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District of Golumbia Department of General Services

Standard Contract Provisions
GEÑERAL PROVISIONS

(Supplies and Seruices Gontract)

Article 1. Covenant Against Contingent Fees:
The Contractor warrants that no person or selling agency has been employed or retained to solicit or
secure the contract upon an agreement or understanding for a commission, percentage, brokerage, or
contingent fee, excepting bona fide employees or bona fide established commercial or selling agencies

maintained by the Contractor for the purpose of securing business, For breach or violation of this

warranty, the District will have the right to terminate the contract without liability or in its discretion to
deduct from the contract price or consideration or otherwise recover, the full amount of the commission,
percentage, brokerage, or contingent fee.

Article 2. Shipping lnstructions - Gonsignment:
Unless otherwise specified in this lnvitation for Bids/Request for Proposals, each case, crate, barrel,
package, etc., delivered under this contract must be plainly stencil marked or securely tagged, stating the

Contracto/s name, contract number and delivery address as noted in the contraôt. ln case of carload lots,

the Contractor shall tag the car, stating Contractor's name and contract number, Any failure to comply
with these instructions will place the material at the Contractor's risk. Deliveries by rail, water, truck or
otherwise, must be within the working hours and in ample time to allow for unloading and if necessary,

the storing of the materials or supplies before closing time. Deliveries at any other time will not be

accepted unless specific arrangements have been previously made with the contact person identified in
the contract at the delivery Point.

Article 3. Patents:
The Contractor shall hold and save the District, its officers, agents, servants, and employees harmless

from liabitity of any nature or kind, including costs, expenses, for or on account of any patented or
unpatented invention, article, process, or appliance, manufactured or used in the performance of this

contract, including their use by the District, unless otherwise specifically stipulated in the contract,

Article 4. Quality:
Contractor's workmanship shall be of the highest grade, and all materials provided under this Contract
shall be new, of the best quality and grade, ãnd su¡taOle in every respect for the purpose intended.

Article 5. lnspection Of SuPPlies:
(a) Definition.-"Supplies," as used in this clause, includes, but is not limited to raw materials, components,

intermediate assemblies, end products, source code, object code, and lots of supplies.

(b) The Contractor shall be responsible for the materials or supplies covered by this contract until they are

delivered at the designated point, but the Contractor shall bear all risk on rejected materials or supplies

after notification of rejection. Upon the Contractor's failure to cure within ten (10) days after date of
notification, the Distriôt may return the rejected materials or supplies to the Contractor at the Contractor's
risk and expense.

(c) The Contractor shall provide and maintain an inspection system acceptable to the District covering

supplies under this contract and shall tender to the District for acceptance only supplies that have been

inspected in accordance with the inspection system and have been found by the Contractor to be in

conformity with contract requirements. As part of the system, the Contractor shall prepare records

evidencing all inspections made under the system and the outcome. These records shall be kept
complete ánd made available to the District during contract performance and for as long afterwards as the

contiact requires. The District may perform reviews and evaluations as reasonably necessary to ascertain



compl¡ance with this paragraph. These reviews and evaluations shall be conducted in a manner that will

not ünduly delay the contract work. The right of review, whether exercised or not, does not relieve the

Contractor of the obligations under this contract.

(d) The District has the right to inspect and test all supplies called for by the contract, to the extent
prãcticable, at all places ãnd times, including the period of manufacture, and in any event before

äcceptance. The b¡strict will perform inspections and tests in a manner that will not unduly delay the work.

The bistrict assumes no contractual obligation to perform any inspection and test for the benefit of the

Contractor untess specifically set forth elsewhere in the contract. The Contractor shall remain obligated

to test and integrate supplieé. The Contractor shall remain obligated to deliver supplies suitable for their

intended purpose.

(e) lf the District performs inspection or test on the premises of the Contractor or subcontractor, the

òóntractor shall iurnish, and shall require subcontractors to furnish, without additional charge, all

reasonable facilities and assistance for the safe and convenient performance of these duties. Except as

otherwise provided in the contract, the District will bear the expense of District inspections or tests made

at other thàn Contractor's or subcontractor's premises; provided, that in case of rejection, the District will

not be liable for any reduction in the value of inspection or test samples,

(1) When supplies are not ready at the time specified by the Contractor for inspection or test, the

Òontracting ôff¡cer may charge to the Contractor the additional cost of inspection or test.

(2) Contracting Officer may also charge the Contractor for any additional cost of inspection or test
when prior rejection makes re-inspection or retest-

(f) The District has the right either to reject or to require correclion of nonconforming supplies. Supplies

àre nonconforming when they are defective in material or workmanship, are not suitable for the purposes

intended, or othen¡¡ise not in conformity with contract requirements. The District may reject

nonconforming supplies, at any time, with or without disposition instructions and regardless of any prior

acceptances.

(g) The Contractor shall remove supplies rejected or required to be.corrected. However, the Contracting

õtt¡cer may require or permit correction in place, promptly after notice, by and at the expens.e of the

Contractor, Thè Contractor shall not tender for acceptance corrected or rejected supplies without

disclosing the former rejectìon or requirement for correction, and when required, shall disclose the

corrective action taken,

(h) lf the Contractor fails to remove, replace, or correct rejected supplies that are required to be replaced

or corrected within ten (10) days, the District may either

(1) by contract or otherwise, remove, replace or correct the supplies and charge the cost to the

Contractor; or,

(2) terminate the contract for default. Unless the Contractor corrects or replaces the supplies

wútr¡n ttre delivery schedule, the Contracting Officer may require their delivery and make an

equitable price reduction. Failure to agree to a price reduction shall be a dispute.

(i) lf this contract provides for the performance of District quality assurance at source, and if requested by

iÉe District, the Contractor shall furnish advance notification of the time (i) when Conhactor inspection or

tests will be performed in accordance with the terms and conditions of the contract, and (ii) when the

supplies will be ready for District inspection'

(j) The District request shall specity the per'lod and method of the advance notification and the District

räpresentative to wnom it shall be ?urnished. Requests shall not.require more than 2 business days of

arjvance notification if the District representative is in residence in the Contractor's plant, nqr more than 7

business days in other instances.



(k) The District will accept or reject supplies as promptly as practicable after delivery, unless otherwise
provided in the contract. District failure to inspect and accept or reject the supplies shall not relieve the

ôontractor from responsibility, nor impose liability upon the District, for non-conforming supplies.

(l) lnspections and tests by the District do not relieve the Contractor of responsibility for defects or other
failures to meet contract requirements. Acceptance shall be conclusive, except for latent defects, defects

affecting fitness for a particular purpose, a failure of integration tests, a failure of system tests, a failure of
any test! affecting performance, fraud, gross mistakes amounting to fraud, or as othenrise provided in
the contract.

(m) lf acceptance is not conclusive for any of the reasons in subparagraph (l) he¡eof, the District, in
å¿¿it¡on to any other rights and remedies provided by law, or under provisions of this contract, shall have

the right to require the Contractor (1) at no increase in contract price, to correct or replace the defective or
non-conforming supplies at the original point of delivery or at the Contractor's plant at the Contracting

Officer's election, and in accordance with a reasonable delivery schedule as may be agreed upon

between the Contractor and the Contracting Officer; provided, that the Contracting Officer may require a

reduction in contract price if the Contractor fails to meet such delivery schedule, or (2) within a reasonable

time after receipt by the Contractor of notice of defects or noncompliance, to repay such portion of the

contract as is equitâble under the circumstances if the Contracting Officer elects not to require correction

or replacement.

When supplies are returned to the Contractor, the Contractor shall bear the transportation cost from the

original poìnt of delivery to the Contractor's plant and return to the original point when that point is not the
Contracto/s plant. lf the Contractor fails to perform or act as required in (1) or (2) above and does not

cure such failure within a period of 10 days (or such longer period as the Contracting Officer may

authorize in writing) after receipt of notice from the Contracting Officer specifying such failure, the District

will have the right lo return the rejected materials at Contractor's risk and expense or contract or
otherwise to replace or correct such supplies and charge to the Contractor the cost occasioned the
Dist¡ct thereby, Notwithstanding the foregoing, in addition to all other remedies set forth herein, nothing

herein shall bé construed to limit the Contracting Office/s ability to assêss liquidated damages.

Article 6. lnspectlon Of Services:
(a) Definition. "services" as used in this clause includes services performed, workmanship, and material

furnished or utilized in the performance of services'

(b) The Contractor shall provide and maintain an inspection system acceptable to the District covering the

services under this contract. Complete records of all inspection work performed by the Contractor shall be

maintained and made available to the District during contract performance and for as long aften¡vards as

the contract requires.

(c) The Distrjct has the right to inspect and test all services called for by the contract, to the extent

irâcticable at all times and places during the term of the contract. The District will pedorm inspections

and tests in a manner that will not unduly delay the work.

(d) lf the District performs inspections or tests on the premises of the Contractor or subcontractor, the

Cóntractor shall iurnish, without additional charge, alll reasonable facilities and assistance for the safety

and convenient performance of these duties.

(e) lf any of the services do not conform to the contract requirements, lhe Ðistrict may require the

òóntracior to perform these services again in oonformily with conhact requirements, at no increase in

contract amount. When the defects in services are not conected by performance' the District may require

the Contractor to take necessary action to ensure that future performance conforms to contract

requirements and reduce the contract price to reflect value of services performed, Further, the District

may have the nonconforming services provided by a person or entity other than the Contractor and

charge the cost of suoh performance to the Contractor. Finally, the Dishict may require the repayment of



funds by the Contractor of any amounts paid for non-conforming services. The District's remedies

hereunder are cumulative and are not exclusive.

(f) lf the Contractor fails to promptly perform the services again or take the nêcessary action acceptable to

ihe Contracting Officer to ensure future performance in conformity to contract requirements, the District

may (1) by ooñtract or otherwise, perform the services and charge the Contractor any cost incurred by the

Oisir¡ct, (ã) assess liquidated damages, or (3) terminate the contract for default.
The District's remedies hereunder are cumulative and not exclusive.

Artlcle 7, Waiver:
No Governmental waiver of any breach of any provision of the Contract shall operate as a waiver of such

provision or of the Contract or as a waiver of subsequent or other breaches of the same or any other

provision of the Contracti nor shall any action or non-action by the Contracting Officer or by the

bovernment be construed as a waiver of any provision of the Contract or of any breach thereof unless the

same has been expressly declared or recognized as a waiver by the Contracting Officer or the

Government in writing,

Article 8. Default:
(a) The District may, subject to the provisions of paragraph (c) below, by written notice of default to the

òóntractor, termináte thé whole or any part of this contract in any one of the following circumstances:

(1) lf the Contractor fails to make delivery of the supplies or to perform the services within the

time specified herein or any extension thereof; or

(2) lf the Contractor fails to perform any of the other provisions of this conlract, or so fails to make
prôgress as to endanger performance of this contract in accordance wíth its terms, and in either

bt tñese two circumstãnces does not cure such failure within a period of ten (10) days (or such

longer period as the Contracting Officer may authorize in writing) after receipt of notice from the

Contracting Officer speciffing such failure'

(b) ln the event the District lerminates this contract in whole or in part as provided in paragraph (a) of this

òtáuse, the District may procure, upon such terms and in such manner as the Contracting Officer may

deem appropriate, suppiies or service similar to those so terminated, and the Contractor shall be liable to

the Distiict fôr any excess costs for similar supplies or services; provided, that the Contractor shall

continue the perfórmance of this contract to the extent not terminated under the provisions of this clause-

(c) Except with respect to defaults of subcontractors, the Contractor shall not be liable for any excess

òósts ¡f t|e failure tb perform the contract arises out of causes beyond the control and without the fault or

negligence of the Contractor. Such causes may include, 
. lut 3.1e 

not restricted to, acts of God or of the

puËlið enemy, acts of the District or Federal Government in either their sovereign or contraetual capacity,

iires, floods,'epidemics, quarantine restriclions, strikes, freight embargoes, and unusually severe weather;

but in every cáse the failure to perform must be beyond the conkol and without fault or negligence of the

Contractor. lf the failure to perform is caused by the default of the subcontractor, and if such default

arises out of causes beyond the control of both the Contractor and the subcontractor, and without the

fault or negligence of eiiher of them, the Contractor shall not be liable for any excess cost to¡ failure to

perfor:m, uilãss the supplies or services to be furnished by the subcontractor were obtainable from other

sources in sufficient time to permit the Contractor to meet the required delivery schedule'

(d) tf this contract is terminated as provided in paraggph (a) of this clause, the District, in addition to any

òtírer rights provlded in this clause, may require the Contractor to lransfer title and deliver to the District,

in the rñannär and to the extent directed by the Contracting Officer, (i) completed supplies, and (ii) such

partially completed supplies and materials, parts, tools,.die-s, jigg, fi{ures plans, drawinginformation, and

äontraót righis (hereinäiter called "manufacturing materials") as the Contractor has specifically produced

or specificälry acquired for the performance of such part of this contract as has been terminated; and the

Contractor shall, upon direction of the Gontraoting Officer, protect and preserve property in possession of

the Contractor in which the District has an interest'



Payment for completed supplies delivered to and accepted by the District will be at the contract price.
payment for manufacturing materials delivered to and accepted by the District will be at the contract
prióe. Payment for manufacturing materials delivered to and accepted by the District and for the

þrotectioñ and preservation of property shall be in an amount agreed upon by the Contractor and

bontracting Officer; failure to agree to such amount shall be a dispute concerning a question of fact within

the meaniñg of the clause of this contract entitled "Disputes". The District may withhold from amounts

otherwise due the Contractor for such completed supplies or manufacturing materials such sum as the

Contracting Officer determines to be necessary to protect the District against loss because of outstanding

liens or claims of former lien holders.

(e) lf, after notiss of termination of this eontract under the provisions of this clause, it is determined for any

ieâson that the Contractor was not in default under the provisions of this clause, or that the default was

excusable under the provisions of this clause, the rights and obligations of the parties shall if the contract

contains a clause providing for termination of convenience of the District, be the same as if the notice of

termination had béen issuèd pursuant to such clause. See Clause 20 for Termination for Convenience of
the District.

(f) The rights and remedies of the District provided in this clause shall not be exclusive and are in addition

to any other ríghts and remedies provided by law or under this contract.

(g) As used in paragraph (c) of this clause, the terms "subcontractor(s) means subcontracto(s) at any

tier.

Article 10. Transfer:
No contract or any interest therein shall be transferred by the parties to whom the award is made; such

transfer will be null and void and will be cause to annul the contract.

Article 9. lndemnification :

The Contractor agrees to defend, indemnify and hold harmless the District, its officers, agencies,

departments, agents, and employees (collectively the "District") from and against any and all claims,

losses, liabilities, penalties, fines, forfeitures, demands, causes of action, suits, costs and expenses

incidental thereto'(including cost of defense and attorneys' fees), resulting from, arising out,of, or in any

way connected to âctiviti_es or work performed by the Contractor, Contracto/s officer.s, employees,

agénts, servants, subcoÀtractors, or any other person acting for_or by permission of tha Contractor in
pãrformance of this ContracJ. The Gontractor assumes all risks for direct and indirect damage or injury to

ihe property or persons used or employed in performance of this Conlract. The Contractor shall also

repàir or reptace any District property that is damaged by the Contractor, Contractor's officers,

employees, agents, servants, subcontractors, or any other person acting for or by permission of the

Contractor while performing work hereunder.

The indemnification obligation under this section shall not be limited by the existence of any insurance
policy or by any limitatioñ on the amount or type of damages, compensation or benefits payable by or for
'Con{ractoior 

ány subcontractor, and shall survive the termination of this Contract. The District agrees to
give Contractor written notiee of any claim of indemnity underthis section. Additionally, Contractor shall

ñave the right and sole authority to control the defense or settlement of such claim, provided that no

contributioñ or action by the District is required in connection with the settlement. Monies due or to

become due the Contráctor under the contract may be retained by the District as necessary to satisfy any

outstanding claim which the District may have against the Contractor'

Disputes between the Contractor and any subcontractors, material suppliers, or any other third parties

over payments allegedly owed by the Contractor to a third party shall be resolved exclusively between the

Contiaitor and tne tnird party; the Contractor shall permit no pass-through suits to be brought against the

Government by a third pàrty in the Contractor's name. However, nothing herein shall be construed to
prevent the Contractor irom paying a subcontractor's claim and seeking a timely equitable adjustment

hereunder.



Article ll. Taxes:
(a) The Government of the District of Columbia is exempt from and will not pay Federal Excise Tax,

Ìransportation Tax, and the District of Columbia Sales and Use Taxes.

(b) Tax exemption certificates âre no longer issued by the Dishict for Federal Excise Tax. The following

ètatement may be used by the supplier when claiming tax deductions for Federal Excise Tax exempt

items sold to the District.

"The District of Columbia Government is Exempt from Federal Excise Tax -Registration No. 52-

73-0206-K, lnternal Revenue Service, Baltimore, Maryland," Exempt From Maryland Sales Tax,

Registered With The Comptroller Of The Treasury As Follows:

a) Deliveries to Glenn Dale Hospital- Exemption No' 4647
b) Deliveries to Children's Center - Exemption No. 4648
c) Deliveries to other District Departments or Agencies - Exemption No. 09339
'Íhe Oistrict of Columbia Government is Exempt from Sales and Use Tax -Registration No. 53'
600, The District of Columbia Office of Tax and Revenue."

Article 12. Appointment of Attorney:
(a) The U¡Oder/bfferor or contractor (whichever the case may be) does hereby inevocably designate and

àt'point the Clerk of the District of Cblumbia Superior Court and his successor in office as the true and

dwful attorney of the Contractor for the purpose ol receiving service of all notioes and proceÊses issued

by any court iir the District of Columbia, as well as servics of all pleadings and other papers, in relation to

añy aittion or legal proceeding arising out of or pertaining to this contract or the work required or
performed hereunder,

(b) The bidder/offeror or contractor (whichever the case may be) expressly agrees that the validity of any

òerv¡ce upon the said Clerk as herein authorized shall not be affected either by the fact thatlhe contractor

wa" persänally within the District of Columbia and otherwise subiect to personal service at the time of

such service úpon the said Clerk or by the fact that the contractor failed to receive a copy of such

process, notice or other paper so served upon the said Clerk provirlgd the said Clerk shall have deposited

in the United States mail, registered and postage prepaid, a copy of such process, notice, pleading or

other paper addressed to the bidder/offeror or contractor at the addresg stated in this contract,

Article 13. Gratu¡ties and Dlstrict Employees Not To Benefit:
A, lf it is found by the Department that gratuities (in the form of entertainment, gifts, payment, offers

of employmeni or otherwise) were offered or given by the Contractor, or any agent or representative

of the Cóntractor, to any official, employee or agent of the District with a view toward securing the

Contract or any other contract or securing favorable treatment with respect to the awarding or

amending, or tñe making of any determinations with respect to the performance of the Contract,

the Depalment may, by written notice to the Contractor, terminate the right of the Contractor to

proceeb under the Coñtract without liability and may pursue such other rights and remedies

provided by law and under the Contract'

B. ln the event the Contract is terminated as provided above, the Department shall be entitled:

1. to pursue the same remedies against the Contractor as it could pursue in the event of a breach

of the Contract by the Contractor; and

2. as a penalty in addition to any other damages to which it may be entitled !V law, to exemplary

damages in an amount (as determined by the Department) which shall be not less than ten

times the costs incurred by the Contractor in providing any such gratuities to any such officer

or emPloYee.



C. Unless a determination is made as provided herein, no officer or employee of the District will be

admitted to any share or part of this contract or to any benefit that may arise therefrom, and any

contract made by the Contracting Officer or any District employee authorized to execute contracts

in which they or an employee of the District will be personally interested shall be void, and no

payment snált Ue made thereon by the District or any officer thereof, but this provision shall not

be-construed to efend to this contract if made with a corporation for its general benefit, A District

employee shall not be a party to a contract with the Dishict and will not knowingly cause or allow

a busiñess concern or other organization owned or substantially owned or controlled by the

employee to be a party to such a contract, unless a written determination has been made by the

treáO ót tne procuiing agency that there is a compelling reason for contracting with the employee,

such as when the O¡str¡ðt's needs cannot reasonably otherwise be met. (DC Procurement
practices Act of 1985, D.C. Law 6-85, D.C. Official Gode, section 2-310.01, and Chapter 18 of the

DC Personnel Regulations) The Conhactor represents and covenants that it presently has no

interest and shall ñot acquire any interest, direct or indirect, which would conflict in any manner or

degree with the performance of its services hereunder. The Contractor further covenants not to

emptoy any person having such known interests in the performance of the contract.

Article 14. Disputes:
A, All disputes arising under or relating to this contract shall be resolved as provided herein.

B. Claims by a Contractor against the Government,

(1) Claim, as used in Section B of this clause, means a written assertion by the Contractor seeking,

as a matter of right, the payment of money in a sum certain, the adjustment or inlerpretation of

contract terms, õr other relief arising under or relating to this contract. A claim arising under a

contract, unlike a claim relating to that contract, is a claim that can be resolved under a contract

clause that provides for the relief sought by the claimant.

(a) All claims by a Contractor against the Government arising under or relating to a contract shall' ' 
be in writinj and shall be submltted to the Contracting Officer for a decision.

(b) \Mthin 120 days after receipt of a claim, the Contracting. Ofücer shall issue a decision,

whenever pos'sible taking iàto account factors suoh ae the size and complexit¡¡ of the claim

and the ad'equacy of the information in support of the claim provided by the Contractor,

(c) Any failure by the Contracting Officer to issue a decision on a contract claim within the' ' 
reciuired timé period shall be deemed to be a denial of the claim and shall authorize the

commencement of an appeal on the claim as othenrise provided.

(d) (1) lf a Contractor is unable to support any part of his or her claim and it is determined that' ' tÉ inability is attributable to a material ntisrepresentation of fact or fraud on the part of the

Conkactoi, the Contractor shall be liable to the Government for an amount equalto the

unsupported part of the claim in addition to all costs to the Government attributable to the

cost of reviewing that part of the Contractor's claim'
(2) Liability undãr this section shall be determined within 6 years of the commission of the

misrepresentation of fact or fraud'

(e) All cost data, pricing data, and task data of claims hereunder must be certified as accurate,

complete, required, and necessary to the best of the Contractor's knowledge and belief.

Furtñer, all ta'sf or work data in the claim must be described therein to the smallest unit of

work ortask. The Contracting Officer may require any additional certifications, descriptions

or explanations of the claim.

(f) The parties agree that time is of the essence and all claims hereunder must be presentêd to

the óontractiñg Officer for a final decision within thirty (30) days of the occunence of lhe

circumstanceJgiving rise to such claim or within lhirty (30) days of when the Oontractor knew



or should have known of the circumstances giving rise to such claim, otherwise

compensation for that claim is waived.

(g) The parties agree that there shall be no claims for unabsorbed home office overhead.

(2) The Contractor's claim shall contain at least the following:

(a) A description of the claim and the amount in dispute;

(b) Any data or other information in support of the claim;

(c) A brief description of the Gontractor's efforts to resolve the dispute prior to filing the claim; and

(d) The Contractor's request for relief or other action by the Contracting Officer'

(e) The certification of the accuracy, completeness, requirement, and necessity of all aspects of

the claim.

(3) The decision of the Contracting Officer shall be final and not subject to review unless an

àdministrative appeal or action for judicial review is timely commenced by the Contractor.

(4) pending final decision of an appeal, action, or final settlement, a Contractor shall proceed

àiúgentty wñh performance of the contract in accordance with the decision of the Contracting Officer.

C. Claims by the Government against a Contractor

(a) Claim as used in Section C of this clause, means a written demand or written assertion by the

èåvernment, including the Contracting Officer, seeking, as a matler of right, the qayryellof money in a

sum certain,'the adjusitment of contraõt terms, or other relief arising under or relatíng to this contract. A

claim a¡sing under a contract, unlike a claim relating to that contract, is a claim that can be resolved

under a con-tract clause that provides for the relief sought by the claimant. Nothing herein shall be

conshued to require the Government to notify the Contractor prior to the issuance of the Contracting

Officer's final decision.

(þ) (1) All claims by the Government against a Contractor arising under or relating to a contract shall be

àdcì¿äO by the Contracting Officer, whó shall issue a decision in writing and furnish a copy of the decision

to the Contractor,
iãlfñ" decision shall be supported by reasons aÅO stratl inform the Contractor of his or her rights'

Specific findings of fact shall not be required.

tdl fhis clausõshall not authorize the Contracting Officer to settle, compromise, pay, or otherwise adjust

any claim involving fraud.

t+Íf¡rã A"iirion oi ttre Conkacting Officer shall ba linal and not subject to review unless an administrative

àdpeator action for judicial review is timely commenced by the Contractor.

çåfÈãnCing final deóis¡on of an appeal, aciion, or final settlement, the Contractor shall proceed diligently

w¡ifr perlorirance of the contract in accordanee with the decision of the Contracting Officer.

Article 15. Ghanges:
The Contracting õtticer may, at any time, by written order, and without notice to the surety, if any, make

cnãnges in the-contract within the leneral scope hereof. lf such change causes an increase or decrease

ln tf.rãðórt of performance of this sõntract, or in the time required for performance, an equitable

ãOjustment sËall be made. Any claim for adjustment under this paragraph must be.asserted within ten

tf ói OäV" from t¡re date the chãnge is offeréd; províded, however, that the Contracting Officer, if he or she

àetârm¡nes that the facts justify sl¡ch action, may receive, consider and adjust any such claim asserted at

ãñV t¡rà prior to ttre datebf f¡nal settlement of the contract. lf lhe parties fail to agre_e upon the adjustment

to 6e r"àe, the dispute shall be determined as provided in lhe Disputes clause at Section 18. Nothing in

this clause shall excuse the Contractor from proceeding with the contract as changed.



Article I 6. Termination-Generally :

Termination, whether for default or convenience, is not a Government claim. The Contracting Officer may

terminate a contract for default, in whole or in part, if the termination is in the best interests of the

Government, and the Contractor does any of the following:

(a) Fails to deliver the goods or complete the work or seruices within the time specified in the contract

or any modification;

(b) Fails to make sufficient progress on contract performance so as to endanger performance of the

contract within the time specified or in the manner specified in the contract;

(c) Fails or refuses to go forward with the work in accordance with the direction of the Contracting

Officer;

(d) Expresses through word or conduct an intention not to complete the work in accordance with the

directions of the Contracting Officer;

(e) Fails to pedorm any of the other provisions of the contract;

(f) Materially deviates from the representations and capabilities set forth in the Contractor's response

to the solicitation.

A termination for default is a final decision of a Contracting Officer. ln order to contest a termination for

default, the Contractor must submit a certified request to convert the termination for default to a termination

for convenience with all documents supporting such conversion and comply with all contract provisions and

laws relating to terminations for convenience, including the submission of a certified termination for

conveniencã settlement proposal. The submission of the certified request for conversion to a termination

for convenience and certif¡eO termination settlement proposal to the Contracting Officer must occur prior to

90 days from the date of the Contracting Officer's final decision.

DELAYS-I¡ the Contractor refuses or fails to prosecute the work, or any soparable part thereof, with such

diligence as will insure its completion within the time specified in the Contract, or any extension thereof, or

failã to complete said work within specified time, the Government may, by written notice to the Contractor,

terminate hís right to proceed with the work or such part of the work involving the delay. ln such event the

Government máy tafó over the work and prosecute the same to completion, by contract or otherwise, and

may take possession of and utilize in completing the work such materials, appliances, and plant as may

have been paid for by the Government or may be on the site of the work and necessary therefore. Whether

or not the Óontractoi's right to proceed with the work is terminated, he and his sureties shall be liable for

any liability to the Government resulting from his refusal or failure to complete the work within the specified

time.

lf fixed and agreed liquidated damages are provided in the Contract and if the Government does not so

terminate the-Contracior's right to proceed, the resulting damage will consist of such liquidated damages

until the work is completed and accepted'

The Contractor's right to proceed shall not be so terminated nor the Contractor charged with resulting

damage if:

1. The delay in the completion the work arises from unforeseeable causes beyond the controland
without the fault or negligence of the Contractor, including but not restricted to acts of God, acts of

the public enemy, acté ót the Government in either its sovereign or contractual capacity, acts of

anoiher contractor in the performance of a contract with the Government, fires, floods, epidemics,

quarantine restrictions, sirikes, freight embargoes, climatic conditions beyond the normal which



could be anticipated, or delays of subcontractors or suppliers arising from unforeseeable causes

beyond the control and without the fault or negligence of both the Contractor and such

subcontractors or suppliers (the term subcontractors or suppliers shall mean subcontractors or

suppliers at any tier); and

Z. The Contractor, within 72 hours from the beginning of any such delay, (unless the Contracting

Officer grants a further period of time before the date of final payment under the Contract) notifies

the Contracting Officer in writing of the causes of delay.

The Contracting Officer shall ascertain the facts and the extent of the delay and extend the time for

completing the work when, in his judgment, the findings of fact iustify such an extension, and his findings

of tact stra-lt be final and conclusive oñ tne pañies, subject only to appeal as provided in Article 14 herein'

lf, after notice of termination of the Contracto/s right to proceed under the provisions of thi-s Article, it is

determined for any reason that the Contractor was not in default under the provisions of this Article, or that

the delay was exóusable under the provisions of this Article, the rights and obligations oJ the parties shall

be in acóordance with Article 6 herein. Failure to agree to any such adjustment shall be a dispute concerning

a question of fact within the meaning of Article 7 herein.

The rights and remedies of the Government provided in this Article are in addition to any other rights and

remedies provided by law or under the Gontract'

Article 17. Termination For Convenience Of The District:
(a) The District may terminate performance of work under this contract in whole or, from time lo time, in

àá* ¡f t¡'" Contractíng Offioer determines that a termination is in the District's interest' The Contracling

bm.ãr shall terminatã by delivering to the Contractor a Notice of Termination specifying the extent of

termlnation and effective date,

(b) After receipt of a Notíce of Termination, and except as directed by the Contracting Officer, the

òóntractor snält ¡mmediately proceed with the following obligations, regardless of any delay in

determining or adjusting any amounts due under this clause:

(l) Stop work as specified in the notice'

(2) Place no further subcontracts or orders (referred to as subcontracts in this clause) for
mâter¡als, services, or facilities, except as necessary to complete the continued portion of the

contract.

(3) Terminate all contracts to the extent they relate to the work terminated.

(4) Assign to the District, as directed by the Contractìng Officer, all rights, title and interest of the

òóntractor under the subcontracts terminated, in which case the District will have the right to

setge or pay any termination settlement proposal arising out of those terminations,

(5) W¡th approval or ratification to the extent required by the Contracting Officer, settle all

òútstan¿irìg liabilities and termination settlement proposals arising from the termination of

subcontracls. The approval or ratification will be final for purposes of this clause.

(6) As directed by the Contracting Officer, transfer title and deliver to the District (i) the fabricated

orunfabricated parts, work in proiess, completed work, supplies, and other materials produced or

acquired for the work terminated, and (ii) the completed or partially completed plans, drawings,

information, and other property that, if the contract has been completed, would be required to be

furnished to the District'

(7) Complete performance of the work not terminated.



(g) Take any action that may be necessary, o¡ tha!the Contracting Officer may direct, for the

þrâtection and pres"r"tion of the property related to this contract that is in the possession of the

bontractor and in which the Districl hás oi may acquire an interest. For items or components in

the Contractor's possession that have not been delivered to the District, the Contractor must

return those items to their vendor of origin and provide to the District all documentation of the

return and all evidence of any restocking fees paid. Otherwise, such items and components must

be inventoried and documenied by partiumber or serial number and delivered to the Contracting

Officer in the manner so instructed'

(9) Use its best efforts to sell, as directed or authorized by the Contracting Officer, any property of

inä typer referred to in subparagraph (6) above; provided, however, that the Contractor (i) is not

requíieO to extend credit to'any puichaser and (ii) may acquire the property under the conditions

prescribed by, and at prices aóproveO by, the Contracling Officer. The proceeds 9f a¡y transfer or

ãisposition w¡il Oe applieO to reduce anypayments to be.made by the Districl !n99, this contract,

cre'diteO to the price or cost of the work, ór paid in any other manner directed by the Contracting

Officer.

(c) After the expiration of thirty (30) days (or such longer period as may be agreed to) after receipt by the

ðå.ir*t¡.S ó¡ñceiot acceptiUie ¡i¡ventory schedules, the Contractor may submit to.the Contracting

Off¡à"i a liãt, certified as to quantity and qúality of termination inventory not previously disposed of

ã""fr¿¡ñS itéms authorized fbr dis¡iosition by the Contracting Officer. The Contractor may request the

District tõ remove those items or énter into an agreement for their storage. Within fifteen (15) days' the

ó¡ãir¡ðt wilt accept title to those items and remove them or enter into a storage agreement' The

Contracting Offiòer may verify the list upon removal of the items, or if stored, within forty five (45) days

tro* *r¡rÏr.ion of thslist, anO sfratt correct the list, as necessary, before final settlement.

