GOVERNMENT OF THE DISTRICT OF COLUMBIA
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Addendum No. 4
To

REQUEST FOR PROPOSALS NO. DCAM-20-AE-0008

ARCHITECTURAL/ENGINEERING SERVICES FOR
SCHOOL WITHIN A SCHOOL AT GODING ELEMENTARY
Issued: December 23, 2019
This Addendum No. 4 is issued and hereby being issued posted and effective as of the date shown above. Except as
modified hereby, the Request for Proposals (“RFP”’) remains unmodified.

Item No. 1: Questions and Answers are hereby attached as (Exhibit 1)

Item No. 2: Attachment J of the RFP (First Source Employment Agreement and Employment Plan) is
hereby revised as attached in (Exhibit 2) and incorporated into the RFP.
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By: /

Ebti K. Hana
Contracting Officer

Date: (2/23/201

- End of Addendum No. 4 -
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RFP No. DCAM-20-AE-0008
ARCHITECTURAL/ENGINEERING SERVICES FOR
SCHOOL WITHIN A SCHOOL AT GODING ELEMENTARY

Questions & Answers
No. Question Answers
1 | Are there drawi ailable? Yes. Use link on DGS website for this solicitation, "Live Links for drawings",
re there drawings avatiables https://bdsd.box.com/s/s9gu3e7mxm146bv10w16tuSdwvigexgy.
2 Thev link to Box in t.he h'nk below is not public so we can't access the files without Refer to Question No.1.
having a membership with Box
3 .D'S'l o anc:l D'S'? Secnor.l g g Lo mf(.)rmatlo.n — t e Civil, Mechanical, Electrical, Plumbing, & Structural Engineers, and Landscape Architect.
included. Please clarify which specific subconsultants need to provide the information.
4 }m’ud; s o subsonsulunismeediiosubmiitastheciommancerbvauationy CRE) Civil, Mechanical, Electrical, Plumbing, & Structural Engineers, and Landscape Architect.
orms?
We are having trouble gaining access to the Base Building Drawings linked on page 6 of
5 |the RFP. We are getting an error that says the link has expired. Is there another means |Refer to Question No.1.
in which we can retrieve them?
As a sub consultant, we have been asked to provide two Past Performance Evaluation
formsgCan'we .send o com'pleted S P’erformance. Eva.luatu)n o t}}at~ Past performance forms should be specific for each Procurement. Refer also to Addendum No. 3
6 [have been previously submitted for past DC DGS’s opportunities we went after within Ttem 2
the last year that is similar in Scope? The DC DGS forms are identical to the forms )
being requested for this RFP, with exception to the change of the solicitation number.
e .Snfdy' o Traffic studies are required as part of the entitlement process the extent of the traffic study will be
7 |traffic study evaluate the proposed number of new students (the Principal noted that .
- . determined upon award.
they do not anticipate any additional students beyond the current enrollment).
8 |What is the maximum number of students that the school will be modified to? 350 Students.
9 | What changes are desired for the parking lot? To be determined in Concept Feasibility.
10 Please consider extend{ng thfe deadline fOl: subml.ssmns to after the New Year’s holiday Refer to Addendum No. 3.
to allow for fuller consideration of potential Design Approach and Management Plan.
Section D.3.1.B notes that a minimum of three (3) Past Performance Evaluation forms
are completed on behalf of the A/E and a minimum of two (2) forms for each sub
11 |consultant. Please confirm the Past Performance Evaluations are only required for the |Refer to Addendum No. 3.
‘prime’ sub consultants including the Civil, MEP and Structural engineers and the
Landscape Architect.
Please provide clarity to the Net Zero Energy expectations for the project- is Net Zero
12 |certification through the ILFI and ZEB programs intended to be pursued and included |Refer to page 5 of the RFP
within the Cost Estimates provided for the 3 case studies?
The $38.8M Budget does not seem to account for the potential cost implications related
to design elements and submission efforts required to gain certification through the .
[ . Refer t tion No. 12
13 ILFI and ZEB programs. Please clarify if such costs are intended to be above the it QS ioniNG
proposed/stated budget
Please verify which Well certification level is required: WELL Silver Certification, 50 z C " g ) .
. R . X . . ? C tly, th WELL certificati t; h : ts will be tak i
14 points; WELL Gold Certification, 60 points; or WELL Platinum Certification, 80 e e R Vi B

points.

consideration in design.




Please confirm which DC school is currently integrating the WELL program as a pilot

