
Rider Agreement for D.C. Public Sites
Sector I and III

Entered into between AlliedBarton Security Services, LLC (the "Employer") and Service

Employees Inæmational Union, Local 32BJ ("Union") covering security offtcers of the Employer

or employed at the District of Columbia Public siæs (the "D.C. City Wide Sector I and III").
The parties' 2012 Washington D.C. Security Contractors Agreement and/or any

subsequent renewal agreoments, shall apply to the D.C. Public Sites, Sectors I and III, except as

modified and/or otherwise addressed below.

1. Hourly Wage R¡te The following shall replace A¡ticles l4.l and 14.2:

The minimunlrate for S,ecltdtv Guard- 1. shall be:

April 18,2016- $t6.70
April 18,2017-517.45
April 18,2018-$18.20

The minimum rate for Armed SPO Guard II shall b.q:

April 18,2016- $24.80
April 18,2017- $25.55

April 18,2018- 526.30

The.minimum raise shall be:

April 18, 2016 - $0.75

April 18,2017- $0.75

April 18,2018- $0.75

2. Health & Welf¡re.

A. Health ¡nd Welfare Supplement Payment.

Effective February 13,2016, full time employees who are already receiving single health

insurance coverage or who are newly eligible shall have $2.05 (per hour paid) deducted

from their benefit supplement of $3-51. Full-time employees (or part time employees who

become full time) hired on or after Ma¡ch 16, 2014, shall have $2.05 þer hour paid),

deducted from their benefit supplement of $3.51 througlr and until June 30, 2016.

All part time employees and full¡ime employees not receiving single health insurance

coverage shall receive a health and welfare payment of $3.51 per hour through and until

June 30, 2016.



t, Effective July 1, 2016, employees enrolled in health insurance coverage shall have

$2.21 per hour paid deducted from their benefit supplement of $3.67.

Effective July l, 2016, all part time employees and full time employees not

receiving health insrxance ooverage shall receive a health and welfare payment of

$3.67 per hour.

2. Effective Juty 1, 2017, employees enrolled in health insurance coverage shall have

82.37 per hour paid deducted from their benefit supplement of $3'83.

Effective July 1,2017, all pa¡t time employeesand full time ernployees not

receiving health insurance coverage shall receive a health and welfare payment of

$3.83 per hour.

3. Effective July l, 2018, employees enrolled in health insurance coverage shall have

$2.58 per hour paid deducted from their benefit supplernent of $4.04.

Effective July 1,2018, all part time employeesand full time employees not

receiving health insurance coverage shall receive a health and welfare payment of

$4.04 per hour.

B. SEIU 32BJ Health Fund.

For all employees hired on or before March 31, 2014, who were unable to opt-out of

healthcare coverage during the opt-out period provided for in the previous Rider and, therefore,

are cuffently receiving health coverage, there will be a one time "special Open Enrollment" period

from March 15, 2016 through April 15, 2016 in which those employees may elect to decline

healthcare c,overage. Additionally, the Employer and the Union agree that the list of people in

Exhibit A who were employed on March 31, 2014 and who were incorrectly classilïed as Part-

time and later classified as Full-time employees but never had the oppornrnity to participate in the

opt-out process shall also be given the same option from March 15, 2016 to April 15, 2016 to

decline healthcare coverage. In order to opt out, ønployees must provide evidence required by the

Fund to establish that they have ACA compliant health coverage elsewhere'

The Open Enrollment period is established by the Fund, occurs annually and consists of a

30-day period within which an Employee who initially opted out must demonstrate ACA

compliant health coverage in order to maintain their declination of coverage under this agreement.

Only employees who can demonstrate adequate çoverage elsewhere shall be permitted to oontinue

to decline coverage. Employees who previously declined coverageprior to January l, 2014 or who

decline cov€rage during the "special Open Enrollmenf'period, will be required annually (during

the open enrollme,l¡t period) to show adequate coverage to continue to remain opt€d-out of health

coverage. Employees who fail to do so will be automatically enrolled in the health plan. The

Health Fund shall be responsible for administering any Employee opt-out along with obtaining all
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necessary infomration to confirm Employee coverage elsewhere. The Bmployer and Union shall
make reasonable efforts to assist the Fund. Employees who fail to do so will be automatically
enrolled in the health plan. Once an employee has er¡mlled in such program, he/she may not opt-
out or decline coverage othe¡ than to make an election between employee only or dependent
coverage. For employees receiving health cove¡age, the Employer shall make monthly payments
to the fl¡nd consistent with Article l9.l.B. There shall be no waiting periqd for etigibility or
employer payment.