(d) After termination, the Contractor shall submit a final termination settlement proposal to the Contracting

òtt¡càr ¡n the form and with the cartification prescribed by the Contracting offieer. The Conhactor shall

suOm¡t the proposal promptly, but no later tlian ninety (90) days from the effective date of termination,

unless extended in wrilinj by the Contracting officer upon written request of the Contractor within this 90

dav seriod. ln the event tñe'Contractorwas terminated for default and it asserts that it is entitled to a

i";i"inäñ ioiôãnu"n¡"nce, its certified request for the convereion of the default termination to one for

convenience and its certified termination seitlement proposal must be submitted to the Contracting officer

ó¡ãr iJ g," expiration of é0 days from the date of tne default lermination. With respect to a terminalion for

bonvenience, if the Contractini Officer determines that the facts justiff such action, he may receive and

åct upon any such terminãt¡oriclaim at any time after such one year period or extension thereof' Nolhing

hereiir shall 
'be 

construed to extend the time for the submission.of a claim hereunder for a defaulted

óónii"õtoiueyond 90 days from the date of the default termination. upon failure of the contractor to

submit his termination cË¡m within the time allowed, the Contracting Officer may, subject to any review

,"quii"J uvinà Gou"rnment's procedures in effect as of the date of execution of the contract, determine,

on ihe b"sir of information auâilable to him, the amount, if any, due to the contractor by reason of the

terminat¡on and shall thereupon pay to the Contractor the amount so determined. The Parties agree that

such a determination is final and binding'

(e) Subject to paragraph (d) above, the Contractor and the Contracting Officer may agree upon the whole

òi any óart of ine alnount tó ¡e paid because of the termination. The amount may include a reassnable

åilo*äñ"e for profit on work don'e. However, the agreed amount,_whether under this paragraph (e) or

Ë;"gr.ph (Ð Ëelow, exclusive of costs ehown in subparagraph (f)-(3) below, mqy lot exceed the tolal

ããntä&ipr¡ää as reåucêJ by (1) the amount of payment Bleviorsly made and (2) the conhact price of

wóril notierminated. The cóniáct shall be amendêd, and the Contractor paid the agreed amount.

Ëåiâg,áph (f) betow sha¡ not timit, restrict, or affect the amount that may be agreed upon to be paid under

this paragraph.

(f) lf the Contractor and the Contracting Officer fail to agree on the whole amount to be paid because of

ìhe termination work, the Contracting õfficer shall pay the Contractor the amounts determined by the



Contracting Officer as follows, but without duplication of any amounts agreed on under paragraph (e)

above:

(1) The contract price for completed supplies or services accepted by the District (or sold or

àiquired under subparagraph (bX9) above) not previously paid for, adjusted for any saving of

freight and other charges.

(2) The total of: (i) The costs incurred in the performance of the work terminated, including initial

àosts and preparatory expense allocable thereto, but excluding any costs attributab.le to supplies

or services paid or to be paid under subparagraph (fX1) above; (ii) The cost of settling and paying

termination settlement proposals under terminated subcontracts that are properly chargeable to

the terminated portion of the contract if not included in subparagraph (0(1) above; and (iii) A sum,

as profit on subparagraph f(1 ) above, determined by the Contracting Officer to 
_be 

fair and

rea'sonable; howevei, if it appears that the Contractor would have sustained a loss on the entire

contract had it been completed, the Contracting Officer shall allow no profit under this

subparagraph (iii) and shall reduce the settlement to reflect the indicated rate of loss.

(3) The reasonable cost of settlement of the work terminated, including: (i) Accounting, legal,

clerical, and other expenses reasonably necessary for the preparation of termination settlement
proposals and supporting data; (ii) The termination and settlement of subcontractors (excluding

ihe'amounts of such settlements); and (iii) Storage, transportation, and other costs incurred,

reasonably necessary for the preservation, protection, or disposition of the termination inventory'

(g) Except for normal spoilage, and except to the extent that the Dishict expressly assumed the risk of

lõés, the'Contracling Of¡cer snall exclude from the amounts payable to the Contractor under paragraph

(fl above, the fair vãue as determined by the Contracting Officer, of property that is destroyed, lost,

èiolen, or damaged so as to become undeliverable to the District or to a buyer.

(h) The Contractor shall have the right of appeal, under the Disputes clause, from-any deterrnination

räOe Uy the Contracting Officer under paragraphs (d), (f) or ü)r 9x99nt that if the Contractor failed to

submit the termination sãHement propósalw¡ttr¡n ttre time provided in paragraph (d) or (j), and failed to

request a time extension, there is iro iigtrt of appeal. [lhe Co1!¡acting Officer has made a determination

of ihe amount due under paragraph (d), (0 or (l), the District will pay the Contractor (1) the amount

determined by the Contracting Omcer it there ió no right of appeal or if no tlmely appeal has been taken,

or (2) the amount finally determined on an appeal.

(i) ln arriving at the amount due the Contractor under this clause, there shall be deducted:

(1) All unliquidated advances or other payments to the Contractor under the termination portion of

the contract;

(2) Any claim which the District has against the Contractor under this contracl; and

(3) The agreed price for, or the proceeds of sale of, materials, supplies, or other things acquired

òy tne Co-ntractor or sold under the provisions of this clause and not recovered by or credited to

the District.

(j) lf the têrmlnation is partial, the Contractor may file a proposal with the Contracting Officer for an

Ëôu¡t"¡le adjustment ot ttre price(s) of the continued portion.of the oontract. The Conlracting. Officer shall

råke any e{uitable adjustment agreed upon. Any proposal by the Contractor for an equitable adjustment

underth¡i cläuse shallbe su¡mittéd within ninety (90)days from the effective date of termination unless

extended in writing by the Contracting Officer.

(k) (1) The District may, under the terms and conditions it prescribes, make partial payments and

òáVm"ents against cosis incurred by the Contractor for the terminated portion of the contract, if the



Contracting Officer believes the total of these payments will not exceed the amount to which the

Contractor shall be entitled.
(2) lf the total payments exceed the amount finally determined to be due, the Contractor shall repay the

àrj.ess to tne 
'Oiétr¡ct 

upon demand together with interest computed al the rate of 10 percent (1 0%) per

year. lnterest shall be iomputed for the period from the date the excess payment.is received by tho

bontractor to the date the excess payment is repaid. lnterest shall not be charged on any gxcjss
payment due to a reduction in the bdntractor's termination settlement proposal because.of retention or

ättrer disposition of termination inventory until 10 days after the date of the retention or disposition, or a

later date determined by the Contracting Officer because of the circumstâncês.

(l) Unless otherwise provided in this contract or by statule, th_e Contractor shall maintain all records and

àâcuments relating tô the terminated portion of this contract for 3 years afterfinal settlement. This

includes all booksãnd other evidence bearing on the Contractor's ooets and expenses under this

contract. The Contractor shall make these records and documents available to the District, at the

Contractor's office, at all reasonable times, without any direct charge. lf approved by the Conhacting

Oft¡.àr, photograpirs, micrographs, or other authentic reproductions may be maintained instead of original

records and documents,

Artlcle 18. Recovery Of Debts Owed The District:
Thãbontractor herefiy agrees that the District may use all or any portion of any payment, consideration

or refund due the Coniraótor under the present contract to satisfy, in whole or part, any debt due the

District,

Article 19. Retention and Examination Of Records:
The Contractor shall establish and maintain books, records, and documents (including electronic storagg

media) in accordance with generally accepted accounting prlnciples and practices which sufficiently and

frop"ily reflect all revenueJ and exþenditures of funds provided by the District under the contract that

results from this solicitation.

The Contractsr shall retain all records, financial records, supporting documents, statistical records, and

any o1ñãl Oocuments (including electronic storage media) nertJngnl to the contract for a period of three (3)

yàárs after termination of the cõntract, or if an audit has been initiated and audit findings have not been

iesolved at the end of three (3) years, the records shall be retained until resolution of the audit findings or

any litigation which may be based on the terms of the contract'

The Contractor shall assure that these records shall be subject at all reasonable times to inspection'

*¡"*, or audit by Federal, District, or other personnel duly authorized by the Contracting Officer.

The Cónhacting ófficer, the lnspector Generâ and the District of Columbia Auditor, or any of their duly

authorized repräsentatives shali, until three years afrerf nal payment, have the right to examine any

ã¡rã.iiyìárt¡n'ànt books, documents, papers and records of the Contractor involving transactions related

to the contract.

Article 20. Non-Discrimination Glause:

i"if¡e Contractor shall not dlscriminate in any manneq 3gaipt 1y g,mploVee or applicant for

àmptoyment that would constitute a violation of the District of Columbia Human nþnþ-{ct4Pproved
Oeòem¡er 1g,1977, as amended (D. C. Law 2-38; D. C. Ofiicial Code $2-1402,11) (2001 Ed.)("Act" as

used in this Section). The Contractor shall include a similar clause in all subcontracts, except

subcontracts for standard commercial supplies or raw materials. ln addition, Contractor agrees and any

subcontractor shall agree to post in conspicuous places, available to employees and applicants for

ãrpnyr"nt, notice sãtting fòrtn tne provisione of this nondiscrlmination clause as provided in Section

251 of the Act.

(b) pursuant to rulee of the Office of Human njg-!!t, published.on Augusl 15, 1986 in the D' C. Register,

tiåyofs Order 2002-175 (1lt23lg2), 49 DCR 9883 and Mayor's Order 2006'1 51 (11t17106), s2 DCR

9351, the following clauses apply to this contract:



(1) The Conlractor shall not discriminate against any employee.or applicant for employment

ù"cau"" of actual or perceived: race, cotor, religion, national origin, sex, age, marital status,

fersonal appearance, sexual orientation, gender identity or expression, familial status, family

ierpãnriUiúti"s, disability, matriculation, potitical affiliation, genetic information, souroe of income'

oi ¡it"." of residence or'óusiness. Sexuål harassment is a form of sex discrimination which is

prof,iùit"O by the Act. ln addition, harassment based on any of the above protected categories is

prohibited bY the Act.

(2) The Contractor agrees to take affirmative action to ensure that applicants are employed, and

ìñåt 
"rptoy"es 

are tieated during employment, without regard to their actual or perceived: race,

ðofàr, iåigion, nationalorigin, sei, agè, maritalstatus, personal.appe.arance, sexualorientation'

gãnUãr ¡dãntity or expresiron, familial status, family responsibillties,.disability, matriculation,

õóiit¡cat affiliaúon, ganetic information, source of income, or place of residence or business.

ihe afürmative acf¡on shallinclude, but not þe limited to the following:

(a) employment, upgrading or transfer;

(b) recruitment, or recruitment advertising;

(c) demotion, layoff, or termination;

(d) rates of pay, or other forms of compensation; and

(e) selection for training and apprenticeship.

(B) The Contractor agrees to post in conspicuous places, available to emplo¡ees and applicants

Ìãí 
"mpfãVment, 

notñes to bé providea Uy tne Contracting Agency.,.setting forth lhe provisions in

su¡ieót¡o"ns (U)i1) and (b)(2) concerning nondiscrimination and affirmative action.

(4) The Contractor shall, in all solicitations or advertisements for employees placed by or on

òéf,af of tne Contractor, state thatiall qualified applicants will receive consideration for

ãrpl"Vrànt pursuant to the non-discriinination requitements set forth in subsectíon (b)(2).

l5) The Contractor agrees to send to each labor union or representative of workers with which he

i¡ãr 
" 

ãoÍãàiiu" u"rgä¡n¡ng agreemenl or other contract or understanding, a notige to_!.e provided

Uy ttle contracting aõency] aðvising the said labor union or workers' representative 9J 
tnaf 

i

cóntractor's commitments under thìs nondiscrimination clause and the Act, and shall post copies

ói tf,rã not¡." in conspicuous places available to employees and applicants for employment'

(6) The Contractor agrees to permit access to his books, records and accounts pertaining to its

àrñp6yment practice!, by lhê Chief Procurement Officer or designee, or lhe Director of Human

ËigirË;;¡"j¡gñ"ã, øi pi,rposes of investigation to ascertain compliance with this chapter' and to

;Jilù; |ùãiermå ot åny'subcontractor aþement each subcontractor to permit access of such

suËcontractors' books, records, and accounts for such purposes'

(7) The Contractor agrees to comply with the provisions of this chapter and with all guidelines for

;d"àtiltbtment oóportunity apþicable in the District of Columbia adopted by the Director of

thà Officd of-Human Rights, or any authorized official.

(g) The Contractor shall include in every subcontract the equal opportunitV clauses, subsections

iUitf l tf,tr*gh (bxg) of this section, so ihat such provisions shall be binding upon each

subcontractor or vendor.

(9) The Contractor shall take such action with respectto any subco.ntract as the Contracting

õft¡.àr may direct as a means of enforcing these prwisions, including sanctions for

no¡g;rtlá.¿e; provided, however, that ¡ñ the event the Contractor becomes involved in, or is



threatened with, litigation with a subcontractor or vendor as a result of such direction by the

contracting agency, the Contractor may request the District to enter into such litigation to protect

the interest of the District.

Article 21. Definitions:
(a)The term "District" or "Government" will mean the District of Columbia Department of General Services.

(b)The term "Mayor" will mean the Mayor of the District of Columbia.

(c)The term "Chief Procurement OfiTcer" or "Contracting Officer" will the Director of the Department of

General Services or his/her designee.

(d)The term "Board" or "CAB" means the Contract Appeals Board of the District of Columbia.

(e)lf the Contractor is an individual, the term Contractor shall mean the Contractor, his heirs, his

ieþreientatives, his executor and his administrator. lf the Contractor is a corporation, the term Contractor

shall mean the Contractor and its successors and assigns'

Article 22. Health And Safety Standards:
Itèms delivered under this contract shall conform to all requirements of the Occupational Safety and

Health Act of 1g70, as amended ("OSHA"), and Department of Labor Regulations under OSHA, and all

Federal requirements in effect at time of bid opening/proposal submission.

Article 23. Appropriation Of Funds:
The Districf s'tianiúty under this contract is contingent upon the future.availability of appropriated monies

*¡tn *fr¡ctr to makeþayment for the contract purposes. The legal liability on the part of the District for the

layment of any money shall not arise unless and until such appropriation shall have been provided.

Article 24. [intentionally omittedl

Article 25. Service Gontract Act of 1965:

ia) Oai¡n¡tions. "Act," as used in this clause, means the Service Contract Act of 1965, as amended (41

U.S.C. $351, ef seg.).

(1) .Contractor," as used in this clause, means the prime Contractor or any subcontractor at any

tier.

(2) "service employee," as used in this clause, means any person (other than q Pe^r99n employed

in'a bona fide exeiutive, administrative, or professionalcapacity as defined in 29 CFR 541)

engaged in performing a District contract not exempted under 41 U.S.C. $356, the ptillqal-..
puöose otwtriotr is tifurnish services in the United States, as defined in section 22'1001 of the
'fecierat 

Acquisition Regulation. lt includes all such persons regardless of the actual or alleged

contractual relationship between them and a contractor.

(b) Applicability. To the extent that the Act applies, this contract is subject to the following¡rovisions and

io'at'dtner ap¡ilicaOte provisions of the Act and regulations of the S9gt¿øty of Labor (20 CFR part-4). All

¡ntðrpietãt¡ons of the Áct in Subpart C of 29 cFR 4 are incorporated ln this contract by reference. This

clauåe does not apply to contraòts or subcontracts administratively exempted by the Secretary of Labor or

exempted by 41 U.S.C. $356, as interpreted in Subpart C of 29 CFR 4'

(c) Compensation.

(1) Each service employee employed in the performance of this contfact by^the Contractor or any

subcontractor shall Ëe Éaid noi leés than the minimum monetrary wages.and shall be furnished

fringe benefits in accoräance with the wages and fringe benefits determined by the Secretary of



Labor or the Secretary's authorized representative, as specified in any wage determination
attached to this contract.

(2) lf awage determination is attached to this contract, the Contractor shall classifiT any class of

service employees not listed in it, but to be employed under this contract (i.e., the work to be
performed is not performed by any classification listed in the wage determination) so as to

þrovide a reasonable relationship (i.e., appropriate level of skill comparison) between such

unlisted classifÌcations and the classifications listed in the wage determination. Such conformed

class of employees shall be paid the monetary wages and furnished the fringe benefits as are

determined pursuant to the procedureS in this paragraph, This conforming procedure shallöe
initiated by the Contractor prior to the performance of contract work by the unlisted class of
employee:

(a) The Contractor shall submit Standard Form (SF) 1444, Request for Authorization- of
Aðditional Classification and Rate, to the Contracting Officer no later than 30 days after
the unlisted class of employee performs any contract work. The Contracting Officer shall

review the proposed classification and rate and promptly submit the completed SF 1444
(which must include information regarding the agreement or disagreement of the

employees' authorized representatives or the employees themselves together with the

agency recommendation), and all pertinent information to the Wage and Hour Division,

Employment Standards Administration (ESA), Depadment of Labor. The Wage and Hour

Division will approve, modify, or disapprove the action or render a final determination in

the event of disagreement within 30 days of receipt or will notify the Contracting Officer
within 30 days of receipt that additional time is necessary;

(b) The final determination of the conformance action by the Wage and Hour Division

èhall be transmitted to the Contracting Officer who shall promptly notify the Contractor of

the action taken, Each affected employee shall be furnished by the Contracting Officer
with a written copy of such determination or it shall be posted as a part of the wage

determination;

(c) The process of establishing wage and fringe benefit rates that bear a reasonable
ielationship to those listed in a wage determination cannot be reduced to any single
formula, The approach used may vary from wage determination to wage determination
depending on the circumstances. Standard wage and salary administration practices

which rank various job classifications by pay grade pursuant to point schemes or other
job factors may, forexample, be relied upon. Guidance may.also be obtained from the

way different jobs are rated under Federal pay systems (FederalWege Board Pay

Syitem and the General Schedule) or from other wage delerminations issued in the

sãme locality. Basic to the establishment of any conformable wage rate(s) is the concept

that a pay relationship should be maintained between job classifications based on the

skill required and the duties performed;

(d) ln the case of a contract modification, an exercise of an option, or extension of an

existing contract, or in any other case where a Gontractor succeeds to a contract under

which [he classification in question was previously conformed pursuant to this clause, a

new conformed wage rate and fringe benefits may be assigned to the conformed

classification by indèxing (r.e., adjusting) the previous conformed rate and fringe benefits

by an amount équalto the average (mean) percentage incfease (or decrease, where

aþpropriate) between the wages and fringe benefits specified for all classifications to be

used on the contract which are listed in the current wage determination, and those
specified for the coresponding classifications in the previously applicable wage
determination. Where conforming actions are accomplished in accordance with this
paragraph prior to the peformance of contract work by the unlisted class of employees,

ihe Contractor shall advise the Contracting Officer of the action taken but the other
procedures in this clause need not be followed;



(e) No employee engaged in performing work on this contract shall in any event be paid

Èås than the currentìy ãpplicable minimum wage specified under section 6(aX1) of the

Fair Labor Standards Act of 1938, as amended;

(f) The wage rate and fringe benefits finally determined under this clause shall be paid to

àÍt emptoyães performing ln the classification from the first day on which contract work is

performed by them in the classification. Failure to pay the unlisted employees the

compensatión agreed upon by the interested parties or finally determined by the Wage

and-llour Division retroactive to the date such class of employees commenced contract

work shall be a violation of the Act and this contract;

(g) Upon discovery of failure to comply with this clause, the Wage and Hour Division shall

mafe a final determination of conformed classification, wage rate, and/or fringe benefits

which shall be retroactive to the date such class or classes of employees commenced
contract work.

(3) lf the term of this contract is more than 1 year, the minimum wages and fringe b-enefits

iequireO for service employees under this contract shall be subject to adjustment afier 1 year and

noi les" often than once every 2 years, under wage determinations issued by ESA.

(4) The Contractor can discharge the obligation to furnish fringe benefits specified in the

attachment or determined under paragraph (2) of this clause by furnishing any equivalent

combinations of bona fide fringe benefits, or by making equivalent or differential cash payments'

in accordance with Subparl B and Ç of 29 CFR 4.

(d) Minimum wage: ln the absence of a minimum wage attachment for this contract, the Contractor shall

àrít pay any service or other employees perf,ormilO 
_this 

conhact less than the minimum wage specified by

secd¡oñ 6(á(1) of the Fair LaooiStàndards Act of 1938, as amended (29 U.S.C. $206). Nothing in this

clause strãú rélieve the Contractor of any other legal or contractual obligation to pay a higher wage to any

employee.

(e) Successor contractè: ff this conkact succeeds a contract subject to the Act under which substantially

inê same services were furnished and service ernployees were paid wages and fringe benefits provided

for in a collective bargaining agreement, then, in the absence of a minimum wage attachment to this

contract, the Contracior mJy nãt pay any service employee performing this contract less than the wages

anO Uenêf¡ts, including tnosê acciued anO any prospective increases, provided for under that agreement.

Ño iontractor may bã relieved of this obligation unless the limitations of 29 CFR 4.1 c(b) apply or unless

the Secretary of Labor or the Secretary's authorized representative:

(1) Determines that the agreement under the predecessor was not the result of arms-length

negotiations;or

(2) Finds, after a hearing under 29 CFR 4.1 O, that the wages and benefits provided for by that

àgreement vary substantially from those prevailing for similar services in the locality or

dãtermines, ajprovided in 29 CFR 4.11, that the collective bargaining agreement applicable to

service employees employed under the predecessor contract was not entered into as a result of

arm,s lengt'h nLgotiatiohs. Where it is found in accordance with the review procedures provided in

29CFR+.tOanl4.ll andparts6andSthatsomeorallof thewagesandfringebenefits
contained in a predecessor Contractor's collective bargaining agreement are substantially at

variance with those which prevail for services of a character similar in the locality, and that the

collective bargaining agreement applicable to service employees employed under the
predecessor ðontraót was not entered into as a result of arm's length negotiations, the

bepartment will issue a new or revised wage determination setting forth the applicable wage

rates and fringe benefits. Such determination shallbe made part of the contract or subcontract, in

accordance w-ith the decision of the Administrator, the Administrative Law Judge, or the Board of



Service Contract Appeals, as the case may be, irrespective of whether such issuance occurs
prior to or after the award of a contract or subcontract (53 Comp. Gen. 401 (1973)). ln the case of
â wage determination issued solely as a result of a finding of substantial variance, such

determination shall be effective as of the date of the final administrative decision.

(f) Notification to employees: The Contractor shall notifu each service employee commencing work on this

òontract of a minimum wage and any fringe benefits required to be paid, or shall post a notice of these

wages and benefits in a prominent and accessible place at the worksite, using such poster as may be
proùided by the Department of Labor.

(g) Safe and sanitary working conditions: The Contractor shall not permit seruices called for by this

òontract to be perfoimed in buildings or surroundings or underworking conditions provided by or under the

control or supervision of the Gontractor that are unsanitary, hazardous, or dangerous tothe health or

safety of service employees. The Contractor shall comply with the health standards applied under 29

CFR Part 1925.

(h) Records: The Contractor shall maintain for 3 years from the completion of work, and make available

ioi inspection and transcription by authorized ESA representatives, a record of the following:

(1) For each employee subject to the Act:

(a) Name and address;

(b) Work classification or classifications, rate or rates of wages and fringe benefits
provided, rate or rates of payments in lieu of fringe benefits, and total daily and weekly
compensation;

(c) Daily and weekly hours worked; and

(d) Any deductions, rebates, or refunds from total daily or weekly compensation.

(2) For those classes of service employees not included in any wage determination attached to

ihis contract, wage rates or fringe benefits determined by the interested parties or by ESA under

the terms of paragraph (cX3) of this clause. A copy of the report required by paragraph (e) of this

clause will fulfilt this requirement.

(3) Any list of the predecessor Contractor's employees which had been furnished to the

òóntráctor as prescribed by this clause. The Contractor shall also make available a copy of this

contract for inspection or transcription by authorized representatives of the Wage and Hour
Division. Failure to make and maintain or to make available these records for inspection and

transcription shall be a violation of the regulations and this contract, and in the case of failure to
produce these records, the Contracting Officer, upon direction of the Department of Labor and

notification to the Contractor, shall take action to cause suspension of any further payment or

advance of funds until the violation ceases. The Contractor shall permit authorized

representatives of the Wage and Hour Division to conduct interviews with employees at the

worksite during normal working hours.

(i) Pay periods: The Contractor shall unconditionally pay to each employee subject to the Act all wages

àue fiee and clear and without subsequent deduction (except as otherwise provided by law or

regulations, 29 CFR part 4), rebate, or kickback on any account. These payments shall be made no later

thãn one pay period following the end of the regular pay period in which the wages were earned or

accrued. À pay period under this Act may not be of any duration longer than semi-monthly.

(j) Withholding of payments and termination of contract: The Contracting Officer shall withhold from the

fiime Contraõtor under this or any other Dishict contract with the prime contractor any sums the

bontracting Officer, or an appropriate officer of the Labor Department, decides may be necessary to pay



underpaid employees. ln the event of failure to pay any emPlovees subject to the.Act all"or part of the

",aéãiôif¡neià 
Uenelits due under the Act, the.Cóntracting Officer may, afier authorization or by direction

ofli" Oàpãrtñ,"nt ot Labor and written notification to the Contractor, take aclion to cause suspension of

ãny trrtnèr payment or advance of funds until such violations have ceased. Additionally, any failure lo

ðâñ1plv w¡tn tfie requirements of this clause may be grounds for termination for default. ln such event, the

Dist;ic't may enter into other contracts or arrangements for completion of the work, charging the

Contractor in default with any additionalcost.

(k) Subcontracts: The Contractor agrees to insert this clause in all subcontracts.

(l) Contractor's rePort:

(1) lf there is a wage determination attachment to this contract and any classes of service

èmployees not listãd on it are to be employed under the_ contract, the Contractor shall report

pró'¡¡pi¡V to the Contracting Officer the wages to be paid and the fringe benefits to be provided

äach'ofihese classes, when determined under paragraph (c) of this clause.

(2) lf wages to be paid or fringe benefits to be furnished any service employees under.the

contract are coveräd in a colÉctive bargaining agreement effective at any time when the contract

is being performed, the Contractor shall provide to the Contracting Officer a copy of the

ãgieàmdnt and full informâtion on the application and. accrualof wages and.benefils (including

ãñfprJspective increases) to service employees working on the contract. The Contractor shall

reóort wf,en conlract perfonnance begins, inthe case of agreements then in effêct, and shall

reþoÉ subsequently effective agreemãnts, provisions, or amendments promptly afier they are

negotiated.

(m) Contractor's Certification: By entering into this contract, the Conlractor.(and officials thereof) certiß-es

irrá ne¡lrer it (nor he or she) nor any pêrson or firm who has a substantial lnteresl in the Contractor's firm

¡. ã pérãon àri¡rr ineligible io be awárded District contracts by virtue of the sanctions imposed under

section 5 of the Act. No part of this contract shall be subcontracted to any person or firm ineligible for

award of a District contråct under section 5 of the Act. The penalty for making false statements is

prescribed in the U.S. CriminalCode, 18 U.S.C' 51001'

(n) Variatigns, tolerances, and exemptions involving employment Notwithstanding any of the provisions

i^îåägr"pltr'(c) tlrrough (l) of this ciause, the following employees may be employed.in accordance with

if.¡,iióllõwihg vàriationsitoþrancee, and exemptions authorized by the Secretary of Labor.

(1Xi) ln accordancê with regulations issued undar Section 14 of the Fair Labor Standards Act of

ìdàÉ OV the Admlnistrator õf lhe Wage and Hour Division, ESA (29 CFR 52.0, 521,524, and 525),

appreniìces, student learners, and wõrkers whose eerning capacity is impaired by age or by

pirys¡cal or mental deficiency or injury, may be employed at w_ages lower than the. minimum

iur'g". otherwise required by section 2(aX1) or.2(bX1). of the Service Contract Act, without

dim-inishing any fringe beneiits or payments in lieu of these benefits required under section

2(a)(2) of the Act.
(iitihe Administrator will issue certificates under the Act for employing apprentices, studenþ

Èärners, handicapped persons, or handicapped cliênts of sheltered workshops not subject to the

Fair Labor Standåids Act of 1938, or subject to ditferent minimum rates of pay under the two acts,

authorizing appropriate rates of minimum wages, but without changing requirements concerning

fringe benãfiti'or ôupplementary cash payments in lieu of these benefits.

(iii)ïhe Administratói may also-withdraw, annul, or cancel such certificates under 29 cFR 525

and 528.

(2) An employee engaged in an occupation in which the employee customarily and regularly

receives more than õ3ó a montfr in tips shall be credited by the employer against the minimum

wãgJ iequ¡red by section 2(aX1) or section 2(bX1) of the Act, in accordance with regulations in



29 CFR 531. However, the amount of credit shall not exceed 40 percent of the minimum rate

specified in section 6(aX1) of the Fair Labor Standards Act of 1938 as amended.

Article 26. Cost and Pricing Data:
(a) This paragraph and paragraphs (b) through (e) below shall apply to contractors or offerors in regards

ioi (t ) any prócurement in excess of $100,000, (2) any contract awarded through competitive sealed

proþosalá, (3) any contract awarded through sole source procurement, or (4) any change order or

boniract modificaiion. ln its response to a solicitation, submission of an offer, submission of any proposed

change, submission of any proposed modification, and submission of any request for an e_quitable

adjuslment, the Contractor or offeror must cedifl that, to the best of the Contractor's or offeror's
knôwledge and belief, any cost and pricing data submitted was accurate, complete and current as of the

date speóified in the contract, offer, proposed change, proposed modification and or request for an

equitable adjustment,

(b) Unless otherwise provided in the solicitation, the offeror or Contraclor shall, before entering into arfy

òontract awarded through competitive sealed proposals or through sole source procurement or before

negotiating any price adjustments pursuant to a change order or modification, submit cost or pricing data

anð certifiðation that, to the best of the Contractor's knowledge and belief, the cost or pricing data

submitted was accurate, complete, and current as of the date of award of this contract or as of the date of

negotiation of the change order or modification.

(c) lf any price, including profit or fee, negotiated in connection with this contract, or any cost
ieim¡urãáOle under thiJcontract, was increased by any significant amount because (1) the Contractor or

a subcontractor furnished cost or pricing data that were not complete, accurate, and current as certified

by the Contractor, (2) a subcontractor or prospective subcontractor furnished the Contractor cost or
piicing data that wèril not complete, accurate, and current as certified by the Contractor, or_(3) any of

itrese-parties furnished data of any description that were not accurate, the price or cost shall be reduced

accordingly and the contract shall be modified to reflect the reduction'

(d)Any reduction in the contract price under paragraph (c) above due to defective data from a
prôspéctive subcontractor that was not subsequently awarded, the subcontract shall be limited to the

ämount, plus applicable overhead and profit markup, by which (1) the actual subcontract or (2) the actual

cost to the Contractor, if there wad no subcontract, was less than the prospective subcontract cost

estimate submitted by the Contractor; provided that the actual subcontract price was not itself affected by

defective cost or pricing data.

(e) Cost or pricing data includes all facts as of the time of price agreement that prudent buyers and sellers

would reasonably expect to affect price negotiations significantly. Cost or pricing data are factual, not

judgmental, and are iherefore verifiable. While they do not indicate the accuracy of the prospective

boñtractofs judgment about estimated future costs or projections, cost or pricing data do include the data

forming the basis for that judgment. Cost or pricing data are more than historical accounting data; they

are all the facts that can be rèasonably expected to contribute to the soundness of estimates of future

costs and to the validity of determinalions of costs already incurred.

(f) The fo¡owing specific information should be included as cost or pricing data, as applicable:

(1) Vendor quotations;

(2) Nonrecurring costs;

(3) lnformation on changes in production methods or purchasing volume;

(4) Data supporting projections of business prospects and objectives and related operations

costs;



(S) Unit - cost trends such as those associated with labor efficiency and complete breakdown of

unit prices;

(6) Make or buy decisions;

(7) Estimated resources to attain business goals;

(B) lnformation on management decisions that could have a significant bearing on costs.

(g) lf the offeror or contractor is required by law to submit cost or pricíng data in co_n_nection with pricing

iñís contract or any change order or modification of this contract, the Conlracting Officer or

representatives ofihe Contracting Officer shall have the right to examine all books, records, documents

and oth", data of the Contractor (including computations and projections) related to negotiating, pricing,

or performing the contract, change order or modification, in order to evaluate the accuracy, completeness,

anä ounencf of the cost or priclng data. The rlght of examination shall extend to all documents necessary

to permit adêquate evaluation of [he cost or pricing data submitted, along wilh lfe computations and

prójections usLd. Contractor shall make available at its office at all reasonable times the materials

beécribed above for examination, audit, or reproduction untilthree years after the later of:

(1) final payment under the contract;

(2) final terrnination settlement; or

(3) the final disposition of any appeals under the disputes clause or of litigation or the settlement

of claims arising under or relating to the contract'

Article 27. Multiyear Contract:
lf this contract is ã multiyear contract, then the following provision is made part of this contract:

lf funds are not appropriated or othenruise made available for the continued performance in a subsequent
year of a multiyeåi contract, the contract for the subsequent year shall be terminated, either automatically

ór in accordanbe with the termination clause of the contract. Unless otherwise provided for in the contract,

the effect of termination is to discharge both the District and the Contractor from future performance of the

contract, but not from the existing obiigations. The Contractor shall be reimbursed for the reasonable

value of any non-recurring costs incurred but not amortized in the price of the supplies or services

delivered under the contract.