o Educati
15 for the District. West Education Campus
% Plcz?se confirm if DCPS or DGS will have a WELL accredited person assigned to the To be determined.
project.
The RFP states that the project shall be designed to achieve, at a minimal, LEED for
Schools Gold Certification and must meet the requirements of the International Green
17 |Construction Code. Please clarify that obtaining a LEED v4 Gold certification satisfies |Correct.
this code requirement and that the project does not need to comply with other articles
of the DC IGCC.
. . o R
18 Do you plan to post the List of Attendees from the Goding Elementary School Pre-Bid Refer to Addendum No.2.
Conference
19 Can the dea(flhne be slid back in to early January in order that we might provide a Refer to Addendum No. 3.
comprehensive response to the RFP
20 We have attempted to download the existing SWS Base drawings to no avail. Refer to Question No.1.
271 As discussed at the pre—p.roposal confereqce, please clarify requirements for number of Refer to Addendum No. 3.
past performance evaluations, and for which consultants they are needed.
‘The First Source Employment Agreement included in the attachments to the RFP is
22 |titled “For Construction Projects Only.” Please confirm this document is to be Refer to Item No.2 of this Addendum.
completed by the offerors.
Please confirm BIM deliverables are required for this project — both for Phase 1 The A/E shall use BIM or similar type software (recognized in the industry) to develop and
23 . ; . .
Concept Design, and for Phase 2 Schematic through CDs. coordinate the design documents.
:: rev1ewmgtt£1e ' rei\}?iim?nts ftof . abovc] rcirenzﬁd;okcﬂaﬂoni 1 SECmS | nsurance Requirement is determined by the Office of Risk Management ("ORM") If such
24 TR enoe constEtentun e Lk S g adjustment is justified and acceptable to ORM, DGS will work with ORM and the selected A/E
Would the Department consider adjusting the professional liability amounts to $2 After ward
million? '
Under A.3 Design Fees and Incentives, the RFP states that, “offerors shall bid a design |Attachment C is asking for the Initial Design Fee that covers preparing the initial three (3) schemes
fee that covers preparing the initial three concepts schemes of Phase 1. Upon selection |of Phase 1, and Hourly Rates for Phase 2 and Construction Administration. Final Design Fee will
72 of a preferred scheme, the Department and A/E shall negotiate a final design fee for all |be negotiated upon selection of preferred scheme provided by selected A/E.
of the Offeror’s costs associated with the preparation of the schematic design...”
However, the required form for the fee proposal, Attachment C of the RFP calls for ~ |Also refer to Section A.3 (Design Fees and Incentives) of the RFP in determining the fair and
fees for the entire project — both Phases 1 and 2 — 2nd not just Phase 1. Please clarify. |reasonable Final Design Fee.
Under D.3.1, Item A calls for a, “list of all projects that the Offeror A/E and its sub-
consultants have worked on in the last 5 years that are similar to this Project.” “Similar”
is used to describe school or educational project. Then, Under D.3.2, Item A calls for a,|Section D.3.1 is for past performance,
26 |“list of all projects that the Offeror and the sub-consultants have worked on in the last 5|Section D.3.2 s for Professional Qualification. Same projects can be listed if they meet the required

years that demonstrate design experience for educational facilitics. While the wording is
slightly different, the RFP is seemingly calling for the same response in two sections.
Please clarify what the differences might be that DGS is looking for.

evaluation factor.
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* K Kk * Kk K
mmmmm COVERNMENT OF THE DISTRICT OF COLUMBIA gy

mmmmmm = FIRST SOURCE EMPLOYMENT AGREEMENT FOR  umy
NON CONSTRUCTION CONTRACTS ONLY

GOVERNMENT-ASSISTED CONTRACT INFORMATION
CONTRACT/SOLICITATION NUMBER:
DISTRICT CONTRACTING AGENCY:
CONTRACTING OFFICER:
TELEPHONE NUMBER: Email:
TOTAL CONTRACT AMOUNT
EMPLOYER CONTRACT AMOUNT:
CONTRACT NAME:
CONTRACT ADDRESS:

CITY: STATE: ZIP CODE:
CONTRACT START DATE: CONTRACT END DATE:
EMPLOYER START DATE: EMPLOYER END DATE:

TOTAL GOVERNMENT ASSISTED FUNDED AMOUNT: DATE

O CONTRACT O GRANT O LOAN O TAX ABATEMENT OR EXEMPTION 0O LAND
TRANSFER 0O LAND DISPOSITION O DEVELOPMENT AGREEMENT O TAX INCREMENT
FINANCING O ANY ADDITIONAL LEGISLATION, IF YES

D.C. CODE#

BASE YEAR [0 OPTION YEAR: 1 02 03 04 O 5O (SELECT CONTRACT YEAR)
DESCRIPTION OF WORK:

EMPLOYER INFORMATION
EMPLOYER NAME:
EMPLOYER ADDRESS:

CITY: STATE: ZIP CODE:
TELEPHONE NUMBER: FEDERAL IDENTIFICATION NO.:
CONTACT PERSON:
TITLE:
E-MAIL: TELEPHONE NUMBER:
CERTIFIED BUSINESS ENTERPRISE CERTIFICATION NUMBER:

D.C. APPRENTICESHIP COUNCIL REGISTRATION NUMBER:
ARE YOU A SUBCONTRACTOR [ ] YES [ | NO IF YES, NAME OF PRIME
CONTRACTOR:
NONPROFIT ORGANIZATION WITH 50 EMPLOYEES ORLESS:  YES [ | No []

This First Source Employment Agreement (Agreement), in accordance with Workforce Intermediary
Establishment and Reform of the First Source Amendment Act of 2011 (D.C. Official Code §§ 2-
219.01 — 2-219.05) and relevant provisions of the Apprenticeship Requirements Amendment Act of
2004 (D.C. Official Code § 2-219.03 and § 32-1431 is between the District of Columbia Department
of Employment Services (DOES) and EMPLOYER.

