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Attachment B

Bidder- Offeror Certification From

I



The person(s) completing this form must be knowledgeable about the bidder's/offeror's business and operations.

COMPLETION

RESPONSES

Every question must be answered. Each response must provide all relevant information that can be obtained within the limils of the law. Individuals and sole

proprietors may use a Social Security number but are encouraged to obtain and use a federal Employer ldentification Number (EIN). Provide any explanation at the end

of the section or atlach additional sheets with numbered resDonses. lnctude the bidder's/offeror's name at the lop of each attached page.

GENf,RAL INSTRUCTIONS

the Buy American Act (ifapplicable); and Section IV requires the bidder's/offeror's signature. Please note, a determination that a prospeactive contract is found to be

"not responsible is final and not appealable.

Solicitation #:Legal Business Entity Name:

Ielephone # and ext. Fax #Address ofthe Principal Place ofBusiness (street, city, state, zip code)

Website:Email Address:

Entity Identities: If applicable, list any other DBA, Trade Name, Former Name, and EIN used in the last five (5) years and the

stalus or
Status:Type:

1. I Business Type (Please check the appropriate box and provide additional information if necessary.):

! Corporation (including PC) Date of Incorporation:

¡ Joint Venture Date of Organization:

Date ofOrganizafion:n Limited Liability Company (LLC or PLLC)

Date ofOrganization:n Nonprofi t Or ganization

Date of Registration or Establishment:¡ Partnership (including LLP, LP or General)

How many years in business?:n SoleProprietor

Date established?:I Other

If "Other," please explain:

! Yesn No
1.2 Wasthebidder's/offeror'sbusinessformedorincorporatedintheDistrictofColumbia?

tf"No"toSubpartl.2,providethejurisdictionwherethebidder's/offeror'sbusinesswasformedorincorporated. AttachaCertificateorLetterofGoodStandingfrom

the applicablejurisdiction and a certified Application for Authority from the District, or provide an explanation ifthe documents are not available.

State Country

13 Ptease provlde a cópy of each District of Columbia license, registration or certification that the bidder/offeror is required by law to obtain (other than those provided

in Subpart 1.2). ifthe bidder/offeror is not providing a copy ofits license, registration or certification to transact business in the District ofColumbi4 it shall either:

(a) CeÍiry ils intent to obtain the necessary license, registration or certification prior to contract award; or

(b) Explain its exemption from the requirement.

BIDDER/OFFEROR CERTIFICATION FORM
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1.4 Ifyourcompany,itsprincipals,shareholders,directors,oremployeesownaninterestorhaveapositioninanotherentityinthesameorsilnilarlineofbusinessas
the Bidder/Offeror, please describe the affiliation in detarl.

L 5 If any officer, director, shareholder or anyone holding a financial interest in the Bidder/Offeror has a relationship wilh an employee of the Departlnenl or any

District agency for whom the Departrnent is procuring goods or services, please describe the nature ofthe relationship in detail.

Within the past five (5) years, has any current or former owner, partner, director, officer, principal or any person in a position involved in the adrninistration offunds, or

currently or formerly having the authority to sign, execute or approve bids, proposals, conlracts or supporting documentation on behalfofthe bidder/offeror with any

oôvernmenf cnfrfv'

n Yes[ No2. 1 Been sanctioned or proposed for sanction relative to any business or prolessional permif or license?

n Yesn No
2.2 Been under suspension, debarmenl, voluntary exclusion or determined ineligible under any federal, District o¡ state stalutes?

I Ves¡ No2.3 Been proposed for suspension or debarment?

n YesD No
2.4 Been the subject of an invesligation, whether open or closed, by any govemrnent entity for a civil or criminal violation for any

business-related conduct?

2.5 Beenchargedwithamisdemeanororfelony,indicted,grantedimmunity,convictedofacrime,orsubjecttoajudgmentora
plea bargain for:

ia) Any business-related activity; or

ib) Any crime the underlying conduct ofwhich was related to truthfulness?

n Yes! No
cancelled, terminated or found non-responsibìe on any government contract, or had a surety called upon 1o2.6 Been

oomplete an awarded contract?

Please provide an explanation for each "Yes" tnParl2.

2.7 In the past ten (10) years has the Bidder/Offeror had a contract terminaled, in whole or in part, for any reason? Ifso, describe each such determination in detail.

years has the Bidde¡/Offeror ever been assessed liquidated damages, costs to re-procure, costs to or any other nronetary damages under

the past five (5) years, has the bidder/offeror:

ln past ten (l
contract? Ifso, describe each such assessment in detail.

n Yes! No
3. 1 Been under suspension, debarment, voluntary exclusion or determined ineligible under any federal, District or slate statutes?

! Yesn No
3.2 Been proposed for suspension or debarmenl?

n YesE No3.3 Been the subject of an investigation, whether open or closed, by any govemment entity for a civil or criminal violation for any

n YesI NoBeen charged with a misdemeanor or felony, indicted, granted immunrty,

bargain for:

or subject to ajudgment ora

Any crime the underlying conduct ofwhich was related to truthfulness?

Any business-related activìty; or

û Yesn No
3.5 Beendisqualifiedorproposedfordisqualificationonanygovemmentpermitorlicense?

tr Yes! No
3.6 Been denied a contract award (in whole or in part, for any reason) or had a bid or proposal rejected based upon a non-

responsibility finding by a government entity? Ifso, describe each such occurenece in detail.

n Yes! No
3.7 Had a low bid or proposal rejected on a government contract for failing to make good faith efforts on any Certified Business

Enterprise goal or statutory affirmative action requirements on a previously held contract?

n Yesn No
3.8 Been suspended, cancelled, terminated or found non-responsible on any govemment contract, or had a surety called upon to

complete an awarded contract?
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each "Yes" in Pârt 3.provide an

the bidder/offero¡:

¡ vesn Noor forfeiture ofDistrict ofColumbia certification ofany Certified Business EnterpriseI Had a denial, decertification, revocation

Please provide an explanation for "Yes" in Subpart 4.1

of Columbia Office ofTax and Revenue TaxPlease a

thepast years,

n Yesn No
5.1 Hadanyliensorjudgments(notincludingUCCfilings)filedagainstitwhichremainundischarged?

¡f'yes' to Subpart SL, provide an explanation ofthe issue(s), relevant dates, the Lien Holder or Claimant's name, the amount ofthe lien(s) and the cunent status ofthe

issue(s).

n vesn No
5.2 HadagovernmententityfindawillfulviolationofDistrictofColumbiacompensationorprevailingwagelaws,theService
Contract Act or the Davis-Bacon Act?

Ü Yes Ll No5.3 Received any OSHA citation and Notification of Penalty containing a violation classified as serious or willful?

Please provide an explanation for each "Yes'' in Part 5.

and./or describe all threatened and claims, including but not

Bidder/Offeror received any formal from any n vesE No

limited to matters pending before any Boards ofContracts Appeals:

5.4 Engaged in litigation with any Ifso, please

govemment entity on any contract?