Article 28. Termination Of Contracts For Gertain Crimes And Violations:
(a) The Distfict may terminate without liability any contract and may deduct from the contract price or

òtírerw¡se recover itre tutl amount of any fee, commission, percentage, gift, or consideration paid in

violation of this title if:

(f ) The Contractor has been convicted of a crime arising out of or in connection with the
prôcurement of any work to be done or any payment to be made under the contract; or

(2) There has been any breach or violation of:

(A) Any provision of the Procurement Practices Act of 1985, as amended, or

(B) The contract provision against contingent fees.

(b) lf a contract is terminated pursuant to this sectlon, the Contractor:

(1) May be paid only the actual costs of the work performed to the date of termination, plus

termination costs, if any; and



(2) Shall refund all profits or fixed fees realized under the Contract.

(c) The rights and remedies contained in this are in addition to any other right or remedy provided by law,

àñO tne e-xercise of any of them is not a waiver of any other right or remedy provided by law'

Article 29. Admlnistrative Liquidated Damages:
ln addition to any other liquidated damages provided for in the Contract, the Contractor hereby agrees

that the Government may assess administrative liquidated damages for the Contractor's failure to submit

when due any deliverablâ required by the Contract, Unless otherwise prescribed by the Contracting

Officer, the ráte of the administrative liquidated damages shall be $250 per day untilthe required

deliverable is received and accepted by the Government. The Government's remedies for failure to

comply with the Contract terms and coñdit¡ons are cumulative and not exclusive. Nothing herein shall be

construeO to limit the Government's ability to terminate the Contractor for the failure to submit Contract

deliverables when due.

Article 30. Force Majeure:
lf the Contractor, becãuse of Force Majeure, is rendered wholly or partly unable to perform its obligations

when due under this Contract, the Contractor may be excused from whatever performance is affected by

the Force Majeure to the extent so affected. ln order to be excused from its performance obligations

under this Contract by reason of Force Majeure, within 72 hours of the occurrence or event, the

Contractor must provide the Contracting Officer written notice of its inability toperform.as well as a

description of the force majeure and its effect on Contract performance. The Contracting Officer will have

the right to cause the inspéction of the work site to determine the validity of the Contraclor's_ assertion of

¡ts ¡nãUit¡ty to perform. lf the Contracting Officer agrees that the Contractor is wholly or partly unable to

perform iti obilgations under the Contract a decision will be issued indicating the extent to wh.ich the

bontractor is eicused from its performance obligations. ln no event willthe Contractor be entitled to

money damages from the Government due to force majeure,

Article 31. Additional Bond Security:
lf any surety upon any bond furnished in connection with the Contract becomes unacceptable to the

Oovárnment, ór if any such surety fails to furnish reports as to his financial condition from time to time as

requested by the Goiernment, th-e Contractor shall promptly furnish.such additionalsecuri$ as may be

rèdu¡r"¿ frorir t¡me to time to proteot the inter€sts of the Govemment and of persons supplying labor or

mate¡als in the prosecution óf the work contemplated by the Gontract. Provided that upon the failure of
the Contractor to furnish such additional security within ten (10) days after written notice so to do, all

payments under the Contract will be withheld until such additional security is furnished.

Article 32. Anti-Competitive Practices and Anti-Klckback Provisions:

A. The Contractor recognizes the need for markets to operate competitively and shall observe and

shall comply with allãpplicable law, rules, and regulations prohibiting anti-competitive practices.

The Contraótor shall not engage, directly or indirectly, in collusion or other anti-competitive
practices that reduces or eliminates competition or restrains trade. The Department shall report

io the appropriate authority any activity that evidences a violation of the antitrust laws, and take

such otñi¡r further action to which it is entitled or obligated under the law.

B. The Contractor shall observe and comply with all applicable law, rules, and regulations prohibiting

kickbacks and, without limiting the foregoing, Contractor shall not (i) provide or attempt to provide

or offer to provide any kickbaók; (ii) solicit, accept, or attempt to accept any kickback; or (iii)

include, diiectly or inðirectly, the amount of any kickback in the contract price charged by

Contractor or á Subcontraitor of the Contractor to the Department. The Contractor shall have in

place and follow reasonable procedures designed to prevent and detect possible violations

described in this subparagraph in its own operations and direct business relationships. The

Department may takè any recourse available to it under the law for violations of this anti-kickback

provision.



C. The Contractor represents and warrants that it did not, directly or indirectly, engage in any

collusive or other anti-cornpetitive behavior in connection with the bid, negotiation or award of the

Contract, ln the event the Department determines that there has been a violation of these
provisions, it may terminate the contract without liability.

ARTICLE 33. Ethical standards for Department's Employees and Former Employees:
The Department expects the Contractor to observe the highest ethical standards and to comply with all

applicable law, rules, and regulations governing ethical conduct.or conflicts of interest' Neither the

iontractor, nor any person ãssociated with the Contractor, shall provide (or seek reimbursement for) any

gifi, gratuity, favor, entertainment, loan or other thing of value to any employee oJ the Dislrict or the

ó"þãrtme,ít not in conformity with applicable law, rules or regulations. The Contractor shall not eng?9e

the services of any person o. r persoñó in the employment of the Department or the District for any Work

required, contem¡áteO or pe*ormed under the Contract. The Contractor may not assþn to any former

Oeþartment or Oistrict em¡iloyee or agent who has joined the Contractor's firm any matter on which the

former employee, while in'thé employ of the Department, had material or substantial involvement in the

matter, The Contractor may requesta waiver to permit the assignment of such matters to former

Department personnel on a casà-by-case basis. The Contractor shall include in every subcontract a

provision substantially similar to thii section so that such provisions shall be binding upon each

Subcontractor or vendor.

ARTICLE 34. Construction:
The Contract shall be construed fairly as to all parties and not in favor of or againsl any party, regardless

of which party prepared the Contract.

ARTICLE 35. Survival:
All agreements warranties, and representations of the Contractor contained in the Contract or in any

certificate or document furnished pursuant to the Contract shall survive termination or expiration of the

Gontract.

ARTICLE 36. Remedies Cumulative:
Unless specifically provided to the contrary in the Contract, all remedies set forth in the Contract are

cumulatiüe and nðt'exclusive of any otheriemedy the Government may have, including,.without limitation,

at law or in equity. The Government's rights and remedies will be exercised at its sole discretion, and

inàll not be régaøeO as conferring any óbligation on the Government's to exercise those rights or

remedies for the benefit of the contractor or any other person or entity.

ARTICLE 37. Entlre Agreement; Modification:
ttrJ Contract supersedel ail contemporaneous or prior negotiations, representations, course of dealing,

or agreements, åitherwritten or oral, No modifications lo the Conhact shall be effectlve against the

óepãrtment unless made in writing signed by both the Department and the Contractor, unless otherwise

expressly provided to the contrary in ttre Coñtract. Nothing herein shall be construed to llmit the

Department's right to issue unilateral modifications to the contract.

ARTICLE3S. SeverabilitY:
ln the event any one or morã of the provisions contained in this Contract shall for any reason be held to

be invalid, illegäl or unenforceable in any respect, such invalidity, illegality or unenforceability shall not

ãtfect ãny otnãr provision of this Contraót, anO in lieu of each such invalid, illegal or unenforceable

prov¡s¡on, there ihall be added automatically as a part of this Contract a provision as similar in terms to

år.fr ¡nuál¡¿, illegal or unenforceable provision as may be possible and be valid, legal and enforceable;

each part of this Contract is intended to be severable.
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ARMED SPOs
1101 4th st sv/

1351 Alabama Avenue, SE

1351 Alabama Avenue, SE

1351 Alabama Avenue, SE

2235 Shannon Place SE

2720I|;4.artin Luther King Jr. Ave, SE

2235 Shanrton Place SE

23008 Capitol St, NE
1230 Sumner Road, SE - Fall Hours

1230 Sumner Road, SE - Summer Hrs

2235 Shannon Place SE

2720ll|i4lartin Luther King Jr. Ave, SE

300 Indiana Ave, NW
385l AlabamaAve, SE

2235 Shannon Place SE

5171 S. Dakota Ave, NE
1230 Sumner Road, SE - Fall Hours

OCFO/Tax & Revenue

DPR

DPR

DPR

Taxi Cab Commission, DC
Lottery, DDOT, DMPED

OUC

Taxi Cab Commission, DC
Lottery, DDOT, DMPED

RFK Stadium

DPR

DPR

Taxi Cab Commission, DC
LoIlery, DDOT, DMPED

OUC
MPD
DHS

Taxi Cab Commission, DC
Lottery, DDOT, DMPED

DOES

DPR
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1664

2080

2080

2080
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2

2

I
I
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I
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I
I
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J
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1230 Sumner Road, SE - Summer Hrs

3919 Benning Rd, NE
5001 Shepherd Pkwy, SW MPD

1310 Childress Street NE
1350 Penn. Ave, NW

2100 Martin Luther King Jr. Ave, SE

3851 Alabama Ave, SE

3851 Alabama Ave, SE

1350 Penn. Ave, NW
4058 Minnesota Ave, NE

1350 Penn. Ave, N'W

1310 Childress Street NE

2175 West Virginia Ave, NE
1350 Penn. Ave, N'W

1350 Penn. Ave, NW
300 Indiana Ave, N'W

4001 South Capitol St, SW

95 M St, SV/

4058 Minnesota Ave, NE
4058 Minnesota Ave, NE
4058 Minnesota Ave, NE
2235 Sharcton Place SE

DPR

OCTO - S.H.A.R.E.

MPD
DPR

JV/B-City Hall
DHS, Orca" DDOE

DHS

DHS

JWB-City Hall
DOES

JWB-City Hall

DPR

MPD
JWB-City Hall
JWB-City Hall

MPD
DHS - IMA

DMV
DOES

DOES

DOES

Taxi Cab Commission

Attachment J.l.l
CV/SS Contract No DCAM-00-NC-0000
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Hrs Per
Year

SectorSite LocationAgenc¡
Hrs Per
\\'eek

Sec

I ct3
SO

Sec l&3
U n-ir rnred

SPO

Sec

r&3
Arnled

SPO

Hrs
Per
Da)

#of
Davs

ATTACHMEI\T
.I.l . t

2210
22r0
22r0
2210

22t0
22t0
2470

2470

2470

2496

2600

2600

2600

2600

2600

2600

2600

2600

2600

2730

2730

2860

42.s0

42.s0

42.s0

42.50

42.s0

42.50

47.50

47.50

47.50

48.00

s0.00

s0.00

50.00

s0.00

s0.00

s0.00

50.00

50.00

50.00

52.50

52.50

55.00

I
I
I
I
I
I
1

1

1

1

1

1

I
I
I
I
I
I
I
I
I
1

8.5

8.5

8.5

8.5

8.5

8.5

9.5

9.5

9.5

24

I 0

I 0

I 0

t2.5
1 0

1 0

1 0

1 0

1 0

10.5

10.5

1l

5

5

5

5

5

5

5

5

5

2

5

5

5

4

5

5

5

5

5

5

5

5

1

1

1

1

a
J

1

a
-t

J

J

I
I
I
I
J

1

1

1

1

1

a
J

I
I

1400 I St, NW
300IndianaAve, NW
300IndianaAve, NW

441 4th Street, NW
4058 Minnesota Ave, NE

I100 4th st, sw
4525 Benning Road, SE

4525 Benning Road, SE

4525 Benning Road, SE

1431 Okie StreetNE

1205 Brentwood Rd, NE
1350 Penn. Ave, NV/
1350 Penn. Ave, NW

2100 Martin Luther King Jr. Ave, SE

300IndianaAve, NW
301 C Street, NW
301 C Street, NW
301 C Street, NV/
1100 4th st, sv/

2100 Martin Luther King Jr. Ave, SE

#2DC Village Ln, SW

1350 Penn. Ave, N'W

MPD
MPD
MPD

OJS

DOES

DCRA / OCFO

DMV
DMV
DMV
DPW

DMV
JWB-City Hall
JWB-City Hall

DHS, Orca, DDOE

CSOSA
DMV
DMV
DMV

DCRA / OCFO

DHS, Orca, DDOE
OSSE

JWB-City Hall

Attachment J.l.l
CWSS Contract No DCAM-00-NC-0000
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Hrs Per
YearSite LocationAgencl' Sector

Hrs Per
Week

Sec

l&3
SO

Sec l&3
Un-¿rmed

SPO

Sec

r&3
Armed

SPO

Hrs
Per
Da)

#of
Davs

ATTACHMENT
.I.1 .1

2860

2860

2860

2860

2860

2860
2912
3120

3120

3t20

3r20
3t20

3120

3r20
3120

3t20
3900

3120

8736

8736
8736

55.00

55.00

55.00

55.00

55.00

55.00
56.00
60.00

60.00

60.00

60.00

60.00

60.00

60.00

60.00

60.00

75.00

60.00

168.00

168.00

168.00

I
I
I
I
I
I
I
I

I

1

1

1

1

1

I
1

I
I
I
I
1

11

11

11

11

11

11

8

I2

1 2

I2

I2

I2

I 2

I 2

I 2

I 2

I 5

T2

24

24

24

5

5

5

5

5

5

7

5

5

5

5

5

5

5

5

5

5

5

7

7

7

1

1

1

1

1

1

I
1

a
J

I

I
I

J

I
I
I
I
1

1

1

1

301 C Street, N'W

441 4th Street, NW
441 4th Street, NW
441 4th Street, NW
441 4th Street, NW

609 H Street NE
2175 West Virginia Ave, NE

300 Indiana Ave, NW'

3720}l4artin Luther King Jr. Ave, SE

1101 4th St SW

500 K Street NE
1431 Okie StreetNE

1338 G Street SE

645 H Street, NE
645 H Street, NE

1899 9th Street, NE
l24l w sr. NE
1101 4th st sw

1350 Penn. Ave, N'W

1350 Penn. Ave, NW
300 Indiana Ave, NW

DMV
OJS

OJS

OJS

OJS

DHS
MPD
MPD

DOH-Rehab.-Substance,
DHS, Unity Health Care,

DOES

OCFO/ Tax & Revenue

DCOA
DPW

DDOT

DHS

DHS

OCT

DPW
OCFO/Tax & Revenue

JWB-City Hall
JWB-City Hall

MPD

Attachment J.l.l
CWSS Contract No DCAM-00-NC-0000
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Hrs Per
YearSite LocationAgenc¡ Sector

Hrs Per
Week

Sec

t&3
SO

Sec l&3
Un-armed

SPO

Sec

r&3
Armed

SPO

Hrs
Per
Da)'

#of
Davs

ATTACHMENT
J.1.1

8736

8736

8736

8736

8736

8736

388648

4420

17472

208

416

507

1326

2080

2080

168.00

168.00

168.00

168.00

168.00

168.00

85.00

336.00

4.00

8.00

9.75

25.50

40.00

40.00

2

2

I
I
I
I
I
I

1

1

1

1

1

1

24

24

24

24

24

24

8.5

24

4

I
9.7s

8.5

8

8

7

7

7

7

7

7

5

7

I
1

1

J

5

5

I
I
I
I
I
-t

I

1

1

1

1

I
1

1

fJnarmed SPOs
2210 Adams Place, NE (Rear)

1900 Mass. Ave, SE Bldg 14 CPEP

1900 Mass Ave, SE, Bldg 8
35 K St, NE

1900 Mass Ave, SE, Bldg 8
1900 Mass Ave, SE, Bldg I

35 K St, NE
35 K St, NE

2OO I St, SE

2OO I St, SE

#2DC Village Ln, SW

1345 New York Ave, NE
2ll5 5th st, NE

5001 Shepherd Pkwy, SW DPW

CAH/MPTD/OCTO
CAH/MPTD/OCTO

OSSE

OSSE

OSSE

DPW

7474.00TOTAL FOR ARMED SPOs

DHS
DBH

DOH STD CLINIC
DBH

DOH STD CLINIC
DOH STD CLINIC

DBH
DBH

MPD 300 Indiana Ave, NW 1 7 24 1 168.00 8736

Attachment J.l.l
CWSS Contract No DCAM-00-NC-0000
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Hrs Per
Year

SectorSite LocationAgencl'
Hrs Per
Week

Sec

l&3
SO

Sec t&3
Un-armed

SPO

Sec

l&3
Armed

SPO

Hrs
Per
Da)'

#of
Da¡-.s

ATTACHMENT
J.1.1

8736

8736

82927

2210

2340

2860

3120

3120

3120

3380

3770

4992

5824

42.50

45.00

55.00

60.00

60.00

60.00

65.00

72.50

96.00

r12.00

168.00

168.00

1594.75

I
I
I
I
1

I
1

I

I

I

I

I

8.5

9

II
12

12

t2
l3

14.5

24

61

24

24

5

5

5

5

5

5

5

5

4

7

7

7

I
J

I
I
I
I
I

J

J

a
J

1

J

2210 Adarts Place, NE (Rear)

2101 Martin Luther King Jr. Ave, SE

64 New York Ave, NE
64 New York Ave, NE
64 New York Ave, NE
64 New York Ave, NE

450 H St, NV/

3720}idartin Luther King Jr. Ave, SE

I100 Alabama Ave, SE - St.

Elizabeth's Campus

1100 Alabama Ave, SE - St.
Elizabeth's Campus

2OO I St, SE

1100 Alabama Ave, SE - St.
Elizabeth's Campus

TOTAL FOR UNARMEI)
SPOs

DHS

DYRS

DBH / DHS

DBH
DBH
DBH

DYRS

DOH-Rehab.-Substance, DHS,
Unþ Health Care, DOES

DBH

DBH

CFSA

DBH

DBH 35 K St, NE I 5 8.5 I 42.s0 2210

Attachment J.l.l
CWSS Contract No DCAM-00-NC-0000
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Hrs Per
Year

Hrs
Per
Da)'

SectorSite LocationAgencl' Hrs Per
Week

Sec
r&3
SO

Sec l&3
Un-armed

SPO

Sec
r&3

Armed
SPO

#of
Davs

ATTACHiVIENT
.I.1. t

3t2
364

4t6
4t6

520

728

780

1040

1456

1456

1456

1508

1560

1560

t7t6
1716

2080

2080

2080

6.00

7.00

8.00

8.00

10.00

14.00

15.00

20.00

28.00

28.00

28.00

29.00

30.00

30.00

33.00

33.00

40.00

40.00

40.00

1

1

1

1

1

1

I
I
2

2

I
I
I
I
I
I
I
I
1

6

7

I
2

10

T4

3

4

t4
T4

I4
14.5

6

6

1 I
1 I
8

8

8

1

1

1

4

1

I
5

5

I
1

2

2

5

5

J

J

5

5

5

1

1

1

1

J

J

1

1

J

J
a
J

J

1

I
J
a
J

I
I
1

SECURITY
OFFICERS

645 H Street, NE
95 M St, SW

95 M St, SW

645 H Street, NE

2100 Martin Luther King Jr. Ave, SE

3851 Alabama Ave, SE

899 N. Capitol Street NE
609 H Street NE

2100 Martin Luther King Jr. Ave, SE

4001 South Capitol St, SW

821 Howard Rd, SE

821 Howard Rd, SE

441 4th Street, NW
441 4th Street, NW
821 Howard Rd, SE

821 Howard Rd, SE

441 4th Street, NW
441 4th Street, NW
44I 4th Street, NW

DHS

DMV
DMV

DHS

DHS, Orca, DDOE
DHS

DOH
DHS

DHS, Orca, DDOE
DHS - IMA

DBH
DBH
OJS

OJS

DBH
DBH
OJS

OJS

OJS

Attachment J.l.l
CWSS Contract No DCAM-00-NC-0000
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Hrs Per
Year

Hrs
Per
Da)'

SectorSitc LocationAgency Hrs Per
Week

Sec
r&3
SO

Sec l&3
Un-armed

SPO

Sec

l&3
Armed

SPO

#of
Davs

ATTACH1VIENT
.I.1 . 1

2080

2080

2080

2080

2080

2080

2210

2210

2210

2288

2288
2288
2340

2340

2496

2496

2600

2600

2600

2600

2600

40.00

40.00

40.00

40.00

40.00

40.00

42.50

42.50

42.50

44.00

44.00

44.00

45.00

45.00

48.00

48.00

50.00

50.00

50.00

s0.00

50.00

I
I

I

1

1

I

1

1

1

1

1

1

1

1

I
I
I
1

I
I
I

8

I
I
8

8

8

8.5

8.5

8.5

I I
I I
I 1

9

9

24

24

1 0

10

10

I 0

I 0

5

5

5

5

5

7

5

5

5

4

4

4

5

5

2

2

5

5

5

5

5

I
I

J

I

I

J

I

J

1

J

J

1

1

3

1

a
J

I
I
a
J

J

I

441 4th Street, N'W

95 M St, SW

1100 Alabama Ave, SE - St.

Elizabeth's Campus

1101 4th st sw
899 N. Capitol StreetNE

2700Martin Luther King Jr Ave SE

450 H St, NS/

1800 Martin Luther King Jr Ave SE

1900 Mass. Ave, SE Bldg l5
3851 AlabamaAve, SE

4001 South Capitol St, SW
609 H Street NE

23008 Capitol St, NE
2390 S. Capitol Street, SE

1 833 West Virginia Ave, NE
3200 Benning Rd, NE
1725 15 th. Street NE

35 K St, NE
4058 Minnesota Ave, NE
4058 Minnesota Ave, NE

645 H Street, NE

OJS

DMV

DBH

OCFO/Tax & Revenue

DOH

St. Elizabeth's - Pavilion DMPED

DYRS

DHCD

DOH Chest and X-Ray
DHS

DHS - IMA
DHS

RFK Stadium

DMV
DPW
DPW
DPV/
DBH
DOES

DOES

DHS

Attachment J.l.l
CV/SS Contract No DCAM-00-NC-0000
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Hrs Per
YearSectorSite LocationAgcncl'

Hrs Per
\,Veek

Sec
l&3
SO

Sec l&3
Un-armed

SPO

Sec
r&3

Armed
SPO

Hrs
Per
Da)'

#of
Da¡-s

ATTACHMENT
J.1.1

2704

2704

2860

2860

2912

3120

3120

3120

3120

3380

3640

3640

3640

4160

4160

4160

4160

4160

5720

5720

s824

s2.00

52.00

55.00

55.00

s6.00

60.00

60.00

60.00

60.00

65.00

70.00

70.00

70.00

80.00

80.00

80.00

80.00

80.00

110.00

110.00

112.00

1

1

1

1

I
I
1

I
I
I
I
I
I
I
2

1

1

1

2

2

I

I J

I J

11

11

8

12

t2
12

I2
I J

10

t4
t4
I 6

I 0

I 6

I 6

I 6

I I
11

1 6

4

4

5

5

7

5

5

5

5

5

7

5

5

5

4

5

5

5

5

5

7

J

J

1

I
1

1

1

1

1

J

I
I
I
I
J

I
J

J

1

1

J

2100 Martin Luther King Jr Ave SE

4001 South Capitol St, SW

64 New York Ave, NE
899 N. Capitol Street NE

1000 Mt. Olivet Rd., NE
64 New York Ave, NE

1100 4th st, sw
1720lst Street, NE

899 N. Capitol Street NE
3851 Alabama Ave, SE

2OO I St, SE

95 M St, SV/

645 H Street, NE
1833 West Virginia Ave, NE

2100 Martin Luther King Jr. Ave, SE

2175 West Virginia Ave, NE
3200 Benning Rd, NE

2700lll4artin Luther King Jr. Ave, SE

2OO I St, SE

645 H Street, NE
1100 Alabama Ave, SE - St.

Elizabeth's Campus

DHS, Orca, DDOE

DHS - IMA
DBH / DHS

DOH
DYRS

DBH / DHS

DCRA / OCFO

OSSE

DOH
DHS

CAH/MPTD/OCTO
DMV
DHS

DPW

DHS, Orca, DDOE

MPD
DPW

St. Elizabeth's - Pavilion DMPED

CFSA

DHS

DBH

Attachment J.l.1
CWSS Contract No DCAM-00-NC-0000
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Hrs Per
Year

Hrs
Per
Dav

SectorSitc LocationAgencl'
Hrs Per
Week

Sec

r&3
SO

Sec l&3
Un-ar¡ned

SPO

Sec

t&3
Arnred

SPO

#of
Davs

ATTACHMENT
J.1.1

5824

5824

5824

6240

6240

6240

6240

6ss2

8320

8736

8736

8736

8736

8736

8736

8736

8736

112.00

112.00

112.00

120.00

120.00

120.00

120.00

126.00

160.00

168.00

168.00

168.00

r68.00

168.00

168.00

168.00

168.00

I

I
1

2

I

2

2

1

2

I
I
I
1

I

I

I

1

I 6

t6
t6
12

24

12

t2

1 I

I6

24

24

24

24

24

24

24

24

7

7

7

5

7

5

5

7

7

7

7

7

7

7

7

7

7

a
J

I
I
1

1

I
I

J

IJ

I
I
I
1

J

J

J

J

1100 AlabamaAve, SE - St.

Elizabeth's Campus

1900 Mass. Ave, SE Bldg 14 CPEP

8400 River Rd

2OO I St, SE

2OO I St, SE

429 0 St, NW
1100 4th st, sw

1100 Alabama Ave, SE - St.

Elizabeth's Campus

2700Martin Luther King Jr. Ave, SE

I4O3 V/ St, NE
2200 Adarns Pl, NE

2OO I St, SE

441 4th Street, N'W
1100 Alabama Ave, SE - St.

Elizabeth's Campus

1100 Alabama Ave, SE - St.

Elizabeth's Campus

1100 Alabama Ave, SE - St.
Elizabeth's Campus

2860 S. Capitol Street SE

DBH

DBH
DYRS

CAH/MPTD/OCTO

CAH/MPTD/OCTO

CFSA/DC Childrens Advoc. Ctr

DCRA / OCFO

DBH

St. Elizabeth's - Pavilion DMPED

DPW
OSSE

CFSA

OJS

DBH

DBH

DBH

DDOT

Attachment J.l.l
CWSS Contract No DCAM-00-NC-0000
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Hrs Per
Year

Hrs
Per
Dav

SectorSite LocationAgenc¡' Hrs Per
Week

Sec
l&3
SO

Sec l&3
Lin-a rnred

SPO

Sec

r&3
.{rmed

SPO

#of
Davs

ATTACHMENT
J.1.1

8736

8736

8736

8736

8736

8736

I 1648

8736

r04

3s0870

82244s

168.00

168.00

168.00

168.00

168.00

168.00

224.00

168.00

2.00

6747.s0

I

I

1

1

1

I
2

1

1

24

24

24

24

24

24

T6

24

2

7

7

7

7

7

7

7

7

1

J

J

1

1

1

I
1

a
J

1

2700j|¡4arttn Luther King Jr. Ave, SE

2700I|;4:artin Luther King Jr. Ave, SE

1000 Mt. Olivet Rd., NE
8400 River Rd

8400 River Rd

8400 River Rd

1000 Mt. Olivet Rd., NE
5001 Shepherd Pkwy, SV/ DPW

645 H Street, NE

TOTAL FOR SOs

Grand Total

St. Elizabeth's - Pavilion
DMPED

St. Elizabeth's - Pavilion
DMPED
DYRS

DYRS

DYRS

DYRS

DYRS
DPW

DHS

Attachment J.l . I
CWSS Contract No DCAM-00-NC-0000
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REQUEST FORPROPOSAL

DCAM-17-NC-OOO7

SECURITY GTJARD SERVICES

SECTORS I AND 3

J.2

Living V/age Determination
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VID 15-4281 (Rev.-3) was first posted on www.wdof .gov on 04/L9/201'6
************************************************************************************
REGTSTER OF WAGE DETERM]NAT]ONS UNDER

THE SERV]CE CONTRACT ACT
By direction of the Secretary of Labor

U.S. DEPARTMENT OF LABOR
EMPLOYMENT STANDARDS ADM]N]STRATTON

WAGB AND HOUR DIV]S]ON
VüASHINGTON D.C. 2O2IO

Daniel- W. Simms
Director

Divlsion of
Wage Determinations

V']age Determinatlon No. :

Revision No.:
Date Of Revision:

201,5- 428r
3
04/08/2016

Note: Under Executive Order (EO) 13658, an hourly minimum wage of $10.15 for
cafendar year 2016 applies to all- contracts subject to the Service Contract
Act for which the solicitation was issued on or after January 1, 201'5. If this
contract is covered by the EO, the contractor must pay al-l- workers in any
classification listed on this wage determination at feast $10.15 per hour (or
the applicabÌe wage rate listed on this wage determination, if it is hlgher)
for al-l hours spent performlng on the contract in cafendar year 20L6. The EO

minimum wage rate wifl be adjusted annually. Additional- information on
contractor requirements and worker protections under the EO is avail-able at
www. dof , gov /wlnd/ govcontracts .