Pursuant to this Agreement, the EMPLOYER, which includes all contractors and subcontractors,
shall meet the following requirements:

Employer shall hire 51% District of Columbia residents (DC residents) for all new jobs created by the
Contract and 35% of all apprenticeship hours worked in connection with the Contract shall be worked
by DC residents registered in programs approved by the District of Columbia Apprenticeship
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Council.

EMPLOYER shall use DOES as its first source for recruitment, referral, and placement of new hires
for all new jobs created by the Government Assisted Project or Contract (Contract).

The Parties agree to the terms and conditions of the Agreement as follows:
I. DEFINITIONS

The following definitions shall govern the terms used in this Agreement.

A. Apprentice means a worker who is employed to learn an apprenticeable occupation under the
terms and conditions of approved apprenticeship standards.

B. Beneficiary means:

1. The signatory to a contract executed by the Mayor which involves any District of
Columbia government funds or funds which, in accordance with a federal grant or
otherwise, the District government administers and which details the number and
description of all jobs created by a government-assisted Contract for which the
beneficiary is required to use the First Source Register.

2. A recipient of a District government economic development action, including
contracts, grants, loans, tax abatements, land transfers for redevelopment, or tax
increment financing that resuits in a financial benefit of $300,000 or more from an
agency, commission, instrumentality, or other entity of the District government,
including a financial or banking institution which serves as the repository for $1
million or more of District of Columbia funds.

3. A retail or commercial tenant that is a direct recipient of a District government
economic development action, including contracts, grants, loans, tax abatements,
land transfers for public redevelopment, or tax increment financing in excess of
$300,000.

C. Contracting Agency means any District of Columbia agency that is awarded a government-
assisted Contract totaling $300,000 or more.

D. Direct labor costs means all costs, including wages and benefits, associated with the hiring
and employment of personnel assigned to a process in which payroll expenses are traced to
the units of output and are included in the cost of goods sold.

E. EMPLOYER means any entity awarded a government-assisted Project or Contract totaling
$300,000.00 or more, including all individual contractor and subcontractor entities at any
tier, who performed work on the Project or Contract.

F. First Source Employer Portal means the website consisting of a connected group of static
and dynamic (functional) pages and forms on the World Wide Web accessible by Uniform
Resource Locator (URL) and maintained by DOES to provide information and reporting
functionality to EMPLOYERS.

G. First Source Register means the DOES Automated Applicant Files, which consists of the
names of District of Columbia residents registered with DOES.

H. Good faith effort means an EMPLOYER has exhausted all reasonable means to comply with
any affirmative action, hiring, or contractual goal(s) pursuant to the First Source law and
Agreement.
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Government-assisted Project or Contract (Contract) means any construction or non-
construction Project or Contract receiving funds or resources, valued at $300,00 or more,
from the District of Columbia or funds or resources which, in accordance with a federal grant
or otherwise, the District of Columbia government administers, including contracts, grants,
loans, tax abatements or exemptions, land transfers, land disposition and development
agreements, tax increment financing, or any combination of the aforementioned.

Hard to employ means a District of Columbia resident who is confirmed by DOES as:
1. An ex-offender who has been released from prison within the last 10 years;
2. A participant of the Temporary Assistance for Needy Familiesprogram;
3. A participant of the Supplemental Nutrition Assistance Program;

4. Living with a permanent disability verified by the Social Security Administration or
District vocational rehabilitation program;

5. Unemployed for six (6) months or more in the last 12-month period;
6. Homeless;

7. A participant or graduate of the Transitional Employment Program established by §
32-1331; or

8. An individual who qualified for inclusion in the Work Opportunity Tax Credit
Program as certified by DOES.

Indirect labor costs means all costs, including wages and benefits, that are part of operating
expenses and are associated with the hiring and employment of personnel assigned to tasks
other than producing products.

Jobs means any union and non-union managerial, non-managerial, professional,
nonprofessional, technical or nontechnical position, including: clerical and sales occupations;
service occupations; processing occupations; machine trade occupations; bench work
occupations; structural work occupations; agricultural, fishery, forestry, and related
occupations; and any other occupations as DOES may identify in the Dictionary of
Occupational Titles, United States Department of Labor.

. New Hire: New employee hired by EMPLOYER to work on the government assisted
Contract or Project for the new job created.

. Transfer: Existing employees EMPLOYER who has already worked for company and has
been moved from one contract to another contract.

. Revised Employment Plan means a document prepared and submitted by the EMPLOYER
that includes the following:

1. A projection of the total number of new positions that will be created as a result of
the contract, including the job title, number of positions available, indication of part-
time or full-time status, salary range, union affiliation (if applicable), and the
contracled hire dales;
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10.

11.

12.

13.