6.1 past yeafs,

Jfi'Ves" to Subpart 6.1, provide an explanation ofthe issue(s), relevant dates, the government entity involved, any remedial or corrective action(s) taken and the cunent

status oflhe issue(s).

I ves! No
5.2 Has the Bidder/Offeror ever been assessed liquidated damages, costs to re-procure, costs to comp¡ete, or any other monetary

Jamages under a contract? Ifso, describe each such assessment in detail

tf-Yési' to Subpart 6.2, provide an explanation ofthe issue(s), relevant dates, the government entity involved, the amount assessed and the cunent status ofthe issue(s).

I Yes! No
5.3 Within the last seven (7) years, has the bidder/offeror initiated or been the subject of any bankruptcy proceedings, whether or

not closed, or is any bankruptcy proceeding pending?

tf"yeì"toSubpart6.3,providethebankruptcychapternumber,thecourtnameandthedocketnumber. Indicatethecunentstatusoftheproceedingsas"initiated,"

"pending" or "closed"

I Yesn No
6.4 During the past three (3) years, has the bidder/offeror failed to file a tax return or pay taxes required by federal, state, District

of Columbia or local laws?

It "yes" to SuUpart 6.4, provide the taxingjurisdiction, the type oftax, the liability yea(s), the tax liability amount the bidder/offeror faìled to fleþay and the currenl

status ofthe tax liability.

! Yesü No
6.5 During the past three (3) years, has the bidder/offeror failed to file a District of Columbia unemployment insurance retum or

failed to pay District of Columbia unemployment insurance?

lf'Ves" to SuUpart 6.5, provide the years the bidder/offeror failed to file the retum or pay the insurance, explain the situation and any remedial or corrective action(s)

taken and the cunent status ofthe issue(s).

tr Yesl No
6.ó During the past three (3) years, has the bidder/offeror failed to comply with any payment agreement with the lntemal Revenue

Service, the District ofColumbia Office ofTax and Revenue and the Department ofEmployment Services?

,j: i,¡ìli- ,f i^raìr)r'1 |iìiai'r¡Iìi-:): . JI +;i.'ü:i:i!r!:ì.

'l' I J., ¡r,.i' I | !ìi.,i¡¡:- jr jt'l, I il,.{j1..

"Yes" to Subpart 6.6, provide the years the bidder/offeror the payment agreemenl, explain the siluation and any orto action(s)

and lhe cunent status ofthe issue(s).
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I YesE No
6.7 Indicatewhetherthebidder/offerorowesanyoutstandingdebttoanystate,federalorDistrictofColumbiagovemment.

tt iÍésTto Subpart 6.7, provide an explanation ofthe issue(s), relevant dates, the govemment entity involved, any remedial or conective action(s) laken and the current

status ofthe issue(s).

tr Yes! No6.8 During the past three (3) years, Has the bidder/offeror been audited by any govemment entity?

n Yesn No
(a) If "Yes" to Subpart 6.8, did any audit ofthe bidder/offeror identifu any significant deficiencies in intemal controls, fraud or

illegal acts; significant violations ofprovisions ofcontract or grant agreements; significant abuse; or any material disallowance?

1 What is your organization's Design Capacity (total labor hours) to conduct or purse business with the Department of General Services (DGS)

Design capacity is calculated by multiplying the total number of company employees dedicated to a particular line ofbusiness by no more than I 2 hours per day.

's completing this fonn rnay be required to provide supporting documentation to substantiate allocable labor hours presented.

any remedial o¡ conective action(s) taken and theprovide an explanation ofthe issue(s), relevant dates, the govemment"Yes" to
status ofthe issue(s).

cunent fiscal

(a) Construclion: labor hours

(b) Non-Construclion: hours

7.2 In the table below, please list:

(l) The active contracts your organization curently holds with the Department ofGeneral Services, please include the

contract number(s) as a part ofyour response; and

(2) The number of labor hours your organization has allocated to each

(Note, ifmore entries are required, please list an an attached addendum to this document).

contract \¡rithin the cunent fiscal year

Contract Number Labor Hours Allocated

under the Dist¡ict of Columbia Freedom of Information Act (FOIA), effective March 25,1977 (D.C. Law 1-96; D.C.

Code gg 2-53 l, et seq.). Include the question number(s) and explain the basis for the claim. (The District will determine

such information is, in fact, exempt from FOIA at the lime ofrequest for disclosure under FOIA.)

10 (D.C. Offìcial Code $ 2-353.02), the bidder/offeror

n vesE No

8.1 In with the requirement of Section 302(c) ofthe Procurement

any response provided in Section I ofthis form during the term ofthis contract:

the bidder/offeror asserts that any information response to a in Section I is exempt from

Within sixty (60) days ofa material change to a response, and

Prior to the exercise ofan option year contract.

1.2 Nopersonlistedinclausel3oftheStandardContractProvisions,"DistrictEmployeesNotToBenefìt",will benefitfromthiscontract.

1.3 The following person(s) listed in clause 13 ofthe Standard Contract Provisions may benefit from this contract. (For each person listed, attach the affidavit required

(b)

(a)

bidder/offeror certifi es that:

clause I 3.)

: t,l, ilìi:r,.,ir .,]ìrli;i.lirl.ii,,j: ,Ìiil(liilirlll , ;,1, i..',1 ì I llill¡'.,..:l'ji.a)iii,

t ::t:i . : .;i"" t

:! t;lì' ,!r "rll liJr,ìii,r'r;i !.,irilli,' :ì,, Ìi

,rl iì , rr'l lì.ri r'\ir:,,i.1,..:il::: :t;:l r'r.:1'...

ììili'ì.r,:i',1ìll)ìr,.'ìÌiir'..l,l)lri('1:rliÌ,'1|ir)l'i,.1ìill.i i)r'r'liiti,l11lll"1.lr.l.ì'l

bidder/offe¡or certifi es that:

I The signature ofthe bidder/offeror is considered to be a certification by the signatory that:

(a) The contract prices have been anived at independently without, for the purpose of restricting competilion, any consultation, communication or agreement

(i) Those prices;

(ii) The intention to submit a bid/proposal; or

(iii) The methods or factors used to calculate the prices in the contract.
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(b) The prices in this contract have not been and will not be knowingly disclosed by the bidder/offeror, directly or indirectly, to any other bidder/offeror or

before bid/proposal opening unless otherwise required by law; and

(c) No attempt has been made or will be made by the bidder/offeror to induce any other concem 1o submit or not to submit a contract for the purpose of
competition.