States: District of Col-umbia, MaryJ-and, Virginia

Area: District of Co]umbia Statewide
Maryland Counties of Calvert, Charles, Prince George's
Virginia Counties of Afexandria, Artington, Fairfax, Falls Church, Fauquier,
Loudoun, Prince Vlill-iam, Stafford

**Fringe Benefits Required Fol-low the Occupationaf Listing**
OCCUPATTON CODE - TTTLE FOOTNOTE

01000 - Admlnistrative Support And Clerical Occupations
01011 - Accounting Clerk I
0101,2 - Accounting Clerk II
0101-3 - Accounting Clerk ÌII
01020 - Administrative Assistant
0l-035 - Court Reporter
0l-04l- - Customer Service Representative I
0I042 - CusLomer Service Representative TI
01043 - Customer Service Representative TII
01051 - Data Entry Operator I
01052 - Data Entry Operator ïI
01060 - Dispatcher, Motor Vehicle
01070 - Document Preparation Clerk
01090 - Duplicating Machine Operator
01111 - General Cl-erk T

011,12 - General Cl-erk II
0111-3 - General- Clerk III
011-20 - Housing Referral Assistant
01141 - Messenger Courier
0l-l-91 - Order Clerk f
01,1,92 - Order Clerk II
01261 - Personnef Assistant (Employment) I
01262 - Personnel- Assistant (Employment) II
01263 - PersonneÌ Assistant (Employment) III
01210 - Production Control- CÌerk
07290 - Rental- Clerk
01300 - Scheduler, Maintenance

RATE

16.59
18 . 6t-
22.30
31.41
2r.84
14 .40
16.18
L't .66
14.1L
16.05
L8 .42
r4.'t0
L4.70
14.88
1"6.24
r8 .14
25 .29
14.98
L5.L2
16.50
18.15
20.32
22 .65
24.23
16.55
18.07

http ://www.wdol. gov/wdol/scafiles I stdl I 5 -4281 .txt?v:3 tU712016
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01311
0L3L2
01313
01320
014 10
01"420
014 60
0l- 5 31
0L532
01533
01 611
01"612
01613

05000 -
05005
05010
05040
05070
0 5110
05130
05160
05190
05220
05250
05280
05310
0534 0

05370
05400

07000 -
07010
0704L
01042
07070
07130
01 2I0
01 260

09000 -
09010
09040
09080
09090
0 9110
09130

11000 -
11030
11060
11090
1"L1"22

1115 0

lI2IO
1,1.240
1L260
rt21 0

11330
11360

12000 -
1"20L0
120Lr
120L2
L2015

18.07
20.1,8
1q aa

16.98
31.41
20.03
L4 .43
L3.46
1A A6

15.53
1s.63
1,1 .67
19.95

21 .70
23.5r
22.1"5
22.15
19.04
24 .18
22.L5
24.'78
18 .49
2L .63
22.L5
23 .51"
22.L5
1"4 . 44
24.78

- Secretary T

- Secretary II
- Secretary III
- Service Order Dispatcher
- Supply Technician
- Survey Worker
- Switchboard Operator,/Receptionist
- Travel Clerk I
- Travef C]erk TI
- Travel Cl-erk lII
- Vlord Processor I
- Vlord Processor f f
- Vlord Processor IfI
Automotive Service Occupations
- Automobile Body Repairer, Fiberglass
- Automotive Electrician
- Automotive Gfass Instafler
- Automotive Worker
- Mobile Equipment Servicer
- Motor Equipment Metal Mechanic
- Motor Equipment Metal Worker
- Motor Vehicl-e Mechanic
- Motor Vehicfe Mechanic Helper
- Motor Vehicl-e Upholstery Vlorker
- Motor Vehicle Wrecker
- Painter, Automotive
- Radiator Repair Specialist
- Tire Repairer
- Transmission Repair Specialíst
Food Preparation And Service Occupations
- Baker
- Cook I
- Cook II
- Dishwasher
- Food Service Worker
- Meat Cutter
- Waiter,/Waitress
Furniture Maintenance And Repair Occupations
- Efectrostatic Spray Painter
- Furniture Handfer
- Furniture Refinisher
- Furniture Refinisher Helper
- Furniture Repairer, Minor
- Upholsterer
General Servj-ces And Support Occupations
- Cl-eaner, Vehicles
- Elevator Operator
- Gardener
- Housekeeping Aide
- Janitor
- Laborer, Grounds Maintenance
- Maid or Houseman
- Pruner
- Tractor Operator
- Traif Mai-ntenance Worker
- Window Cl-eaner
Heafth Occupations
- Ambul-ance Driver
- Breath A]cohof Technician
- Certified Occupational- Therapist Assistant
- Certified Physical Therapist Assistant

1"4.14
13.81
16.06
10.11
10.66
19.L9

9 .10

19.86
L4.06
20.23
15 .52
71.94
19.86

10.54
1t-.59
L1.52
1,2.23
1"2.23
l_3.07
11.40
11.58
76.04
13.07
13.80

2). .63
2L.35
25 .42
23 .51
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12020 - DentaÌ Assistant
12025 - Dentaf Hygienist
12030 - EKG Technician
12035 - Efectroneurodiagnostic Technologist
12040 - Emergency Medical Technician
7201I - Licensed Practical Nurse I
1,2072 - Li-censed Practical Nurse f f
120'13 - Licensed Practical Nurse TII
1,21,00 - Medical Assistant
I2I30 - MedicaÌ Laboratory Technician
1,21,60 - MedicaÌ Record Cferk
1,2190 - Medicaf Record Technician
1"2195 - Medical Transcriptionist
I22I0 - Nucfear Medicine Technologist
12221, - Nursing Assistant I
12222 - Nursing Assistant II
12223 - Nursing Assistant III
12224 - Nursing Assistant IV
12235 - Optical Dispenser
12236 - Optical Technician
12250 - Pharmacy Technician
12280 - Phlebotomist
12305 - Radiologic Technologlst
I23I1, - Registered Nurse T

I23I2 - Registered Nurse TI
I23I3 - Registered Nurse II, Specialist
I23I4 - Regístered Nurse IIf
1-231-5 - Registered Nurse fII, Anesthetist
1231,6 - Registered Nurse IV
72311 - Scheduler (Drug and Alcohol Testing)
1,2320 - Substance Abuse Treatment Counsel-or

13000 - Information And Arts Occupations
13011 - Exhibits Specialist I
I30I2 - Exhiblts Specialist II
13013 - Exhibits Specialist TTI
13041 - IÌlustrator I
13042 - Illustrator If
13043 - Il-lustrator III
13041 - Librarian
13050 - Library Aide/Clerk
13054 - Library fnformation Technology Systems
Administrator
13058 - Library Technician
13061 - Media Specialist I
13062 - Media Speclalist II
13063 - Media Speclallst III
13071 - Photographer I
13072 - Photographer TI
l-3073 - Photographer III
L3074 - Photographer IV
13075 - Photographer V
13090 - Technical Order Library Clerk
13110 - Video Tel-econference Technician

14000 - Information Technology Occupations
1"404L - Computer Operator I
1"4042 - Computer Operator II
I4043 - Computer Operator TTI
14044 - Computer Operator IV
14045 - Computer Operator V
L4011" - Computer Programmer I
14012 - Computer Programmer II

L1.98
44 .15
30 .44
30 .44
2r.63
19.07
2r.35
24.13
16.36
18.08
18.80
2L.04
20.12
37.60
II.14
13.19
14 .40
L6.L6
20.11
17.38
L8.L2
17.18
32.3r
21.64
33 .44
33 .44
40.13
40.13
48.10
23 .90
21 .04

2t.37
26.46
32.31
20 .48
25.38
31.03
36.09
I4.86
32 .58

20.09
20 .60
23 .05
25.10
16.65
18.90
23 .67
28 .65
33.76
L8 .67
21.25

r8 .92
2L.I8
23 .60
26.22
29 .05
26.36(see 1

(see l-
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14073
1401 4

14 101
I4702
14103
14150
1"4L60
r47'7 0

15000 -
15 010
15020
15030
15050
15060
1507 0

15080
15085

. 15086
15088
15090
15095
15110
L5L20

l- 6000 -
16 010
16030
16040
16070
16090
16110
1613 0

16160
16190
L6220
1"6250

19000 -
19 010
19040

21000 -
21020
2L030
2I040
21050
2L01 L

2L080
2r1"1"0
21130
2L140
2]_L50
2r270
21410

23000 -
2 3010
230L9
2302r
23022
23023
23040
23050
23060
2301 0

- Computer Programmer III (see 1

- Computer Programmer lV (see 1

- Computer Systems Analyst I (see 1

- Computer Systems Analyst II (see 1

- Computer Systems Analyst IIf (see 1

- Peripheral Equipment Operator
- PersonaÌ Computer Support Technician
- System Support Specialist
fnstructionaf Occupations
- Aircrew Training Devices fnstructor (Non-Rated)
- Aircrew Training Devices fnstructor (Rated)
- Air Crew Training Devices fnstructor (Pilot)
- Computer Based Training Specialist / Instructor
- EducationaÌ Technologist
- FÌight Instructor (Pilot)
- Graphic Artist
- Maintenance Test Pilot, Fixed, Jet/Prop
- Maintenance Test Pilot, Rotary Wing
- Non-Maintenance Test/Co-Pilot
- Technical- fnstructor
- Technical fnstructor/Course Developer
- Test Proctor
- Tutor
Laundry, Dry-Cleaning, Pressing And Refated Occupations
- Assembl-er
- Counter Attendant
- Dry Cl-eaner
- Finisher, Flatwork, Machine
- Presser, Hand
- Presser, Machine, Drycleaning
- Presser, Machine, Shirts
- Presser. Machine, Vlearing Apparel, Laundry
- Sewing Machine OperaLor
- Tailor
- Washer, Machine
Machine Tool Operation And Repair Occupations
- Machine-Tool Operator (Tool- Room)
- Tool- And Die Maker
Materiafs Handling And Packing Occupations
- Forkfift Operator
- Material- Coordinator
- Material Expediter
- Materj-al- Handling Laborer
- Order Fil-l-er
- Production Line Vforker (Food Processing)
- Shi-pping Packer
- Shipping/Receiving Clerk
- Store Worker I
- Stock Clerk
- Toofs And Parts Attendant
- Warehouse Specialist
Mechanics And Maintenance And Repair Occupations
- Aerospace Structuraf Wefder
- Aircraft Logs and Records Technician
- Aircraft Mechanic I
- Aircraft Mechanic II
- Aircraft Mechanic III
- Aircraft Mechanic Helper
- Aircraft, Painter
- Aircraft Servicer
- Aircraft Survival Flight Equipment Technician

18 .92
26.22
36.86

36 .41
44 .06
52.8\
36 .41
35.31
52.8r
29 .48
48 .12
48 .12
48.12
a1 qa

33.14
22.22
22.22

10.37
10.37
1) 22

10.37
10.37
10.37
10.37
10.37
r4.28
15.13
11.37

23.25
25.12

t8 .02
24.23
24.23
13. 83
15.09
1"8 .02
L6 .20
76.20
1"1" .96
1'7.2L
r8 .02
L8.02

29 .93
2L.14
28 .4r
29 .93
31. 38
19.29
21 .20
21".7 4
21 .20
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23080 - Aircraft Worker
2309I - Aircrew Life Support Equipment (ALSE) Mechanlc
I
23092 - Aircrew Life Support Equipment (ALSE) Mechanic
T]
23110 - Appliance Mechanj-c
23120 - Bicycle Repairer
23125 - Cable Splicer
23130 - Carpenter, Maintenance
23140 - Carpet Layer
231,60 - El-ectrician, Maintenance
23I8I - EÌectronics Technician Maintenance T

23182 - El-ectronics Technician Maintenance ff
23183 - EÌectronics Techni-cian Maintenance ITI
23260 - Fabric Vlorker
23290 - Fire Afarm System Mechanic
2331,0 - Fire Extinguisher Repairer
2331-I - Fuef Distribution System Mechanic
23312 - Fuef Dlstribution System Operator
23310 - Generaf Maintenance Worker
23380 - Ground Support Equipment Mechanic
2338I - Ground Support Equipment Servicer
23382 - Ground Support Equipment Worker
23391 - Gunsmith I
23392 - Gunsmith II
23393 - Gunsmith III
2341-0 - Heating, Ventilation And Air-Conditioning
Mechanic
2341-l. - Heating, Ventilation And Air Contditioning
Mechanic (Research Facility)
23430 - Heavy Equipment Mechanic
23440 - Heavy Equipment Operator
23460 - fnstrument Mechanic
23465 - Laboratory/SheJ-ter Mechanic
23410 - Laborer
23510 - Locksmith
23530 - Machinery Maintenance Mechanic
23550 - Machinist, Maintenance
23580 - Malntenance Trades Helper
23591" - Metrofogy Technician I
23592 - Metrofogy Technician II
23593 - Metrofogy Techniclan IIf
23640 - Millwright
23'770 - Office Appliance Repai-rer
23760 - Painter, Maintenance
23190 - Pipefitter, Maintenance
23810 - Plumber, Maintenance
23820 - Pneudraulic Systems Mechanic
23850 - Rigger
23870 - Scale Mechanic
23890 - Sheet-Metal Vlorker, Maintenance
23910 - Smafl- Engine Mechanic
2393I - Tel-ecommunications Mechanic I
23932 - Telecommunlcations Mechanic ïI
23950 - Telephone Lineman
23960 - Welder, Combination, Maintenance
23965-!{eflDrill-er
23910 - Vfoodcraft Worker
23980 - Woodworker

24000 - Personal- Needs Occupations
24550 - Case Manager

Page5of1l

23.11"
23.r\

28 .4L

21.69

2L .15
14 .43
28 .62
2r .66
20 .49
21.98
21.43
29.r2
30.68
27.04
22 .9L
19.38
25 .09
2r.32
2L.43
28 .41"
2r.7 4
a) 11.J. !L

19.38
22.54
25.20
26.28

24.L6
22 .9r
24.85
23 .93
1"4.98
23.2r
25 .43
24 .69
r8.21
24.85
26 .1"8
21 .46
28.19
22 .96
2r .15
25.89
24.52
25.20
ôtr a^

22.54
,t a1

20 .49
29 .95
3l-.55
30.15
22 .9r
22 .9r
ôtr a^

19.38

1"1 .64
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24570 - Child Care Attendant
24580 - Child Care Center Cl-erk
24610 - Chore Aide
24620 - Family Readiness And Support Services
Coordinator
24630 - Homemaker

25000 - Pfant And System Operations Occupations
25010 - Boifer Tender
25040 - Sewage Plant Operator
25010 - Stationary Engineer
25190 - Ventifation Equipment Tender
252L0 - Vrlater Treatment Plant Operator

27000 - Protective Service Occupations
21004 - Afarm Monitor
2'700'7 - Baggage Inspector
2'7008 - Corrections Officer
2'70I0 - Court Security Officer
2'7030 - Detection Dog Handfer
2'1040 - Detention Officer
21010 - Firefighter
21101 - Guard f
21L02 - Guard TT
21131, - Police Offlcer I
21132 - Police Officer II

28000 - Recreation Occupations
28041 - Carnival Equipment Operator
28042 - Carnival Equipment Repairer
28043 - Carniva] Worker
28210 - Gate Attendant/Gate Tender
28310 - Lifeguard
28350 - Park Attendant (Aide)
28510 - Recreation Aide/Heal-th FaciÌity Attendant
28515 - Recreation Specialist
28630 - Sports Official
28690 - Swimming Pool Operator

29000 - Stevedoring/Longshoremen Occupational Services
29010 - Bfocker And Bracer
29020 - Hatch Tender
29030 - Line Handler
2904I - Stevedore I
29042 - Stevedore TI

30000 - Technical Occupations
3001-0 - Air Traffic Control- Specialist, Center (HFO)

30011 - Air Traffic Control Specialist, Station (HFO)

30012 - Air Traffic Controf Specialist, Terminal- (HFO)

3002I - Archeofogical Technician T

30022 - Archeological Technician II
30023 - Archeological Technlcian III
30030 - Cartographic Technician
30040 - Civif Engineering Technician
30051 - Cryogenic Technician I
30052 - Cryogenic Technician II
30061 - Drafter/CAD Operator I
30062 - Drafter/CAD Operator TI
30063 - Drafter/CaD Operator III
30064 - Drafter/Ceo Operator IV
30081 - Engineering Technician I
30082 - Engineering Technician fI
30083 - Engineering Technician III
30084 - Engineering Technician IV
30085 - Engineeríng Technician V

L2 .19
r7 .71
10.86
7'7 - 64

18.43

30.03
22 .92
30.03
2r.44
22 .92

25 .44
25 .44
25 .44
23 .44
26.66

2r .9L
13.98
25.08
26.3'7
20 .51
25.08
26 .52
13.98
a^ tr?

28.L9
3r.32

l_3.59
1"4 .63

9.24
14.31
11.59
16 .02
11.68
L9.84
12.15
L8.21"

(see 2)
(see 2)
(see 2)

39 .92
2'7 .38
30.16
20.r9
22 .60
21.98
21.98
26.4r
24 .48
21.04
20.1"9
22 .60
25.1"9
31.00
22 .92
25.12
28.79
35.64
43.61
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30086 - Engineering Technician VI
30090 - Environmentaf Technician
30095 - Evidence Control Specialist
3021"0 - Laboratory Technician
30221, - Latent Fingerprint Technician I
30222 - Latent Fingerprint Technician II
30240 - Mathematical Technician
30361 - ParaÌegal/Leqal Assistant f
30362 - ParalegaI/Legal Assistant II
30363 - ParaÌegal/Legal Assistant III
30364 - ParalegaI/Legal Assistant IV
30375 - Petrofeum Supply Specialist
30390 - Photo-Optics Technician
30395 - Radiation Control- Technician
30461 - Technical Writer I
30462 - Technical Writer II
30463 - Technical Writer III
30491 - Unexploded Ordnance (UXO) Technician T

30492 - Unexploded Ordnance (UXO) Technician II
30493 - Unexploded Ordnance (UXO) Technician ITI
30494 - Unexploded (UXO) Safety Escort
30495 - Unexploded (UXO) Sweep Personnef
30501 - Weather Forecaster I
30502 - Weather Forecaster ff
30620 - Weather Observer, Cornbined Upper Air Or (see 2)
Surface Programs
30621- - Weather Observer, Senior (see 2)

31000 - Transportatíon/Mobil-e Equipment Operation Occupations
31010 - Airplane Pilot
31020 - Bus Aide
31030 - Bus Driver
31043 - Driver Courier
31260 - Parking and Lot Attendant
37290 - Shuttle Bus Driver
31310 - Taxi Driver
31361 - Truckdriver, Llght
31,362 - Truckdriver, Medium
31363 - Truckdriver, Heavy
31364 - Truckdriver. Tractor-Traifer

99000 - Misceflaneous Occupations
99020 - Cabin Safety Specialist
99030 - Cashier
99050 - Desk Cferk
99095 - Embal-mer
99130 - Fliqht Foflower
99251, - Laboratory Animaf Caretaker I
99252 - Laboratory Animal- Caretaker ff
99260 - Marketing Analyst
99310 - Mortician
9941,0 - Pest Control-ler
99510 - Photofinishing Vlorker
99110 - Recycling Laborer
991II - Recycling Specialist
99730 - Refuse Colfector
99810 - Safes Clerk
99820 - Schoof Crossing Guard
99830 - Survey Party Chief
99831 - Surveying Aide
99832 - Surveying Technician
99840 - Vending Machine Attendant
9984L - Vending Machine Repairer

52.76
27 .41"
22.L0
23.38
31.51
34.81
28.94
2r.36
26 .41
32.36
39.16
21 .04
27.98
21 .04
24.12
29 .52
35.12
25.24
30.53
36.60
25.24
25.24
24 .48
29.17
25.L9

27.98

30.53
r4.32
20.85
15.38
10.07
16. 83
13.98
16.83
1"8.28
19.96
19.96

14.89
10.03
L2 .08
25 .36
25.24
L2.43
13.59
33.51
34.10
1.1 .69
L3.20
19.20
23.54
17.01
1,2 .09
1"4.11
23.L4
14.38
21" .99
15.48
L9 .61
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99842 Vending Machine Repairer Helper
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15.48

ALL OCCUPAT]ONS L]STED ABOVE RECE]VE THE FOLLOW]NG BENEFÏTS:

HEALTH & WELFARE: $4.21 per hour or $l-70.80 per week or $740.13 per month

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or
successor, 3 weeks after 5 years, and 4 weeks after 15 years. Length of service
incfudes the whol-e span of continuous service with the present contractor or
successor, wherever employed, and with the predecessor contractors in the
performance of similar work at the same Federal faciÌity. (Reg. 29 CFR 4.L13)

HOLIDAYS: A minimum of ten paid holidays per year: New Year's Day, Martin Luther
King Jr.'s Birthday, Washlngton's Birthday, Memorial Day, Independence Day'
Labor Day, Columbus Day, Veterans' Duy, Thanksgiving Day, and Christmas Day. (A

contractor may substitute for any of the named holidays another day off with pay in
accordance with a plan communicated to the employees invol-ved.) (See 29 CFR 4.714)

THE OCCUPATTONS I/üHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECE]VE THE FOLLOh]ING:

1) COMPUTER EMPLOYEES: Under the SCA at section 8(b), this waqe determination does
not apply to any employee who individually qualifies as a bona fide executive,
administrative, or professional- employee as defined in 29 C.F.R. Part 541. Because
most Computer System Analysts and Computer Programmers who are compensated at a rate
not fess than $27.63 (or on a salary or fee basis at a rate noL less than $455 per
week) an hour woufd likely qualify as exempt computer professionals, (29 C.F.R. 541.
400) wage rates may not be fisted on this wage determination for all occupations
within those job families. In addition, because this wage determination may not
list a wage rate for some or all- occupations within those job families if the survey
data indicates that the prevailing wage rate for the occupation equals or exceeds
ç27.63 per hour conformances may be necessary for certain nonexempt employees. For
example, if an individual employee is nonexempt but nevertheless performs duties
within the scope of one of the Computer Systems Analyst or Computer Programner
occupations for which this wage determination does not specify an SCA wage rate,
then the wage rate for that employee must be conformed in accordance with the
conformance procedures descríbed in the conformance note incl-uded on this wage
determination.

Additionally, because job tittes vary widely and change quickly in the computer
industry, job titles are not determj-native of the application of the computer
professional exemption. Therefore, the exemption applies only to computer employees
who satisfy the compensation requirements and whose primary duty consists of:

(1) The application of systems anal-ysis techniques and procedures, including
consulting with users, to determine hardware, software or system functional
specifications;

(2) The design, development, documentation, analysis, creation, testing or
modification of computer systems or programs, including prototypes, based on and
rel-ated to user or system design speciflcations;

(3) The design, documentation, testing, creation or modification of computer
programs related to machine operating systemsi or

(4) A combination of the aforementioned duties, the performance of which
requires the same f evel- of skif ls . (29 C. F. R. 541-.400) .

2) ATR TRAFFIC CONTROLLERS AND WEATHER OBSERVERS - NIGHT PAY & SUNDAY PAY: If yOu

http ://www.wdol. gov/wdol/scafiles/ stdl I 5 -428l.txt?v:3 tU7l20t6



Page9ofll

work at night as part of a regufar tour of duty, you will earn a night differentiaf
and receive an additional 10? of basic pay for any hours worked between 6pm and 6am.
If you are a fufl--time employed (40 hours a week) and Sunday is part of your

regularly schedul-ed workweek, you are paid at your rate of basic pay plus a Sunday
premium of 25qõ of your basic rate for each hour of Sunday work which is not overtime
(i.e. occasi-onal- work on Sunday outside the normal tour of duty is considered
overti-me work) .

** HAZARDOUS PAY DIFFERENTIAL **

An I percent differentiaf is applicabfe to empJ-oyees empÌoyed in a position that
represents a high degree of hazard when working with or in cfose proximity to
ordnance, explosives, and incendiary materials. This incfudes work such as
screening, blending, dying, mixing, and pressing of sensitive ordnance, explosives,
and pyrotechnic compositlons such as lead azide, black powder and photofl-ash powder.
All dry-house actj-vities involving propellants or explosives. Demifitarization,

modification, renovation, demolition, and maintenance operations on sensitive
ordnance. explosives and incendÍary materials. All operations involving re-grading
and cfeaning of artillery ranges.

A 4 percent differential is applicabl-e to employees employed in a position that
represents a low degree of hazard when working with, or in cfose proximity to
ordnance, (or employees possibly adjacent to) explosives and incendiary materials
which invofves potential injury such as l-aceration of hands, face, or arms of the
employee engaged in the operation, irritation of the skin, minor burns and the like;
minimal damage to immediate or adjacent work area or equipment being used. All
operatì-ons involving, unloading, storage, and hauling of ordnance, explosive, and
incendiary ordnance material- other than smal-l- arms ammunition. These differentíal-s
are onÌy applicable to work that has been specifically designated by the agency for
ordnance, explosives, and incendiary material differentlal pay.

** UNTFORM ALLOI/íANCE **

If employees are required to wear uniforms in the performance of this contract
(either by the terms of the Government contract, by the employer, by the state or
J-ocal law, etc. ), the cost of furnishing such uníforms and maintaining (by
l-aundering or dry cleaning) such uniforms is an expense that may not be borne by an
employee where such cost reduces the hourl-y rate befow that required by the wage
determination. The Department of Labor wil-l- accept payment in accordance with the
following standards as compliance:

The contractor or subcontractor is required to furnish all employees with an
adequate number of uniforms without cost or to reimburse employees for the actual
cost of the uniforms. In addition, where uniform cleaning and maintenance is made
the responsibility of the employee, afl contractors and subcontractors subject to
this wage determination shal-1 (in the absence of a bona fide colfective bargaining
agreement providing for a different amount/ or the furnishing of contrary
affirmative proof as to the actuaf cost), reimburse a1l employees for such cleaning
and maintenance at a rate of $3.35 per week (or $.67 cents per day). However, i-n
those instances where the uniforms furnished are made of "b¡ash and wear"
material-sr nrây be routinely washed and dried with other personal garments, and do
not require any special treatment such as dry cleaning, daily washing, or commercial-
laundering in order to meet the cl-eanl-iness or appearance standards set by the terms
of the Government contract, by the contractor. by 1aw, or by the nature of the work,
there is no requirement that employees be reimbursed for uniform maintenance costs.

** SERVICE CONTRACT ACT DTRECTORY OF OCCUPATIONS **

The duties of employees under job titfes fisted are those described in the
"Service Contract Act Directory of Occupations", Fifth Edition (Revision l-),
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dated September 2015, unless otherwise indicated

** REQUEST TOR AUTHOR]ZATTON OF ADD]TTONAL CLASS]F]CAT]ON AND WAGE RATE/ StandaTd
Form l-444 (SF-1444) **

Conformance Process:

The contracting officer shal-l require that any cfass of service employee which is
not listed herein and which is to be employed under the contract (i.e., the work to
be performed is not performed by any classification listed in the wage
determination), be classified by the contractor so as to provide a reasonabfe
relationship (i.e.. appropriate l-evel of sklÌl comparison) between such unl-isted
cl-assifications and the cfassifications fisted in the wage determination (See 29 CFR
4.6(b) (2) (i)). Such conforming procedures shafÌ be initiated by the contractor
prior to the performance of contract work by such unfisted cfass (es) of employees
(See 29 CFR 4.6(b) (2) (ii)). The Vlage and Hour Division shall make a final-
determination of conformed classification, wage rate, and/or fringe benefits which
shal-l be paid to aff employees performing in the cfassification from the first day
of work on which contract work is performed by them in the classification. Fail-ure
to pay such unfisted employees the compensation agreed upon by the interested
parties and,/or fully determined by the Wage and Hour Division retroactive to the
date such cfass of employees coinmenced contract work shal-l be a violatlon of the Act
and this contract. (See 29 CFR 4.6(b) (2) (v) ). Vrlhen multiple wage determinatj-ons are
incfuded in a contract, a separate SF-1444 should be prepared for each wage
determination to which a cfass (es) is to be conformed.

The process for preparing a conformance request is as foflows:

the need for a conformed1) When preparing the bid, the contractor identifies
occupation(s) and computes a proposed rate(s).

2) After contract award, the contractor prepares a written report listing in order
the proposed c.Iasslfication title(s), a Federal grade equivalency (FGE) for each
proposed cl-assification(s). job description(s), and rational-e for proposed wage
rate (s) , including information regarding the agreement or disagreement of the
authorized representative of the employees involved, or where there is no authorized
representative, the employees themselves. This report should be submitted to the
contractj-ng officer no l-ater than 30 days after such unÌisted cfass (es) of employees
performs any contract work.

3) The contracting officer reviews the proposed action and promptly submits a report
of the action, together with the agency's recommendations and pertinent
information including the position of the contractor and the employees, to the U.S.
Department of Labor, Wage and Hour Division, for review (See 29 CFR 4.6(b) (2) (ii)).

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or
disapproves the action via transmittal to the agency contracting officer, or
notífies the contracting officer that addltionaÌ time wiff be required to process
the request.

5) The contracting officer transmits the Wage and Hour Division's decislon to the
contractor.

6) Each affected employee shalf be furnished by the contractor with a written copy
of such determination or it shall be posted as a part of the wage determination (See
29 cFR 4.6 (b) (2) (iii) ) .

Information required by the Regulations must be submitted on SF-1444 or bond paper.

When preparing a conformance request, the "Service Contract Act Directory of
Occupations" should be used to compare job definitions to ensure that duties
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requested are not performed by a classification already l-isted in the wage
determination. Remember, it is not the job title, but the requíred tasks that
determine whether a c.Iass is incl-uded in an established wage determination.
Conformances may not be used to artificiatly split, combine. or subdivide
cl-assifications l-isted in the wage determination (See 29 CFR 4.1-52 (c) (1)) .
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***

OF EMPLOYMENT 5TRVICES

-

FIRST SOURCE EMPLOYMENT PROGRAM

The Department of Employment Services (DOES) First Source Program has been in effect since 1984. For
more than 5o years, the First Source Employment Program has been an important part of the District of
Columbia's strategy to reduce unemployment in the city.

First Source ensures that city residents are given priority for new jobs created by municipalfinancing
and development programs. Over the years, various amendments were added to strengthen or relax
requirements. Under the law, 5tolo of all new hires on any government-assisted project or contract between
$5oo,ooo and $5,ooo,ooo must be District residents.

The Workforce lntermediary Establishment and Reform of First Source Amendment Act of zolt made
substantial changes to the First Source law including the following'

Eliminates contracts under $¡ooK from First Source obligations, and
Requires that each government-assisted construction project receiving government assistance
totaling gs million or more must have the following percentage of District of Columba residents on
those projects:
, 2oo/o of journey worker hours
. 6)o/o of apprentice hours
. g1o/o of skilled laborer hours
, -/Oo/o of common laborer hours

I{OW TO SUBMIT A FIRST SOURCE AGREEMENT
Each District contracting agency is responsible for insuring that a DOES First Source Agreement is included
with all required contractual documents.

Please email all First Source Agreements to the First Source Mailbox at firstsource@dc.gov
Send COMPLETE First Source Agreement in PDF Format.

For more information about the First Source Program, contact the followingt

FIRST SOURCE PROGRAM

4o5B Minnesota Avenue, NE, Suite 5óoo Washington, DC zoolg
Mainline (zoz) oqÙ-0284. Fax Number (zoz) oqa-¿Boq
firstsource@dc.gov

*** ***

-

n
GOVERNMENT OF TI]E
DISTRICT OF COLUMBIA
MUR¡EL BOWSER, MAYOR

n-ll-

ooee
***
EBEw
DC
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-

GOVERNMENT OF THE DISTRICT OF COLUMBIA
FIRST SOURCE EMPLOYMENT AGREEMENT FOR

NON CONSTRUCTION PROJECTS ONLY

* *'rk

-

I

GOVERNMENT-ASSISTED PROJECT/CONTRACT INFOR]VIATION
CONTRACT/SOLICITATION NUMBER :

DISTRICT CONTRACTTNG AGENCY:
CONTRACTING OFFICER:
TELEPHONE NUMBER:
TOTAL CONTRACT AMOUNT:
EMPLOYER CONTRACT AMOUNT
PROJECTNAME:
PROJECT ADDRESS
CITY STATE: ZIP CODE:
PROJECT START DATE: PROJECT END DATE:
EMPLOYER START DATE: EMPLOYER END DATE

EMPLOYER INFORMATION
EMPLOYER NAME:
EMPLOYER ADDRESS:
CITY: STATE: ZIP CODE:

FEDERAL IDENTIFICATION NO. :TELEPHONE NUMBER:
CONTACT PERSON:
TITLE:
E-MAIL TELEPHONE NUMBER
LOCAL, SMALL, DISADVANTAGED BUSINESS ENTERPRISE (LSDBE) CERTIFICATION
NUMBER:
D.C. APPRENTICESHIP COUNCIL REGISTRATION NUMBER:
ARE YOU A SUBCONTRACTOR ! VES N NO IF YES, NAME OF PRIME
CONTRACTOR:
NONPROFIT ORGANIZATION WITH 50 EMPLOYEES OR LESS: Yes No

This First Source Employment Agreement ( Agreement), in accordance with Workforce Intermediary
Establishment and Reform of the First Source Amendment Act of 201I (D.C. Official Code $$ 2-
219.01 -2.219.05) and relevant provisions of the Apprenticeship Requirements Amendment Act of
2004 (D.C. Official Code $ 2-219.03 and $ 32-1431) for recruitment, refenal, and placement of
District of Columbia residents, is between the District of Columbia Department of Employment
Services (DOES) and EMPLOYER. Pursuant to this Agreemento the EMPLOYER shall use DOES
as its first source for recruitment, referral, and placement of new hires or employees for all new jobs

created by the Government Assisted Project or Contract (Project). The Employer will hire 51Yo

District of Columbia residents (DC residents) for all new jobs created by the Project and3íYo of all
apprenticeship hours worked in connection with the Project shall be worked by DC residents
registered in programs approved by the District of Columbia Apprenticeship Council.

I. DEFINITIONS

The following definitions shall govern the terms used in this Agreement.

A. Apprentice means a worker who is employed to leam an apprenticeable occupation under the
terms and conditions of approved apprenticeship standards.

B. Beneficiary means:

1. The signatory to a contract executed by the Mayor which involves any District of
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Columbia government funds or funds which, in accordance with a federal grant or
otherwise, the District government administers and which details the number and

description ofall jobs created by a government-assisted project or contract for which
the beneficiary is required to use the First Source Register.

2. A recipient of a District govemment economic development action, including
contracts, grants, loans, tax abatements, land transfers for redevelopment, or tax
increment financing that results in a financial benefit of $300,000 or more from an

agency, commission, instrumentality, or other entity of the District government,
including a financial or banking institution which serves as the repository for $l
million or more of District of Columbia funds.

3. A retail or commercial tenant that is a direct recipient of a District government
economic development action, including contracts, grants, loans, tax abatements,
land transfers for public redevelopment, or tax increment financing in excess of
$300,000.

C. Contracting Agency means any District of Columbia agency that is awarded a government-
assisted project or contract totaling $300,000 or more.

D. Direct labor costs means all costs, including wages and benefits, associated with the hiring
and employment of personnel assigned to a process in which payroll expenses are traced to
the units ofoutput and are included in the cost ofgoods sold.

E. EMPLOYER means any entity awarded a government-assisted project or contract totaling
$300,000 or more.

F. First Source Employer Portal means the website consisting of a connected group of static
and dynamic (functional) pages and forms on the World Wide Web accessible by Uniform
Resource Locator (URL) and maintained by DOES to provide information and reporting
functionality to EMPLOYERS.

G. First Source Register means the DOES Automated Applicant Files, which consists of the
names of District of Columbia residents registered with DOES.

H. Good faith effort means an EMPLOYER has exhausted all reasonable means to comply with
any affirmative action, hiring, or contractual goal(s) pursuant to the First Source law and

Agreement.

I. Government-assisted project or contract means any construction or non-construction
project or contract receiving funds or resources from the District of Columbia or funds or
resources which, in accordance with a federal grant or otherwiseo the District of Columbia
government administers, including contracts, grants, loans, tax abatements or exemptions,
land transfers, land disposition and development agreements, tax increment financing, or any
combination thereof, that is valued at $300,000 or more.

J. Hard to employ means a District of Columbia resident who is confirmed by DOES as:

1 An ex-offender who has been released from prison within the last 10 years;

2. A participant of the Temporary Assistance for Needy Families program;

3. A participant of the Supplemental Nutrition Assistance Program;

4. Living with a permanent disability verified by the Social Security Administration or
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District vocational rehabilitation program;

5, Unemployed for six (6) months or more in the last 12-month period;

6. Homeless;

7. A participant or graduate of the Transitional Employment Program established by {
32-1331; or

8. An individual who qualified for inclusion in the V/ork Opportunity Tax Credit
Program as certified by DOES.

K. Indirect labor costs means all costs, including wages and benefits, that are part of operating
expenses and are associated with the hiring and employment of personnel assigned to tasks
other than producing products.

L. Jobs means any union and non-union managerial, nonmanagerial, professional,
nonprofessional, technical or nontechnical position, including: clerical and sales occupations;
service occupations; processing occupations; machine trade occupations; bench work
occupations; structural work occupations; agricultural, fishery, forestry, and related
occupations; and any other occupations as DOES may identify in the Dictionary of
Occupational Titles, United States Department of Labor.

M. Journeyman means a worker who has attained a level of skill, abilities, and competencies
recognized within an industry as having mastered the skills and competencies required for the
occupation.