A roster of all current employees to include the name, affirmation of DC residence
(check mark), and Ward, including apprentices, trainees, and transfers from other
projects or contracts, who will be employed on the Contract;

A projection of the total number of full-time and part-time salaried employees on an
annual basis that will be utilized on the Contract and the total number of full-time
and part-time salaried employees that will be District residents;

A projection of the total number of hours to be worked on the Contract by full-time
and part-time hourly wage employees on an annual basis and a projection of the total
number of hours to be worked on the Contract by full-time and part-time hourly
wage employees who are District residents;

A timetable outlining the total number of hours to be worked on the Contract by full-
time and part-time hourly wage employees by job category and the total number of
full-time and part-time salaried employees by job category over the duration of the
life of the hiring requirements set forth by DOES and an associated hiring schedule
which predicts when specific job openings will be available;

Descriptions of the skill requirements by job ftitle or position, including industry-
recognized certifications required for the different positions;

A strategy to fulfill DC resident hiring percentage pursuant to this Agreement,
including a component on communicating these requirements to contractors and
subcontractors and a component on potential community outreach partnerships with
the University of the District of Columbia, the University of the District of Columbia
Community College, DOES, Jointly Funded Apprenticeship Programs, the District of
Columbia Workforce Intermediary, or other government-approved, community-based
job training providers;

A remediation strategy to ameliorate any problems associated with meeting these
hiring requirements, including any problems encountered with contractors and
subcontractors;

The designation of a senior official from the EMPLOYER who will be responsible
for implementing the hiring and reporting requirements;

Descriptions of the health and retirement benefits that will be provided to DC
residents working on the Contract or Project;

A strategy to ensure that DC residents who work on the Contract or Project receive
ongoing employment and training opportunities after they complete work on the job
for which they were initially hired and a review of past practices in continuing to
employ DC residents from one Contract or Project to the next;

A strategy to hire graduates of District of Columbia Public Schools, District of
Columbia Public Charter Schools, and community-based job training providers, and
hard-to-employ DC residents; and

A disclosure of past compliance with the Workforce Act and the Davis-Bacon Act,

where applicable, and the EMPLOYER’S general DC resident hiring practices on
projects or contracts completed within the last 2 years.
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P.

Tier Subcontractor means any contractor selected by the primary subcontractor to perform
portion(s) or all work related to the trade or occupation area(s) on a contract or project subject
to this First Source Agreement.

Washington Metropolitan Statistical Area means the District of Columbia; Virginia Cities
of Alexandria, Fairfax, Falls Church, Fredericksburg, Manassas, and Manassas Park; the
Virginia Counties of Arlington, Clarke, Fairfax, Fauquier, Loudon, Prince William,
Spotsylvania, Stafford, and Warren; the Maryland Counties of Calvert, Charles,
Frederick, Montgomery, and Prince Georges; and the West Virginia County of Jefferson.

Workforce Intermediary Pilot Program means the intermediary between employers and
training providers to provide employers with qualified DC resident job applicants. See DC
Official Code § 2-219.04b.

II. GENERAL TERMS

A.

Subject to the terms and conditions set forth herein, DOES will receive the Agreement from
the Contracting Agency no less than seven (7) calendar days in advance of the Contract start
date. No work associated with the relevant Contract can begin until the Agreement has been
accepted by DOES.

The EMPLOYER shall require all contract Employers with contracts or subcontracts, under a
contract receiving government assistance or benefits valued at $300,000 or more, to enter
into an Agreement with DOES.

DOES will provide recruitment, referral, and placement services to the EMPLOYER, subject
to the limitations in this Agreement.

Agreement will take affect once beneficiary/Employer been awarded a contract and has
started work on the government assisted contract and no work can begin prior to execution of
the Agreement and will be fully effective through the duration, any extension or
modifications of the contract and until such as construction is complete and a certificate of
occupancy is issued.

If an EMPLOYER began work prior to the execution of a First Source Employment
Agreement, the EMPLOYER shall cease work on the contract and sign a revised First Source
Employment Agreement to be bound by the applicable First Source Employment Agreement
requirements, retroactively, from the start of work throughout the duration of the contract.

DOES and the EMPLOYER agree that, for purposes of this Agreement, new hires and jobs
created for the Contract (both union and nonunion) include all of EMPLOYER'S job
openings and vacancies in the Washington Metropolitan Statistical Area created for the
Contract as a result of internal promotions, terminations, and expansions of the
EMPLOYER'S workforce.

This Agreement includes apprentices as defined in D.C. Official Code §§ 32-1401-1431.

DOES will make every effort to work within the terms of all collective bargaining
agreements to which the EMPLOYER is a party. The EMPLOYER will provide DOES with
written documentation that the EMPLOYER has provided the representative of any collective
bargaining unit involved with this Contract a copy of this Agreement and has requested
comments or objections. If the representative has any comments or objections, the
EMPLOYER will promptly provide them to DOES.
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III.

EMPLOYER with a contract with the District of Columbia government to perform
construction, renovation work, or information technology work with a single contract, or
cumulative contracts, of at least $500,000, within a 12-month period will be required to
register an apprenticeship program with the District of Columbia Apprenticeship Council as
required by DC Code 32-1431.

If, during the term of this Agreement, the EMPLOYER should transfer possession of all or a
portion of its business concerns affected by this Agreement to any other party by lease, sale,
assignment, merger, or otherwise this First Source Agreement shall remain in full force and
effect and transferee shall remain subject to all provisions herein. In addition, the
EMPLOYER as a condition of transfer shall:

1. Notify the party taking possession of the existence of this EMPLOYER'S First
Source Employment Agreement.

2. Notify DOES within seven (7) business days of the transfer. This notice will
include the name of the party taking possession and the name and telephone of
that party's representative.

