings.

o perform and review "take-off' quantities to ensure accuracy of data used in estimates'

o Perform and review project schedule.

. utilize existing cost history as a check to complete estimate.

r Apply mathematical calculations requiring advanced analytical processes to ensure logically

estimated costs are accurate.

o present estimate and participate in bid reviews with senior management to ensure accuracy

and completeness'

¡ Communicate with owners, subcontractors, public and private entities to ensure accuracy.

r Communicate estimate bid information to project manager at pre-construction meetings to

ensure understanding of scope ofjob, schedule and critical means and methods of

construction,

r participate in and/or lead Design-build preconstruction services to ensure active projects stay

within prescribe project budgets.

r participate in and/or lead means and method discussions, being the catalyst to drive creative

thinking and innovative ideas that distinguishes a successful project.

QualifÎcations:

Bachelor's Degree in Civil Engineering, Construction Management, Business

Administration, or equivalent related work experience'

Work Experience - 10+ years estimating experience in educational, recreational and

municipal projects.

o
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o Prior management experience required.

o Ability to estimating self'perform.
¡ Estimating experience in vertical construction, mechanical, electrical, structural work.

r Understanding of DC Laws and Regulations, including Procurement Regulations.

e Ability to work independently and prioritize multiple tasks under tight deadlines.

o Office and field work required.

r Proficiency with atl MS Office products (Word, Excel, PowerPoint, etc.), and Primavera

Scheduling software.

r Advanced knowledge of Estimating software.

r Advanced knowledge of construction principles and equipment capabilities.

10
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AGGREGATE GROUP D
Sustainability and Energy Division

Assista nt Pro i ect Man aser/Enersv Efficiencv Specialist

Duties and ResPonsibilities:

. Serve as the DGS-SE's central poC with DGS-Facilities for trainings; manage and lead

DGS training initiatives, staff development and leaming programs, including

certifications for the Building Operation Certification and DOE's Building Re-Tuning.

. Work with DGS-HR and DGS-Facilities to develop and implement a DGS-Facilities

workforce development program that provides employee caleer advancement

opportuniti., p.näing thè achieve-"nt of trainings and certifications such as Building
piãn Operatoicertifrcation, LEED Operations and Management, Accreditation, etc.

. Establish a partnership with the Univèrsity of the District of Columbia to provide the

agency with continuous building operations training and research resources.

. D-evelop and implement a District govemment staff engagement prog]am that includes:

energy reportinf, sustainability newsletters and outreach to key stakeholders.

. Create and manãgethe DC Gieen Schools Challenge, a public-private partnership that

pairs high-skilleõvolunteer professionals with schools to teach sustainability through

hands-on learning.
. Lead energy effiãiency competitions through programs such as EPA Battle of the

Buildings competition and bìot camps. Develop and implement policies and standards as

they relate to energY efficiencY.

. Draft energy reductiorlHVAC policy for District government buildings.

. Engage *itir k"y city stakeholdèrs tó improve energy management, carbon reduction and

increase participation in occupant engagement programs'

. Serve u, tiuiroo with DGS-Fácilities to update the Division's job descriptions, so that

new hires are responsible for complying with peak shaving, emergency demand response

protocols, set point policies, and other sustainability initiatives

. ifegularly update the DGS-SE homepage on the dc.dgs.gov website to reflect the

Division's current work and previous accomplishments

QualifÏcations:
. Bachelor's andlor Master's degree from an accredited university

. At least six years working experience in a policy or implementation role

. Familiarity with District government and the city

2



Sustainability and Energv Consultant I

Duties and Responsibilities:

. Draft DCPS Recycles! newsletters, e-mails, one-pagers, presentations, case studies and

other written communication
. Manage DC school-wide competitions focused on recycling and source reduction
. Lead food recovery initiatives including food waste data analysis, DC Food Recovery

Working Group participation, and possible "share table" pilot
. Visit schools tõ provide on-site support, launch and improve recycling programs, conduct

waste audits, lead trainings, present to students' etc.