The signature on the bid/proposal is considered to be a certification by the signatory that the signalory:

(a) Is the person in the bidder's/offeror's organization responsible for determining the prices being offered in this contract, and that the signatory has not

and will not participate in any action contrary to subparagraphs 2. I (a)(i) through (a)(iii) above; or
(b) Has been authorized, in writing, to act as an agent for the following principal in cefifying that the principal has nol participated, and will not participate, in

action contrary to subparagraphs 2. I (a)(i) through (a)(iii) above:

flnsert .full name of person(s) in the organ¡:cttion responsible.for delemining the prices offered

in this contract and the title ol his or her position in the bidder's/ol/èror's organi:alionl
(i) As an authorized agent, certifies that the p¡incipals named in subparagraph 2.2(b) above have not participated, and will not participate, in any action

to subparagraphs 2. l(a)(i) through (a)(iii) above; and

(ii) As an agent, has not participated and will not participate in any action conlrary to subparagraphs 2. I (a)(i) through (a)(iii) above.

Ifthe bidder/offeror deletes or modifies subparagraph 2. I (b) above, the bidder/offeror must fumish with ils bid a signed statemenl setting forth in detail the

of the disclosu¡e.

The Bidder/Offeror cefifies thal:

on the subject solicitation or invitation to bid. Related entities include, but are not limited

that shares management positions, board positions, shareholders, or persons with a financial interest in the Bidder/Offeror.
There are no other entities related 1o il that are to or

There are no cunent or former owners, partners, officers, directors, principals, managers,

have a financial interest in the request for proposal or invitation for bid or any asset, tangible or intangible, arising out ofany contract or scope ofwork related to
or any persons a financial interest in the Bidde¡/Offeror

request for proposal or invitation for bid.

to 2.4 knowledge of such a fìnancial interest, please provide a detailed explanation.

contents ofMayor's Order 85-85 and the Office ofHuman Rights' regulations in Chapter I 1 agree toDCMR,aware1 I hereby certiry that I am

with them while performing this contract.

(D.C. Law l9-84), and agree to enter into a First Source Employment Agreement with the Department ofEmployment Services ifawarded any contract valued at

$300,000 or more which receives funds or resources from the District, or funds or resources which, in accordance with a federal grant or otherwise, is administered by

and Reform ofthe First Source Amendment Act of201 II i hereby certify that I am fully aware ofthe requirements ofthe

District govemment.

I certify that the Initial Employment Plan submitted wilh my bid or proposal is true and accurate.

l. 1 The bidder/offeror certifies that each end product, except the end products listed below, is a domestic end product (as defined in Paragraph 23 ofthe Slandard

Contract Provisions, "Buy American Act"), and that components of unknown origin are considered to have been mined, produced or manufactured outside the Uniled

EXCLUDED END PRODUCTS

COT]NTRY OF ORIGIN

hereby certi! that the information provided in this form], as the person

true and accurate.

to
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Name [Print and sign]

l'"*n*'

#:

1",.

not more than S 1,000.00, imprisonment .for not more than t 80 days, or both, as prescribed in D.C. Official Code ! 22-2105. Penalty.for.false swearing is ct.fine ofnot

more than 82,500.00, imprisonment.for not more than three (3) years, or bolh, as prescribed in D.C. O.fficial Code $ 22-2101.

DUNS Number
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GOVERNMENT OF THE DISTRICT OF COLUMBIA
Office of the Chief Financial Officer

Office ofTax and Revenue

***
I
I

TAX CERTIFICATION AFFIDAVIT

THIS AFFIDAVIT IS TO BE COMPLETED ONLY BY THOSE WHO ARE REGISTERED TO CONDUCT BUSINESS ¡N

THE DISTRICT OF COLUMBIA.

Date

Authorized Agent
Name of Organization/Entity
Business Address (include zip code)
Business Phone Number

Authorized Agent
Principal Officer Name and Title
Square and Lot Information
Federal ldentification Number
Contract Number
Unemployment lnsurance Account No.

I hereby authorize the District of Columbia, Office of the Chief Financial Officer, Office of Tax and Revenue to
release my tax information to an authorized representative of the District of Columbia agency with which I am
seeking to enter ¡nto a contractual relationship. I understand that the information released will be limited to
whether or not I am in compliance with the Dístrict of Columbia tax laws and regulations solely for the purpose of
determinÍng my eligíbility to enter into a contractual relationshíp with a District of Columbia agency. I further
authorize that this consent be valid for one year from the date of this authorization.

I hereby certify that I am in compliance with the applicable tax filing and payment requirements of the District of
Columbia. The Office of Tax and Revenue is hereby authorized to verify the above information with the appropriate
government a uthor¡ti es.

S¡gnature of Authorizing Agent T¡tIE

The penalty for making false statement is a fine not to exceed 55,000.00, imprisonment for not more than 180 days,
or both, as prescribed by D.C. OfficialCode 547-4106.

Office of Tax and Revenue, PO Box 37559, Washlngton, DC 2001 3
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DSLBdU
gBE SUBCONTRACTING PLAN

INSTRUCTIONS: Allconstruction & non-conslructlon conlracts for government-asslaled proJects (ggg¡Cy
& over $250,000, shall require at least 350/o of the âmount of the

or be subcontractãd to Smäll
Businsss Enterprises it qualified SBËs to Certified Business Entorprises (CBE). Tho SBE

CBE subcontracts at every tler. Once lhe SBE Subcontracting Plan is
extensions, it can only be amended with DSLBD's consent.

Subcontracllng Plan must allSBE and
submitted for agency contracts, options &
SUBI'/I|$SION OF SBE SUBCONTRACTING PLAN:

^For 
agoncy sol¡cllatlons - subrnlt to agsncy wlth bid/proposal.

^ 
For agsncy options & extenslons - submit to agency before option or exlension exercised,

¡For piivató proJects - submÍt to DSLBD, agency projecl managor and Dlslrict of Columbia Auditor, wlth each
quarterly report, As private projects may not have awarded all conlraots at the time tho Districl subsídy,is granted, the

SBE Subcontracting Plan may be submitted simultaneously with each quarterly report and líst all SBE/CBE
subcontracts executed by the tíme of submission.
CREDIT: For each subcontract listed on the SBE Subcontracting Plan, credit will only be given for the porlion of the
subcontracl peforrned, at every tier, by a SBE/CBE using lfs own organizalion and resources, COPIES OF EACH
FULLY ËXECUTED SUBCONTRACT WITH SBEs and CBEo (AT EVERY TIERI MUST BE PROVIDED TO REGEIVE
CREDIT.
EXEMPTION: lf the 8oneficlary (Prime Gontractor or Developer) ls a CBE and will perform the ENTIRE
government asi¡sted proJect with its own otganization and resouroês and will NOT subcontracl any port¡on of the

dervlces and goods, then the CBE is not requlred lo suþcontract 35% to SBEs'

Company:- Contacl # 

- 

Email address: 

-gtr€et Addr€ss: 

-r'all that åpplies, compÊny is;
E ¡ SBË f] ¡ C8Ë B CBE Certlllcallon Numborr 

-
t WLL prrform tho ENTIRE ¡goncy contrlct or prlvrto projeet wlth llo own orgenlrallon ånd rôsourcst
fl WlLt eubconlract a porllon of tho agency oontraot or prlv¡te proiôot