Dependent Health Care Coverage:

Effective January 1,2016 the Health Fund shall offer dependent health care coverage that
satisfies the requirements of the Afitordable Care Act to eligible full-time employees currently
enrolled in Health coverage who elect such depende,nt coverag€ in accordance with the Fund's
en¡ollme¡rt procedures and agree to contribute at rates to be determined by the Health Fund
Trustees. The Employer agrees to wo¡k in good faith with the Uníon and the Health Fund to get

the necessary confirmations and documelrtation the Employer reasonably deems necessary so that
employee contributions for said dependent health care coverage may be deducted on â pre-tax
basis from the wages of eligible ñ¡ll-time employees who have elected such coverage through a
Section 125 Plan, prior to January t, 2016. If the necessary confirmations and documentation can
be provided, the Employer shall establish and sponsor a plan in compliance with the requirements

of Section 125 ofthe lnternal Revenue Code, and any regulations issued thereunder, to allow full-
time employees to elect to make pretæ( premium contributions to the Health Fund for dependent

health care coverage. Upon written authorization by the Employee, the Employer shall deduct

from the Employee's wages in equal amounts evtry pay period, on a pre-tax basis, an amount

which shall equal the applicable monthly conribution listed below and ¡emit those employee

contributions to the Health Fund in accordance with the Health Fund's policies and procedures.

The Employer shall make the following monthly contributions to the Health Fund on
behalf of each employee who elects dependent child coverage:

Effective January l, 201 6

Effective January 1,2017
Effective January 1, 2018

$812 per month

$873 permonth

$939 per month

The employer shall deduct the following amounts from employees' paychecks for those

employees who elect dependent coverage.

Effective January l, 2016

Effective January 1,2017
EffectiveJanuary 1,2018

$443 per month

$476per month

$512 per month
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Newly hired employees may elect dependent child care coverage any time within one

hundred twenty (120) days of their dates of hire, although coverago cannot begin earlier than the

ninety-first (919 day of employment

Enrollment of children due to family status changes such as the birth or adoption of a child

or loss of coverage by a non-effolled dependent may be done at any time in accordance with Fund

Spocial Enrollment Rules as set forth in the Health Fund Summary Plan Description.

The Employer and Union will facilitate op€n enrollment periods with the Health Fund and

make such changes as may be required by the Fund in accordance with its enrollment rules as may

be amended. Employees who do not respond in open enrollment shall be placed in single

coverage. Enrollment of dependents for those who elect dependent child coverage shall follow the

Fund's eligibility and special enrollment rules.

The employer shall establish and maintain a progxam pursuant to the requirements of Section 125

ofthe Internal Revenue Code, and any regulations issued thereunder, to allow employees to choose

between receiving the amounts above as cash paid in the employee's wages or having the amounts

paid to the Building Service 32BJ Health Fund as an e,mployer contribution for health coverage.

c. sRsP/401(k).

Tho Employer shall begin participation in the Building Service 32BJ Supplemental

Retirement and Savings Fund ("SRSP") in accordance with the terms and conditions of such Fund,

as it may be amended, at no cost to the Employer.

Effective July l, 2016, the Employer shall make contibutions to the SRSP to cover

employees covered by this Agreemurt with Employer contributions, as well as tax exempt

employee wage deferrals as provided by the plan. The obligation to contribute shall commenc,e

upon an employee's fïrst date of employment at a D.C. Public Site. There shall be no waiting

period for employees to become eligible to participate in the Fund. The rate of Employer

contribution shall be:

Effective 7/l/16 - $.05 perhourpaid.