. The EMPLOYER and DOES may mutually agree to modify this Agreement. Any

modification shall be in writing, signed by the EMPLOYER and DOES, and attached to the
original Agreement.

To the extent that this Agreement is in conflict with any federal labor laws or governmental
regulations, the federal laws or regulations shall prevail.

TRAINING

. DOES and the EMPLOYER may agree to develop skills training and on-the-job training

programs as approved by DOES; the training specifications and cost for such training will be
mutually agreed upon by the EMPLOYER and DOES and will be set forth in a separate
Training Agreement.

RECRUITMENT

. The Employer shall complete a Revised Employment Plan that will include the information

outlined in Section 1.O.

The EMPLOYER shall register and post all job vacancies with the Job Bank Services of
DOES at www.dcnetworks.org for a minimum of 10 calendar days. Should Employer need
assistance posting job vacancies, Employer may contact Job Bank Services at (202) 698-
6001.

. The EMPLOYER shall notify DOES of all new jobs created for the Contract within at least

seven (7) business days (Monday - Friday) of the EMPLOYER’S identification/creation of
the new jobs. The Notice of New Job Creation shall include the number of employees needed
by job title, qualifications and specific skills required to perform the job, hiring date, rate of
pay, hours of work, duration of employment, and a description of the work to be performed.
This must be done before using any other referral source.
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VI.

VIL

D. Job openings to be filled by internal promotion from the EMPLOYER'S current workforce

shall be reported to DOES for placement and referral, if the job is newly created.
EMPLOYER shall provide DOES a Notice of New Job Creation that details such promotions
in accordance with Section IV.C.

The EMPLOYER shall submit to DOES, prior to commencing work on the Contract, a list of
current employees that includes the name, Social Security Number, and residency status of
all current employees, including apprentices, trainees, and laid-off workers who will be
employed on the Contract. All EMPLOYER information reviewed or gathered, including
Social Security Numbers, as a result of DOES’ monitoring and enforcement activities will be
held confidential in accordance with all District and federal confidentiality and privacy laws
and used only for the purposes that it was reviewed or gathered.

REFERRAL

. DOES will screen applicants through carefully planned recruitment and training events and

provide the EMPLOYER with a list of qualified applicants according to the number of
employees needed by job title, qualifications and specific skills required to perform the job,
hiring date, rate of pay, hours of work, duration of employment, and a description of the work
to be performed as supplied by the EMPLOYER in its Notice of New Job Creation set

forth above in Section I'V.C.

. DOES will notify the EMPLOYER of the number of applicants DOES will refer, prior to the

anticipated hiring dates.

PLACEMENT

. The EMPLOYER shall in good faith, use reasonable efforts to select its new hires or

employees from among the qualified applicants referred by DOES. All hiring decisions are
made by the EMPLOYER.

. In the event that DOES is unable to refer qualified applicants meeting the EMPLOYER’S

established qualifications, within seven (7) business days (Monday - Friday) from the date of
notification from the EMPLOYER, the EMPLOYER will be free to directly fill remaining
positions for which no qualified applicants have been referred. However, EMPLOYER shall
still be required to meet the First Source hiring requirements for all new jobs created by the
Contract.

. After the EMPLOYER has selected its employees, DOES is not responsible for the

employees' actions and the EMPLOYER hereby releases DOES, and the Government of the
District of Columbia, the District of Columbia Municipal Corporation, and the officers and
employees of the District of Columbia from any liability for employees' actions.

REPORTING REQUIREMENTS

. EMPLOYER with Contracts receiving government assistance valued at $300,000 or more

shall hire DC residents for at least 51% of all new jobs created by the contract and 35% of all
apprenticeship hours worked in connection with the Contract shall be worked by DC
residents registered in programs approved by the District of Columbia Apprenticeship
Courncil.

. EMPLOYER shall register in the First Source Online Registration and Reporting System for

electronic submission of all monthly Contract Compliance data, payroll records and any other
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VIIL

documents required by DOES for reporting and monitoring.

C. EMPLOYER shall submit to the Department of Employment Services each month from the
start of the contract a hiring compliance report for the contract that includes the following
Contract Compliance data:

1.

= Shath g 2 b

8.

9.

Number of new job openings created/available;

Number of new job openings listed with DOES, or any other District Agency;
Number of DC residents hired for new jobs;

Number of employees transferred to the Contract;

Number of DC residents transferred to the Contract;

Direct or indirect labor cost associated with the Contract;

Each employee’s name, job title, Social Security Number, hire date, residence,
and referral source;

Number of apprenticeship hours worked;

Number of apprenticeship hours worked by DC residents; and

10. Workforce statistics throughout the entire Contract tenure.

D. Monthly, EMPLOYER must electronically submit the Contract Compliance data to DOES.
EMPLOYER is also required to make payroll and employment records available to DOES as
a part of compliance monitoring, upon request.

FINAL REPORT AND GOOD FAITH EFFORTS

A. With the submission of the final request for payment from the Contracting Agency,
the EMPLOYER shall:

Document in a report to DOES its compliance with the hiring percentage
requirements for all new jobs created by the Contract and the percentages of DC
residents employed in all Job Classifications, for each area of the Contract; or

Submit to DOES a request for a waiver of the hiring percentage requirements for
all new jobs created by the Contract that will include the following
documentation:

a. Documentation supporting EMPLOYER’S good faith effort to comply;
b. Referrals provided by DOES and other referral sources; and
c. Advertisement of job openings listed with DOES and other referral sources.