. Develop Standard Operating Procedures (SOP) and manage SalesForce for contact and

datamanagement
. Assist staff with general logistics and day-to-day operations as they relate to the

Sustainability and Energy program
. Manage with the Build Smart DC kiosk update and placement program

. Assisiidentifying and inventorying geothermal (groun<l source) heat pumps throughout

District government ProPerties
. Assist reiponding to requests for USGBC LEED Green Power documentation

. Assist DGS-SE Director as needed

QualifÏcations:
Bachelor's and/or Master's degree from accredited universities

At least one-year experience working on waste policy and implementation

Proficiency with the SalesForce application
Knowledge of green buildings and experience conducting enefgy audits

Experience in solar policy and projects

Experience in water issues (i.e. water conservation, storm water management)

3



Sustainaþility and Energy Consultant II

Duties and Responsibilities:

. Design, pilot, and implement best management practices for waste management in

schools
r Provide operational support, guidance, and education on recycling programs for 110

schools
r Engage with the community through outreach materials, social media, and public events

. Compile and organize waste, recycling, and organics hauling data

¡ Manage vendor billing s for services rendered
. Provide administrative support for the operations team

. Manage and research waste data

. Compil e, organize, and update contact information and other school-specific data

. Manãge an up-to-date hauling schedule for DGS-SE (data to be provided by hauling

contract COTR)
r Create regular performance updates based on hauling data (to be provided by hauling

contract COTR) and waste audit data.

. Upload data into SalesForce; customize SalesForce platform as needed.

. Rãsearch and track waste industry news and information and summarize for the DGS-SE

team
. Conduct research (e.g. on best practices, survey of hauling companies) to inform the

improvement of technical assistance documents

' Serve as point of contact for DC Food Recovery Working Group and similar

interagency/research initiatives

Qualifications:
. Bachelor's degree from an accredited university
. At least three-years' experience in working waste and water issues within the District

. Proficiency with the SalesForce application
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Sustainabilitv and EnereY Consultant III

Duties and Responsibilities:

Outreach / Technical Assistance
. Contribute to the development of clear, concise factsheets, instructional memos, and

guidebooks; promotional materials; fliers, posters, and banners; presentations and

ãducational materials, including technical assistance documents for public charter

schools.
. Develop and deliver trainings for DCPS Recycles! challenges participants

. Develop *d deliver training materials for on-site composting in schools

. prepare and disseminate all information online to the DGS Healtþ Schools webpage

. Disseminate information in person at tabling events and other presentation opportunities

. Manage online and email communications, including developing newsletter template and

contact lists
. Investigate innovative methods of disseminating online content; develop appropriate

social media strategy and/or use of data display or mapping technologies.

r Liaise with DGS-Communications and outside designers and printers

. Assist with initiative to apply roughly 50 green infrastructure on District govemment

properties for DC Department of Energy and Environment Storm Water Retention

Credits
. Assist with effort to settle property disputes with DC Water

On-Site Support
. AsJist DCPS schools in developing site-specific recycling plans for SY16-17

. Implement and document findings from pilot projects

. próvide on-site trainings to DCPS school staff including principals, administrative

delegates, custodians, food service workers, educators, green teams.

. Collect and report site level data

r Conduct walkthroughs and determine supply needs

. Track, manage, and fuIfiIl supply requests from schools twice per school year

. Conduct waste audits (with staff and/or students)

. Compose educational content

. Collect and document waste and storm water best practices

Qualifications:
. Bachelor's degree from an accredited university
. At least one-yãar experience working on sustainability policy andlot implementation
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AGGREGATE GROUP E
Information Technology DivÍsion

IT Pro Manaser

Duties and Responsibilities:

In general, my old responsibility is/was that of an IT SME (Information Technology Subject

Matter Expert) or Tier III Information Technology Support person; is to ensure the facts and

details are correct so that the project's deliverable(s) will meet the needs of the stakeholders,

legislation, policies, standards, and best practices. To achieve this, SMEs will:

o Teamed with CIO to write, implement, and manage an operational IT plan to address the

Agency's immediate needs and long-range goals while maintaining its capital budget.

e Provides technical document review as well as requirements development & evaluation.

Also, ensure that the documents maintain traceability between requirements and test cases/

test procedures for system test documentation.
r Contributes to the development of the process to respond to task requirements for the team.

r Provides systems engineering support and technical oversight for the development of IT
systems.