Effective 7llll7 - $.l0perhourpaid
Effective 7ll/18 - $.15 per hour paid

3. Seniority. ModifyArticle 10.1, 10.6 and 10.7 as follows:
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l0.l After completion of the probationary period, an employee shall attain seniority as

of his or her original date of hire. Unless otherwise provided, søriority shall be
defined as an employee's length of service with the Employer, or at a District of
Columbia Contacted site, whichever is longer. Notwithstanding the foregoing, an
employee's seniority as of the effective date of this Agreement shall be the
employee's date of hire with the Employer or a predecessor employer from which
the chain of employment has been unbroken. The chain of employment is broken
where an employee is separated üom employment with an employer and at a
District of Columbia public account simultaneously. The Employer shall work with
the union to resolve any disputed seniority dates brought to their atte,lrtion 90 days
following the ratification of this agreement. Following said 90-day period, the
parties will append hereto as Appendix ('8" a list of all employees at the sites
covered by Article l.l and their the,n-agreed upon seniority dates. If a dispute over
a seniority date ¡emains unresolved, the dispute will go to the final step of the
grievance process before arbibation. During the grievance and arbitration process,

the burden of establishing a seniority datg if different from the date of hire with the
Employer, shall be on the Employee. Any resolution of seniority dates that differ
from current dates and that bear an economic consequence shall apply (from an
economic perspective) prospectively ûom the date of resolution.

10,2 After completion of the probationary period as described in Article 4.3 of this
Agreement, newly hired employees shall attain seniority as of their original date of
employment.

10.3 Unless othenpise prohibited by applicable law, seniority shall be broken by any of
the following events:

I 0.3. I Resignation, retirement, or voluntary termination;

10.3.2 Discharge for cause;

f03.3 Voluutary promotion into any non-bargaining unit position, unless the
employee retums to the bargaining unit within six (6) montls of the promotion, in
which case the Employee's seniority shall be fully restored, less any time in the
non-bargaining unit position;

f03.4 Inactive employment for any reason exceeding six (6) months or an
Employee's length of seniority, whichever is less;or

10.3.5 Failure to retum to work after any leave (including recall from layoff)
within three (3) calendæ days after a scheduled date for return, unless prior written
notice is received by the Employer.
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10.4 Assignments, promotions, and the filling of vacancies, shall be determined on the

basis on seniority, provided that in the sole and exclusive opinion of the Employer
the Employee is qualified, zuitable and available to work. Seniority shall be

determinative when, and only when, all other job related factors are equal.

10.5 ln the event of a layoff due to a reduction in force in a building, the inverse order

of classification seniority shall be followed.

10.6 An employee who is laid offshall be permitted to bump a less sçniorEmployee at

another facility or location that is part of the Disüict of Columbia-contracted unit,
provided the Employee is qualifid suitable, and available to work:

t0.7 The Employer may temporarily or permanently assign.an employee to another

building that is part of the District of Columbia-conüacted unit, provided that

employees so assigned shall be credited with all accumulated seniority from their
previously assigned location at their new location and shall continue to accrue

seniority at their new location as if they had safted work at that location, and that

such assignments shall not be made arbinarily.

10.8 Part-time employees shall be given preference by seniority in bidding for open full-
time positions, provided the employee is qualified, suitable, and available to work.
Seniority shall be determinative when all otherjob-related factors are equal,

10.9 The Employer will post all job vacancies on GreatSecurityJobs.com.

Trrining. Article XI shall apply with the following additional provision'

Subject to Paragraph 10 of this Rider, Employees who are required by the Employer to

attend training shall be paid no less than their contractual wage and supplement rate under

this rider agreement.

5. Workweek, Overtime.

Replace 12.3 with the following:

12.3 Employees regularly scheduled to work at least seven (7) hours in a day shall receive

a thirty (30) minute paid meal break and two 15 minute paid breaks. Unless the employee

is relieved of all duty during the meal period, the meal period shall be considered an "on

duty" meal period and counted as time worked for which the employee shall be paid. The

parties agree that the nature of the work performed by a security oflicer may prevent him

or her from being relieved of all duties necessitating an on-the-job paid meal break.

ADD:

4.
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6.

12.4 The Employer shall attempt to, weekly or bi-weekly, post via E-Hub the work
schedule by (Tuesday) of that week.

12.5 Employees who want to pick up additional shifts shall notify the scheduler and or
applicable Captains or Supervisors of their availability for the week or pay period.

llolidays. Replace Article XV with:

The following holidays days shall be recognized and observed on the date on which they

are observed by the District of Columbia: -New Year's Day, Martin Luther King Jr. Day,

Presidents Day, Emancipation Day, Memorial Day, Independence Day, Labor Day,

Columbus Day, Veterans Da¡ Thanksgiving Da¡ Christnas Ðay.