N. Revised Employment Plan means a document prepared and submitted by the EMPLOYER
that includes the following:

1. A projection of the total number of new positions that will be created as a result of
the project or contract, including the job titleo number of positions available,
indication of part-time or full-time status, salary range, union affiliation (if
applicable) ,and the projected hire dates;

2. A roster of all current employees to include the name, Social Security
Number, and address of all current employees, including apprentices, trainees,
and transfers from other projects, who will be employed on the project or
contract;

3. A projection of the total number of full-time and part-time salaried employees on an
annual basis that will be utilized on the project or contract and the total number of
full-time and part-time salaried employees that will be District residents;

4. A projection ofthe total number of hours to be worked on the project or contract by
full-time and part-time hourly wage employees on an annual basis and a projection of
the total number of hours to be worked on the project or contract by full+ime and
part-time hourly wage employees who are District residents;

5. A timetable outlining the total number of hours to be worked on the project or
contract by full-time and part-time hourly wage employees by job category and the
total number of full-time and part-time salaried employees by job category over the
duration of the life of the hiring requirements set forth by DOES and an associated
hiring schedule which predicts when specific job openings will be available;
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6. Descriptions of the skill requirements by job title or position, including industry-
recognized certifications required for the different positions;

7. A strategy to fulfill DC resident hiring percentage pursuant to this Agreement,
including a component on communicating these requirements to contractors and
subcontractors and a component on potential community outreach partnerships with
the University of the District of Columbia, the University of the District of Columbia
Community College, DOES, Jointly Funded Apprenticeship Programs, the District of
Columbia Workforce Intermediary, or other govemment-approved, community-based
job training providers;

8. A remediation strategy to ameliorate any problems associated with meeting these
hiring requirements, including any problems encountered with contractors and
subcontractors;

9. The designation of a senior official from the EMPLOYER who will be responsible
for implementing the hiring and reporting requirements;

10. Descriptions of the health and retirement benefits that will be provided to DC
residents working on the project or contract;

11. A strategy to ensure that DC residents who work on the project or contract receive
ongoing employment and training opportunities after they complete work on the job
for which they were initially hired and a review of past practices in continuing to
employ DC residents from one project or contract to the next;

12. A strategy to hire graduates of District of Columbia Public Schools, District of
Columbia Public Charter Schools, and community-based job training providers, and
hard-to-employ DC residents; and

13. A disclosure of past compliance with the Workforce Act and the Davis-Bacon Act,
where applicable, and the EMPLOYER'S general DC resident hiring practices on
projects or contracts completed within the last 2 yearc.

O. Tier Subcontractor means any contractor selected by the primary subcontractor to perform
portion(s) or all work related to the trade or occupation area(s) on a contract or project subject
to this First Source Agreement.

P. Washington Metropolitan Statistical Area means the District of Columbia; Virginia Cities
of Alexandri4 Fairfax, Falls Church, Fredericksburg, Manassas, and Manassas Park; the
Virginia Counties of Arlington, Clarke, Fairfax, Fauquier, Loudon, Prince William,
Spotsylvania, Stafford, and Warren; the Maryland Counties of Calvert, Charles, Frederick,
Montgomery, and Prince Georges; and the West Virginia County of Jefferson.

Q. Workforce Intermediary Pilot Program means the intermediary between employers and
training providers to provide employers with qualified DC resident job applicants. See DC
Official Code $ 2-219.04b.

il. GENERAL TERMS

A. Subject to the terms and conditions set forth herein, DOES will receive the Agreement from
the Contracting Agency no less than seven (7) calendar days in advance ofthe Project start
date, whichever is later. No work associated with the relevant Project can begin until the
Agreement has been accepted by DOES.

Page 4 of 10 Firsl Source Agreemenl. Revised Augßt 201 3



B. The EMPLOYER will require all Project contractors and Project subcontractors with
contracts or subcontracts totaling $300,000 or more to enter into an Agreement with DOES.

C. DOES will provide recruitment, referral, and placement services to the EMPLOYER, subject
to the limitations in this Agreement.

D. This Agreement will take effect when signed by the parties below and will be fully effective
for as long as the benefit is being received, or for commercial and retail tenants only, for five
(5) years following the commencement of the tenant's initial lease.

E. DOES and the EMPLOYER agree that, for purposes of this Agreement, new hires and jobs

created for the Project (both union and nonunion) include all of EMPLOYER'S job openings
and vacancies in the Washington Metropolitan Statistical Area created for the Project as a

result of internal promotions, terminations, and expansions of the EMPLOYER'S workforce,
as a result ofthis Project, including loans, lease agreements, zoning applications, bonds, bids,
and contracts.

F. This Agreement includes apprentices as defined in D.C. Official Code $$ 32-1401- 1431.

G. DOES will make every effort to work within the terms of all collective bargaining
agreements to which the EMPLOYER is a party. The EMPLOYER will provide DOES with
written documentation that the EMPLOYER has provided the representative of any collective
bargaining unit involved with this Project a copy of this Agreement and has requested
comments or objections. If the representative has any comments or objections, the

EMPLOYER will promptly provide them to DOES.

H. EMPLOYER with a contract with the District of Columbia government to perform
construction, renovation work, or information technology work with a single contract, or
cumulative contracts, of at least $500,000, within a l2-month period will be required to
register an apprenticeship program with the District of Columbia Apprenticeship Council as

required by DC Code32-1431.

I. n during the term of this Agreement, the EMPLOYER should transfer possession of all or a
portion of its business concerns affected by this Agreement to any other party by lease, sale,

assignment, merger, or otherwise this First Source Agreement shall remain in full force and

effect and transferee shall remain subject to all provisions herein. In addition, the
EMPLOYER as a condition of transfer shall:

l. Notify the party taking possession of the existence of this EMPLOYER'S First
Source Employment Agreement.

2. Notify DOES within seven (7) business days of the transfer. This notice will
include the name of the party taking possession and the name and telephone of
that party's representative.

J. The EMPLOYER and DOES may mutually agree to modify this Agreement. Any
modification shall be in writing, signed by the EMPLOYER and DOES, and attached to the
original Agreement.

K. To the extent that this Agreement is in conflict with any federal labor laws or governmental
regulations, the federal laws or regulations shall prevail.

ilI. TRAINING

A. DOES and the EMPLOYER may agree to develop skills training and on-the-job training
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programs as approved by DOES; the training specifications and cost for such training will be
mutually agreed upon by the EMPLOYER and DOES and will be set forth in a separate
Training Agreement.

TV. RECRUITMENT

A. The EMPLOYER will post all job vacancies with the Job Bank Services of DOES at
http://does.dc.gov within seven (7) days of executing the Agreement. Should you need
assistance posting j ob vacancies, please contact Job Bank Services at (202) 698-600 1 .

B. The EMPLOYER will notify DOES of all new jobs created for the Project within at least
seven (7) business days (Monday - Friday) of the EMPLOYER'S identificatiorVcreation of
the new jobs. The Notice of New Job Creation shall include the number of employees needed
by job title, qualifications and specific skills required to perform the job, hiring date, rate of
pay, hours of work, duration of employment, and a description of the work to be performed.
This must be done before using any other referral source.

C. Job openings to be filled by internal promotion from the EMPLOYER'S current workforce
shall be reported to DOES for placement and referral, if the job is newly created.
EMPLOYER shall provide DOES aNotice of New Job Creation that details such promotions
in accordance with Section IV.C.

D. The EMPLOYER will submit to DOES, prior to commencing work on the Project, a list of
current employees that includes the name, Social Security Number, and residency status of all
current employees, including apprentices, trainees, and laid-off workers who will be
employed on the Project. All EMPLOYER information reviewed or gathered, including
Social Security Numbers, as a result of DOES' monitoring and enforcement activities will be
held confidential in accordance with all District and federal confidentiality and privacy laws
and used only for the purposes that it was reviewed or gathered.

V. REFERRAL

A. DOES will screen applicants through carefully planned recruitment and training events and
provide the EMPLOYER with a list of qualified applicants according to the number of
employees needed by job title, qualifications and specific skills required to perform the job,
hiring date, rate of pay, hours of work, duration of employment, and a description of the work
to be performed as supplied by the EMPLOYER in its Notice of New Job Creation set forth
above in Section IV.C.

B. DOES will notify the EMPLOYER of the number of applicants DOES will refer, prior to the
anticipated hiring dates.

VI. PLACEMENT

A. The EMPLOYER shall in good faith, use reasonable efforts to select its new hires or
employees from among the qualifred applicants referred by DOES. All hiring decisions are
made by the EMPLOYER.

B. In the event that DOES is unable to refer qualified applicants meeting the EMPLOYER'S
established qualifications, within seven (7) business days (Monday - Friday) from the date of
notification from the EMPLOYER, the EMPLOYER will be free to directly fill remaining
positions for which no qualified applicants have been referred. The EMPLOYER will still be
required to meet the hiring or hours worked percentages for all new jobs created by the
Project.
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C. After the EMPLOYER has selected its employees, DOES is not responsible for the
employees'actions and the EMPLOYER hereby releases DOES, and the Government of the
District of Columbia, the District of Columbia Municipal Corporation, and the officers and
employees of the District of Columbia from any liability for employees' actions.

VII. REPORTINGREQUIREMENTS

A. EMPLOYER with Projects valued at a minimum of $300,000 shall hire DC residents for at
least5To/o ofall newjobs created by the Project and35Yo ofall apprenticeship hours worked
in connection with the Project shall be worked by DC residents registered in programs
approved by the District of Columbia Apprenticeship Council.

B. EMPLOYER with Projects valued at a minimum of $5,000,000 shall hire DC residents for at
least 5l% of all new jobs created by the Project and35%o of all apprenticeship hours worked
in connection with the Project shall be worked by DC residents registered in programs
approved by the District of Columbia Apprenticeship Council; the EMPLOYER will
complete the attached Revised Employment Plan that will include the information outlined in
Section I.N. above and meet with DOES personnel for an orientation and introduction to
personnel responsible for training resources offered by the agency.

C. EMPLOYER shall have a user name and password for the First Source Employer Portal for
electronic submission of all monthly Contract Compliance Forms, weekly certified payrolls
and any other documents required by DOES for reporting and monitoring.

D. EMPLOYER with Projects valued at a minimum of $300,000 shall provide the following
monthly and cumulative statistics on the Contract Compliance Form:

1. Number of newjob openings created/available;
2. Number of new job openings listed with DOES, or any other District Agency;
3. Number of DC residents hired for new jobs;
4. Number of employees transferred to the Project;
5. Number of DC residents transferred to the Project;
6. Direct or indirect labor cost associated with the project;
7. Each employee's name, job title, Social Security Number, hire date, residence,

and referral source;
8. Number of apprenticeship hours worked;
9. Number of apprenticeship hours worked by DC residents; and
10. Workforce statistics throughout the entire project tenure.

E. Monthly, EMPLOYER must electronically submit the Contract Compliance Form to DOES..
EMPLOYER is also required to make payroll and employment records available to DOES as

a part of compliance monitoring, upon request.

VIII. FINAL REPORT AND GOOD FAITH EFFORTS

A. With the submission of the fìnal request for payment from the Contracting Agency,
the EMPLOYER shall:

l. Document in a report to DOES its compliance with the hiring or hours worked
percentage requirements for all new jobs created by the Project and the
percentages of DC residents employed in all Trade Classifications, for each area
ofthe Project; or
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2. Submit to DOES a request for a waiver of the hiring or hours worked percentage
requirements for all new jobs created by the Project that will include the
following documentation:

a. Documentation supporting EMPLOYER'S good faith effort to comply;
b. Referrals provided by DOES and other referral sources; and
c. Advertisement ofjob openings listed with DOES and other referral sources.

B. DOES may waive the hiring or hours worked percentage requirements for all new jobs
created by the Project, and/or the required percentages ofDC residents in all Trade
Classifications areas on the Project, if DOES finds that:

1. EMPLOYER demonstrated a good faith effort to comply, as set forth in Section C,
below; or

2. EMPLOYER is located outside the Washington Metropolitan Statistical Area and none
of the contract work is performed inside the Washington Metropolitan Statistical Area;
or

3. EMPLOYER entered into a special workforce development training or placement
arangement with DOES or with the District of Columbia Workforce Intermediary; or

4. DOES certified that there are insufficient numbers of DC residents in the labor market
possessing the skills required by the EMPLOYER for the positions created as a result
of the Project. No failure by Employer to request a waiver under any other provision
hereunder shall be considered relevant to a requested waiver under this Subsection.

C. DOES shall consider documentation of the following when making a determination of a
good-faith effort to comply:

l. Whether the EMPLOYER posted the jobs on the DOES job website for a minimum
often (10) calendar days;

2. Whether the EMPLOYER advertised each job opening in a District newspaper with
city-wide circulation for a minimum of seven (7) calendar days;

3. Whether the EMPLOYER advertised each job opening in special interest publications
and on special interest media for a minimum of seven (7) calendar days;

4. Whether the EMPLOYER hosted informational/recruiting or hiring fairs;

5. Whether the EMPLOYER contacted churches, unions, and/or additional Workforce
Development Organizations;

6. Whether the EMPLOYER interviewed employable candidates;

7. Whether the EMPLOYER created or participated in a workforce development
program approved by DOES;

8. Whether the EMPLOYER created or participated in a workforce development
program approved by the District of Columbia Workforce Intermediary;

9. Whether the EMPLOYER substantially complied with the relevant monthly reporting
requirements set forth in this section;
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rx.

10. Whether the EMPLOYER has submitted and substantially complied with its most
recent employment plan that has been approved by DOES; and

I 1. Any additional documented efforts.

MONITORING

A. DOES is the District agency authorized to monitor and enforce the requirements of the
Workforce Intermediary Establishment and Reform of the First Source Amendment Act of
2011 (D.C. Official Code $$ 2219.01-2.219.05), and relevant provisions of the
Apprenticeship Requirements Amendment Act of 2004 (D.C. Official Code $ 2-219.03 and g

32-1431). As a part of monitoring and enforcement, DOES may require and EMPLOYER
shall grant access to Project sites, employees, and documents.

B. EMPLOYER'S noncompliance with the provisions of this Agreement may result in the
imposition of penalties.

C. All EMPLOYER information reviewed or gathered, including Social Security Numbers, as a
result of DOES' monitoring and enforcement activities will be held confidential in
accordance with all District and federal confidentiality and privacy laws and used only for the
purposes that it was reviewed or gathered.

D. DOES shall monitor all Projects as authorized by law. DOES will

l. Review all contract controls to determine if EMPLOYER and Subcontractors are subject
to DC Law 74-24.

2. Notify stakeholders and company officials and establish meetings to provide technical
assistance involving the First Source process.

3. Make regular site visits to determine if the EMPLOYER or Subcontractor's workforce is
in concurrence with the submitted Agreement and Monthly Compliance Reports.

4. Inspect and copy certified payroll, personnel records and any other records or information
necessary to ensure the required workforce utilization is in compliance with the First
Source Law.

5. Conduct desk reviews of Monthly Compliance Reports

6. Educate EMPLOYERS about additional services offered by DOES, such as On-the-Job
Training programs and tax incentives for EMPLOYERS who hire from certain
categories.

7. Monitor and complete statistical reports that identify the overall project, contractor, and
subcontractors' hiring or hours worked percentages.

8. Provide formal notification of non-compliance with the required hiring or hours worked
percentages or any alleged breach ofthe First Source Law to all contracting agencies, and
stakeholders. (Pleøse note: EMPLOYERS are granted 30 days to correct any ølleged
defrcíencíes stated ín the notílicøtíon.)

X. PENALTIES

A. Willful breach of the Agreement by the EMPLOYER, failure to submit the Contract
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Compliance Reports, deliberate submission of falsified data, or failure to reach specific hiring
or hours worked requirements may result in DOES imposing aftne of 5Yo of the total amount
of the direct and indirect labor costs of the contract for the positions created by EMPLOYER.

B. EMPLOYERS who have been found in violation two (2) times or more over a lO-year period
may be debarred andlor deemed ineligible for consideration for Projects for a period of fìve
(5) years.

C. Appeals of violations or fÌnes are to be filed with the Contract Appeals Board.

I hereby certify that I have the authority to bind the EMPLOYER to this Agreement.

By:

EMPLOYER Senior Official

Name of Company

Address

Telephone

Email

Signature Department of Employment Services Date
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OOTHE LIVII\G \ilAGE ACT OF 2006''
Title I, D.C. Law No. 16-118, (D.C.Official Code $$ 2-220.01-.ll)

Recipients of new contracts or government assistance shall pay affiliated employees and

subcontractors who perform services under the contracts no less than the current living wage.
Effective Janua 1, 2015, the rate is $13.80.

The requirement to pay a living wage applies to:
r All recipients of contracts in the amount of $100,000 or more; and, all subcontractors of

these recipients receiving $15,000 or more from the funds received by the recipient from
the District of Columbia, and,

r All recipients of government assistance in the amount of $100,000 or more; and, all
subcontractors of these recipients of government assistance receiving $50,000 or more in
funds from assistance received from the District of Columbia.

'oQ41!4!" means a written agreement between a recipient and the District government.
..@,'meansagrant,loanortaxincrementfinancingthatresultinafinancialbenefit
from an agency, commission, instrumentality, or other entity of the District government.

"A!E!!g!gdj4pþygg" means any individual employed by a recipient who received compensation directly
from government assistance or a contract with the District of Columbia government, including any
employee of a contractor or subcontractor of a recipient who performs services pursuant to government
assistance or contract. The term ooaffiliated employee" does not include those individuals who perform only
intermittent or incidental services with respect to the contract or government assistance or who are
otherwise employed by the contractoro recipient or subcontractor.

Certain exceptions applv where contracts are subject to higher wage level determinations required by federal law;
contracts delivered by regulated utility; contracts for services needed immediately to prevent or respond to a
disaster or imminent threat to the public health or safety declared by the Mayor; contracts awarded to recipients
that provide trainees with additional services provided the trainee does not replace employees; tenants or retail
establishments that occupy property constructed or improved by government assistance, provided there is no

receipt of direct District government assistance; Medicaid provider agreements for direct care services to Medicaid
recipients, however, a home care agency, a community residential facility or a group home for persons with
inteilectual disabilities shall not beiequired to pay a living wage until implementing regulations are published in
the D.C. Register and any necessary state plan amendments are approved; and contracts or other agreements

between managed care organizations and the Health Care Safety Net Administration or the Medicaid Assistance
Administration to provide health services.

Exemptions are provided for employees under 22 years of age employed during a school vacation period, or
enrolled as a full-time student who works less than 25 hours per week, and for employees of nonprofit
organizations that employ not more than 50 individuals.

Each recipient and subcontractor of a recipient shall provide this notice to each affiliate employee covered by this
notice, and shall also post this notice in a conspicuous site in its place of business.

All recipients and subcontractors shall retain payroll records cre¡ted and maintained in the regular course of business

under District of Columbia law for a period of at least 3 years.

For the complete text of the Living Wage Act of 2006 go to D.C. Oflicial Code $$ 2-220.01-,ll

To fite a claimo visit: Department of Employment Services, OfTice of Wage-Hour,4058 Minnesota Avenue, NE,
Fourth Floor, \ilashington, D.C. 20019; call: (202) 671-1880; or file your claim on-line: does.dc.gov. Go to "File a

Claim" tab.
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LIVING \ilAGE ACT FACT SHEET

The "Living Wage Act of 2006,- Title I of D.C. Law 16-118, (D.C. Official Code $$ 2-220,01-.ll)
provides that District of Columbia government contractors and recipients of government assistance (grants,

loans, tax increment financing) in the amount of $100,000 or more shall pay affiliated employees no less

than the current living wage rate.

Effective January lr2016, the living wage rate is $13.85 per hour.

Subcontractors of D.C. government contractors who receive $15,000 or more from the contract and

subcontractors of the recipients of government assistance who receive $50,000 or more from the assistance

are also required to pay their affiliated employees no less than the current living wage rate,

"Affiliated employee" means any individual employed by a recipient who receives compensation directly
from government assistance or a contract with the District of Columbia government, including any

employee of a contractor or subcontractor of a recipient who performs services pursuant to government

assistance or a contract. The term "affiliated employee" does not include those individuals who perform

only intermittent or incidental services with respect to the government assistance or contract, or who are

otherwise employed by the contractor, recipient or subcontractor.

Exemptions - The following contracts and agreements are exempt from the Living Wage Act:

l. Contracts or other agreements that are subject to higher wage level determinations required by

federal law (i.e., if a contract is subject to the Service Contract Act and certain wage raúes are

lower than the District's current living wage, the contractor must pay the higher of the two
rates);

2. Existing and future collective bargaining agreements, provided that the future collEctive

bargaining agreement results in the employee being paid no less than the current living wage;

3. Contracts for electricity, telephone, water, seìtver or other services provided by a regulated

utility;

4. Contracts for services needed immediately to prevent or respond to a disaster or imminent
threat to public health or safety declared by the Mayor;

5. Contracts or other agreements that provide trainees with additional services including, but not
limited to, case management and job readiness serices, provided that the trainees do not

replace employees subject to the Living Wage Act;

6. An employee, under 22 years of age, employed during a school vacation period, or enrolled as

full-time student, as defined by the respective institution, who is in high school or at an

acgedited institution of higher education and who works less than 25 hours per week;

provided that he or she does not replace employees subject to the Living Wage Act;



7. Tenants or retail establishments that occupy property constructed or improved by receipt of
government assistance from the District of Columbia; provided, that the tenant or retail
establishment did not receive direct government assistance from the District of Columbia;

8. Employees of nonprofit organizations that employ not more than 50 individuals and qualify for

taxation exemption pursuant to Section 501 (c) (3) of the Internal Revenue Code of 1954,

approved August 16, 1954 (68 A Stat. 163;26. U.S.C. $ 501(c)(3);

9. Medicaid provider agreements for direct care services to Medicaid recipients, provided, that
the direct care service is not provided through a home care agency, a community residence

facility, or a group home for persons with intellectual disabilities as those terms are defined in

section 2 of the Health-Care and Community Residence Facility, Hospice, and Home Care

Licensure Act of 1983, effective February 24,1984 (D.C. Law 5-48; D.C. Official Code $ 44-

501); provided however, that a home care agency, a community residence faoility, or a group

home for persons with intellectual disabilities shall not be required to pay a living wage until
implementing regulations are published in the D.C. Register and any necessary state plân

amendmcnts are approved; and

10. Contracts or other agreements between managed cate organizations and the Health Care Safety

Net Administration or the Medicaid Assistance Administration to provide health services.

Enforcement

The Department of Employment Services (DOES) and the D.C. Office of Contracting and Procurement

(OCP) share monitoring responsibilities.

If you leam that a contractor subject to this law is not paying at least the curent living wage, you should

report it to the Contracting Officer.

If you believe that your employer is subject to this law is not paying at least the current living wage, you

may file a complaint with the DOES Office of Wage - Hour, located at 4058 Minnesota Avenue, N.E.

Fourth Floor, Washington, D.C. 20A19, call (202) 671-1880, or file your claim on-line: www.does.dc.sov.

Go to "File a Claim" tab.

For questions and additional information, contact the Office of Contracting and Procurement et Q02) 727-

0252 or the Department of Employment Services on(202) 671-1880.

Please note; This fact sheet is for informøtional purposes only as required by Section 106 of the Living
'tl'age Act. It should not be relíed on as a definitive statement of the Living Wage Act or ony regulations

adopted pursuant to the law.
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GOVERNMENT OF THE DISTRICT OF COLUMBIA
Department of Employment Services

***

-

I
DEBoRAI{A. CARROLL

Dnscron

January 12,2016

Dear Employor:

Pursuanr to tho District of Columbia Living Wage Act of 2006, Title I of D.C, Law 16-118, D,C. Official
Code g 2-220.01-,ll), effective January 1,2016, the living wage rate in the District of Columbia is

$13.8s.

The Living Wage Rate determines the pay rate employers receiving eçonomic development assistance or

funding from the Þistrict must offer workers. The ratc is reviewed annually and çan be adjusted in
proportion to thc annual averago increase in tho Consumer Pricc Index for all Urban Consumers in the

Washington Metropolitan Statistical Area published by the Bureau of Labor Statistics, U.S. Department

of Labor. Based on the roview, workers will receive an increase equal to $.05 of tho cunent living wage

rate.

The Department of Employment Services/Office of Wage and Hour looks forward to continuing to

provide quality service to all employers. Should you have any questions, please contact Mohammad R.

Sheikh, Deputy Director for the Labor Standards Bureau, î¡.202-67l-1555 or by e-mail at

¡nohnntrn¿rd,sheikh @dc.gov .

Sincerely,

Deborah A. Canoll
Dircctor

¡f058 Minnesot¡ Ave, N.E. . Suitc 5000 . W¡¡hington' D.C. 20019 ' Oflice: 202.671.1900
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Equal Employment Opportunity is

Private Employers, State and Local Governments, Educational lnstitutions, Employment
Agencies and Labor Organizations

Applícants to and employees of most private employers, state and local governments, educational

institutíons, employment agencies and labor organizations are protected under Federal law from
discrimination on the following bases:

RACE, COLOR, REL|GtON, SEX, NATIONAL ORIGIN

Title Vll of the Civil Rights Act of 1964, as amended, protects applicants and employees from discrimination in

hiring, promotion, discharge, pay, fringe benefits, job training, classification, referral, and other aspects of
employment, on the basis of race, color, religion, sex (including pregnancy), or national origin, Religious

discriminatíon includes failing to reasonably accommodate an employee's religious practices where the
accommodation does not impose undue hardship.

DISABILIW

Title I and Title V of the Americans with Disabilities Act of 1990, as amended, protect qualified individuals

from discrimination on the basis of disability in hiring, promotion, discharge, pay, fringe benefits, job training,

classifícatíon, referral, and other aspects of employment. Disability discrimination includes not making

reasonable accommodation to the known physical or mental limitations of an otherwise qualified individual

with a disabílity who is an applicant or employee, barring undue hardship.

AGE

The Age Discrimination in Employment Act of 1967, as amended, protects applicants and employees 40 years

of age or older from discrimination based on age in hiring, promotion, discharge, pay, fringe benefits, job

training, classification, referral, and other aspects of employment.

sEx (wAcEs)

ln addition to sex discrimination prohibited by Title Vll of the Civil Rights Act, as amended, the Equal Pay Act

of L963, as amended, prohibits sex discrimination in the payment of wages to women and men performing

substantially equal work, in jobs that require equal skill, effort, and responsibility, under similar working

conditions, in the same establishment.



GENETICS

Title ll of the Genetic lnformation Nondiscrimination Act of 2008 protects applicants and employees from
discrimination based on genetic information in hiring, promotion, discharge, pay, fringe benefits, job training,
classification, referral, and other aspects of employment. GINA also restrícts employers' acquisition of
genetic information and strictly limits disclosure of genetic information. Genetic information includes
informatíon about genetic tests of applicants, employees, or their family members; the manifestation of
diseases or disorders in family members (family medical history); and requests for or receipt of genetic

services by applicants, employees, or their family members.

RETALIATION

All of these Federal laws prohibit covered entities from retaliating against a person who files a charge of
discrimination, participates in a discrimination proceeding, or otherwise opposes an unlawful employment
practice,

WHAT TO DO IF YOU BELIEVE DISCRIMINATION HAS OCCURRED

There are strict time limits for filing charges of employment discrimination, To preserve the ability of EEOC to
act on your behalf and to protect your right to file a private lawsuit, should you ultimately need to, you

should contact EEOC promptly when discrimination is suspected:The U.S, Equal Employment Opportunity
Commission (EEOC), 1-800-669-4000 (toll-free) or 1-800-669-6820 (toll-free TTY number for individuals with
hearing impairments). EEOC field office information is available at www.eeoc.gov or in most telephone
directories in the U,S. Government or Federal Government section. Additional information about EEOC,

including information about charge filing, is available at www.eeoc.gov.

Employers Holding Federal Contracts or Subcontracts

Applicants to and employees of companies with a Federal government contract or subcontract are protected

under Federal law from discrimination on the following bases:

RACE, COLOR, REL|GtON, SEX, NATIONAI ORIGIN

Executive Order tL246, as amended, prohibits job discrimination on the basis of race, color, religion, sex or
national origin, and requíres affirmative action to ensure equality of opportunity in all aspects of
employment.

INDIVIDUALS WITH DISABILITIES

Section 503 of the Rehabilitation Act of 1973, as amended, protects qualified individuals from discrimination
on the basis of disability in hiring, promotion, discharge, pay, fringe benefits, job training, classification,
referral, and other aspects of employment. Disability discrimination includes not making reasonable
accommodation to the known physical or mental limitations of an otherwise qualífied individualwith a

disability who is an applicant or employee, barring undue hardship. Section 503 also requires that Federal

contractors take affirmative action to employ and advance in employment qualified individuals with
disabilities at all levels of employment, including the executive level.



DISABLED, RECENTLY SEPARATED, OTHER PROTECTED, AND ARMED FORCES SERVICE

MEDAL VETERANS

The Vietnam Era Veterans' Readjustment Assistance Act of L974, as amended, 38 U,S,C. 42L2, prohibits job

discrimination and requires affirmative action to employ and advance in employment dísabled veterans,
recently separated veterans (within three years of discharge or release from active duty), other protected
veterans (veterans who served during a war or in a campaign or expedition for which a campaign badge has

been authorized), and Armed Forces service medal veterans (veterans who, while on active duty, participated
in a U,S, military operation for which an Armed Forces service medal was awarded).

RETALIATION

Retaliation is prohibíted against a person who files a complaint of discrimination, participates in an OFCCP

proceeding, or otherwise opposes discrimination under these Federal laws.

Any person who believes a contractor has violated its nondiscrimination or affirmative action obligations
under the authoritíes above should contact immediately:

The Office of Federal Contract Compliance Programs (OFCCP), U.S. Department of Labor, 200 Constitution
Avenue, N.W., Washington, D.C,2OZL0,1-800-397-6251(toll-free)or (202) 693-L337 (TTY). OFCCP may also

be contacted by e-mail at OFCCP-Public@dol.gov, or by calling an OFCCP regional or district office, listed in
most telephone directories under U,S, Government, Department of Labor.

Programs or Activities Receiving Federal Financial Assistance

RACE, COLOR, NATTONAL ORtGlN, SEX

ln addition to the protections of Title Vll of the Civil Rights Act of L964, as amended, Title Vl of the Civil Rights

Act of 1964, as amended, prohibits discrimination on the basis of race, color or national origin in programs or
activities receiving Federalfinancial assistance, Employment discrimination is covered by Title Vl if the
primary objective of the financial assistance is provision of employment, or where employment
discrimination causes or may cause discrimination in providing services under such programs. Title lX of the
Education Amendmenls of L972 prohibits employment discrimination on the basís of sex in educational
programs or activitíes which receive Federal financial assistance.

INDIVIDUALS WITH DISABILITIES

Section 504 of the Rehabilitation Act of 1973, as amended, prohibits employment discrimination on the basis

of disability in any program or activity which receives Federal financial assistance. Discrimination is
prohibited in all aspects of employment against persons with disabilities who, with or wíthout reasonable
accommodation, can perform the essential functions of the job.

lf you believe you have been discriminated against in a program of any institution which receives Federal

financial assistance, you should immediately contact the Federal agency providing such assistance,

EEOC 9/02 and OFCCP 8/08 Versions lJseoble With 11/09 Supplement
EEOC-P/Ê-L (RevÍsed I 1/09)
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SBE SUBCONTRACTING PLAN

INSTRUCTIONS: All construction & non-construction contracts for government-assisted projects (aqencv
contracts & private proiect with District subsidv) over $250,000, shall require at least 35o/o of the amount of the
contract (total amount of agency contract or total private proiect development costs) be subcontracted to Small
Business Enterprises (SBE), if insufficient qualified SBEs to Certified Business Enterprises (CBE). The SBE
Subcontracting Plan must list all SBE and CBE subcontracts at every tier. Once the SBE Subcontracting Plan is
submitted for agency contracts, options & extensions, it can only be amended with DSLBD'S consent.
SUBMISSION OF SBE SUBCONTRACTING PLAN:

^ 
For agency solicitations - submit to agency with bid/proposal.

l For agency options & extensions - submit to agency before option or extension exercised.

^ 
For private projects - submit to DSLBD, agency project manager and District of Columbia Auditor, with each

quarterly report. As private projects may not have awarded all contracts at the time the District subsidy is granted, the
SBE Subcontracting Plan may be submitted simultaneously with each quarterly report and list all SBE/CBE
subcontracts executed by the time of submission.
CREDIT: For each subcontract listed on the SBE Subcontracting Plan, credit will only be given for the portion of the
subcontract performed, at every tier, by a SBE/CBE using lfs own organization and resources. COPIES OF EACH
FULLY EXECUTED SUBCONTRACT WITH SBEs and CBEs (AT EVERY TIER) MUST BE PROVIDED TO RECEIVE
CREDIT.
EXEMPTION: lf the Beneficiary (Prime Contractor or Developer) is a CBE and will perform the ENTIRE
government-assisted project with its own organization and resources and will NOT subcontract any portion of the
services and goods, then the CBE is not required to subcontracl3SVo to SBEs.

me or

applies, Company is:
a SBE ! a GBE E CBE Certification Number: _
WILL perform the ENTIRE agency contract or private project with its own organization and resources

tr WILL subcontract a portion of the agency contract or private project

Company's point of contact for agency contract or private project:

Email address

tr
u

r'all that

Company:_ Contact #

Street Address:

Point of Contact:_

Contact # _
Street Address:

Title: _
Email address: _

GOVERNM ENT.ASSISTED PROJECT or

Solicitation Number _
Solicitation Due Date: _
Agency: _
Total Dollar Amount of Contract: $ _
*Design-Build must include total contract amount for both design and
build phase of project.