B. DOES may waive the hiring percentage requirements for all new jobs created by the
Contract, and/or the required percentages of DC residents in all Job Classifications areas on
the Contract, if DOES finds that:

1. DOES certified that Beneficiary or EMPLOYER demonstrated a good faith effort to
comply, as set forth in Section VIII.C.; or

2. EMPLOYER is located outside the Washington Metropolitan Statistical Area and none
of the contract work is performed inside the Washington Metropolitan Statistical Area;

or

3. The beneficiary published each job opening or part-time work needed for 7 calendar days in
a District newspaper of city-wide circulation; and

4. DOES certified that there are insufficient numbers of DC residents in the labor market
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IX.

possessing the skills required by the EMPLOYER for the positions created as a result

of the Contract.

5. EMPLOYER entered into a special workforce development training or placement

arrangement with DOES or with the District of Columbia Workforce Intermediary.

C. DOES shall consider documentation of the following when making a determination of a
good-faith effort to comply:

1.

DOES has certified that there are insufficient number of District residents in the labor
market possessing the skills required by the Employer for the positions created as a result
of the Project;

2. Whether the EMPLOYER posted the jobs on the DOES job website for a minimum
of ten (10) calendar days;

3. Whether the EMPLOYER advertised each job opening in a District newspaper with
city-wide circulation for a minimum of seven (7) calendar days;

4, Whether the EMPLOYER advertised each job opening in special interest publications
and on special interest media for a minimum of seven (7) calendar days;

5. Whether the EMPLOYER hosted informational/recruiting or hiring fairs;

6. Whether the EMPLOYER contacted churches, unions, and/or additional Workforce
Development Organizations;

7. Whether the EMPLOYER interviewed employable candidates;

8. Whether the EMPLOYER created or participated in a workforce development
program approved by DOES;

9. Whether the EMPLOYER created or participated in a workforce development
program approved by the District of Columbia Workforce Intermediary;

10. Whether the EMPLOYER substantially complied with the relevant monthly reporting
requirements set forth in this section;

11. Whether the EMPLOYER has submitted and substantially complied with its most
recent employment plan that has been approved by DOES; and

12. Any additional documented efforts.

MONITORING

A. DOES is the District agency authorized to monitor and enforce the requirements of the
Workforce Intermediary Establishment and Reform of the First Source Amendment Act of
2011 (D.C. Official Code §§ 2-219.01 — 2.219.), and relevant provisions of the
Apprenticeship Requirements Amendment Act of 2004 (D.C. Official Code § 2-219.03 and §
32-1431). As a part of monitoring and enforcement, DOES may require and EMPLOYER
shall grant access to Contract sites, employees, and documents.

B. EMPLOYER’S noncompliance with the provisions of this Agreement may result in the
imposition of penalties.
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C. All EMPLOYER information reviewed or gathered, including Social Security Numbers, as a
result of DOES’ monitoring and enforcement activities will be held confidential in
accordance with all District and federal confidentiality and privacy laws and used only for the
purposes that it was reviewed or gathered.

D. DOES shall monitor all Contracts as authorized by law. DOES will:

1. Review all contract controls to determine if the Beneficiary or EMPLOYER, including
any Contractors or Subcontractors, are subject to the Workforce Intermediary
Establishment and Reform of the First Source Amendment Act of 2011.

2. Notify stakeholders and company officials and establish meetings to provide technical
assistance involving the First Source process.

3. Make regular site visits to determine if the EMPLOYER or Subcontractor’s workforce is
in concurrence with the submitted Agreement and Monthly Compliance Reports.

4. Inspect and copy payroll, personnel records and any other records or information
necessary to ensure the required workforce utilization is in compliance with the First
Source Law.

5. Conduct desk reviews of Monthly Compliance Reports.

6. Educate EMPLOYERS about additional services offered by DOES, such as On-the-Job
Training programs and tax incentives for EMPLOYERS who hire from certain
categories.

7. Monitor and complete statistical reports that identify the overall Contract, Employer,
contractor, and subcontractors’ hiring.

8. Provide formal notification of non-compliance with the required hiring or any alleged
breach of the First Source Law to all contracting agencies, and stakeholders.

PENALTIES

A. Willful Breach of the Agreement by the EMPLOYER, failure to submit the contract
compliance reports, deliberate submission of falsified data may result in DOES imposing a
fine of 5% of the total amount of the direct and indirect labor costs of the contract, in addition
to other penalties provided by law. Failure to meet the required hiring requirements or failure
to receive good faith waiver may result in the Department of Employment Services
imposing a penalty equal to 1/8 of 1% of the total amount of the direct and indirect labor
costs of the contract for each percentage by which the beneficiary fail to meet the hiring
requirements.

B. EMPLOYERS who have been found in violation two (2) times or more over a 10-year period
may be debarred and/or deemed ineligible for consideration for Contracts for a period of five

(5) years.

C. Appeals of violations or fines will be filed with the Contract Appeals Board.
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I hereby certify that I have the authority to bind the EMPLOYER to this Agreement from the start of
work on the Contract throughout the duration of the Contract.