Company's point of contact fot âgency contract or privsl€ pKiect:

Point of Contacl-- 1¡llê: --
Contact# 

- 

Emaìl addreõsl-

Sheet Add¡ese: 
-*

Projsct Namo: _
P¡oiect Add¡sss: _
Total Dev€lopment Prolect Budgst: $ 

-
(lnolude pre.construellon and cons¡ucîlon costs)

35% of Tolal DsveloprnEnt Project Budgetr $ 

-Tolal Amounl olAll SBE/CBE subconlracls: t 

-
{ìnclude dvary lower lìa)

Amount of Di6trlcl gubsidy:-
Dale Dlslrict Subsldy Provlded;-

Dislrict
Agsnsy

Subsldy: _
Provlding Subsldyi 

-

Solic¡t¿t¡on Numbot 

-
Solicitation Ouo Dstê¡ --
AgÐncy: 

-
Tolal Do¡lâr Amount of contlacl: t 

-'Dosígn-Bulld must ¡nêtuda total conlracl anaunl fo¡ bolh deslgn and
þu¡ld phâse ol ptoþcl.

35% of To{al Oollar Amount of Cont¡acl: ¡-
Totsl Ar¡ount of All SBE/CBE eubconlracts: t-
(lnclude every lowet liet)

SBE Subcontracting Plan - Revised October 2014



rr¡r rJ u[ ¡ tôcÁL u!ff¡il 0t9ardatnl

wbmilted îor preænstruotion seruices: howøver, a îull
lo

3rd

Selcct Tier

Period of subcontracl: 

-Prics to be pald to th€ SBE/CBE Subcontrsclor: $-
/ail thet eppilas, Subcontractôr ls:
D aSBE ¡ aCBE t CBECeÉlflcallon*;-
n SBErcÉE wlll poÉorm the ENTIRE subcontract wlth lts own

org¡nlrallon rnd rotoufcos
D SESICAE wlll lubconlr'ct Ê porlion of lho subcontrrct (ilUST LIST

EACH LOWER TIER SBE/CBE SUBCONTRACÏS)

eubmilted lor pre@nlhudlon sorulæs; however, a full

(1.¡¡mil {rltl¡}

sBE/ CBE SUBCONTRACTORS (FOR EACH TIER):

Plan (360{o of lhe conlrscl amount
01

OWN

SBE/ CBE Poinl of Contacl

Nãme: _
Tltle: _
Telephone Number:_

EmailAddre8s:_

(36?o of the contfaúl smount lncludtng lotll tlælgn

(Date)

ls
aatat

TION q¡glqlJBqEq

not

ol _, swear or âtfirm the above is kue and accur¿¡la
(Prlñe Coñtrâclorl Osvoloporf

{Signature)

g'o

SBE/ CBE Pdnt of Contâct

Name: __
T¡llei _
Têlephone Numbor:_

Emsil Addre$s:..... _

Perlod of subconlrâct: _
Pri66 16 6s paid to the SBE/CBE Suboontractor: $-
r'ail hal applies, Subconlractor is:

tr a sBÈ E r cBE El cBÊ Certlflcstlon f_--.-
tr SEE/CBE wlll perlorrir the ENTIRË subconlr¡ct wllh lt6 own

ôtoanþsllon ¡nd 1060urcâÊ
tr SðE/GBE wltl rübcont.aol ð portlon of lhe ¡ubcontract (tlUgT LlSl

EACH LOWERÎIER sBE' CBE 3UBCOI{TRACTS)

Complete addltional cop,'es as needed.
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! ¡oE¡¡CV CONTRACTING OFFICER'S USE ONLY gE [: AGEÌ{CY PROJEGT MANAGÉR'S USE ONLY
(/ which appl¡ås. Only one option 6hoüld bo ßslãctâd.)

Al¡F¡{cY Ct¡HTRÂe T Àvrråfin $uÈstÞY

Agsncy: 

-
Prlmå Conlraclor; _
ôontrâcl Numb€r: *-
Date SBE Subcontracting Plan Acêsptôd: 

-
Dale agency conkact signed: 

-Antlc¡patsd Stãrt Date of Conkact: 

-
Antlcipat€d Énd Dato of Conlract: 

-Tolal Dolfar Arnounl of Conkacl: f 

-'Ctes¡gn-9uild must include tolal conlrocl amount lot both deslgn and
bu¡ld phase ol proloat.

36% ofTolal Contraot Arnount: $

TolBl Amount ofAll SBE/CBE subconlracts: $ 

-
(lncludê avary ilêr)

(r' if âppties)
! Base Period Contract -- Opllon/Extsnslon Psrlod: 

-
fl Multi-year Contfact

Flßt y6ãr (perlod) of Contrâd: 

-
Curr6nl yêar (pariod) ol Contrad: 

-
E Deeign-Bulld --Date of Guaranlaed Contraol: 

--lchock if prime conlrâolor is a CBE ond will p€rfom lho ENTIRE
government åsslel€d proloct (âgenoy conlract) wllh lls ôwn
organlzâilon and þsoutcø9 and NOT subcontacl any patllon of
soru¡cas orgoods,

Agsncy Pmv¡ding Subsidy: 

-
Distri6{ Subsidy; _
Developer: _
Ainouñt of Distrlct Subôldy: _
Dale Dislrict Subcidy Prov¡dod/ conlrårt signed: 

-Anticipâted
Ant¡cipatod

Stâd Oât6 of Prolecl: _
End Dale of Proiect: 

-Project Nome: _
Project Address: 

-
Total Development Prolcct Budget: $ . ...
(include pra-construct¡ôn and êonsbucaìon costs)

35% ollotal Development Projsct Budgst: $

Tolâl Amount ol All SBE/CBE suboontracls: 5
(lnèlude ovoty lowat ile|

ncheck ¡l devoloper is a CBE and will perfonn the ENTIRE governmenl.âssisled
proi€ct (privÊlo profect) wilh ¡1s own oeanhalion ønd ßswtcos ond NOT
$ubconlract any pottlon of sêNlces or goods.