All ofthe above holidays shall be paid holidays, If an employee's worksite or post is closed

due to the observance of the holiday, the employee shall be paid straight-time holiday pay.

Employees who work the holiday shall be paid straight time holiday pay in addition to their

wages for hours worked on the holiday.

Bere¡vement Leave. 2 days paid leave when an eligible family member listed in the DC

Master passes away, but total paid leave under this provision shall not exceed three days

in a calendar year irespective of the number of applicable incidents. All conditions for
eligibility as per the DC Master.

Contractor TransÍtion. Subject to the rights afforded to the Employer under Section 7.3

of the D.C. Master Agreement, where the Employer takes over an account providing

service to the Washington, ÞC government where the employees are currently represented

by the UniorU the Employer shall offer employees the position that most closeþ matches

their current schedule. 'TVhere the available schedules do not match employees' current

schedule, the Employer shall offer all positions to employees on the basis of seniority.

Discipline and Discharge. The Union and Employer agree to clarify Article 4.2in that if
a Steward or Union Representative is reguested by the Employee but unavailablg the

Employer will make reasonable efforts to reschedule the meeting to a time when a Steward

or Union Representative is available to attend the meeting.

Travel. The employer shall pay a minimum of the IRS mileage reimbursement rate for

employees asked to drive between worksites during their shift or a minimum of $2.00 per

location shift if the employee must take public üansport¿tion. This shatl not include the

cost of arriving at the first location or leaving the last location worked in a day.

Training. The Union and Employer agree to clarify Article 11.3 in that the employee is

responsible for the costs associated with renewirg their applicable state (or District)
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licensing fee, including the cost of renewing their firing range test. The Employer shall be

responsible for the cost of all other training with the understanding that the Employer shall

first be aflorded the opportunity to provide the requisite training. Thereafrer, should the

Employer be unable to conduct the taining, only approved thirdjarty providers (along

with the cost of such training) may be utilized by the Employees. The Employer will make

reasonable efforts to notiff employees of necessary tests needed to rensw their license at

least three months before expiration, and where the Employer provides classes, the

Employer shall make reasonable efforts to make classes available before the expiration of
an employee's license.

The Parties agree to discuss the creation of a joint labor - management committee to

discuss issues relating to training.

t2. Vacation. Article XVIII shall be modified as follows: Sections 18.1.7, 18.1.8, and 18.4

shall remain as per the D.C. Master. Add the following:

Employees shall receive the following vacation entitlements based upon theù length of
employmeirt with the Employer, or at a District of Columbia-contracted account,

whichever is longer. Employees will bE entitled to the full amount of their vacation

entitlement on their anniversary date. Employees who have not used their vacation upon

arriving on their next anniversary date shall have all unused vacation 'bought back.'

Vacation carryover will not be permitted, Consistent with the Service Contract Act and its

implementing regulations, Employees shall be paid out for all accrued but unused vacation

upon termination from the Employer.

Afterlyear-2weeks
After5years-3weeks
After l5 years - 4 weeks

13. Labor Management Committee.

A meeting between the Employer and the Union may be held once each quarter, if
requested by either party at a time and place mutually acce,ptable to both parties for the purposes

of discussing matters of mutual concern between the Employer and the Union. The attendees at

the meeting shall consist of the Employer's representatives and the Union's representatives not to

exceed five (5) atte,lrdees from each party. The parties will exchange a written proposed agenda

for this meeting within five (5) working days of the scheduled'meeting. The attendees of the

labor/management mectings shall have no power to change, alter or amend this Agreement. It is

understood that these meetings are not intended to supplant the grievance and arbitration procedure

as set forth in the Agreement.
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14. Duration. February 13, 2016 through January 18, 2019.

For SBIU I¡cal 32BJ For AlliedBarton Security Services LLC

{b
Name printed, lì ;rhu-¡l h hçr¿
Date: zfnfrc

Name Prinred: û¡v t D CH,q P L,t
Date: Zfn lta
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