By:

EMPLOYER Senior Official (Print) Date

EMPLOYER Senior Official (Signature)

Name of Company

Address

Telephone

Email

Signature Department of Employment Services Date
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GOVERNMENT OF THE DISTRICT OF COLUMBIA
REVISED EMPLOYMENT PLAN

REVISED FIRST SOURCE EMPLOYMENT PLAN

GOVERNMENT-ASSISTED PROJECT/CONTRACTINFORMATION
DISTRICT CONTRACTING AGENCY:

*
*
*

CONTRACTING OFFICER:

TELEPHONE NUMBER:

TOTAL CONTRACT AMOUNT:

EMPLOYER CONTRACT AMOUNT:

PROJECT NAME:

PROJECT ADDRESS:

CITY: STATE:__ZIP CODE:

PROJECT DESCRIPTION OF WORK:

PROJECT START DATE: PROJECT END DATE:

EMPLOYER START DATE: EMPLOYER END DATE:

EMPLOYERINFORMATION
EMPLOYER NAME:

COMPANY NAME:

EMPLOYER ADDRESS:

CITY: STATE: ZIP CODE:
TELEPHONE NUMBER: __FEDERAL IDENTIFICATION NO.:
CONTACT PERSON:

TITLE:

E-MAIL: TELEPHONE NUMBER:
EMPLOYER DESCRIPTION OF WORK:

GENERAL CONTRACTOR WILL MEET THE HIRING OR HOURS WORKED PERCENTAGES
REQUIREMENTS FOR ENTIRE PROJECT [ -] OR PER EACH SUBCONTRACTORE]

A. EMPLOYMENT HIRING PROJECTIONS
ALL EMPLOYERS:

Please indicate ALL new position(s) you will create as a result of the project. If you WILL NOT
be creating any new employment opportunities, please complete the attached justification
sheet with an explanation. Attach additional sheets as needed.

JOB TITLE # OF JOBS |SALARY UNION MEMBERSHIP REQUIRED

F/T P/T RANGE NAME LOCAL#

PROJECTED
HIRE DATE
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REVISED EMPLOYMENT PLAN

GOVERNMENT OF THE DISTRICT OF COLUMBIA

*
*
*

B. JUSTIFICATION SHEET: Please provide a detailed explanation of why the Employer will not

have any new hires on the project.

This page to be completed by Employer

Employer Initials
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GOVERNMENT OF THE DISTRICT OF COLUMBIA
REVISED EMPLOYMENT PLAN

L Provide a timetable outlining the 51% Hiring of District Resident over the life of the project
or contract and an associated hiring schedule.

. Provide descriptions of the skill requirements by job title or position, including industry-
recognized certifications required for the different positions.

. Provide a strategy to fill the 51% hiring of District residents requirement, including a
component on communicating these requirements to contractors and subcontractors and a
component on potential community outreach partnerships with the University of the District
of Columbia, the University of the District of Columbia Community College, the Department
of Employment Services, Jointly Funded Apprenticeship Programs, the District of Columbia
Workforce Intermediary, or other government-approved, community-based job training
providers.

This page to be completed by Employer

Employer Initials
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— GOVERNMENT OF THE DISTRICT OF COLUMBIA M
= )
REVISED EMPLOYMENT PLAN
C. EMPLOYMENT PROJECTIONS (Continued)
Iv. This strategy should include a remediation strategy to ameliorate any problems associated

with meeting these 51% Hiring of District Resident requirements, including any problems
encountered with contractors and subcontractors.

V. The designation of a senior official from the Employer who will be responsible for
implementing the hiring and reporting requirements.

VI Provide descriptions of the health and retirement benefits that will be provided to District
residents working on the project or contract.

VIl.  Provide a strategy to ensure that District residents who work on the project or contract
receive ongoing employment and training opportunities after they complete work on the job
for which they were initially hired and a review of past practices in continuing to employ
District residents from one project or contract to the next.

This page to be completed by Employer

Employer Initials
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W GOVERNMENT OF THE DISTRICT OF COLUMBIA —
——— —
REVISED EMPLOYMENT PLAN
D. EMPLOYMENT PR N nti
VIIl. Provide a strategy to hire graduates of District of Columbia Public Schools, District of
Columbia Public Charter Schools, community-based job training providers, and hard-to-
employ residents.
IX. Please disclose past compliance with the First Source Employment Agreement Act of 1984 or

the Workforce Intermediary Establishment and Reform of First Source Amendment Act of
2011 and the Davis-Bacon Act, where applicable, and the bidder or offeror's general District-
resident hiring practices on projects or contracts completed within the last two (2) years.

X. Please note that EMPLOYERS with construction projects must make payroll records available
upon request at job sites to the contracting District of Columbia agency.

This page to be completed by Employer
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GOVERNMENT OF THE DISTRICT OF COLUMBIA
REVISED EMPLOYMENT PLAN

CURRENT EMPLOYEES: Please list the names, residency status and ward information of all current
employees, including apprentices, trainees, and transfers from other projects, who will be employed on the
Project. Attach additional sheets as needed.