N AGENçY CONTRACTING OFFICER'S AFFIR'!tATÉH gR EIAGÊNCY PROJE6T MANAGER's AFFIRMATIOI{
l¿ vrhtch ¡ppl¡or)

The Below Agency Conlncllng Offlccr or Ageræy PmJect Managcr Afims ths ftllowlng (/ to aflirm ):

E lf the Eenellclary le o CBE. DSLBD was contaclÊd to confim Beneficiar¡/s CBE ceiltfcation;

[3 The lutty oxecut€d Contracl (Base or Opllon or Extgnslon or Mulü.Yoa0 ot subsldy docurnånl, b€tween lhe BEnoficlåry ancl Agoncy, rws
ômailad to DSLBD @ {)or¡rplir¡llc;* [nfnrr*rrl¡ûn!(ciltlc.¡¡ov wilhin liw (õ) days of sþning;

E FOR 4gEflcy CONTRACT the SBE Subconlractlng Plon, submlltsd by Eenellclary, wæ êma¡lsd lo DSL8D @
Cornplrance.Enforr;$n'c¡t(¡fjx.ç¡ov within llve (5) datle of signing lho conlrsct bohvson lhe Eeneliclary and Agsncy

Name of Agency Contract¡ng Offrcet or Açency Projecl Manager

lille ol Agerrcy Contractrng Oflicot or Aganûy prolecl Månsger

Date
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GOVERNMENT OF THE DISTRICT OF COLUMBIA
Department of Employment Services

***
MuRtpl- BowspR I DesoRAH A. CaRRol-t-

Mavon I DlREcroR

LIVING \ryAGE ACT FACT SHEET

The"LivingWageAct of 2006," Titlelof D.C.Law 16-118,(D.C.Official Code$$2-220.01-.11)becameeffective
June 9, 2006. lt provides that District of Columbiagovernment contractors and recipients of government assistance

(grants, loans, tax increment financing) in the amount of $100,000 or more shall pay affiliated employees wage no

less than the current living wage rate.

Bffective January I02016, the living wage rate is S13.84 per hour.

Subcontractors of D.C. government contractors who receive $15,000 or more from the contract and subcontractors of
the recipients of government assistance who receive S50,000 or rnore from the assistance are also required to pay

their affiliated employees no less than the current living wage rate.

"Affiliated ernployee" means any individual employed by a recipient who receives compensation directly frorn
government assistance or a contract with the District of Columbia government, including any ernployee of a

contractor or subcontractor of a recipient who performs services pursuant to government assistance or a contract.

The term "affiliated employee" does not include those individuals who perform only intermittent or incidental

services with respect to the government assistance or contract, or who are otherwise employed by the contractor,

recipient or subcontractor.

Exemptions - The following contracts and agreements are exempt from the Living Wage Act:

1 . Contracts or other agreements that are subject to higher wage level determinations required by federal

law (i.e., if a contract is subject to the Service Contract Act and certain wage rates are lower than the

District's current living wage, the contractor must pay the higher of the two rates);

2. Existing and future collective bargaining agreements, provided that the future collective bargaining

agreement results in the employee being paid no less than the current living wage;

3. Contracts for electricity, telephone, water, sewer or other services provided by a regulated utility;

4. Contracts for services needed immediately to prevent or respond to a disaster or imminent threat to

public health or safety declared by the Mayor;

5. Contracts or other agreements that provide trainees with additional services including, but not limited

to, case management and job readiness services, provided that the trainees do not replace employees

subject to the Living V/age Act;

6. An employee, under 22 years of age, employed during a school vacation period, or enrolled as full-time

student, as defined by the respective institution, who is in high school or at an accredited institution of
higher education and who works less than25 hours per week; provided that he or she does not replace

employees subject to the Living Wage Act;
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7. Tenants or retail establishments that occupy property constructed or improved by receipt of
government assistance from the District of Columbia; provided, that the tenant or retail establishment

did not receive direct government assistance from the District of Columbia;

8. Employees of nonprofit organizations that employ not more than 50 individuals and qualify for taxation

exemption pursuant to Section 501 (c) (3) of the Intemal Revenue Code of 1954, approved August 16,

19s4 (68 A Stat. 163;26. U.S.C. $s01(cX3);

9. Medicaid provider agreements for direct care services to Medicaid recipients, provided, that the direct

care service is not provided through a home care agency, a community residence facility, or a group

home for persons with intellectual disabilities as those terms are defined in section 2 of fhe Health-Care

and Community Residence Facility, Hospice, and Home Care Licensure Act of 1983, effective

February 24,1984 (D.C. Law 5-48; D.C. Official Code $44-501); provided however, that a home care

agency, a community residence facility, or a group home for persons with intellectual disabilities shall

not be required to pay a living wage until implementing regulations are published in the D.C. Register

and any necessary state plan amendments are approved; and

10. Contracts or other agreements between managed care organizations and the Health Care Safety Net

Administration or the Medicaid Assistance Administration to provide health services.

Enforcement

The Department of Employment Services (DOES) and the D.C. Offìce of Contracting and Procurement (OCP) share

monitoring responsibilities.

Ifyou learn that a contractor subject to this law is not paying at least the current living wage, you should report it to

the Contracting Officer. If you believe that your employer is subject to this law is not paying at least the current

living wage, you may file a complaint with the DOES Office of Wage - Hour, located at 4058 Minnesota Avenue,

N.E. Fourth Floor, Washington, D.C. 2001 9 , call (202) 671 - 1 880, or file your claim on-line: www.does.dc.gov. Go

to "File a Claim" tab.

For questions and additional information, contact the Office of Contracting and Procurement at (202) 727'0252 or fhe

Department of Employment Services on(202) 671-1880.

Please note: This fact sheet is for informational purposes only as required by Section 106 of the Living lilage Act. It
should not be relied on as a definitive statement of the Lìving Wage Act or any regulations adopted pursuant to the

law.
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GOVERNMENT OF THE DISTRICT OF COLUMBIA
FIRST SOURCE EMPLOYMENT AGREEMENT FOR

NON CONSTRUCTION PROJECTS ONLY

.rk**

-

I

GOVERNMENT-ASSISTED PROJECT/CONTRACT INFORMATION
CONTRACT/SOLICITATI ON NUMB ER:
DISTRICT CONTRACTING AGENCY
CONTRACTING OFFICER:
TELEPHONE NUMBER:
TOTAL CONTRACT AMOUNT
EMPLOYER CONTRACT AMOUNT:
PROJECTNAME:
PROJECT ADDRESS
CITY STATE: ZIP CODE:
PROJECT START DATE PROJECT END DATE
EMPLOYER START DATE EMPLOYER END DATE

EMPLOYER INFORMATION
EMPLOYER NAME:
EMPLOYER ADDRESS:
CITY: STATE: ZIP CODE:

FEDERAL IDENTIFICATION NOTELEPHONE NUMBER:
CONTACT PERSON:
TITLE:
E-MAIL: TELEPHONE NUMBER:
LOCAL, SMALL, DISADVANTAGED BUSINESS ENTERPRISE (LSDBE) CERTIFICATION
NUMBER:
D.C. APPRENTICESHIP COUNCIL REGI STRATI ON NUMBER:
ARE yOU A SUBCONTRACTOR n veS I NO rF YES, NAME OF PRIME
CONTRACTOR:
NONPROFIT ORGANIZATION WITH 50 EMPLOYEES OR LESS: Yes No

This First Source Employment Agreement ( Agreement), in accordance with Workforce Intermediary
Establishment and Reform of the First Source Amendment Act of 2011 (D.C. Official Code $$ 2-
219.01 -2.219.05) and relevant provisions of the Apprenticeship Requirements Amendment Act of
2004 (D.C. Official Code $ 2-219.03 and $ 32-1431) for recruitment, referral, and placement of
District of Columbia residents, is between the District of Columbia Department of Employment
Services (DOES) and EMPLOYER. Pursuant to this Agreement, the EMPLOYER shall use DOES
as its first source for recruitment, referral, and placement of new hires or employees for all new jobs
created by the Government Assisted Project or Contract (Project). The Employer will hire 5lYo
District of Columbia residents (DC residents) for all new jobs created by the Project and 35% of all
apprenticeship hours worked in connection with the Project shall be worked by DC residents
registered in programs approved by the District of Columbia Apprenticeship Council.