35% of Total Dollar Amount of Contract: $_
Total Amount of All SBE/CBE subcontracts: $_
(include every lower t¡er)

District Subsidy: _
Agency Providing Subsidy: _
Amount of District Subsidy:_
Date District Subsidy Provided:_

Project Name: _
Project Address: _
Total Development Project Budget: $ _
(incl ude pre-construct¡on and construction cosfs)

35% of Total Development Project Budget: $ _
Total Amount of All SBE/CBE subcontracts: $ _
(include every lower t¡er)

SBE Subcontracting Plan - Revised October 2014
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sBE/ CBE SUBCONTRACTORS (FOR EACH TIER):

SBE, CBE SUBCONTRACTOR INFORMATION: (For design-build prcjects, the SBE Subcontracting Plan is not requircd to be
submifted for prcconstruction seruices; however, a full SBE Subcontracting PIan 135% of the contract amount including total design
and build cosús) is reouircd to be submifted beforc entering into a guaranteed maximum price or contract authorizing construction.)
SBE/ CBE Company Address/Telephone No./

Email
Subcontractor Tier
(1"t, 2nd, 3'd. etc.)

Description of Subcontract scope of work to be PERFORMED
WITH SBE/CBEs OWN ORGANIZATION & RESOURCES

Select Tier

Period ofsubcontract:

Price to be paid to the SBEiCBE Subcontractor: $_
r'ail that applies, Subcontractor is:

tr a SBE E a GBE ¡ cBE Certification #:_
tr SBE/CBE will perform the ENTIRE subcontract with its own

organization and resources
n SBE/CBE will subcontract a portion of the subcontract (MUST LIST

EACH LOWER TIER SBE/ CBE SUBCONTRACTS)

SBE/ CBE Point of Contact

Name: _
Title: _
Telephone Number:_

Email Address:

SBE, CBE SUBCONTRACTOR INFORMATION: (For design-build projects, the SBE Subcontracting Plan is not rcquired to be
submitted for preconstruction seruices; however, a full SBE Subcontracting Plan 135% of the contract amount including total design
and build cosfs) is ¡esuircd be to submitted beforc enteríng into a guaranteed maximum price or contract authorizing construction.)
SBE/ CBE Company Address/Telephone No./

Email
Subcontractor Tier
l1'1. 2nd. 3'd. etc.)

Description of Subcontract scope of work to þe PERFORMED
WITH SBE/CBEs OWN ORGANIZATION & RESOURCES

Select Tier

Period of subcontract:

Price to be paid to the SBE/CBE Subcontractor: $_
/all that applies, Subcontractor is:

tr a SBE E a CBE E CBE Certification #_
tr SBE/CBE will perform the ENTIRE subcontract with its own

organization and resources
tr SBE/CBE will subcontract a portion of the subcontract (MUST LIST

EACH LOWER TIER SBE/ CBE SUBCONTRACTS)

SBE/ CBE Point of Contact

Name: _
Title: _
Telephone Number:_

Email Address:_

(Name) (Title)
of _, swear or affirm the above is true and accurate
(Prime Contractor/ Developer)

(Signature) (Date)

Complete additional copies as needed.

SBE Subcontracting Plan - Revised October 2014
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f] AGENCY CONTRACTING OFFICER'S USE ONLY OR N AGENCY PROJECT MANAGER'S USE ONLY
(r' which applies. Only one option should be selected.)

AGENCY CONTRACT AWARD

Agency: _
Prime Contractor: _
Contract Number: _
Date SBE Subcontracting Plan Accepted: _
Date agency contract signed: _
Anticipated Start Date of Contract: _
Anticipated End Date of Contract: _
Total Dollar Amount of Contract: $ _
*Design-Build must include total contract amount for both design and
build phase of project.

35% of Total Contract Amount: $_
TotalAmount of All SBE/CBE subcontracts: $ _
(include every tier)

(r' if applies)
I Base Period Contract - Option/Extension Period: _
! Multi-year Contract

First year (period) of Contract: _
Cunent year (period) of Contract: _

E Design-Build -Date of Guaranteed Contract: _
ECheck if prime contractor is a CBE and will perform the ENTIRE
government-assisted project (agency contract) with its own
organization and resources and NOT subcontract any portion of
serylces or goods.

PRIVATE PROJECT SUBSIDY AWARD

Agency Providing Subsidy: _
District Subsidy: _
Developer: _
Amount of District Subsidy: _
Date District Subsidy Provided/ contract signed: _
Anticipated Start Date of Project: _
Anticipated End Date of Project: _
Project Name: _
Project Address: _
Total Development Project Budget $ _
(incl ude pre-construction and construcüon coso

35% ofTotal Development Project Budget: $

Total Amount of All SBE/CBE subcontracts: $
(include every lower tier)

ECheck if developer is a CBE and will perform the ENTIRE governmenlassisted
project (private project) with its own organization and resources and NOT
subcontract any poñ¡on of sev¡ces or goods.

! AGENCY CONTRACTING OFFICER'S AFFIRMATION OR f] AGENCY PROJECT MANAGER'S AFFIRMATION
1r' which appl¡es)

The Below Agency Contracting Officer or Agency Project Manager Affirms the following (/ to affirm):

tr lf the Beneficiary is a CBE, DSLBD was contacted to confirm Beneficiary's CBE certification;

I The fully executed Contract (Base or Option or Extension or Multi-Year) or subsidy document, between the Beneficiary and Agency, was
emailed to DSLBD @ Compliance.Enforcement@dc.gov within five (5) days of signing;

tr FOR AGENCY CONTRACT the SBE Subcontracting Plan, submitted by Beneficiary, was emailed to DSLBD @
Compliance.Enforcement@dc.gov within five (5) days of signing the contract between the Beneficiary and Agency

Name of Agency Contracting Officer or Agency Project Manager

Title of Agency Contracting Officer or Agency Project Manager

Signature Date

SBE Subcontracting Plan - Revised October 2014
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Rider Agreement for D.C. Public Sites
Sector I and III

Entered into between AlliedBarton Security Services, LLC (the "Employer") and Service

Employees International Union, Local 32BJ ("Union") covering security officers of the Employer

or employed at the District of Columbia Public sites (the "D.C, City Wide Sector I and III").
The parties' 2012 Washington D.C, Security Contractors Agreement and/or any

subsequent renewal agreements, shall apply to the D.C. Public Sites, Sectors I and III, except as

modified and/or otherwise addressed below.

l. Hourly Wage Rate The following shall replace Articles 14.1 and 14.2:

The minimuqrate for Security Guard I shall be:

April 18,2016- $16.70

April 18, 2017- 517.45

April 18,2018-$18.20

The minimum rate for Armed SPO Guard II shall be:

April 18, 2016- $24.80

April 18,2017- $25.55

April 18,2018- $26.30

The minimum raise shall be:

April 18, 2016 - $0.75

April 18,2017-$,0.75

April 18,2018- $0.75

2. Health & Welfare.

A. Health nnd Welfare Supplement Payment.

Effective February 13,2016, full time employees who a¡e already receiving single health

insurance coverage or who are newly eligible shall have $2.05 þer hour paid) deducted

from their benefit supplement of $3.51. Full-time employees (or part time employees who

become full time) hired on or after March 16, 2014, shall have $2.05 þer hour paid),

deducted from thei¡ benefit supplement of $3.51 through and until June 30, 2016.

All part time employees and ñ¡lltime employees not receiving single health insurance

coverage shall receive a health and welfare payment of $3.51 per hour through and until

June 30, 2016.



Effective July 1, 2016, employees enrolled in health insurance coverage shall have

$2,21 per hour paid deducted from their benefit supplement of $3'67.

Effective July 1, 2016, all part time employees and full time employees not

receiving health insurance coverage shall receive a health and welfare payment of

$3.ó7 per hour.

2. Effective July 1, 2017, employees enrolled in health insurance coverage shall have

52.37 per hour paid deducted from their benefit supplement of $3'83.

Effective July l, 2017, all part time employeesand ñ¡ll time employees not

receiving health insurance coverage shall receive a health and welfare payment of

$3.83 per hour.

3. Effective July l, 2018, employees eruolled in health insurance coverage shall have

$2.58 per hour paid deducted from their benefit supplement of $4.04.

Effective July l, 2018, all paIt time employees and full time employees not

receiving health insurance coverage shall receive a health and welfare payment of

$4.04 per hour.

B. SEIU 32BJ Ilealth Fund.

For all employees hired on or before March 31,2014, who were unable to opt-out of

healthcare coverage during the opt-out period provided for in the previous Rider and, therefore,

are cunently receiving health coverage, there will be a one time "special Open Enrollmenf'period

from March 15, 2016 through April 15, 2016 in which those employees may elect to decline

healthcare coverage. Additionally, the Employer and the Union agree that the list of people in

Exhibit A who were employed on March 31,2014 and who were incorrectly classified æ Part-

time and later olassified as Full-time employees but never had the oppornrnity to particiPate in the

opt-out process shatl also be given the same option from March 15, 2016 to April 15, 2016 to

decline healthcare coverage. In order to opt out, employees must provide evidence required by the

Fund to establish that they have ACA compliant health coverage elsewhere.

The Open Enrollment period is established by the Fund, occurs annually and consists of a

30-day period within which an Employee who initially opted out must demonstrate ACA

compliant health covefage in order to maintain their declination of coverage under this agreement.

Only employees who can demonstrate adequate coverage elsewhere shall be permitted to continue

to decline coverage. Employees who previously declined coverage prior to January I , 20 14 or who

decline cov€rage during the "special Open Enrollment" period, will be required annually (during

the open enrollment period) to show adequate coverage to continue to remain opted-out of health

coverage. Employees who fail to do so will be automatically enrolled in the health plan. The

Health Fund shall be responsible for administering any Employee opt-out along with obtaining all

2



necessary information to confirm Employee coverage elsewhere. The Employer and Union shall

make reasonable efforts to assist the Fund. Employees who fail to do so will be automatically
enrolled in the health plan. Once an employee has en¡olled in such program, he/she may not opt-
out or decline coverage other than to make ar¡ election between employee only or dependent

coverage. For employees receiving health coverage, the Employer shall make monthly payments

to the fund consistent with A¡ticle 19.1.8. There shall be no waiting periqd for eligibility or
employer payment.

Dependent Health Care Coverage:

Effective January 1,2016 the Health Fund shall offer de,pendent health care coverage that

satisfies the requirements of the Affordable Care Act to eligible full-time employees currently
enrolled in Health coverage who elect such dependent coverage in accordance with the Fund's
emollment procedures and agree to contribute at rates to be determined by the Health Fund

Trustees. The Employer agrees to work in good faith with the Union and the Health Fund to get

the necessary confirmations and documentation the Employer reasonably deems necessary so that

employee contributions for said dependent health care coverage may be deducted on a pre-tax

basis from the wages of eligible fi.rll-time employees who have elected such coverage through a
Section I 25 Plan, prior to January 1 ,2016. If the necessary confirmations and documentation can
be provided, the Employer shall establish and sponsor a plan in compliance with the requirements

of Section 125 of the Intemal Revenue Code, and any regulations issued thereunder, to allow full-
time employees to elect to make pretax premium contributions to the Health Fund for dependent

health care coverage. Upon written authorization by the Employee, the Employer shall deduct

from the Employee's wages in equal amounts every pay period, on a pre-tax basis, an amount

which shall equal the applicable monthly contribution listed below and remit those employee

contributions to the Health Fund in accordance with the Health Fund's policies and procedures.

The Employer shall make the following monthly contributions to the Health Fund on

behalf of each employee who elects dependent child coverage:

Effcctive January l, 2016
Effective January l, 2017

Effective January 1, 2018

$812 per month

$873 per month

$939 per month

The employer shall deduct the following amounts from employees' paychecks for those

employees who elecl dependent cov€rage.

Effective January 1, 2016

Effective January l, 2017

Effective January l, 201 I

$443 per month

$476 per month

$512 per month
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Newly hired employees may elect dependent child care coverage any time within one

hundred twenty (120) days of their dates of hire, althouglr coverage cannot begin earlier than the

ninety-first (9ls) day of employment

Enrollment of children due to family status changes such as the birth or adoption of a child

or loss of coverage by a non-enrolled dependent may be done at any time in accordance with Fund

Special Enrollment Rules as set forth in the Health Fund Summary Plan Description.

The Employer and Union will facilitate open enrollment periods with the Health Fund and

make such changes as may be required by the Fund in accordance with its enrollment rules as may

be amended, Employees who do not respond in open eûollment shall be placed in single

coverage. Enrollment of dependents for those who elect dependent child coverage shall follow the

Fund's eligibility and special enrollment rules.

The employer shall establish and maintain a program pursuant to the requirements of Section 125

of the Intemal Revenue Code, and any regulations issued thereunder, to allow employees to choose

between receiving the amounts above as cash paid in the employee's wages or having the amounts

paid to the Building Service 32BJ Health Fund as an employer contribution for health coverage.

c. sRsP/401(k).

The Employer shall begin participation in the Building Service 32BJ Supplemental

Retirement and Savings Fund ("SRSP") in accordance with the terms and conditions of such Fund,

as it may be amended, at no cost to the Employer.

Effective July l, 2016, the Employer shall make contributions to the SRSP to cover

employees covered by this Agreement with Employer contributions, as well as tax exempt

employee wage defenals as provided by the plan. The obligation to contribute shall commence

upon an employee's frrst date of employment at a D.C. Public Site. There shall be no waiting

period for employees to become eligible to participate in the Fund. The rate of Employer

contribution shall be:

Effective 7/I/16 - $.05 perhourpaid.

Effective 7ll/17 - $.10 per hour paid

Effective 7ll/18 - $.15 per hour paid

3. Seniority. Modi$Aficle 10.1, 10.6 and 10.7 as follows:
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l0.l After completion of the probationary period, an employee shall attain seniority as

of his or her original date of hke. Unless otherwise provided, seniority shall be

defined as an employee's length of service with the Employer, or at a District of
Columbia Contacted site, whichever is longer. No¡uithstanding the foregoing, an

employee's seniority as of the effective date of this Agreement shall be the
employee's date of hire with the Employer or a predecessor employer from which
the chain of employment has been unbroken. The chain of employment is broken
where an employee is separated from errployment with an employer and at a

District of Columbia public account simultaneously. The Employer shall work with
the union to resolve any disputed seniority dates brought to their attention 90 days

following the ratification of this agreement. Following said 90-day period, the

parties will append hereto as Appendix "8" a list of all employees at the sites

covered by Article I . I and their then'agreed upon seniority dates. If a dispute over
a seniority date remains unresolved, the dispute will go to the final step of the

grievance process before arbitation. During the grievancE and arbitation process,

the burden of establishing a seniority date, if different from the date of hire with the
Employer, shall be on the Employee. Any resolution of seniority dates that differ
from current dates and that bear an economic consequence shall apply (from an

economic perspective) prospectively from the date of resolution.

10,2 After completion of the probationary period as described in Article 4.3 of this
Agreernent, newly hired employees shall attain seniority as of their original date of
employment.

10.3 Unless otherwise prohibited by applicable law, seniority shall be broken by any of
the following events:

10.3. I Resignation, retirement, or voluntary termination;

10.3.2 Discharge for cause;

f03.3 Voluntary promotion into any non-bargaining unit position, unless the
employee retums to the bargaining unit within six (6) months of the promotion, in
which case the Employee's seniority shall be fully restored, less any tinre in the
non-bargaining unit position;

f03.4 lnactive employment for any reason exceeding six (6) months or an
Employee's length of seniority, whichever is less; or

10.3.5 Failure to retum to work after any leave (including recall from layoff)
within three (3) calendar days after a scheduled date for retum, unless prior written
notice is received by the Employer.

5



10.4 Assignments, promotions, and the frlling of vacancies, shall be determined on the

basis on seniority, provided that in the sole and exclusive opinion of the Employer
the Employee is qualified, suitable and available to work. Seniority shall be

determinative when, and only when, all other job related factors are equal.

10.5 In the event of a layoff due to a reduction in force in a building, the inverse order
of classiñcation seniority shall be followed.

10.6 An employee who is laid offshall be permified to bump a less senior Employee at

another facility or location thal is part of the District of Columbia-contracted unit,
provided the Employee is qualified, suitable, and available to work;

10.7 The Employer may temporarily or perrnanently assign an employee to another

building that is part of the District of Columbia-contracted unit, provided that
employees so assigned shall be credited with all accurnulated seniority from their
previously assigned location at their new location and shall continue to accrue

seniority at their new location as if they had started work at that location, and that
such assignments shall not be made arbitrarily.

r0.8 Part-time employees shall be given preference by seniority in bidding for open full-
time positions, provided the employee is qualified, suitable, and available to work.
Seniority shall be determinative when all otherjob-related factors are equal.

10.9 The Employer will post all job vacancies on GreatSecurityJobs.com.

4, Trrining. Article XI shall apply with the following additional provision.

Subject to Paragraph l0 of this Rider, Employees who are required by the Employer to

attend trôining shall be paid no less than their contractual wage and supplement rate under

this rider agreement.

5. rilorkweeþ Overtime.

Replaoe 12.3 with the following:

12.3 Employees regularly scheduled to work at least seven (7) hours in a day shall receive

a thiry (30) minute paid meal break and two 15 minute paid breaks. Unless the employee

is relieved of all duty during the meal period, the meal period shall be considered an "on

duty" meal period and counted as time worked for which the employee shall be paid. The

parties agree that the nature of the work performed by a security officer may prevent him

or her from being relieved of all duties necessitating an on-the-job paid meal break.

ADD:
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12.4 The Employer shall attempt to, weekly or bi-weeklyn post via E-Hub the work

schedule by (Tuesday) of that week.

12.5 Employees who want to pick up additional shifts shall notify the scheduler and or

applicable Captains or Supervisors of their availability for the week or pay period.

6. Ilolidays. Replace Article XV with:

The following holidays days shall be recognized and observed on the date on which they

are observed by the District of Columbia: - New Year's Day, Martin Luther King Jr. Day,

Presidents Day, Emancipation Day, Memorial Day, Independence Day, Labor Day,

Columbus Day, Veterans Da¡ Thanksgiving Day, Christrnas Day.

All ofthe above holidays shall be paid holidays. If an employee's worksite or post is closed

due to the observance of the holiday, the employee shall be paid straight+ime holiday pay.

Employees who work the holiday shall be paid straight time holiday pay in addition to their

wages for hours worked on the holiday.

Bereavement Leave. 2 days paid leave when an eligible family member listed in the DC

Master passes awa¡ but total paid leave under this provision shall not exceed three days

in a calendar year irrespective of the number of applicable incidents, All conditions for

eligibility as per the DC Master.

Contractor Transition. Subject to the rights afforded to the Employer under Section 7.3

of the D.C, Master Agreement, where the Employer takes over an account providing

service to the Washington, DC government where the employees are currently represented

by the Unior¡ the Employer shall offer employees the position that most closely matches

their current schedule. 'Where the available schedules do not match employeesr current

schedule, the Employer shall offer all positions to employees on the basis of seniority.

Discipline and Disch¡rge. The Union and Employer agree to clarify A¡ticle 4.2in that if
a Steward or Union Representative is requested by the Employee but unavailable, the

Employer will make reasonable efforts to ¡eschedule the meeting to a time tvhen a Steward

or Union Representative is available to attend the meeting.

7

8.
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10. Travel. The employer shall pay a minimum of the IRS mileage reimbursement rate for

employees asked to drive between worksites during their shift or a minimum of $2.00 per

looation shift if the employee must take public transportation. This shall not include thE

cost of arriving at the first location or leaving the last location worked in a day.

Trainlng. The Union and Employer agree to clarify Aficle 11.3 in that the employee is

responsible for the costs associated with renewing their applicable state (or District)

7
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licensing fee, including the cost of renewing their fïring range test. The Employer shall be

responsible for the cost of all other training with the understanding that the Employer shall

first be afforded the opportunity to provide the requisite training. Thereafter, should the

Employer be unable to conduct the training, only approved third-party providers (along

with the cost of such training) may be utitized by ttre Employees. The Employer will make

reasonable efforts to notis employees of necessary tests needed to renew their license at

least three months before expiration, and where the Employer provides classes, the

Employer shall make reasonable efforts to make classes available before the expiration of
an employee's license.

The Parties agree to discuss the creation of a joint labor - management committee to

discuss issues relating to training.

t2 V¡cation. Article XVIII shall be modified as follows: Sections 18.1.7, 18.1.8, and 18.4

shall remain as per the D.C. Master. Add the following:

Employees shall receive the following vacation entitlements based upon theii length of
employment with the Employer, or at a District of Columbia-contracted aooount,

whichever is longer. Employees will be entitled to the full amount of their vacation

entitlement on their anniversary date. Employees who have not used their vacation upon

arriving on their next anniversary date shall have all unused vacation 'bought back.'

Vacation carryover will not be permitted, Consistent with the Sen¿ice Contract Act and its

implementing regulations, Employees shall be paid out for all accrued but unused vacation

upon termination from the Employer.

After I year-2 weeks

After5years-3weeks
After l5 years - 4 weeks

13. Lnbor Management Committee.

A meeting between the Employer and the Union may be held once each quarter, if
requested by either party at a time and place mutually acceptable to both parties for the purposes

of discussing matters of mutual concern between the Employer and the Union. The attendees at

the meeting shall consist of the Employer's representatives and the Union's representatives not to

exceed five (5) attendees from each party. The parties will exchange a written proposed agenda

for this meeting within five (5) working days of the scheduled meeting. The attendees of the

labor/management meetings shall have no power to change, alter or amend this Agreement. It is

understood that these meetings are not intended to supplant the grievance and arbitration procedure

as set forth in the Agreement.
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14, Duration. February 13, 2016 througb January lB, 2019.

For SEIU l¡cal 32BJ For AlliedBarton Security Services LLC

{b
Name prínted, B ;rl, u.¡l h hçrd
Date: z/n f tø

Name Prinred: û¡v t lJ CrunÊ Ut
Date; Zfn lta
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Aiticle 1: &ryoeg¡iüon

1.1 (a) This Agrcemcnt shall apply to all full-time and regular part-time security

&hr"* (.,Secfoty Bmployees;i employed at or assigncd to the locations in

IVashington D.C: dcúed in (b) below, oxcluding mlnågerg, supervieors,

professiõnals, confidential employcesn non+ecurity officer errployees, and

cl"ri."tt witt¡in the meaning of the Labor M¡nagemÊnt Relations AcL

Supervisors hcrcin shÂn include shift supcrvisors.

(b) This Agreenrent shall apply to Security Officers enployed or ossigned to:

(i) multi-On¡nt commcrcinl office buildings where no aingle- t€nant of user

iiorlrraiog any atfrliaæ of such þnanQ occupias in cxccs_s 
"f 

q? of thc actual

ùtasø *¿ *åtø spacc, (ü) single-ænant commercial offrce buildings wåcre the

Union represcots ernptoyeca who perform cteaning or oArer building services' (üi)

public facilities, public arenas, convention cent€rs and ¡imila¡ facilitics operatcd

ty staæ and/or [ocat autnorities, (iv) buildingt and facilities ry** by any

Éøcr"t agsncy or cntity and subjcct to the Senrrice Confact AcÇ and (v) contracts

covering 
-ransit (i.e. bus, rail); (vi) higber education ¡iæs, (vü) t€nant secudty

where tñe scctuity in úe base building is providcd by a signatory cnploycr; (vüi)

healthca¡e facitities where a union regresents a substantial pottíon of cmployecs,

(ix) rmrseums and otber simila¡ cultr¡ral instiû¡tions (x) oücr buildinge m facilities

t^t Ut" Union and Emptoyer agree will be coverpd by the Agrecmc'nt; exc€pt th¡t
economic tprms and 

-conditions at buildings sf facilities othcr than offrce

buíldings as defined in paragraph 6(Ð of D.C. Ofñcial Codc $ 32-1002 shall be

set forr[ in Riders apticattã to each such bullding or facility. Notwithstanding

the foregoing, and unlese otherwise provided in this Agreercnt' if the Union

becomos-theieprese,ntative of employees who perføm clelntng or other building

services at a single-ænant conmsøal office building tüåt i8 not cune'ntly a

covcrcd loc¡tion,-thc Agrcc,ment shall aPply at th¿t building as of tbc dafe the

Union is recognized or certificd as tbe bargaining rcprssetrtative of such othcr

building se,lvice emploYecs.

(c) This Agreoment shall apply to sectuity officøs employ{ by the Employer

ior sites tbat uo owned oióontolled by thc Mctnopolitan T[æhington Aifpoft

Auüority or sitcs owned or conhollcd by airlinç canícrs who conüact dircctly

wirh û; McEopoliun lVashington Airport Autbority (DCA, IAD) or airlinc

caniers at Washingþn Reagan National Airport or lVashington Dulles

Airport. For employoes employed by thc Employøat tho Baltinore-Washington

lntemationallhurgóodMarstralt Airport (BSID the Employer agrees o follow the

recognition proccss as sct føth in the 2015 Baltimore Security Co4ractors

Agråment b"tto*o AlliedBarton Security, Crown_ lecurity and Securít¡s

Security and Scrvica Enployces International Union 328J.
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1.2 The Employer may hire or engage security personnel to perform specialized
functions (such as, but not limit€d to, canine paûols, armed guards, and/or ståffing
relating to shofi torms events) for up to and including sixty (60) days without such
personnel being covered by the terms of this Agreement" subject ûo extension by
muû¡al consent.

1.3 The uaion is recognized as the exclusive collective bargaining representative for
all classifications of security employees wÍthin the bugaini4g unit defined above.

upon execution of this Agreemont, the Employer will provide to the union in
urriting the name, home address, hours of emplo¡ment, prcsent wage rates,
telephone number, and job classification of each employcc working at thc
locations subjcct to this AgreemenL

T-5 The Bmployer shall, within rhirry (30) days of hire, notify the union in writing of
the nanrc, home address, telqrhone number, work location, job claosification,
part-time/full-time status, and wage ratê of each new omployee engaged by ttre
Employer subject to this Agreement.

1.6 Iamcdiatoly upon notification that the Emptoyer has become a service providor at
a new location, the Employer shall notify the union in writing, sent by facsimile
to the union's offices in the Disrict of columbia, of the new location and the daæ
on which it is to coürmence performing work at that location.

If the union and Enrployer are unable to reach agreement regarding economic
terms and conditions for any location subject to a Rider, the dispuæ resolution
procedure agreed to and set foÍh in Appendix A.

The Employer (and its agents) will not øke any action or make any statemenrs
that will state or irnply opposition to the employee selecting the Union as their
collective bargaining agent.

Upon tbe Union's demonsüation that a majority of Security Of6cers at a location
(or contiguous grouping of locations) or at any other appropriare grouping of
locations as deüned in Article 1.1 at the Union's qrtion, have designated the
union as their bargaining rE resentative by signing authorization cards or
petitions, the Employer shall rccognize tbc Union as the oxclusive collective
bargaining representative for tbat location or locations.

1.10 The Employer shall be bound by the applicable arca-wide ågreenrent, covering
security officers, for all work subject to the scope of those agreements within the
Union's cur€nt or funre jurisdiction.

1.4

T:I

1.8

1.9
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2.t

2,2

3.1

3¿

3.3

3A

Article 2: Union Securitv

In so fa¡ as pemritted by law, it thail be a condition of employment that all

employees e,overcd by this Agreerre'nt shall become and remain members in the

Unionon the tbirty-first (3f't) day following tbe date this Article applies to their

work location or thei¡ dat€ of employnrcnt, whichever is later. The requirement

of mcmbership undcr this section is satisfied by the paym€nt oj ttre financial

obligatione of thc Union's initiation fec and periodic duos uniformly ímposed.

Upon receipt by the Employer of a leüer from the Union'e Secrctary-Troasurer

rcquesting an cnrployee's discharge because hc or she has not ¡npt the

reduiis¡,ene of &ü ¿¡ticle, unles¡ the Bmployer queltÍons the propriety of-doing

so, th" employee shåll be discharged wittrin fifteen (15) days of the letter if prior

thercto thc cnployeo does not tatc proper stcps to mcct the rcquircmonts. The

Union shall noi ask or rer¡uiro the Bmployer to discharge any employee except in
conpllancc with the law.

Arttcte 3: Check Ofr

The Employer agfces to dcduct each monih monihly dues, initiation fecs, agoncy

fees, A¡nerican Dream Fu¡d or Political Action Fund contributions, and all legal

assossmsnt dræ to the Union from the wages of an ernployeo covored by &is
Agreemen! when ar¡thorizcd by tho cmployce in writing in accorda¡ce with

applícablc law. tho Union will furnish fte necessary authorization forms to the

Employor.

The Pafties agfee to adopt the language in Artiole III, relating to the elechonic

submission oi ducs ttræ is set forfü in the succcssor colloctive bargaining

agrccment to thc ?fll}-nrc New Yo¡rk City Collcctive Bargaining Agreement

Uctrrc"o SEIU I¡cal 32BJ and Secruitas Secwity Servicee' Inc., AlliedBarton

Security Serr¡iccs, LLC srd G4S Secu¡e Solutions (USA) Inc.

The Bmployer shall deduct and remit to the Union tbe dues or other monies in

¡ccord¡icc-with this Article by the trnenty-fÏffh (25ù) day of oach moqth. If the

Emolover fails to dcduct or rcmit to the Uaioû thc dues or other monios by the

tfftti.ú, (30û') day ftom the datc thu such ducs or oûrer monies should h¿vebeen

deductcd or fomiited, the Enrployer shall pay interest on such dues, initiation fees,

acêncy fees. or conEibutioas at the rîts of one (l) perccnt per month beginning on

d" Oitt"O (30ù) ¿ay, unless the Employer can demonstrate the dclay was for
good causc due to circumstâncoe beyond its control.

If an employee does not revoke his or her check-off authorízation at the end of tho

ycar fofowing the date of authorization, of U the end of the cur€nt conhacq

whichever is earlier, the employee shrlt be deemed to have renewed his or her

a¡thorization for another yeâr, or until the expiration of tbe next succeeding

contract, whichever is earlier.
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3.5

The union agreos úo indernnify and hold the Bmployer harmless with respect to
any actions, claims, proceedings, suits or liability of any kind arising out oi or by
reâson of any action taken or not taken by the Eurployer for the purpose of
complying with any provision of this A¡ticle.

At the time of hire, the Empþer shatl give ûo new employees a packet, provided
by the union, containing a union membership apprication iorm, check-off
authoriz¿tion forr¡ æxt-email authorization forms a¡d, where a¡propriate, other
applicable forms. The Employer will send to the union officqethose forms (or
portions the'reoÐ that the employee chooses to fill out and reh¡m to the Employer.

Artide 4: Di$charee and" Disciplinß

4.1 Employees may not be discharged or disciplincd except for just cause. The
Employer a$eos to use progressive discipline except in init¿nces wherein
inncdiaæ discharge or suspension is justiñed. Th¿ parties agree that the
employee shall sign all disciplinary r€ports as an acknowlcdgment of receipt only.
The Employel a$pes ûot to discipline employees who do not sþ a oscçtinary
form. The Employer agr€es that not signing thc disciplinary forrr ii not ã
disoiplilary offense in and of itscrf. Thc employec,i failure to sigu the
disciplinary form or otherwise not acknowledgc tüe discipline in no way iegat"s
the discipline or impacts the occunence itself. DiscipünJshall be issued as-s*o
as possible, but no later than ten (10) business days after the close of an

investigation. A copy of the disciplinary report shall be provided to the member
for their signanrrc acknowledging receipt.

Upon ryquest of the Union, the Employcr shatl give the Union a copy of the
disciplinary or discharge form, or in lieu of, a wrigen st¿tement aascriLing tfre
general rcason(s) for discharge or discipline, within a reasonable period of time
not to exceed ûen (10) business days afrer the discharge or discípline.

42 All writæn disciplinary warnings shall be removed f¡om the employees file after
eighteen (18) months and cannot be used thereafter as part of thã disciplinary
procedurc.

43 AII employees sh¿ll have the right to have a shop sæwæd or ofber union
Representative Pr-esen!. at any investigatory meeting that the employee reasonably

þlieves rnay lead to discipline. To effocn¡aæ the presence of such an individuai,
the cmployec must request the prcsence of the shop stcward o¡ union
Reprosentative.

4,4 Employeos shall have a trial or probationüy period of ninety (90) days dr¡ring
whictt they may be discharged or disciplined without recoursc to the $evancã
and arbitration procedure set forth in Article 24 below.

3.4
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5.1

s.2

Article 5: Dme lestine and Backsround Chçcks

The Emptoyer shalt have the right to require applicanfs to be drug tested or

,"*oud- ó satisfy other rsasonable background chects o1 re{uirements

reasonably imposod by cithcr thc Employcr or its customÊrs. þplicants who fail

O satisfaótoriíy compicte such prc+mployuþnt tcsts, screens or checks may be

ilenied employment;ittlout t€sort to the gievance or arüiüation proceÁ¡re.

The Employer may also tcst a cuúent Emptoyee for reason¿ble c&use (suspicion)

and/or ater ao acci¿ent involving such Employee th¡t hss occurred while the

Employec was on duty. Reûmal to submit to a dnrg test willbe beated as though

a põsitive test has occr¡rred and ihe Eurployae will be tcrminatrd.