¡ Provides full time systems integration and requirements support for the project.

o Performed systems requirements gathering and analysis.

Education:

¡ BA in Business Sciences or Information Systems

Experience:

. 10 to 15 Years in a computer related field.
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BIDDER/OFFtrROR CERTTFICÁTION FORM

coMpl,ËTIoN
abôut thc bidde:'s/offcro¡'s bu¡ínesr and opcrations,this ltrrm ¡¡ust be

RESPONSES
of thslimits Individu¿lslaw. soleandcââlh,,t obtainedbe thewíthinmust rc¡evantall ínformationIlachbemu$t answered :9Sponse providequçstion

theat endNumber Provídeuleand fedc¡ala Idpntification (EIN}, âny explanationârebut to oblainuse Social number encouraged EmployerSecuritymay
ofeachthewíthsection

G'NERAI,
II]Section torelatesaddifional1ISeciio¡ includes certifications;Section thcconcems responsibility; requiredbiddefs/offero/scontainsform four sections.(4)

]scontract 1ofound bedetemínaliona athâtbidde/s/offeror'sthe Plcæe pfospeâctiveSectionând sígnature. notc,¡VActAmerican requlrgsapplicablc);(ifIluy
is final and not appealable.

SECTION I. BIDDEn/OTFBROR RESPONSII}ILTTY CTNTITICATION

orlormer

Pnrt nbou,ths buçlnessTPnrl entlty, lnquíreslnlormallon concetnlng úùlder's/ofieror'sISection cotrtßlns rcqucrlíelghl pnrt ,(8)t:Seclìon
Putbuslness, concefns4 thelheto lhe3Pnrt ruktl¿s bídler's/olferor'tof olrecponslbllþd¡rcctott, ol$cerc prlnclpnb,or9ilext, pflñneÍs,

andPul relatet6 orgúnlzaî¡onÍllhelo tìnønclalbídderUotlercr'stPart aboul prcceedings.legnlbusiness llcenses.aní Inqufuacertlftcates
Freedondlsclosntsslo oÍthe DklrictunilerIPnrl rclales otColumblato lo the7Pdr, ¡he up.Lrte lntormation provideilblùler/otferor nSreercqulree

INF'ONMATIONl3
Solicit6tíon #:Legal Business Hntity Namc;

Fax #:Tclephone # and cxtofBrsíness (street, city, state, zip code)Addrsss ofthe Principal Place

Email Á.ddress:

and EIN used jn llte last llve {5) yea¡s and the'l'rade Name, I;ormer N¿me,lfapplicable, list any otherLegal Business

Website:

oÍ
Str¡1rts.ËINName:

rpprcpriatc box and addilíonal informatiotl

oli Incorporation:n Corporâtjon (inoluding PC)

I Business

Date ofOrganization:D Joint Venture

Date of Organiz;tion:¡ Liuritcd Líability Company (LLC or PI,LC)

Dalc ofOrganization:
¡ No4rroftÕrgacúzallon

Date of Rogistration or Establishment:
¡ Partncrshíp (including LLP, I.P or General)

How many ycars in business?:n Sôlc Propriet(rr

Date sstoblished?:g Othcr

lf "Othcr," please explain:

n YsfJ Not2 Wer ths bíddett/offc.oili6usiness formed or incorporatcd in the District of Columbia?

Authority liom the Díslricl, or províde an cxplanation ifthe docurnents are not available.

Aflach a Ccrtiñcate o¡ l,ettcr ofGood Standing frombusincss was or

CountryStrte

applicable jurisdiction and a cerlified Application for
to Subpart I 2, jurixlictíon whcro the

Çertify its intenl to obtain the necessary liccnse, registration or certification prior to contract awârd; or

obtain than thoselaw providedbyrequired (othoror thalcertification theIof lcense,Pleaset-J a copyprovide
ofDistrict ir eithe¡,shalltocertification businesstfansâct the Columbia,of its orl5bidde¡/offeror not regrs!Íationícense,atn I lfthc providing copy2).Subpart