I. DEFINITIONS

The following definitions shall govern the terms used in this Agreement.

A. Apprentice means a worker who is employed to leam an apprenticeable occupation under the
terms and conditions of approved apprenticeship standards.

B. Beneficiary means:

l. The signatory to a contract executed by the Mayor which involves any District of
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Columbia government funds or funds which, in accordance with a federal grant or
otherwise, the District government administers and which details the number and

description ofalljobs created by a government-assisted project or contract for which
the beneficiary is required to use the First Source Register.

2. A recipient of a District government economic development action, including
contracts, grants, loans, tax abatements, land transfers for redevelopment, or tax
increment financing that results in a financial benefit of $300,000 or more from an

agency, commission, instrumentality, or other entity of the District government,

including a financial or banking institution which serves as the repository for $1

million or more of District of Columbia funds.

3. A retail or commercial tenant that is a direct recipient of a District government

economic development action, including contracts, grants, loans, tax abatements,

land transfers for public redevelopment, or tax increment fìnancing in excess of
$300,000.

C. Contracting Agency means any District of Columbia agency that is awarded a government-

assisted project or contract totaling $300,000 or more.

D. Direct labor costs means all costs, including wages and benefits, associated with the hiring
and employment of personnel assigned to a process in which payroll expenses are traced to
the units ofoutput and are included in the cost ofgoods sold.

E. EMPLOYER means any entity awarded a government-assisted project or contract totaling
$300,000 or more.

F. First Source Employer Portal means the website consisting of a connected group of static
and dynamic (functional) pages and forms on the World Wide Web accessible by Uniform
Resource Locator (URL) and maintained by DOES to provide information and reporting
functionality to EMPLOYERS.

G. First Source Register means the DOES Automated Applicant Files, which consists of the

names of District of Columbia residents registered with DOES.

H. Good faith effort means an EMPLOYER has exhausted all reasonable means to comply with
any affirmalive action, hiring, or contractual goal(s) pursuant to the First Source law and

Agreement.

Government-assisted project or contract means any construction or non-construction
project or contract receiving funds or resources from the District of Columbia or funds or
resources which, in accordance with a federal grant or otherwise, the District of Columbia
government administers, including contracts, grants, loans, tax abatements or exemptions,
land transfers, land disposition and development agreements, tax increment ftnancing, or any
combination thereof, that is valued at $300,000 or more.

J. Hard to employ means a District of Columbia resident who is confirmed by DOES as:

1. An ex-offender who has been released from prison within the last 10 years;

2. A participant of the Temporary Assistance for Needy Families program;

3. A participant of the Supplemental Nutrition Assistance Program;

4. Living with a permanent disability verified by the Social Security Administration or
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District vocational rehabilitation program;

5. Unemployed for six (6) months or more in the last 12-month period;

6. Homeless;

7. A participant or graduate of the Transitional Employment Program established by $
32-1331; or

L An individual who qualified for inclusion in the V/ork Opportunity Tax Credit
Program as certified by DOES.

K. Indirect labor costs means all costs, including wages and benefits, that are part of operating

expenses and are associated with the hiring and employment of personnel assigned to tasks

other than producing products.

L. Jobs means any union and non-union managerial, nonmanagerial, professional,

nonprofessional, technical or nontechnical position, including: clerical and sales occupations;
service occupations; processing occupations; machine trade occupations; bench work
occupations; structural work occupations; agricultural, fishery, forestry, and related
occupations; and any other occupations as DOES may identify in the Dictionary of
Occupational Titles, United States Department of Labor.

M. Journeyman means a worker who has attained a level of skill, abilities, and competencies
recognized within an industry as having mastered the skills and competencies required for the

occupation.

N. Revised Employment Plan means a document prepared and submitted by the EMPLOYER
that includes the following:

A projection of the total number of new positions that will be created as a result of
the project or contract, including the job title, number of positions available,
indication of part-time or full-time status, salary range, union affiliation (if
applicable) ,and the projected hire dates;

2. A roster of all current employees to include the name, Social Security
Number, and address of all current employees, including apprentices, trainees,

and transfers from other projects, who will be employed on the project or
contract;

3. A projection of the total number of full-time and part-time salaried employees on an

annual basis that will be utilized on the project or contract and the total number of
full-time and part-time salaried employees that will be District residents;

4. A projection ofthe total number ofhours to be worked on the project or contract by
full-time and part-time hourly wage employees on an annual basis and a projection of
the total number of hours to be worked on the project or contract by full-time and

part-time hourly wage employees who are District residents;

5. A timetable outlining the total number of hours to be worked on the project or
contract by full-time and part-time hourly wage employees by job category and the
total number of full-time and part-time salaried employees by job category over the

duration of the life of the hiring requirements set forth by DOES and an associated

hiring schedule which predicts when specific job openings will be available;
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6. Descriptions of the skill requirements by job title or position, including industry-
recognized certifications required for the different positions;

7. A strategy to fulfill DC resident hiring percentage pursuant to this Agreement,
including a component on communicating these requirements to contractors and

subcontractors and a component on potential community outreach partnerships with
the University of the District of Columbia, the University of the District of Columbia
Community College, DOES, Jointly Funded Apprenticeship Programs, the District of
Columbia Workforce Intermediary, or other government-approved, community-based
job training providers;

8. A remediation strategy to ameliorate any problems associated with meeting these

hiring requirements, including any problems encountered with contractors and

subcontractors;

9. The designation of a senior official from the EMPLOYER who will be responsible
for implementing the hiring and reporting requirements;

10. Descriptions of the health and retirement benefits that will be provided to DC
residents working on the project or contract;

I t. A strategy to ensure that DC residents who work on the project or contract receive
ongoing employment and training opportunities after they complete work on the job
for which they were initially hired and a review of past practices in continuing to
employ DC residents from one project or contract to the next;

12. A strategy to hire graduates of District of Columbia Public Schools, District of
Columbia Public Charter Schools, and community-based job training providers, and

hard-to-employ DC residents; and

13. A disclosure of past compliance with the Vy'orkforce Act and the Davis-Bacon Act,
where applicable, and the EMPLOYER'S general DC resident hiring practices on
projects or contracts completed within the last 2 years.

O. Tier Subcontractor means any contractor selected by the primary subcontractor to perform
portion(s) or all work related to the trade or occupation area(s) on a contract or project subject
to this First Source Agreement.