Ihere shalt not be any dcductions from pay for employment examinations,

physical or othervisc, ór for aûy drug tests of scfìÞens' or background checks,

;"i,rit"d or requestcd by the Employer, excopt tbat secruity lilnsing fcncwals

r,io¡ø ty thc Oistict óf Columbia for employees not covered by riders may be

døuctc¿ irom pay if such deduction is authorized in writing by the ernployec,

provfded that tÉ Employer is not requii€d by law to pty such foÖs.

Article 6i.No Strikes. Plpkeflng or. Other l+tßrrunüon of Wor[/ No Lockoufs

6.1 firüe shall be no s¡ikes (inclurling, but not limited to, economic, unfair labor

practice or sympathy etikes), picketing, work stoppages or job actions by

ärnployees or-tho Union, relating to this bargaining *ig q lockouts, during the

. þrà of Ois Agreement. At any location covered ty thi! Agreemcnt, fte U{9¡
shall ¡ot €,ngage in any handbilling, leafleting, disnibution of literatr¡rp' public

appeals, * ãeñronsf"t¡ons directed at ûon-bargeining unit members, involving

m"tæt* or disputes rcgarding the terms and conditions of tbis AgreemcnL In thc

evcnt of a sEite of another lab,or group or thc Uuion involving the ctuûomcr's

property or operations, the employees will remain on the job for thc protection of
iiful U.U, *d prop"*y, and ihaü not bc required to assume duties outside the

scope of this AgreomcnL

6.2 The Union acknowlcdges that sectrity ofñccrs' duties may include the

applehenrion, identifrçatiou and rcporting of, an! givin-g.evidence, against any

p.,non* who perform or conú¡ct themselves in violation of wo'rk nrles or

äp'pti"rU. law-s while on the Enployø's or the customer's prcuises, including

m".ters of this bargaining unit, and that tbe performancc of such duties shall not

subject secuity offiõers to-punishment, discipline orcharges by the Union

7



7.1

72

73

Article 7: l\4a4fleement Righh

Subject to the terr¡¡ of this AgreemenÇ the Errployer shall have the exclusive
right to manage and direct the worldorce covered by this Agreement funong the
exclusivc rights of Management, but not intended as a wholly inclusive list of
them are the rights: to plan, direct and contol all operations performed at the
various locations served by theEmployer; to direct and schedule the worKorce; to
detprmine the methods, procedures, equipment, operations and/or ¡ervices to be
utilized and/or provided or to dhcontinue their pcrformanco by the employees of
the Employer; to transfer or relocate and/all of thc operation(s) of the Ùusiness to
any location or discontinue such operations, by sale or otherwise in whole or in
any part at any time; to establish, increase or deqease the number of work shifls,
their starting and ending times and determine the work duties of Empþees; to
requirc that duties ofher ihan normally assigned be perforrred; to select
supervisory employees; ûo üain Enrployeas; to discontinuc or reorganize or
combine any part of the organization; to promote and demote employees
consiste¡rt with the oporational needs of the business; to discþlinc, suspen4 and
discharge for just cause; to relieve Employees from duty due to lask of work or
any other legitimaæ operational reason; to ccase acting as a conhaotor at any

loca{on or cease perfomring cert¿in functions at a location, even ttroogh
Employees at that location may be torminâûed or relieved frrom duty as a rosult,

Any of the rights, powor or authority the Employer hæ when there was no
Agreement arc ¡etained by the Employer and may be exercised witbout prior
noticæ to or consultation with the union, except those specifically abridge or
modified by ttris Agreement and any supplementary subsequent agreement wucn
may be made and executed by tlre partíes.

Thc Employer shall also have the right to promulgatc post and enforce reasonable
n¡les and regulations governing the conduct of Employees during working horus.
In any arbibation in whic.h the Employer's rule or ægulation is found to be
unreasonable, the a¡hinabr may only ordsr rescission of tl¡e n¡le or regulation,
and may not modify or alter the n¡le or regulation in any uranner.

Thc foregoing statemens of management rights and Employor funstions are not
exclusive, and shall not be constn¡ed to limit or cxclude any other inherent
unnageurcnt righs not specifi cally enumerated.

Ihe Union rocognizes that the Employer provides a service of critical importancc
to the customer. [f a cwtomer or tetrant dcmands tbat ths Bmployer rerrove an
Employee frrom fr¡rthcr cmployment at ån account or location, the Employer shaü
have the rigbt ûo comply wiû sucb demand, provided the Bmployer shalr make a
good faith effort to obtain the customer/client demand in writing or in e-mail or if
the demand is not in writing the F'nploycr shall make a good faitb aüeurpt to
obtain from the customer/tenant a good faith reæon to justify such removal ãpart
from the demand itself. However, unless the Employer bas cause to discharge

I



7,4

7,5

7,6

thc employee, the Employer will place the ernployee in a.jop at anotfter account or

locatio^n cävered by tñis e,gre€Nnánt without loss of seniority or reduction in pay

or bcr¡efits. If túc Empþer has no other accounts or locations undcr this

Agreement where there are positions at the employee's same rñ'age raæ and

bJnefie, the employee shall be placed at another account on location of the

Employer ('Otlrer t¡cation") in a lower wago category, or whene-lhere are lesser

Uenens; or, at the cmploycc's option, the emptoyee may b9 tai{ 9tr with the right'

subject to thc Bnploisf;s suitability detãminatíon, to fill positíons th¡t become

available within thfçp (3) months if the Employer obtains, or e vaßancy occu5 at{

another account subject to this Agreement whe¡e the wage fate and benefrts are at

lÊast cqual to thc wagc ratc and beneñts previousþ enjoyed by the employee'

IVhen iàformc¿ of thJ possibitity of a layoff under this PmBmPh, úe employee

st¡all havc ten (10) days in which to notí$ tho Eryloyer if he o¡ she wishes to

acccpt a positiòn with ü" Enrploycr at anothcr location. Nothing hcrein shall

fequifc At fm6oyø to placc an cmployec in a positiou for which the employee

is notqualiñed.

Ugon written requesÇ by the Union,_ thc Employer lhall providc the

ant'¡ written deman{ if my. In the ovent no wítt¡n dem¡nd exists,

tbc Employer shall, upon fequest of the Union, provide the stated reason for tho

customcr/te,lrant demsrd, if known.

Traosfers or rËmovåls of empþees shall not be arbiüary of rctaliatory. Pursuant

to this section 7.3, there ehåll be no obligation on thp part of the Bmployer to

rpmove, substituto, or displace an errployee at a particular site or loeation.

The Ernployer thall pfomptly notify tbe UniorL whef€ possible in advance, of any

reductions in ttro numUerõf emptoyees assigned to aûy u'oft location covercd by

this Agreement

Upon not less thån two (2) $t€€ks advance¡9tice to the Uniou, the Empþer may

subconfact, i¡ accordance with a good faith t€Íluost or demand of a client or

customËr, to any person, firm, corporation, or entity, bargainíng unit work

presently performed by employees in tho bægaining unit'

Subcontracting is limitßd to circumstances where subconhacting is rcquhed by

government tãgulations, or is requíred by a clicnt of cusÛomer with regard to the

ise of disadvaãtaged busincss entcrprises, or is necded to perform for specialty

services for a clie.nt or customÊr, nnd to simila¡ circumstancss'

Article E: Non'DiserímiPstion

There shall bo no discrimin¡tion against any Employeo by reason of face' creed,

color, age, religiOn, vetefan staû¡s, disability, natiolal origin, sor, sexual

orientatiõn, muital statts, union membershíp, or any other characÞristic to the

9
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extent protected by applicable law. Atl such ctaims shall be subject ro rhe
grievance and ¿rbitration procedure. Arbitraton shall appropriate law in
rendering decisions based upon claims of discrimínstíon.

Article 9: Contraqtor Transition

9.1 When taking over or acquiring an account or location covered by a collective
bargaining agreement with the Union, the Errployer will offer emplóyment fo and
hire incumbcnt cmployccs who have becn ernployed at tho account oi location for
at loast six (O months and who accept the offer of employmen! and to thc cxænt
pemitted by law shall recognize the Union as the bargffig reprersentative of the
ernployees and apply this Agreement to the account or location. Enployees who
have been employed at the account or location for less than six (O months, sball
be required to corylete a probationary period of employmcnt in accordmce with
Article 4.3 of this agrecme,nt. Enployece enjoying higher wages or befier benefïts
than provided for he¡ein shall continue ûo en¡ioy at least the s¡me. Nothing in this
section shall prectude the Employer from reducing the staffing corqplement ¿t any
¿ccount, facility, or location, or portion thereof, provided that any such reduction
is done by seniority within classification at tl¡e location and othe,rr¡ise complics
with applicable law. The Employer may adjust hours worked on takeover ol the
accor¡nt or location, provided such adjusfinents arc not arbitrary, However, the
omployer will atempt to maintain modical health care eligible positions whe¡e
possible.

92 If úe Bmployer akes over a job subject to a Rider a$þe¡nent with the Union, it
may adopt the Rider wiü regard to economic tcnns applicable to the ac¡ount or
location, rather tåan applying the þrms of this Agreement

9-1 Erployees retained by the Ernployer shall be given credit for length of s6ice
with the predecessor employer(s) for all purl]oses, including but not limited to
seniority (as defined in Article 10), benefits, and vacation entitlement, oxcept that
retained ernployecs who were employed at thc account or locatÍon for less than
six (6) months shatl bc subject ro a nerv ninety (90) day probationary period.

9.4 ff the Employer loses an account or location, it shall pay all unuscd accrued
vacation and pononal leave to employees ttrat the Bmployer does not retain in the
last paycheck. The successor Ernployer's obligation for bensfits shall commpuce
on the date that it takas over tbe account or location, The succcssor Employer
shall, at its sole discrction dcponding on business needs, permit an erryloyee,
upon tlvo (2) weets notice, to t¿ke unpaid leave equal to the prc rata accn¡ed
vacation time that the predecessor Employer paid to the empþoe, upon proof by
the employee that such vacation was paid out or was required o bJ paiã oü bi
the predecessor Employer.

10



95

9.6

9:7

10.1

10¿

Ttre Employer shall provide notification Ûo the Union of cancellation of an

account ãr iocation wiüin five (5) business days of such wriüen notification to

the Employer. Upon tbe Union's w¡itten reques! the Emplo_yer shall provide to

the Union- within- ten (10) business days, the names of all employees at tho

account or locadon, their wage rates, ft¡ll- or part-time stoh¡s, dates of hirp' and

leavc balances.

Thc Employer shall make its bêst effoft to notify the Union that it is taHng over

an âccoint-or location æ least ten (10) business days prior to commpncement of
services at the account or location or within five (5) days of being awarded the

account covc¡pd by this agreement, whichevcr comes first.

Wherc the Employe,r loses an account or location and the sucoessor Employer

does not hirc all oi üre prdcccssor Empþer's eryloyees, any laid off cmploycc

who has compleæd thã probationary period shall have the right' for three (3)

months, to fiU poûitions within the employee's clas¡ification that rnay bccome

available at other accounts or locations of the predecassor Employer that are

subject to this Ag¡eement, provided tho employeo is qualiñed' suifable, and

avaitable O work. Recalt rights hercunder a¡P in order of Employer seniority

within classification. There CnaU U" no bumping rights in conjunction with this

paragrapb.

Article 18: Senioritv

Aftef coÍptction of the probationary period, an crnploycc shall atraþ scniority as

of his or lier originsl daie of hire. Unless otherwise provide{ seniority shall be

defu¡ed as an employee's length of service with the Employer. Notrnrithstanding

the foregoing, an employee's seniority as of the effective date of this Agrecment

shall be ttre ðmployeo's daþ of hife with thc Employer or a predecessor omployer

that is, as of thå effective date of this Agreement" p¡fty !o a collective bargaining

agrËement with ttre Union covefing secuity ofñccrs in Tfæhington D.C., ùom

üttictt the cb¡in of employrncnt has becn unbrokcn. The chain of omploymc'nt is

broken whefe an empioyee is separatcd from employment with an emrployer and

¡1 6 þ¡ilrling sir¡n¡lt¡neously. The burden of establishing a seniority date' if
different froá tte date of hire with the Employer, shall be on the employee and

bascd on documented proof. Ttre Employer and tlte Union shall attach hereto an

Appendix g so¡tnining r tist of all employees at thc sitcs cpvered by Articlc 1.1

and theír agreed upon eeniority daæu.

Afrcr completion of the probationary pefiod as deecribed in Article 4-3 of this

Agconeni newly hired employees shall attain ecniority as of their original daæ

of employment

1l



103 Unless ott¡erwise prohibited by applicable law, seniority shall be broken by any of
the following events:

10.3.1 Resignation, retirement, or voluntary termination;

10,3,2 Díscharge for cause;

103.3 Voluntary promotion into any non-bargaining unit position, unless the
employee reh¡rns to the bargaining uûit within six (6) months of tl¡e
þromotion, in which case the Employee's seniority shall be fully restored,
less any tine in the non-bargaining unit position;

10.3.4 Inactive emplo¡anent for any reason exceeding six (6) months or an
Employeels length of seniority, whichever is less; or

10.3.5 Failure to return to work afrer any leave (including recall from layoff)
within three (3) calendar days after a scheduled date for rcturn, unless
prior writæn notice is received by tho Bmployer.

10.4 Assignmcnts, ¡nomotions, and the filling of vacancies, shall bc deternrined on the
basis on seniority, provided ttr¿tin tho sole and exclusivo opinÍon of rhe Employer
the Empþee is qualified, suitable and availahle to work, Seniority shall be
determinative when, and only wben, all other job related factors are equal.

10.5 In the event of a layoff due to a reduction in force in a building, tbe inverse order
of classificatioa seniority shall be followed, provided, however, that for thc
pu{poge of this paragraph, seniority shall be based on total lengfh of selrice in the
building,

10.6 An employee who is laid off shall not be pemritæd to burnp a less senior
Employoe at another facílity or location. However, the laid off Bnrployee shall
have the right, for th¡€e (3) months to fill positions within the Employee,s
clæsification that may become available at the same account or location or at
othcr accounts or locations subject to this Agreement" provided tho Employee is
qualified, suit¿hle, aud available to work Seniority shall be determinative only
when all other job-related factors are equal.

10.7 The Employer nay temporaríly or pennånently assign an employee to another
building, or among other buildings, covered by Article 1.1 of this Agrccunnf
provided tbat cmployecs so assigned shall be crdited with all accumulated
seniority fmm their previously assigned localion at úreir new location and shall
contÍnue to accnre seniority at their new location as if they had started work at
that location, and that suÖh assignmenb shall not be made arbitarily.

10.8 Pa¡t-time employees shall be given preference by seniority in bidding for opcn
fi¡ll-time positioas, provided the employee is qualified, suitable, and available to
work. Seniority shall be detemrinative when all other job-related factors a¡e
equal.
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l0.g The Employer will post all job vacancies on a mutually agreed-upon location in

Tirashington D.C.

11.1

tt.2

11.3

t2.l

t23

t22

Article 11: Trainine

the Employer and the Union sre comfrútted to providing .the Employer's

customeri, -¿ tfteit tenants, security omployees whose training meets all

applicablc standards and ensures ¿ high levot of customer serr¡icc'

Employees shall be required to successfully compleæ all training established and

matiAaio¡ by the Employer. The Employer ¡etains sole discretion to &rcrmine

the type aod r"ope õt sucå kaining. I¡ addition, the Enrplo;er may require

additional Uaining for employees t¿ilorcd to classifications that the Employer may

establish or for othcr reûBons that the Employer determinos appropriato.

Unless otherwise addrcssed herein, fimployees shall not be required Ûo pay for the

cost of any üaining rcquired by the Employer. The F.mlloyees shall be

respon¡ible, howevcr, for the pr]'ment of alt apptícablc sjateJor Distict) licensing

feci. All indívidual¡ who desire to work for üe Employer must complete

Security Officer Basic Course ('SOBC') raining prior to beginning their

ernploymenC Any timc spent in SOBC raining or any othcr pre'employment

taining shall not be considered compensable time.

Artide 12¡ l{orkweek. Overüme

Employees called into wotk for any timc not consccutive with their regular

scnãdule shalt be paid for at least four (4) hours of work at straight time, subject

to applicable wagc and hour laws.

Eurployees who work in excess of forty (40) houn dwing a workrn'eek sb¡lt be

puiã ui me-and-onc-half (1%) timcs their regular loyly ratq o{ naV. U¡less

õtherwise rcquired by law, hours not actually worked shall not be included in fhe

overtime catóuhüon. The,re shall be no pyramiding or duplication of hours for the

purpoßos of overtime calculation.

Employces regularly schcduled to wofk at lesst seven (7) hours in a day s!a!!

roðin" 
" 

tUirty (301 minute rueal brcak. Unlcss the errployce is relieved of all

duty during the meal pefÍo{ tbe meal pcfiod shalt be considered an "on dut¡/"

meal perioA and counted æ time worked for which the e'rnployee shall be paid.

The pardes agree that the nature of the work pefformÊd by a.secrrÍty offrcer may

preveot him õr her from being relieved of all dutiee necessitating an on-the-job

paid meal b¡cak.

13



12,4 ln the event of foreseeable mandatory overtime, such overtime shall be assigned
to enrployees in the relevant classification in inverse-seniority order. Foreseeable
rnandatory overtims is defined as overtirre that the Employer knows about at least
five (5) business days before the overtime shift.

Article 13: Method of Pav

13.1 Employees shall be paid no lens frequently than bi-weekly. Unless prevenred by
an inærvening holíday or otber event, Ernployees shall be paid no later tban eight
(8) days after the pay pcriod onds. Bmpþees may request pay staûoments
itemizing hours worked, rates of pa¡ and any deductions from their pay.

132 The Employer ¡nay require at no cost to the employee, that an employeens
paycheck be electronically deposited at ttro employee's designated bank. The
Employer may, if an Empþee e¡nsente and there is no cost to the Ernptoyee,
utilize other improved technologies such as pay card for payment of wages. Thc
Employer sball notify the Union prior to offering any such otber improved
technology to Ernployees.

Article 14: Wases

On January l, 2016, all employees shall be paid a minimun of $16.09 hourly or
receive an increase of $1. 10 hourly, whichever resulfs in a higher rate of pay.

Effective July 1, 2017, all employecs shall rpceive a minimum 35 cents per hour
raise aad the minimum rate shall incease to $16.44 per hour;

t4,l

Bffective July l, 2018, all employees ¡hall receive a mìnimum 55 cents per hour
raise and the minimum rate shall increase to $16.99 per hour.

Effective July 1, 2019, aJI cmployees shall receive a miwmum 55 cents per hour
raise and the minimum rate shall increase üo $17.54 per hour.

Any rehoactive pay owed for 2016 shall be issued in a separate payroll, within
thirty (30) calendar days of the ratification of this egrc,en¡enr,

14.2 It is the inænt of the parties that, at any point, the 'Total Economic
Compensation" (as defined below) shall be equal to or greater than the cornbiued
amount of the Service Contract Act ("SCA") Guard I wage rate plus the benefit
supplement rate set forth in the Washington DC SCA area wage deûermination
(i.e. the "Combined Amount").

l4



ToaI Economic comeeqsatipn (Full-Timq ,.Erylo]'.ees): Total hot4t
éi shall be defined as the hourþ wage added

to tlie monthty health 
"ure 

conuibution divided by 173.333 added to tlre hourly

SRSP contibution addcd to the sicl/personal days pmvided ftourly ratp x 7

sick/personal days x I hours divided by 2080) as follows:

4lL6ll6- $16.09 + $2.04 + $0.31 + $0¿3 = $18'87

7lltt6- $16.09 +$2.21+ $0.31 + $0.43 = $19'04

7lttl? - $16.44 +t2.37 + $0.31 + $0...14 = $19.56

ïlLlLï. $16.99 + $2'58 + $0.31 + $0.46 = $Z)'34
7 ltllg- $17.54 + $2.85 + $0.31 + $0.47 = $21'17

Ttrc partics agrec that tfie Total Economio Compentatio¡ for full'time and part-

time'Enployees includes any amount due to Bmployces undcr fedcral or local

laws for irniiotn meintenancâ and cteaning. The parties agrec that the Combi¡ed

Amount mÊy be neasr¡red against the abovo totals. The Employer måy r€quost a

Memorandum from tbe Union'that summarizos Total Economic'Compcnsatíon

calculation totals at any point druing the Agreeinent If the Employer disagrees

with the aÍtountå, it 
-shaU 

p.oceø dircctly !o Step 3 of the Gdevance and

Arbination proccss.

143 Nonnithstanding any other provisions of this Agreement, the wage râtes, benefits,

and conditions ãt uioptoyni"nt for servíces performedpursuant to contracts with

any agency, departmeni or division of üe United St¡tes Govemment, or for

**iõ" Étnrt*ø in any premiser leased or rented by any such 9genc*
department or division, shatl Ue not be le¡s than tbe wagc rat€$, bcncfits, and

condítioos of ernployment ostablished by the Secretary of l¡bo¡, if such wagc

rates, benefits, .tiøot conditions of employmcnt a¡e morE favorablc than tlþse

provided for hcrein.

tl,4 No cmployee employed on the effective date of this Agreeme,nt shall have his or

her bourly wage reduced as a rpsult of this Agreenenr

15



145 (a) It is agreed to and understood by the Union and thc Empþer that cerøin
events and/or circumsfances will have the effect of re-opening this Agreement for
purposes of bargaining economic terms and conditions of this Agreement. Those
ovents and/or circumstånces are as follows:

1, Any illing, fiuding, award, and/or detennination that the mannor in
which this Agreement is being adminisûered is not in compliance with
D.C. Official Code Section 32-l0Fi2.

2, I\the event that local or federal lcgislation requires employees
covered by this to be paid vrages and/or benelïts more
favorable tha¡ those providod for herein.

3. The Combined Amount is grcater than the Toøl Economic
Compensation as defined int4,2.l

(b) In the event of a re-opening relæive to economic tenns and conditions of this
Agreement, consi¡tent with paragraph (a) above, the parties fi¡rthcr agree that all
other non-economic ûem¡s and conditions of this Agreement shall remain in full force
and effect during ûre terrr of this Agreement

14,6 The parties agree that the sole purpose of any re-opener applicable to Article 14.5 is
to negotiate increased wage and/or benefit levels that comply with applicable law.
Noüiqg herein shall be constued to permit the Employer to dccrease the wage or
benefit levels enjoyed by employees prior to the rE opener. In the event that the
parties cannot agree within n¡¡o weeks of the re-ofrener, or any tra¡sition period
provided under applicable law or regulation, until such ti¡ne as an agreement is
reached, atry addition¿l monies necessary to comply with any new ryage
determination shall be allocate{ until exhausted, to wagea. In the event of a
re-opening relative to the economic tcrms and conditions of this Agreemen! pursuant
to Section 14.5, the parties fr¡rther agree that all other non-economic terms and
conditions of this Agreement ehall rern¿in in fr¡ll force and effect during the term of
this Agreement. It is fi¡rther agreed by the parties, that any changes to the economic
temts of tbis Agreement agreed to dr¡ring re-opener negotiations, shall become
effectivo 30 days afte¡ the parties reach agreemenL

l4:7 rt is ñ¡rthcr agreed and understood by the union and the Eurployer that any
ovefime paid to ernployees coveredby the Agreement shall bopaid using the
employee's regular raæ of pay as detcrmined in A¡ticle 14.1.

Arücle 15: HolídaUg

15.1 The following are designated æ holidays on the days set forth in 15.3: New
Year's Da¡ Dr. Martin Luther King Jr.'s Birthday Mcmorial Day, Independence
Day, Labor Day, Thanksgiving Day, Chrisunas Eve and Christmas Day.

t6



15.2

153

aß
MemorialDay
Indepondencc DaY

LaborDay
Thanksgiving DaY

Clui¡tna¡ Evc
Chriemas Day

Monday, May 30ù
Monday, July 4ù
Monday, Scpùembcr 5ü
Thursdãy, Nbvcmbcr 246

Saürday, Dcccmber 24ü

Sunday, Dcccmbcr 25ù

Sunday, fanuary l't
Mond¿y,lanuary 16ú

Monday, May 29ù
Tueeday, July 4ü
Monday, Septcmbcr4b
Ttrusdiy, Ñovcmbcr23d
Sundav. December 240

Mondiy, Deccmber 25rt

Monday, Ianuary lü
Monday, January 15ü

Mouday, May 28ü
Wednesday, July 4ü
Monday, Scpæmbcr 3d
Thur¡day, N-ovembcr 22d
Monday, December24ù
ltesthí, December 25û

T[esday, January ld
Monday, Janury 21"
Monday, May 2?ù
Thursday, July 4û
Monday, Septomber 2d
Thurcday, November 28ù
Î¡esda)t Decembcr 24û

Tl/ednesday, December 25ù

Errployees who work otr any holidaylsted bclow shall be paid at one-and-one-

U"ff tíøl his/hsr hourly raæ. I¡ addition, full-time employees shâll receive

froU¿ày pay (regularly tdttøulø hours at sraight time)9n Q5it!*lt Day sarting

in2ßLbbrsø o" tleir regularly scheduled houru regardless of whether or not they

work. This means tfrat starting in 2019, full-timÊ employees working on

Ckirtr"r Day will earn double-time. Empþe€s n9! working.on New Year's

D"t;Dr. Marán l¡thcr King Jr.'s Birthday, Memorial Day, Independence Day,

Uúót Day, Thanlsgving, Clristmas Eve or Christmas Day (2016 - 2018) shall

not teceiv;holiday pay. 
-Part-timc 

employees not working ou a holiday shall not

rcceivo holidaY paY.

The Employer shatl post a tist of the holidays observed at the building at each

work siæ as lisæd below:

mfi
Now Year's DaY

Dr, Ma¡tin l¡¡ther King Ir.'s Birthday
Memorial Day
Indcpcndoncc DaY

LaborDay
fhautsgivíng Day
Ctristmas Evo
Cbrisnnas DaY

2¡l1E
New Year's DaY

Dr. Mütin l¡ther King lr.'s Birthday
MemorialDay
Independence DaY

Labor Day
Thanksgiving DaY

Chdsüxas EYc
Cluistmas Day

eu.
New Year's Day
D'r. Martin tJther King Jr.'s Birftd¿y
MemorialDay
Inde,pendonce Day
LaborDay
Thanksgiving DaY

Qfuhtmas þys
Chrístnas DaY

t7



znn
Ncw Year's Day
Dr. Martin Luther King Jr.'s Birthday

Wednesday, January lr
Monday, January 20t

Article 1"6: Leaves of Absence

16.1 once during the term of this Agreement, Employeee måy request an unpaid
personal or er¡rergency leavo of absencc of up ûo thirty (30) days, if they have
been employed for at least two (2) years. The Employer shall not unrcasonably
witlthold ap'proval of such leave, providing that it is compatibte with the proper
operation of the location. Emergency leave måy be requested on an emergency
basis, provided that upon the Employee's l€tunr to work the Employer may
request documentation of the ernÊrgency.

t62 The Employor shall provide Employees with leaves of abscnce for Union-relaæd
activities, where practicable, not to exceed sixty (60) days and no rnore than four
(4) ofiBcen in any six (6) month period. Employees on Union-related leave shall
accn¡e scníority.

f63 Employee seniority does not accrue but is not broken during ar¡thorized leaves of
absencg excspt whøe required by law and as provided in section 16.2.
Individuals on unpaid loave shall uot accn¡e vacation. Unpaid time off may effect
eligibility for vacation and health and welfare beneûts.

t6.4 The Employer agrces to coryly with tbe provisious of applicable state and federal
family leave laws, including the D.c. Family and Medical Leave Act and D.c.
Parental Leave Acl

16.5 All applicable statutes and valid regulations about reinstatement and employment
ofvetcrans shall be observod.

Arüde 17: Uniforms

L7.l The Enrployer shall provide appropriarc uniforms to Employees without cost to
the Bmployee. Only where tåe uniforurs issued to the Employee required dry-
cleaniug or ot&cr unique carc, shall thc Employer bc responsible for the cost of
such care. In the case of dry cleaning, the Bmployer shall est¡blish the frequency
and schedule regarding dry cleaning.

17.2 All uniforms and other equipment furnishcd by the Employer shatl be returned at
tl¡e time of termination of employmont, The Errployer mây not require deposits
for unifonns.
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17.3

18.1

It is recognized that the unÍfonn is an important Pârt of the ima-g9 of the security

industry ãnd each Employers' brand. Uniforms shatl be heat'cd in a way tÌ¡at is

consistent with maintaining this image andbrand.

Article,l$: -Vacatioq

All vac¿tion will be based on an accn¡al syst€,!n' which ie a bi-weekly (per pay

period) prorated aûiount of vacation earnings,

18.1.1 Fiscal Ycar Schedule: All vacation schedules will be based on a

fiscaucalcndar yea¡ schcdulc (January 1r - December 3ld). After an

Employee's first year transition psrio4 all vacation will be available on

a calendarYcar.

18.1.2 Vacation Availability: Employees will both earn (accnrc) and use their

vacation during the calcndar ycar.

18.13 Advanccd Vacation: Subject to the conditions of this provieion,

Employees will be able to take all eligible vacation_time in advance of
eadin! it (see exanrple below). ln the event an Employee scparates

mm ãnptoymont anä he or stp h¡s taken vacation not yet earned, t¡o
advanced tótrs wiU be deducþd from the final paycheck if ståtÊ law

permiæ, Employces m.ay gg! takc morc.vacation than they would have
'accrued 

in thã chendar year. The Employee must sigll t¡e appropriatc

"Request for vac¿tionl' fotm prior to being allowed to use advanccd but

unearned vacation.

1g.1.4 Vacation Eligibitity: All Employocs' hours will bc reviewed periodically

to determine çalification for vacation accfual. Employecs who average

35 or more hor¡¡s (for atl paid hours i¡ the rcvicw p€riod) shall accme

vacation as s€t forth in Article 18.2. Employecs who averagê less than

35 houre (for all paid hours in a twelve (12) month review period) shâu

accrue vacation on a pro rata basis.

18.1,5 Buy-Back of vacation: Employees can'tuy back" time if camed timc is

available and thoy have a positive balance. Uneamed vacation li'ill not

be advanced for the purposcc of a buy-back.

18.1.6 Vasation Carryover will not bo allowed and unuæd vacation thall be

paid out by FeLnrary ls of oach yoar. If company policy allows, unused

vacation can be 'tought back" at any timc during thc year'

18.1.? Vacation pay shall be paid at the employee's regular straight time hour.ll

rare of pa!, 
-on 

the patday inmediafely preceding the week in which the

vacation daYs fall.
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18.I.8 'lVhen compatible with prcper operation of the facility, selection and
preference as to the time of taking of vacations shall be granted to
employees on the basis of seniority.

18.1.9 Employees shall be paid unused vacation on a pro ratabasís upon their
termination of employment for any rea$on.

18¿ Standard vacation for full-time Employees will be accnred oD a pay period basis
on the following schedule:

18.3 Employees reaching their first year annivcrsary dates (haûsitioning Employees):
In the pay period following their first anniversary date, ñ{l-time Fmployees will
begin to accrue vacation eacb pay period and will be eligibte for a pro-raûed
amount of tire to use from their fïrst anniversary date tbrougb the end of the
calendar year. If the Employee's fïrst anniversary falls in December, ü¡e hours
eamed in Dcccmber will be paid out automatically.

183.1 Bcginning on January ls of the next year, Enrployees will be on a
calendar yer schedule and will begin again to acóTue each pay period.

Dxample: John's datc of hire is 7llll5. He averaged at lêast thirty-five
(35) paid hours as of January l, 2016 and therefore continues !o
accnre/earn vacatiori on tier levol "one" (see 'Yacation Tier Sched¡¡le"
above) or 1.53 houn pcr pay period. He will have had 1.53 x 13 pay
periods or 19 hor¡rs of vacation to use between 7llll5 and 1?31/15. In
December 2015, bis hours will be revie\rred; if he averages at lcast
thirty-five (35) paid hours, it wilt continue to accrue in January ?J16 at
tbe ticr level "oûe" rate. In this example, John will have 40 hours
available to usê in 2016, starting in January 2016. However, if at any
time during the year, his average hours wsrked per week falls below 35,
he will begin accnring at a pm-rated rate, Beginning in his first fr¡ll
calendar year, since he's on an accn¡al system, he can use the vacation in
advancc of actually earning it. John will continue ûo accn¡e ât a rate
based on workpd houm per week for the dr¡ration of 2016. Effective
7l7ll8, John will begin to accrue atLevel2.

Years ofSenvlce
(see Ardcle 10.1)

Tier Madmum V¡c¡fion
allow¡nce

V¡catlon
accrued/earned oer

rsv period

0 - <3 Year One 5 davs (40 hours) 1.53 hours
3 Yea¡s Tþo 10 days (80 hous) 3.08 hours
8 Yea¡s Three 15 davs (120 bours) 4.62 hours
15 Years Four 20 daYs (160 hor¡rs) 6.16 hours

Upon reaching the next tier anniversary date, Employees wilt begin to accn¡c at thc next
highcrratc.
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18.4 Employees working at sites or locations covered by the Senrice Conûact Act
(,,Sõ4") shall havJttreir vacation administered and provided in accordance with

the appticablc wage determination and governing Sc'nice Connacl

Article 19i Health Beneüt

19.1 Health Be¡¡e0ts

The Employer shall make contibutions to a health Eust fund tnovm as thc

'Building Service 32BJ Health Fund," payable when and how the Tru¡tees

determine, to oovef eryloyees covered by this Agrecment with such

healtr benefts as Inay be det€mined by the Tlusteos of the Fnd'

The monthly confibution for each employee who regularly works at least

ùirty (30) houn weeklY shall be:

Bffective April 16,2016, $354
Efftctive July 1, 2016, $383
Bffectíve July 1, 2017, $411
Bffectivc luly 1, 2018, $447
Effective luly 1, ?ß19,8494

Ttro monthly conuibution for each employbe who regularly worls less

than thitty (30) hours weekly shalt be:

A.