Explaín lts exemption fiom thc rcquitenlcnt
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sârre or similar líne oí'bus;ness aslyown an infcrest or hâve â positiotl in anoÎhc¡ordirectttrs, cmpioyeeslf its4 pflrlc pals,your company,
a1 :nion detai¡dcseribe a{Íllthefiieldcr/Õf ferorlhc please

{heol OThas rclationshi anwith l)cpärtrrent anyinintere$t Bideicr/O{ferr¡r p efiploycclhcfillancialord âny()ne5 I ircctor,âny al'ficer,
irrths o1'n¿rl!ìre relatiotrshtho dctailserytor descril¡e pwhonl the gooti pleasclor l)opartr1lenl procuringstrict ,àr¿eilcy

AR't' 2: INDlVlDI.lAl, RÛSPONSIlll LITY

tnstrucllonsfar Stctlon l, Parls 2 through 8: Proúde an explanalíon of the trsue{s), relewnt rlates go\t eft nte nî en I i l! i ¡Íel vsl, /tt 1t rcnte¿líal or

.\lallts lhetak¿n and Íhe
offLrnds, or
with any

irector,pärtnèr, arÌ1 innvolved theorollneI d '411y pers0n positionofficer,ot0uûc¡11 fo¡rcr prilcípalally(sJìve yeâfs,pâst
bitide/offerorofthedocumcntatiolt behal{'onôfcontrâc15executc or support'Dgthe to p¡opofrâls,bids,o¡ ruthority gn, âppfovef'ormcrly having

n Yesn Noor profcssional Permlt or ccllse?I lJeen sanctioned or proposed for sâncli0n relat;ve to âny

ü Yes f] No22 ßean undcr srtspension, dcban¡cnt, inedo1 under arry I'crleral, I)istricl ôr state $tíltr¡tes?voluntary excl

il Yes fl No2 llcen proposed for suspensíon 0f debarment?

n Yes! No4 l3ecn the srbject ofan invcsligalion, whether opcn or cnlily fol aciltl o¡ critninal violation lor any

¡¡1r:rl ¿onduct?

closed, by atly ßovennnenl

l'"1 Yes Ü No
to ajudgtnent or aconvictcd ofa ()f

c¡ime thc unrlcrlti¡g ¿ouduct ofwhich was rolated 1o lrulhfulness?

a r¡isdclneanor or indicted, granlcd5 Bccn

bargaia ftrr:

) Âny trusiness-related activily; or

ü Yes[] Nollccn suspended, c¿rnceJlcd, ternlinatcd or {bund non-responsible on any govemÍ}ìent 40ntracl' ot a surety callcd ûpon to

an awarderl cont¡aot?

lbr eachPlease provicle an 2

past len (l 0) years has7ln desc¡ibe each such dele¡mination in delailBidder/Offeror had a contract terminated, in',vhole or jn parl, lbr any reason? Ilso,

gosts lo re-p¡ocufg, costs to complcte, or ally othor monetary darnages under¿s.sessedever been iquidatedhastctrI In yeafs0)past
dctail.assessmenteach suchIIconftact? describeso,

the past five (5) years, ha.s the bidder/ofieror;

I YesÜ No
under ary fodcral, Dislrict or stâte statutes?or dctertninedvolunlaryunder suspension,

n Yes f] NoBecn proposcd lbr suspenslon or deban¡ent?

Yes No
1.3 ßcen the ol'an ínvesf whether open or cl govcfnlT¡cnt or crimina[ violation forlbr a

fÌ Yes U No

plea bargain for:
(a) ,4ny bLrsincss-rclated activily; or

(b) Any crirre the unricrlying r:onduct ofwhich was related to t¡uthlì¡lnsss?

or felony, granted imrnunity, conviclcd ofasrime, fir subject to ajudgrnent or
l)cen charged with a

lJ Yes l: Nodisc¡ualilication on arty govenlllrenl permit or lioenso'l1 5 llcen disqualifìed or

fl Yes I Noo¡ had a bid or propersal rejected based upon a noll-

lfso, describe cnch such oocu¡eneco in detail
J 6 llecn whole or in pan, any reason)a c0ntfact

n Yes Li No
BusinessCertifiedmakelo fhirh ellorts1'orcontTact good anyfaior o11 lingaLIad'l Ìowî bid govcrnrì1el1tproposal rcjected

c0n1rí¡etheldaclion aonaflirmative previouslyor requircmentsgoal stf¡tutory

fl Yes Ll Nocontract, or hati a surcty called upon totemirlâted or found non-responsible on âny govcrnlnentlìeen suspentled, oarrccl

an awardcd contract?
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in Part 36n explr¡nâfíon for