P. Washington Metropolitan Statistical Area means the District of Columbia; Virginia Cities
of Alexandria,Fairfax, Falls Church, Fredericksburg, Manassas, and Manassas Park; the
Virginia Counties of Arlington, Clarke, Fairfax, Fauquier, Loudon, Prince V/illiam,
Spotsylvania, Stafford, and Waren; the Maryland Counties of Calvert, Charles, Frederick,
Montgomery, and Prince Georges; and the West Virginia County of Jefferson.

Q. \ilorkforce Intermediary Pitot Program means the intermediary between employers and

training providers to provide employers with qualified DC resident job applicants. See DC
Official Code $ 2-219.04b.

II. GENERAL TERMS

A. Subject to the terms and conditions set forth herein, DOES will receive the Agreement from
the Contracting Agency no less than seven (7) calendar days in advance ofthe Project start
date, whichever is later. No work associated with the relevant Project can begin until the
Agreement has been accepted by DOES.
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B. The EMPLOYER will require all Project contractors and Project subcontractors with
contracts or subcontracts totaling $300,000 or more to enter into an Agreement with DOES.

C. DOES will provide recruitment, referral, and placement services to the EMPLOYER, subject

to the Iimitations in this Agreement.

D. This Agreement will take effect when signed by the parlies below and will be fully effective
for as long as the benefit is being received, or for commercial and retail tenants only, for five
(5) years following the commencement of the tenant's initial lease.

E. DOES and the EMPLOYER agree that, for purposes of this Agreement, new hires and jobs

created for the Project (both union and nonunion) include all of EMPLOYER'S job openings

and vacancies in the Washington Metropolitan Statistical Area created for the Project as a

result of internal promotions, terminations, and expansions of the EMPLOYER'S workforce,
as a result ofthis Project, including loans, lease agreements, zoning applications, bonds, bids,

and contracts.

F. This Agreernent includes apprentices as defined in D.C. Official Code $$ 32-1401- 1431

G. DOES will make every effort to work within the terms of all collective bargaining
agreements to which the EMPLOYER is aparty. The EMPLOYER will provide DOES with
written documentation that the EMPLOYER has provided the representative of any collective
bargaining unit involved with this Project a copy of this Agreement and has requested

comments or objections. If the representative has any comments or objections, the

EMPLOYER will promptly provide them to DOES.

H. EMPLOYER with a contract with the District of Columbia government to perform

construction, renovation work, or information technology work with a single contract, or
cumulative contracts, of at least $500,000, within a 12-month period will be required to
register an apprenticeship program with the District of Columbia Apprenticeship Council as

required by DC Code 32-1431.

I. If, during the term of this Agreement, the EMPLOYER should transfer possession of all or a

portion of its business concerns affected by this Agreement to any other party by lease, sale,

assignment, merger, or otherwise this First Source Agreement shall remain in full force and

effect and transferee shall remain subject to all provisions herein. In addition, the

EMPLOYER as a condition of transfer shall:

Notify the party taking possession of the existence of this EMPLOYER'S First
Source Employment Agreement.

2. Notify DOES within seven (7) business days of the transfer. This notice will
include the name of the party taking possession and the name and telephone of
that party's representative.

J. The EMPLOYER and DOES may mutually agree to modify this Agreement. Any
modification shall be in writing, signed by the EMPLOYER and DOES, and attached to the

original Agreement.

K. To the extent that this Agreement is in conflict with any federal labor laws or governmental

regulations, the federal laws or regulations shall prevail.

ilI. TRAINING

A. DOES and the EMPLOYER may agree to develop skills training and on-the-job training
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programs as approved by DOES; the training specifications and cost for such training will be

mutually agreed upon by the EMPLOYER and DOES and will be set forth in a separate

Training Agreement.

IV. RECRUITMENT

A. The EMPLOYER will post all job vacancies with the Job Bank Services of DOES at

http://does.dc.gov within seven (7) days of executing the Agreement. Should you need

assistance postingjob vacancies, please contact Job Bank Services at(202) 698-6001.

B. The EMPLOYER will notify DOES of all new jobs created for the Project within at least

seven (7) business days (Monday - Friday) of the EMPLOYER'S identification/creation of
the new jobs. The Notice of New Job Creation shall include the number of employees needed

by job title, qualifications and specific skills required to perform the job, hiring date, rate of
pay, hours of work, duration of employment, and a description of the work to be performed.

This must be done before using any other referral source.

C. Job openings to be filled by internal promotion from the EMPLOYER'S current workforce
shall be reported to DOES for placement and referral, if the job is newly created.

EMPLOYER shall provide DOES a Notice of New Job Creation that details such promotions
in accordance with Section IV.C.

D. The EMPLOYER will submit to DOES, prior to commencing work on the Project, a list of
current employees that includes the name, Social Security Number, and residency status of all
current employees, including apprentices, trainees, and laid-off workers who will be

employed on the Project. All EMPLOYER information reviewed or gathered, including
Social Security Numbers, as a result of DOES' monitoring and enforcement activities will be

held confidential in accordance with all District and federal confidentiality and privacy laws
and used only for the purposes that it was reviewed or gathered.

V. REFERRAL

A. DOES will screen applicants through carefully planned recruitment and training events and

provide the EMPLOYER with a list of qualified applicanÍs according to the number of
employees needed by job title, qualifìcations and specific skills required to perform the job,
hiring date, rate of pay, hours of work, duration of employment, and a description of the work
to be performed as supplied by the EMPLOYER in its Notice of New Job Creation set forth
above in Section IV.C.

B. DOES will notify the EMPLOYER of the number of applicants DOES will refer, prior to the
anticipated hiring dates.

VI. PLACEMENT

A. The EMPLOYER shall in good faith, use reasonable efforts to select its new hires or
employees from among the qualified applicants referred by DOES. All hiring decisions are

made by the EMPLOYER.

B. In the event that DOES is unable to refer qualified applicants meeting the EMPLOYER'S
established qualifications, within seven (7) business days (Monday - Friday) from the date of
notification from the EMPLOYER, the EMPLOYER will be free to directly fill remaining
positions for which no qualified applicants have been referred. The EMPLOYER will still be

required to meet the hiring or hours worked percentages for all new jobs created by the
Project.
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C. After the EMPLOYER has selected its employees, DOES is not responsible for the

employees' actions and the EMPLOYER hereby releases DOES, and the Government of the

District of Columbia, the District of Columbia Municipal Corporation, and the officers and

employees of the District of Columbia from any liability for employees' actions.

VII. REPORTINGREQUIREMENTS

A. EMPLOYER with Projects valued at a minimum of $300,000 shall hire DC residents for at

leasf 51Yo of all new jobs created by the Projecf and35Yo of all apprenticeship hours worked
in connection with the Project shall be worked by DC residents registered in programs

approved by the District of Columbia Apprenticeship Council.