NAME OF EMPLOYEE CURRENT DISTRICT
RESIDENT
VPlease Check

O oo
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M AlNTMN DGS WEB POSTING REQUEST TEMPLATE

& SUSTAIN

Solicitation

Use this template to prepare and organize landing page content for the DGS Agency Solicitations page
on DC.Gov. Doing so will make content change requests to dgs.dc.gov as easy as "copy and paste".

Instructions

1. Create a “DGS Web Content” folder in your Documents folder for all DGS web templates. Create
a shortcut of this folder and place on your desktop.

2. Save this “Solicitation” template as “DGS Web Posting Request Template (Solicitation)”.

3. Enter the appropriate content in the fields, below to expedite creation of the Drupal-based
"Event” (content type: Solicitation) page.

4. Proofread and double-check all dates in the Solicitation before OCRing.
5. OCR all PDF documents before sending (RFP, IFB, Attachment, Addendum, etc).
6. Email the completed template to your contact in the DGS IT Team.

Fields marked with an asterisk (*) are required. Please review all fields; just because a field is not
required does not mean it should not be filled out.

Agency Name*

District of Columbia Department of General Services

Contact Info (Solicitation Contact’s Name, Title, Agency or Business, Street Address,
Email Address, and Phone Number)*

Eric Njonjo

Contract Specialist

1250 U Street NW, 3™ Floor
Washington, D.C. 20009
Cp.contract-specl@dc.gov

Phone: 202-727-7138
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D jS DGS WEB POSTING REQUEST TEMPLATE
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B SUSTAIN

Title of Solicitation*

ARCHITECTURAL/ENGINEERING SERVICES FOR SCHOOL WITHIN A SCHOOL AT GODING ELEMENTARY

Solicitation ID*

DCAM-20-AE-0008

Image (Optional)

List images here
Save the image os o PNG file type. Moke sure vou only use lowercase letters. Do not use spaces between
choraocters, insiead use underscores. Please chioose high-res images. Image file sizes must be below

10MB or they will not upload to Drupal.

Opening Date*/Issued Date

November 27, 2019

Deadline for Submission* (Bid Due Date)

December 30, 2019

Extension Date (If Applicable)

Full Description of Solicitation*

(One to three paragraphs) Enter the information to for the full description. Please use spell check. Also note the
following web spelling rules: Dates need to be spelled out in full (ex: January 30, 2014). Times must be formatted as
follows: 9 am, 12 pm (not noon), 8:30 pm, 8 am to 2:30 pm. Days of the week must be formatted as follows:
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DGS ﬁg{h&ﬁ DGS WEB POSTING REQUEST TEMPLATE

OCRARTMENT OF

S SUSTAIN

Monday to Wednesday, Friday, and Sunday). Email addresses must be all lowercase. The proper way to abbreviate
The District of Columbia is the same as for US State abbreviations: MD, VA, DC. Whenever NW, SW, NE, SW is used
in an address, always separate the street address by a comma (ex: 200 | Street, SE, 5th Floor).

The District of Columbia Department of General Services (“DGS”, “District” or “Department”), on behalf
of the District of Columbia Public Schools (“DCPS”), is issuing this Request for Proposals (“RFP”) to solicit
the services of a design firm to serve as the Architect/Engineer (“A/E” or “Architect”) for the renovation
and modernization of School Within a School At Goding Elementary (“Project”).

CBE Preference/Market Type/Etc. (Y/N/and Type)*

Yes; SBE Set-aside.

Solicitation, Attachment(s) and/or Addendum(s)* (List all to be posted today, here)

Attach any documents (solicitation, attachments and addendums) as a PDF file. File titles should follow the
examples below. When sending this template via email, please attach PDFs as separate files (not in zip files). We
only will upload PDF files that have been OCRd and are less than 10MB in size. PDF files that have not been OCRd
do not comply with the ADA Section 508 compliance (accessibility standards). Any files not OCRd cannot be posted.

Ward (If applicable) (Select all that apply by placing an “X” in front of each Ward.)

Ward 1 Ward 3 Ward 5 Ward 7
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NEPARTMENT OF
GENERAL SERVICES

DGS WEB POSTING REQUEST TEMPLATE

Ward 2

Ward 4

Ward 6

Ward 8

Topic(s)*

Select all that apply by placing an “X” in front of each topic.

Arts and culture

Budget and finance

Children and youth services

Community relations

Consumer protection

Contracts and procurement

maps

Data, demographics and

Doing business in DC

Economic development and
planning

Education and schools

Emergency preparedness

Environment and
sustainability

appeals

Feedback, complaints and

Government

Grants and funding

| Health and human services

History and tourism

Housing and property

Jobs and employment

Laws, regulations and courts

Media and communications

records

Official documents and

Permits, licenses and
certifications

Public safety

utilities

Public works, sanitation and

Science, technology and
innovation

Social services

Sports, parks and recreation

Streets, public places and
traffic

Taxes and payments

Tickets and fines

Training and professional
certification

Transportation and motor
vehicles
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MAINTA'N DGS WEB POSTING REQUEST TEMPLATE

GEHERAL SETVICES SUSTA'N

DGS

DGS Authorizer*

Print Full Name of Authorizer: Ebti K. Hana

Signed Initials: __ £ H

Date Authorized: 2./ 23/ 76\ S\ (DD-MM-YYYY)

Special Comments or Instructions:
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