I l¡s fhg

No
a denial, of Þistrict ccrtification of Busincssfov0cat¡on or

an explânat¡on for Subpart 4. I

and Rcvenuc'l'axColumtria Office ¡tffidavit
.2 a

the pôst fivE theyeåfs,

n Yes[ Noagainst itany liens orjud$î¿nts (not lJCC undíscharged?

and tlie cuûcnt stâtusrclevant dates, the l-icn llolder or nanic, tho amountan explanation ofto Subparl 5.1,
the

! Yes fl No
wage laws, tltecompensatíon orof DistrictIlad a govemment cntity find o willful

Act or the Davís-Bacon Âot?

NOn Yeslenalty contâiningandaîy seriouså$ willful?oÍviolation cl¿rssified

lbr cach "Yes" Part 5provide an

but notall tkeatsned ând/oridentify

limit¡d to matters pending before any Boards ofContracts Appeals;
with any govemmentd entity. If so,5.4

n Yes fl NoÊom anyperformanceafiypast (5) year¡,

goYemment entitY on anY contract?
6.1

and the cunent
, providc an issue(s), dates, the govemment cntity involved, any rcme<lial or corrective action(s)

"Yes" to Subpart

ofthe íssue(s).

ü Yes ll Noevcr been assessed liquidated damages, costs [o re-procure, costs to complete, or any othcr monctary

under a contract? lf'so, describo sach such assessmont in delail
I las the

of thc issue(s), relevânl the governmentprovide anto Subpart
the amounl assesscd and fhe cunent status ofthe íssuc(s).

¡ vesf] No

not closcd, or is any bankruptcy proceeding pending?

the subjeot ofanyinitiated or orproccedings,3 Within the lâst scven yoars, has the

cour namg and the hldicatc the curront stalus ofthe proce.edíngs as "initiåted,"
provido the bankruPtcY chapter number,to Subpart

or "closed"

n væÜ No
g a tax retum or pay t¡xes fequítcd by state, District(3) yoars, has tobidder/offerorDuring the past

or local
failed to and the cunentxax liability anrountsdictíon, the type tax, the liabilityprovide the

of the øx liabiliry
1o Subpart

n Yec fl No
ranca return orto lile a unemployrnenttho bidderlofferor

insurance?
past thrco (3) years,

1o pay Þislrict of Colurrbia
the situatìon and ânY or conective action(s)to file the rctum or pay the insurance,

"Yes" lo 6.5, provide lhc Years the

ând thc ounent ståtus ofthe issue(s).

ü YesE No
Revenu€thewilhagreemcntto any pâymsntcomplythe hidder/oÍlbrorthree (3) yc11fs,pâst

Services?and andRsvenuc the ofEmploymentofOffice Tax DcpartmentDistrictthe Columbiaof

lf"Ycs" to 6.6, years the failed to comply the payment agreemcnl, the sítuation and any or correctíve

and the cunent status oflhe ìssue(s).
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Has thc
Yes NÔbeenthÕ

n yesnbiddcr/ol.li:ro¡ owes any trulstanding t0 any stâlc, fcdcral or

thc governmcnl enlitYan explanalion the íssue(s), relcvant

7 lndicate

anv remcdial or

govemmcnt.
No

taken and lhe ounenf

stalu.s of'lhe issue(s)
"Yes" to Subpart 6 7,

n Yesil No

illegal acts; sígnilÌcant violalions of¡rrovisions erfconlr¿rct or grânl agrecmcnls;

del1cíencies in intemal conlrols, fiaud ordid any audit ofthc bidder/ofl'eror identify anyiai lf"Ycs"toSlbpaf
significant âbusel or any material disallowance?