B. EMPLOYER with Projects valued at a minimum of $5,000,000 shall hire DC residents for at

leasf 57o/o of all newjobs created by the Project and35%o of all apprenticeship hours worked
in connection with the Project shall be worked by DC residents registered in programs

approved by the District of Columbia Apprenticeship Council; the EMPLOYER will
complete the attached Revised Employment Plan that will include the information outlined in
Section I.N. above and meet with DOES personnel for an orientation and introduction to
personnel responsible for training resources offered by the agency.

C. EMPLOYER shall have a user name and password for the First Source Employer Portal for
electronic submission of all monthly Contract Compliance Forms, weekly certified payrolls
and any other documents required by DOES for reporting and monitoring.

D. EMPLOYER with Projects valued at a minimum of $300,000 shall provide the following
monthly and cumulative statistics on the Contract Compliance Form:

1. Number of new job openings created/available;
2. Number of new job openings listed with DOES, or any other District Agency;
3. Number of DC residents hired for new jobs;
4. Number of employees transferred to the Project;
5. Number of DC residents transferred to the Project;
6. Direct or indirect labor cost associated with the project;
7 . Each employee's name, job title, Social Security Number, hire date, residence,

and referral source;
8. Number of apprenticeship hours worked;
9. Number of apprenticeship hours worked by DC residents; and

10. Workforce statistics throughout the entire project tenure.

E. Monthly, EMPLOYER must electronically submit the Contract Compliance Form to DOES..

EMPLOYER is also required to make payroll and employment records available to DOES as

a part of compliance monitoring, upon request.

VIII. FINAL REPORT AND GOOD FAITH EFFORTS

A. With the submission of the final request for payment from the Contracting Agency,
the EMPLOYER shall:

Document in a report to DOES its compliance with the hiring or hours worked
percentage requirements for all new jobs created by the Project and the
percentages of DC residents employed in all Trade Classifications, for each area

ofthe Project; or
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2. Submit to DOES a request for a waiver of the hiring or hours worked percentage

requirements for all new jobs created by the Project that will include the

following documentation :

a, Documentation supporting EMPLOYER'S good faith effon to comply;
b. Referrals provided by DOES and other referral sources; and

c. Adveftisement ofjob openings listed with DOES and other referral sources

B. DOES may waive the hiring or hours worked percentage requirements for all new jobs

created by the Project, and/or the required percentages ofDC residents in all Trade
Classifications areas on the Project, if DOES finds that:

1. EMPLOYER demonstrated a good faith effort to comply, as set forlh in Section C,

below;or

2. EMPLOYER is located outside the Washington Metropolitan Statistical Area and none

of the contract work is performed inside the Washington Metropolitan Statistical Area;
or

3. EMPLOYER entered into a special workforce development training or placement

arrangement with DOES or with the District of Columbia Workforce Intermediary; or

4. DOES certified that there are insufficient numbers of DC residents in the labor market
possessing the skills required by the EMPLOYER for the positions created as a result
of the Project. No failure by Employer to request a waiver under any other provision
hereunder shall be considered relevant to a requested waiver under this Subsection.

C. DOES shall consider documentation of the following when making a determination of a
good-faith effort to comply:

1. Whether the EMPLOYER posted the jobs on the DOES job website for a minimum
often (10) calendar days;

2. Whether the EMPLOYER adverlised each job opening in a District newspaper with
city-wide circulation for a minimum of seven (7) calendar days;

3. Whether the EMPLOYER adverlised each job opening in special interest publications
and on special interest media for a minimum of seven (7) calendar days;

4. Whether the EMPLOYER hosted informational/recruiting or hiring fairs;

5. Whether the EMPLOYER contacted churches, unions, and/or additional Workforce
Development Organizations ;

6. Whether the EMPLOYER interviewed employable candidates;

7. Whether the EMPLOYER created or participated in a workforce development
program approved by DOES;

8. Whether the EMPLOYER created or participated in a workforce development
program approved by the District of Columbia Workforce Intermediary;

9. Whether the EMPLOYER substantially complied with the relevant monthly reporting
requirements set forth in this section;
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10. Whether the EMPLOYER has submitted and substantially complied with its most
recent employment plan that has been approved by DOES; and

1 1. Any additional documented effofts.

IX. MONITORING

A. DOES is the District agency authorized to monitor and enforce the requirements of the

Vy'orkforce Intermediary Establishment and Reform of the First Source Amendment Act of
2011 (D.C. Official Code $$ 2219.01 -2.219.05), and relevant provisions of the
Apprenticeship Requirements Amendment Act of 2004 (D.C. Official Code $ 2-219.03 and $
32-1431). As a part of monitoring and enforcement, DOES may require and EMPLOYER
shall grant access to Project sites, employees, and documents.

B. EMPLOYER'S noncompliance with the provisions of this Agreement may result in the
imposition of penalties.

C. All EMPLOYER information reviewed or gathered, including Social Security Numbers, as a

result of DOES' monitoring and enforcement activities will be held confidential in
accordance with all District and federal confidentiality and privacy laws and used only for the
purposes that it was reviewed or gathered.

D. DOES shall monitor all Projects as authorized by law. DOES will:

1. Review all contract controls to determine if EMPLOYER and Subcontractors are subject
to DC Law 14-24.

2. Notify stakeholders and company officials and establish meetings to provide technical
assistance involving the First Source process.

3. Make regular site visits to determine if the EMPLOYER or Subcontractor's workforce is

in concurrence with the submitted Agreement and Monthly Compliance Reports.

4. Inspect and copy certified payroll, personnel records and any other records or information
necessary to ensure the required workforce utilization is in compliance with the First
Source Law.

5. Conduct desk reviews of Monthly Compliance Reports

6. Educate EMPLOYERS about additional services offered by DOES, such as On-the-Job
Training programs and tax incentives for EMPLOYERS who hire from certain
categories.

7. Monitor and complete statistical reports that identify the overall project, contractor, and

subcontractors' hiring or hours worked percentages.

8. Provide formal notification of non-compliance with the required hiring or hours worked
percentages or any alleged breach ofthe First Source Law to all contracting agencies, and

stakeholders. (Please note: EMPLOYERS øre granted 30 days to coffect øny ølleged
deJicíencies stated in the notiJicøtion.)

X. PENALTIES

A. Willful breach of the Agreement by the EMPLOYER, failure to submit the Contract
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Compliance Reports, deliberate submission of falsified data, or failure to reach specific hiring
or hours worked requirements may result in DOES imposing afine of 5%o of the total amount
of the direct and indirect labor costs of the contract for the positions created by EMPLOYER.

B. EMPLOYERS who have been found in violation two (2) times or more over a 1O-year period

may be debarred and/or deemed ineligible for consideration for Projects for a period of five
(5) years.

C. Appeals of violations or fines are to be filed with the Contract Appeals Board

I hereby cerlify that I have the authority to bind the EMPLOYER to this Agreement.

By:

EMPLOYER Senior Official

Name of Company

Address

Telephone

Email

Signature Department of Employment Services Date
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