dates, thc govcrn¡rrent entity involved, anyofthe or conective action(s) lâken aild the
b) lf"Yes" to S ó 8(a), preivide an

ln liscalcunentServteesthe (ÐGs)or withbusinessconduct Dcpartrnentlo purse7 What (totalCapacityorganization'syour
no thanlnofe h<;urst2ofbusirsssline day?erI f<ldedicatcd bythc nurnbertotal partícularcalculatcd employecscompanyrnultiplyingbycapacityÐesígn

laboralloeable hourstodocumcntation substa¡fiate preseltcdtotsr¡ fo¡m supportrngbcrnay required providePerson's complelin6

sfâtus ofthe issue(s)

labor herurs(a) Construction:

(b) Non-Constntclíon:---_ 

-- 
- labor hours

7.2 In tho tal)le below, plcase list:

Serviccs, plcase irlclude lhewifh tlìe Depalment of Ceneral(l i'i'he aclive contrasfs your organizåtion 0urrerìtly holds

rcsrtouss. andconlrasl number(s) as a part oi'your
tonumbera)

please(Note,

each active contract with;n the curcnt fiscal year.oflabor hours your organization has

addendum to this document)'list an an atlachedif morc entríes are

l,abor llo¡lrs AllocatedConlract Number

Lrpdate any response providctl in sccfion I oflhis fonn during the term ofthis contract;

la) Within sixty {60) days of â matc¡ial change to a respcrnse; and

Codc $ 2-353 02), lhe bidder/oftu¡or shallllsform Acl of20 1 0 {D
8. I [n accordance with the requiremetrt of Scction

ib) i't¡or To thc axercise ofan option year contract

Proçurcment

n YesÜ No
1Sa10 tn Section exemptínlbrmation lnthatasserts responsc questionbidde¡/ofl'eror any providedtheIndicate

l.,aw DCMarchefIèctivc 977 t-96;lnformationof iD c.AclCoof umbia Freedotn (trot,{},theunder District
determ lneÐislricl willbasisthe thefor claim (Thcandthelnclude explainnumber(s)ct question2-53Code seq.)$$

underof disclosurc{oriìOTAfiom theal mc FO¡Â )riln requestsuch ls, fact, exerrplnfo¡malion

SECTION fI. ADDITIONAL RËQUIRDD BIDDRR/OT¡FEROR CERTITICATIONS
employees. Purt opplìes to thepfltß. Pnrt I reaøeslsconhlnsÍoutSection II: Seclíon

Part 4 relot¿s lo Fítst Sau¡ce
concernìng Dbtrict

Parl t rclnles lo

I 2 No persÓn listerl in clausc l3 ol'lhc slandâId contract P¡ovisions, "District EmployeesNot

1.3 'l'ho following person(s) lisled in clausc l3 ofthe Stanrlard Contract l'rov.isíons may benefìt

(b)

(a)

'l'o Benciit", will bcneft from this contracl.

from this contracl. (For cach person listed, altach the aflÍrJavit required

certifies

clause I 3.)

1'Â l{)ñ-tltiïÈlÌfuli\PßfCE2tPÂll1' INDEPENDENT

I Thcsignatureofthebiddclollerorisconsideredtobeacsrlificationbythesignatorylhal:
(a) 'l.he contract prices have becn arrived at independcntly wilhout, for the purposo of restricting competition, any consultation, communícation ot agreement

1i) 'l'hose príces;

(ii) Thc intention to subrnit a bid/proposal; or

(iii) The mcthods or facto¡s used to calculate the príces in the conträct
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{b) 
.fhc prices in thís coni¡acl have no¡ been and will not be knowingly discloscd by th e bidde¡/of:fersr, óirectly or indirectly, to any other bidder/olTeror or

befurc bid/proposal opening unlcss othenvise required by law; and

(c) No attempt has been made or wí|1 be made by the bidder/offeror to induce any other conccm lcl suttmít or not to submít ¿ contract for the purposc of

oompeliti0n

The signature on tbe bidlproposal is consídered to be a certificatíon by the signâtory thât the signatory:

(a) Is the person in fhebíddefs/offe;ror's organization responsible lirr determining the priccs being ofTe¡ed in thjs cortract, and lhâ1 the signatory has not

and will not participate in any action contrary to subparagraphs 2.1(a)(i) througlt {a)(iií) abovc; or

(b) l-las becn aulhorizeó, in wri1ing, to âct as an agent for thc

âction contrâry 10 subparagraphs 2 l(aXi) th¡ough (aXiíi) abovo:

following principal ín ceniflirg that the principal has not participated, and will nol participâte, in

ftnsert,full nane ofperson(s) in the organization respottsible Jbt determining

in this conlract and the title ofhis or her posít¡on in the bidder't/o/feror's
the prices o{þred
organizationl

{i) Ás an authori æð agenl,ccrtifíes that thc principals named in subparagraph 2.2{b) above have n ol parlícipalød, aod will not participatc' in any action

1o subparagraphs 2.1(a)(i.) through (a)(iii) above; and

(ii) Asanagcnt,hâ.sñotpärticipatedandwiltnotparticipateinanyaolioncontrarytosubparagraphs2t(aXi)through{a)(íií)above.

3 Ifthcbidder/offerordeletesormodíl¡cssubparagraph2.l(b)above,thebidder/offerormustfumjshwithitsbidasignedstatetnentsctlíngforthindetailthe
Õlthe disclosure

oertifies that:Thc

shareholders, or persons with a financial intercst in the Biddcr/Offeror

are not litnitedto ![ut âre rcsponding 10 or
positions, board positions,

to bid Related e¡ltities ínclucle,oron the subject'l'hcrc are no olher entit¡ss

any entity that shares
the¡ninlcrestÕremp!oyees aßy personsmanagefs,principals,direclors,a19There cunentDO formeror ownefs, parlners,

rclatedof work toout sontracl ofbidfor or or âflsrng ofany s0opothetn for or invitation aîy tangibleasfiot, ntangible,
^

havs iñtereslfinancial request proposal

request for proposal o¡ invitation for bid

has knowlcdge of such a intcrest, pleasoregards (o 2 4 (b), ifthe

in Chapter I I of the DCMR, and âgree toand the Office of l-luman Rígbts'

ã explanation.

cerliry thal I am fully aware contcnls ol'Mayor's Order

I2AofActlìirstÕfthe SourceRcfo¡mandWorkforcef Intermediarythat âm o lheawarefully requiremerttsI1 certifuhereby
valued atífServices awa¡ded contractthe aywithIrirst Sou¡cç of Employmentt,aw and to enter nto DepartmcntAgreementc. Iìnployment9-84), agree(i)

administcredls:n awith federal otherwise, byoffundsor f9sourcesor accordancer0sor¡rcêsor thefrom which, gràn|recerves funds Distriot,

comply wilh them while performing this contract.
31t

$300,000 or more wbich

the Dístrict governmenl

are subject lo lhe requiretflenls

American,4ct,

I the Initial Eirployment Plan submilled with my bid or proposal is lrue and acsurate.

completed if goods are beingSeclion III: Section Ill contoins one (I) partvhích should onlY

III. BUY AMERICAN ACT CBRTIFTCATION

ofthe Standard

outside the Urited
INdefineda (asproductcndfhe listed below,endeach productscerlífies sxceptproduct,bidder/offerorThc
or manuf'acturedconsidered419 havcto becncomfhât of mir¡cd, producedunknownAmÊrican and oilg¡nAct"), ponentsProvisions, "Buy

ËXCLUDED LND PRODUC'I'S

COUN'I'RY OF ORICTN

SECTION IV.

Thb seclton ma¡l be eompleted by oll bítliler/oferon,

t,I
is truc and accurats,

provided in thiscerÎ ilications, hercby ce¡1ífy thatas the person authorìzed to
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Name [Print and sign] Telephone #:

l',,.

#:

Title: Ëmail Addr¿ss:

Ðnle'

The Dístrict ofColxmbia is hereby authorized to verify the above idormationwirh dppropriate government aulhorities. Penaltyfor makingþlse slatements is ofine o!
not more than 81,00A.00, imp¡sonmeilfor not more than t8A days, or both, as preseribed in Ð.C, Officiol Code $ 22-2405. Penølt1t{orfalse sweaüng is afine ofnot

,nore thøn 82,500.00, intpr¡sonmentfor not more than three (3) yeur, or both, as prescribed in D.C. O/f;cial Code $ 22-2404.

DUNS Numbcr
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