B.

c.

D.

F.

E.

Effectivc Aprit 16,2016, $78

Ernployees who are on workers' com¡nnsation or who are receiving Short

mrm AsaUitity benefits shall be covered by the Health Fund at no cost to

the Employer until they may be covered by Medicare or six (6) months

from the date of disability, whichever is eælier.

ff any future applicable tegislation is enacted, thsne sh¿ll be no duplication

or accumulation of covcrage, and the pafties will negotiate such change as

may be r€quir€d by law.

Dependent Heatth care coverage: The Health Fr¡nd shall offer

dependent hcalth cæe coverage that satisfies the requirements of the

Affordable care Act, to eligible fult-time employees wbo elect such

depeirdent cov€rage in accordance with the Rrnd's enmllnent procedures

and agroe to contibute at fatqs ûo be dot€¡mined by the Healtt¡ Fund

Trustces. The Enptoyer ågrces to work in good faitb wift the Union and

the Hcalth Fr¡nd to get the nece.gsary confirr¡ations and documentation the

Employer roasonably deems necessary so that employeæ contibutions for

said dèpenAent health car.g coverage may be doducted on a pre-tax basis
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from the wages of eligible full-time employees who have elected such
coverage tluough a section 125 Plan. If the necessary confimrations ând
documentation can be provided, the Employer shall establish and sponsor
a plan in compliance with the requiremðnr of section l}s of the Intornal
Revenue Code, and any regulations issued thereunder, ûo allow fuil-time
employees to make a premium contribution to the Health Fund for
dependent health carc coverage. The Employer shall remit these employee
conüibutions to the Hcalth Fund in accordance with the Health Fund's
policies and procedurcs at ratÊß establ¡shed by the Fund.

Afficle ãh Sueelementfl! Re,ftement and SFvings Plan (SRSpì

20.1 The Eurployer shall mqfte contibution¡ to a trust fr¡nd known as the Building
service 32BJ supplemental Reti¡cment and savings plan ("sRslp') to cover
employees covercd by this Agteement with Errployer contibutions as hereinafter
provided' and tax exemlrt employee wage deferrals as provided by the Plan and/or
PIan rules. the Ernployer shall remit Employer conhibutions and prc-tax wagc
defenals when and how the Tlustees dcærmine.

20,2 Tt.erate of theEmployer conuibution to the SRSP, shall be.

4n6t2016 -
7ntnt6 -
7lll20t7 -
7ntntg -
Ttvn$ -

3l cents/hr.,
31 cents/hr.,
31 cents/br.,
31 cênts/hr.
3l cents/hr.

PI- $1.13/br.
PT - $1.13/hr.
PT- $1.13/hr.
PT - $I.38/hr.
PT- $1.63/h.

FT-
FT-
FT,
FÎ-
FT.

2t.t

Article 21: Provislofls Anolicable to.¡lll F'r¡ndg

If the Employer fails ûo make required reports or paynents to the Health Fund, the
Tn¡stees may in their sole and absoluæ discretion take any action necgssary,
including but not limitÊd to immediaæ arbiuation and suits at law, to enforco such
reports aod payments, togcthcr with inûcrest and, liquidatcd damages as provided
in the Fund's üust agr€oment, and any and all expenses of collection, incruiting
but uot fimited to counsel fees, arbiüation coets and fees and coutt costs.

1;12 If the Empþer is regularly or consistcntly delinquent in Healttr Fund payments,
it may be required, at the option of ttre Trustees of the Fund, to provide the Trust
Fund with security guarantÊeiag p,rompt payment of such paymonts.
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2L.3

2L.4

2:2.1

?.2.2

2,23

By agreeing to make the required paymenls into the Funds, tlro Employer hereby

.ãoptt anditratl be bound by the Agreement and Declaration of Trust as it may be

a¡nendcd and the n¡les a¡d regulations adopted or heroafter adopted Uf ú9
Ttustces of each Fund in connection with the provision and administation of
benefits and úe cotlection of conûibutions. TTe Ttustees of tl¡e Funds shall makc

such amendments to the Ttust Agreernents, and shall adopt such regulations As

may be required to sonfom to applicabte laur. Notwithstanding the foregoing, it
is igreø b.y the parties, othcr than any negotiatcd and agreed.upon changes ûo the

confobutio;s outlined in futicles 19.1 (B) and 2,0.2, no other increases to the ratcs

set forth in Article.s 19.1 (B) md2ß.2can or will occur, or be required to be paid,

by the Ernployor during the temr of this Agreement.

Unless othenn¡ise specified in this Agroement, newly hired employces shall hÊve

no waiting pÊfiod Ûcfore becoming eligible to be participants i1úe Funds, and

Employeicinnibutions shall be made on behalf of ncwly hked ernployees

beginning on their datc of hir€.

Article 22: Most Favored Nat¡ons

If the Union snt¡rs into an agreemett wíth any other employer coverÍng security

services in a commcrcial officc building in \Yashin4on D.C. whosc tcrms with

r€spect to wsges arc morc favorable for that employer than t!o9e contained in this

egicemcnt, tñen those more favorable temg, at the option of the Employef' shall

rplty to the commercial office bnrildings of the Employer coverod by this

Agreement.

In the event the Ernptoyer elects to apply such moro favorable tsrrns, thcre shall

be an economic rcopener for the pufpose of negotiating additional economic

beneûts, if nccassary, to comply with applicabte Disnict of Columbia l¿w.

The Union will not enter into a conhactor fansition provision with any employer

providing security scrviccs in tbc District of Colunbia that does not require such

ãriloy"i when 
-taking 

over a job or account subject to a collcctive bargainíng

agrerå"ft with the Únion, ûo as6ume the terrrs of tbe collective bargeiniqg

agrccment applicable to that job or account

If üre Union a$ees to different economic tems and conditions more favorable to

thc Employer ãt atty location, those terms and conditions shall apply to any other

Emploier who takes ovcr that location for ths duration of the Union's Agrtcmcnt

with thenewEmployer.
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Article 23¡ Uníon Visitation

23.1 'Whenever possible and baning the cliont's objections, the Employer shall fr¡mish
a bulletin boa¡d at each work site exclusively for Union announcements and
notices of neetings.

23,2 union representâtives shall have reasonable and appropriatÊ access to employees
at the work-siæ to confer with employees regarding grievances, or othsr union-
related busineee. The union shall provide advance notice to tbe Employer of its
intent to access the empþecs at any job siæ. IVhcn circumstanccs requiren the
company may require up ro two (2) ñ¡lt business days notice prior to granting the
union acoess to Employees at a particular job sitc. Access shall be granæd orry ir
there is prior notice to fte fuployer, but such access shall not be unreasonably
withheld rhe union's aocess of Employees under this provision may not
interfere with the work being performed at the building. The union and the
Employer shall discu¡s the implementation of this cl¿use in conncction with any
applicable rulcs or rÊquests of the customer.

The Empþer shall recognize and deal with repr',esentatives, iucluding shop
süewards, appointed by the Union.

Ardclq 24: Gr'tevand$,{b.itration

U,l GrlevanceProcedure

All disputes or differences involving the iaterpretation or application of
this Agreement th¿t arise between the Uaion and the Employer shall be
resolvod as provided for in this Rrticle, excepr th¿t the Employer may
obtain injunctive relief from a court to enforce A¡ticle 6.

Stro 1.

2J,.3

A-

The Union and the immediate suporvisor shall atûempt to
resolve any dispuûes or differcnòes covered by this Article
at the time they arise, or ris soon as practicable thereafter.
trn the event they a¡e unable to rcsolve tbc issue, the
gdevance shall be reduced to writing by the Union and
submitted to tho Employer's designatcd rqresentative
within fiftsen (I5) busincss days of tho incident giving risc
to ihe gievance. For disputes involving basic wage
violations or failure to deduct or rcmit dues, initiation fees
or political fi¡nd conuibutions, and whcre there is no bona
fide dispute whether the monies are due and owing, the
grievance nhall be submiued within one hundred eighty
(180) days from the date of the initial violation or failure to
remit or deduct dues.
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Stcp 2.

Sten 3.

All grievances, other than those concerning discharge or
suspension, shall be discussed at a Step 2 meeting between

the Union and üre Employer, to be schedr¡led within fîve
(5) busincss days of the writtcn grievancc. A writtcn
decision by thc Ernployer shall be rendered within five (5)

business days of the Step 2 meeting. If the grievance is not
deemed resolved after the Step 2 mceting, the Union shall

rcquest a St€p 3 mecting within ñve (5) business days of
thC Employer's Stqr 2 $'rittÉri decision or úe darc of the

Stcp 2 mecting (if there is no written decision).

Following arÊquest for a Sæp 3 mecting the Union and the

Employer shall meet within frve (5) business daye. A
writæn decision by tbe Employer sh¡ll be rendered within
five (5) business days of üe Sop 3 meeting. For all
discharge and suspension gdcvances, the Union and the

Employer will mcEt within ñve (5) business days of the

receipt of the Step 1 gievance nodce in an attempt to
resolve the issue.

B.

c.

All grievancss not resolved Fnsuant to Article U.l(A) may be submittod

at the request of cither party to an arbitator whose dccisim shall bc final

and binding on the Union, the employee(s), and the Employer. The

demand for arùitation must tle made in writing within fifteen (15)

business days afrer raceipt of the Employer's Step 3 written decisio'n or
date of the Step 3 meetíng (if there is no written decision).

Whef,s, however, a union-represenæd cmployce filas an intcrnal appcal

with the Union conceming the Union's decision not to pursue arbítration

of a grievance, the Union's fifteen (15) day time limit to notice mbitration

of ttre grievance under this Article 24, Section B sbåll be toll€d until tbe

intÊrnat appoal is resolved. Thís does not alær any other grievance

processing tims limits provided for undcr Article 24.1, Section A. lle
union shall imrncdiaæþ notify thc Employcr of tbe frting of thc inremat

âppeâl, and notify the Bmployor of the outcome of tbe internal appeal.

U.2 Arbitraüon

A. Ttre parties agf€e ßo udlize the following Arbitrators, Joseph Sbarnoff and

IamÊs Con$,ay, to decide all grievances suhmitted to a¡bifation. The

Union shall jointly notify thc Employcr and the next available panel

Arbitrafor of the selection A¡bitrator for the gfievance mattsr. In the event

of the rotiromont, rcsignation or death of the of oae of the two arbinators

that have bcen appointed to the panel" the partics sball moet and shnll

mutualty appoint a new turo'Person panel.
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B.

c.

D.

The parties will make every effort to have the arbitation scheduled as
soon as practicable.

The fee of the arbinator and all rcason¿blc expenses involved in the
arbitrator's fi¡nctions shall be borne equally by the Union and the
Employer.

If the Brnployer asterts that the dispute or difference is not properþ a
"grievancq" the fact that the grievanie has been deålt with under the
contract grievance machinery shall not be considered by the Arbitrator in
detennining whether or not the grievance is a$ir¿ble.

The proccdure outlined herein in respect to matters over which the
arbitator has jurisdiction shall be the sole and exclusive method for
determinatìon of all such issues, and the decision of the Arbitrator shall be
final and binding upon the Union, the employee(s), and the Employer.
The Arbitrator shall have no authority ûo add to, ígnore, or modify any of
the terms of this Agrcement.

Should either parry fail to abide by an arbihation award within rwo (2)
weels after such award is sent by registered or certified mail to the parties,
either parry may, in its sole and absolutc d.iscretion, take any action
Decessaly to $ecurE such awa¡d including but nottimited to suits at law.

E.

r'.

U.3 Time Ltmlts

Time limits in this Article shall exclude Sattrday, Sunday and paid
holidays. Tbe time limits in this Article may be extended by mutual
agrcement of the parties.

If the Employer fails to respond within the tinre timits prescribed, tbe
grievance shall be processed to the next step in the grievance arbiuation
procedure.

?A.4 E¡nnloverlnlti¡tcdGrievancee

The Employor shall have thc right to initiate grievances at Step 3 and
tbose grievances must be submitted in writing to the Union within fifteen
(15) business days afrer the incident or occrtrence gving rise to the
grievance.

U,5 Other

A-

B.

Á.

A. Grievants attending grievance meetings and aúitration hearings shall not be
paid by the Employer for their rcgularly scheduled hours during such
attendance unless called to participate by tbe Employer.
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25.1

26.1

?ß2

2,6,3

26,4

Article ?5: CgmplgE¡ Agreemen$ and \{aiYer

The parties acknowledge that during the negotiation¡ which ¡esulted in this

egreement, oach had thl unümited right and oPpoftunity 9 ryk" demands and

prãposals with respect to any subject of ¡nattcr not romoved by law from tbe a¡ea

àf conective bargaining a¡d that the underståndings and agrcsments anived at by

ttre parties after ttre eiercise of that rigbt and opporn¡nity 
-âre_set 

forth in this

Agr;mÊnt. Therefore, unle.ss otherwise mentioned hcrcin, the Company and the

Uiion, for the life of this Agroernent, each voluntarily and unqualifiedly waives

thc right, and each agrees that the other shall not be obligared to bargain

coilecãvety with respect to any subject or Insttcr not specifically referred to or

covered tn tris Agrerment, even though such subjects or mattËrs may havo bccn

within the knowlJdge or contemplation of with/or both of üe panies at the time

they negotiated or signed tho Agreement, cxcept as required by law'

Ardcte 26¡ Pers-o¡al Davs

Employees regularly employed æ leæt thirty-five (35) hours yeækly shall be

g rt"l sev"nlÐ personat days per calendar year for-use due to bonafide illness

ãt *jory or to-añond a doctorts appoinhonq or for any other teason at tl¡e

em$óyee's disclction. Employoes working loss than thirty'fivo (35) hours shall

toiioã personnl days on a-pro ra10 basis. Regularly as útt j* is used herein

shail máan the wee[ly avemge nr¡¡nber of hotl¡s worked by the enployee, or for
which the employee was paid, during theprevious twelve (12) months.

Unlcss othcrwisc rcquircd by l¿w, pofsonal days shall at the rate of four

(4) hours every two iZ) weels for e.mployees rcgularly employed at least thifty-

iive (g5) hors weekly (for up to seven (?) d¿ys per calendar year). For all other

employees, penonal days shall accrue at pro ratlt basis/rate. Ernployces may usc

p"tioo.f days afrer tnirty t¡Ol days of emplo¡nnent. Personal daye may be used in

no less üran half day incrPrnents.

Except wherc a personal day is for unanticipated illnessss or injurics' the

".ptõy." 
must prövide ton (10) calendar days advance notice to the Employer of

nis^oihcr intontion ûo use a personal day, and obtain the Employe't's prior

approval. Such a¡ryroval sh¡ll not be unreasonably witt¡held. To use a porsonal

ôV t- unanticipated illness or iqiury, ihe employee must- ¡loüry his or her

Supcrvisor of thã håbility to rcport to work as scheduled at least two (2) hours

prior to the employee's starting Qmo.

Personal days not used by the end of the calendar year shall be paid out by

Febnrary ld ofthe succeeding year.

Ernptoyccs shall not rcccive disciplinc for using a gerso-nal day for unanticipaæd

ilhãsses or injruies (or any other reason pennitted under any applicable law or

ordinance) if tLe personal day is not yet accrued, so long as ttre employee notifies

26,5
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his or her supervisor of the inability to report to work as scheduled ar least two (2)
hours prior to the employee's starting time. The Employer also reserves the right
to rcguire that the employee provide a doctor's note and to review instances of
poæntial abuse for issuance of app'ropriate disciplinary action.

26.6 An employee who has exhausted hiVtre¡ personal and/or sick feavc but notifies
his/her supervisor of the inability to rcport to work as scheduted at least ¡wo (2)
hours prior to the employee's starting time will not be disciplined when the
employee is unable to work due to hiVtrer own health condition and the employee
submits supporting medical documentation confi¡ming that the employee was
unable to work due fo this health condition and the period of time thc employee
was unahle to work. The Bmployor also rtsÊrrËs tbo right to revicw instancos of
potential abuse for issuance ofappropriate disciplin4ry action.

Artide 27: Bereavement Pav and Jurv Dut
m trn the event of a doath in the employee's immediate fanrily (parent, spouse, child,

brother or sister), up to thee (3) d¿ys unpaid leave. vacation may be used with
the Employer's a¡rproval. Also, vacation may be used with tbe Employer's
approval for additional days. Leave must be coordiuated through tbe employee's
supervisor.

27.2 Employees who have to ftvel to a dietånt location because of the death in the
employee'e immediato family (as defined above) may be gfaflted an unpaid leave
of absence for up to thirty (30) calendar days (in addition to thc unpaid leave
provided for in Article 2?.1. Requests for such leave shall not be unreasonably
withheld. Thc omployee sball notify the Employcr of the daæ he or she will
tctum to work

n3 An employee may be required to submit proof of death and/or that the deceased
was witbin the class of rplatives specified.

2i1,4 An employee who has completed his or hcr probationary pcriod and who is
required to roport ûo court to answer ajury suurmons or cerve as ajuror on days
that the employee is regularly scheduled to work will be reimbursed the difference
betrpeen the amount received for jury sen¡ice and tbe employee's regular pay.
Jury duty pay shall be limited to ttrirty (30) days in any year. No employee may
be required ûo work on a day he or she has jury duty.

n.5 An employee may be required to submit proof of jury duty aud/or proof that he
was paid for such service.
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28.t

29,t

29,2

Article 28:.sqgctssor and Assiens

To the extent p€rIuútted by law, this Agreement shalt be binding on any other

entities that tlro Employer, thmugh its offrcers, directors, Paftnjrs, oumers' of

stoclf¡oldors, eithcr-dircctly or indirectly (including but not limited through

farrily members), manages or controlâo provided such entity or entities perform(s)

work subject to this Agreement

Article 29: Im¡nisration

In thc event an is¡ue arisos involving ttre e,mployme,nt eligibility or social security

number of an employeg the Employer shall promptly notify the ernployee in

writing. The Employer sh¿ll promptly forward a sqpy of any no-match lcttcr it
receives to the Union.

Where pcrrriseible'under aprplicable law and/or regulations, $9 employee shalt be

atrordcã unpaid tfune.otr to àccnd relevant proceedings or visit pecinent agencies

for the porpose of remedying the problem, provided the Bmpþyet is provided-

adequaæ odnan 
" 

notice of piannø atsenoes and vefÍfication of appoinments.-If

reçestcd by ¿n cmployee-who has bcon cmploycd a! lcast síx months, the

Bmploycr slfll gfanfto the employee an unpaid leave of absence as provided in
Ætirl" 16.1 ùo remedy the problem. upon return from such leave and

remediation of the proble,n¡ the employee shatl return to his or hcr forrncr

position or an equivalent position, without loss of seniority. Seniority shall not

àccnrc, but wíll not bc brokcnduing suchloave.

2g,g Any lawfrrl conections in an enployee'e documentation, name, or social security

no*b"t shall not be considered new employment or a break in service, and shall

not be cause for adverse action.

30.1

Article 30¡ Savlngs Clause

If any provision, or the enforcement or performance of any provision of this

¿,grccnncnt is or shall be at any time be held contrary Ûo law, ihen such prgvision

stãU oot be applicable or enforced or pcrformed o(c€pt to the extsrit pernitæd by

law. Both parties aglee to consFue any provisions held Ûo be contrary to the law

as closely io its Uar$inø for purposex permissible by law *q 
"to 

agree otr a

revised dtaft of such provision that as closely as legally possible minors the

pqpose of such invalidaæd p,rovision. If any provision^of 
1üis 

Agrcement shall be

irAå iUegal or of no legal ãffect, the remainder of this Ageement shâll not be

affcctcd thoreby.
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Article 31: Maintenance of Conditions

31.1 Nothing in this shall be constn¡ed to allow for the reduction of any
rate or benefit currently enjoyed by an individual employee.

Article12: Duration

32.1 Thís Agreoment shall take effect on April L6,2016 and shall expire on April 15,
2020.

322 Upon tbe expiration date of this Agreement as set forth above, it shall renew
thereafter year to year unless either party desires to modify or terr¡inaæ t]¡e
Agreement at tho end of its terr¡. Written notice regarding a party's inænt to
modi$ or úermi¡ate the Agrecment must be provided to the other parry ât least
sixty (60) days prior to the expiration date of the Agreement.

SEIU LoeâI 32BJ AlliedBarton Security Services, LLC

B By:
v,c6 ô6atT l¡SAßet¡rfr"*rl,

Daæd: Dated: C-z--a
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REQUEST FORPROPOSAL

DCAM-17.NC-OOO7

SECURITY GTJARD SERVICES

SECTORS l AND 3

J.T2

B idder/Offeror Certification



COMPLETION

The person(s) completing this form must be knowledgeable about the bidder's/offeror's business and operations.

RESPONStrS

Every question must be answered. Each response must provide all relevant information that can be obtained within the limits ofthe law. Individuals and sole

proprietors may use a Social Security number but are encouraged to obtain and use a federal Employer Identification Number (EIN). Provide any explanation at the end

ofthesectionorattachadditionalsheetswithnumberedresoonses. Includethebidder's/offeror'snameatthetoDofeachattachedoaee.

GENERAL INSTRUCTIONS

the Buy American Act (ifapplicable); and Section IV requires the bidder's/offeror's signature. Please note, a determination that a prospeactive contract is found to be

"not responsible is final and not appealable.

SECTION I. BIDDER/OFFEROR RESPONSIBILITY CERTIFICATION

Seclion I: Sectíon I contains eìght (8) pørß. Pan I requests íntormalion concerníng lhe bídder's/offeror's busíness ent¡ty. Part 2 inquires øboat
currentorformerotenerî,partnets,díreclon,ofiìcenorprìncípah. Part3relatestotheresponsibilþofthebidder's/otferor'sbusiness. Partlconcemsthe

Part 7 requires the bídder/offeror to agree to updofe the ínformalion províded. Pan I rela¡es to dísclosares under the Distrícl ofColtmbin Freedom of

1: BIDDEWOFFEROR INFORMATION
Legal Business Entity Name: Solicitation #:

Address ofthe Principal Place ofBusiness (street, city, state, zip code) Telephone # and ext. Fax #:

Email Address: Website:

AdditionalLegalBusinessEntityldentities: Ifapplicable,listanyotherDBA,TradeName,FormerName,OtherldentityandElNusedinthelastfive(5)yearsandthe
status (active or inactive).

Type: Name: EIN Status

t.l Type (Please check provide

Ü Corporation (including PC) of lncorporation:

I Joint Venture Date of Organization:

¡ Lirnited Liability Company (LLC or PLLC) Date of Organization:

¡ Non¡rrofit Organization Date of Organization:

¡ Partnership (including LLP, LP or General) Date of Registration or Establishment:

¡ Solc Pmprietor How many years in business?:

¡ Othcr Date established?:

If "Other," please explain:

1.2 Was the bidder's/offeror's business formed or incorporated in the District of Columbia? ¡ Yes[ No

If"No"toSubpartl.2,providethejurisdictionwherethebidder's/offeror'sbusinesswasformedorincorporated. AttachaCertificateorLetterofGoodStandingfrom
the applicablejurisdiction and a certified Application for Authority from the District, or provide an explanation ifthe documents are not available.

State Country

1.3 Please provide a copy of each District of Columbia license, registration or ceÍification that the bidder/offeror is required by law to obtain (other than those provided

in Subpart 1.2). Ifthe bidder/offeror is not providing a copy ofits license, registration or certification to transact business in the District ofColumbia, it shall either:

(a) Certifo its intent to obtain the necessary license, registration or certification prior to contract award; or

(b) Explain its exemption from the requirement.

BIDDER/OFFEROR CERTIFICATION FORM
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1.4 Ifyourcompany,itsprincipals,shareholders,directors,oremployeeso\¡r'naninterestorhaveapositioninanotherentìtyinthesameorsimilarlineofbusrnessas
rhe Bidder/Offeror, please describe the affìliation in detail.

1.5 lfany officer, director, shareholder or anyone holding a financial interest in the Bidder/Offeror has a relationship with an employee ofthe Department or any

District agency for whom the Department is procuring goods or services, please describe the nature ofthe relationship in detail.

PART 2: INDIVIDUAL RESPONSIBILITY

AthlitiontllnstructionsforSeaionl,Parts2throughS: Provideanexplanationoftheissue(s),relevantdates,lhegovernmenlentityinrolved.anyremedialor
corrective action(d taken and the currenl status ofthe issue(d.

Within the past five (5) years, has any cunent or former owner, partner, director, officer, principal or any person in a position involved in the administration of funds, or

currently or formerly having the authority to sign, execute or approve bids, proposals, contracts or supporting documentation on behalfofthe bidder/offeror with any
sôvemmehi ênlifv'

2.1 Beensanctionedorproposedforsanctionrelativetoanybusinessorprofessionalpermitorlicense? n yes¡ No

2.2 Been under suspension, debarment, voluntary exclusion or determined ineligible under any federal, District or state statutes? n Yesn No

2.3 Been proposed for suspension or debarment? n YesI No

2.4 Been the subject of an investigation, whether open or closed, by any government entity for a civil or criminal violation lor any

business-related conduct?
n YesI No

2.5 Beenchargedwithamisdemeanororfelony,indicted,grantedimmunity,convictedofacrime,orsubjecttoajudgmentora
plea bargain for:

(a) Any business-related activity; or

(b) Any crime the underlying conduct ofwhich was related to truthfulness?

2.6 Been suspended, cancelled, terminated or found non-responsible on any govemment contract, or had a surety called upon to

complete an awarded contract? n YesI No

Please provide an explanation for each "Yes" inPart2.

2.7 lnthe past ten (10) years has the Bidder/Offeror had a contract terminated, in whole or in part, for any reason? lfso, describe each such determination in detail.

2.8 In the past ten (10) years has the Bidder/Offeror ever been assessed liquidated damages, costs to re-procure, costs to complete, or any other monetary damages under

a contract? Ifso, describe each such assessment in detail.

PART 3: RIISINESS RÊSPf|NSIRII.ITV
Within the past five (5) years, has the bidder/offeror:

3.1 Been under suspension, debarment, voluntary exclusion or determined ineligible under any federal, District or state statutes? tr Yesn No

3.2 Been proposed for suspension or debarment? n Yes[ No

3.3 Beenthesubiectofaninvestigation,whetheropenorclosed,byanygovemmententityforacivilorcriminalviolationforany D Yesn No

3.4 Beenchargedwithamisdemeanororfelony,indicted,grantedimmunity,convictedofacrime,orsubjecttoajudgmentor
plea bargain for:
(a) Any business-related activity; or

(b) Any crime the underlying conduct ofwhich was related to truthfulness?

3.5 Been disqualified or proposed for disqualification on any govemment permit or license? n YesÜ No

3.6 Been denied a contract award (in whole or in part, for any reason) or had a bid or proposal rejected based upon a non-

responsibiliW finding by a govemment entiry? Ifso, describe each such occurenece in detail. n Yes [f No

3.7 Had a low bid or proposal rejected on a government contract for failing to make good faith efforts on any Certified Business

Enterprise goal or statutory affirmative action requirements on a previously held contract? ü Yesü No

3.8 Been suspended, cancelled, terminated or found non-responsible on any govemment contract, or had a surety called upon to

complete an awarded contract? n Yes! No

Page 2 of 6 Revised for DGS Contracts and Procurement 4-25-2016



Please provide an explanation for each "Yes" in Part 3.

PART 4: CERTIFICATES AND LICENSES
Has the bidder/offeror:

tl Yes I No4.1 Hadadenial,decefification,revocationorforfeitureofDistrictofColumbiacertificationofanyCertifiedBusinessEnterprise

Please provide an explanation for "Yes" in Subpart 4. I

4.2 Pleaseprovideacopyofthebidder's/offeror'sDistrictofColumbiaOfficeofTaxandRevenueTaxCertificationAffidavit.
PART 5: I.E(ìAL PROCEEIIINGS
Within the past five (5) years, has the bidder/offeror:

n Yesn No
5.1 Hadanyliensorjudgments(notincludingUCCfilings)filedagainstitwhichremainundischarged?

tf"Yes" to Subpart 5.1, provide an explanation ofthe issue(s), relevant dates, the Lien Holder or Claimant's name, the amount ofthe lien(s) and the current status ofthe
issue(s).

n Yes! No
5.2 Had a govemment entity find a willful violation of District of Columbia compensation or prevailing wage laws, the Servtce

Contract Act or the Davis-Bacon Act?

5.3 ReceivedanyOSHAcitationandNotificationofPenaltycontainingaviolationclassifiedasseriousorwillful? ! YesE No

Please provide an explanation for each "Yes" in Part 5

5.4 Engaged in litigation with any govemmental entity. Ifso, please identify and/or describe all threatened and pending litigation and/or claims, including but not

limited to matters pending before any Boards ofContracts Appeals:

PART 6: FINANCIAL AND ORGANIZATIONAL INFORMATION
6. I Within the past five (5) years, has the Bidder/Offeror received any formal unsatisfactory performance assessment(s) from any

govemment entity on any contract?
! Yesn No

If "Yes" to Subpart 6.1, provide an explanation ofthe issue(s), relevant dates, the govemment entity involved, any remedial or conective action(s) taken and the current

status ofthe issue(s).

n Yesn No
6.2 Has the Bidder/Offeror ever been assessed liquidated damages, costs to re-procure, costs to complete, or any other monetary

damages under a contract? If so, describe each such assessment in detail.

If "Yes" to Subpart 6.2, provide an explanation ofthe issue(s), relevant dates, the government entity involved, the amount assessed and the current status ofthe issue(s).

n Yes[ No
6.3 Withinthelastseven(7)years,hasthebidder/offerorinitiatedorbeenthesubjectofanybankruptcyproceedings,whetheror
not closed, or is any bankruptcy proceeding pending?

If"Yes"toSubpaÍ6.3,providethebankruptcychapternumber,thecourtnameandthedocketnumber. Indicatethecurrentstatusoftheproceedingsas"initiated,"

"pending" or "closed".

D Yesn No
6.4 During the past three (3) years, has the bidder/offeror failed to file a tax retum or pay taxes required by federal, state, District
of Columbia or local laws?

status ofthe tax liability.

tr Ycsn No
6.5 Duringthepastthree(3)years,hasthebidder/offerorfailedtofileaDistrictofColumbiaunemploymentinsuranceretumor
failed to pay District of Columbia unemployment insurance?

If "Yes" to Subpart 6.5, provide the years the bidder/offeror failed to file the retum or pay the insurance, explain the situation and any remedial or conective action(s)

taken and the current status ofthe issue(s).

6.ó During the past three (3) years, has the bidder/offeror failed to comply with any payment agreement with the Intemal Revenue

Service, the District ofColumbia Office ofTax and Revenue and the Department ofEmployment Services? n Yesn No

If "Yes" to Subpart 6.6, provide the years the bidder/offeror failed to comply with the payment agreement,

taken and the current status ofthe issue(s).

the situation and any remedial or conective action(s)
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ó.7 Indicatewhetherthebidder/offerorowesanyoutstandingdebttoanystate,federalorDistrictofColumbiagovemment. n Yesn No

[f "Yes" to Subpart 6.7, provide an explanation ofthe issue(s), relevant dates, the govemment entity involved, any remedial or corrective action(s) taken and the current
status ofthe issue(s).

6.8 During the past three (3) years, Has the bidder/offeror been audited by any govemment entity? ! Yes! No

(a) If"Yes"toSubpart6.S,didanyauditofthebidder/offeroridentif,anysignificantdeficienciesinintemalcontrols,fraudor
illegal acts; significant violations ofprovìsions ofcontract or grant agreements; significant abuse; or any material disallowance? n Yes[ No

(b) If"Yes"toSubpart6.S(a),provideanexplanationoftheissue(s),relevantdates,thegovernmententityinvolved,anyremedialorcorrectiveaction(s)takenandthe
current status ofthe issue(s).

PART 7: CONTRACTOR PROCIIRF:,MENT ACTMTY WITH THF:, DEPARTMENT
7.1 What is your organization's Design Capacity (total labor hours) to conduct or purse business with the Department ofGeneral Services (DGS) in the current fiscal
year? Designcapacityiscalculatedbymultiplyingthetotalnumberofcompanyemployeesdedicatedtoaparticularlineofbusinessbynomorethanl2hoursperday.
Person's completing this form may be required to provide supporting documentation to substantiate allocable labor hours presented.

labor hours(a) Construction:

labor hours(b) Non-Construction:

7.2 In the table below, please list:

( I ) The active contracts your organization currently holds with the Department ofGeneral Services, please include the

(Note, if more entries are required, please list an an attached addendum to this document).

asa ofcontract num and

has allocated to each active contract \¡/ithin the current fiscal year(2) your

Contract Number Labor Hours Allocnted

PART 8: RESPONSN TIPDATE RBOTIIRRMENT
8.1 In accordance with the requirement ofSection 302(c) ofthe Procurement Practices Reform Act of20l0 (D,C. Official Code $ 2-353.02), the bidder/offeror shall

update any response provided in Section I ofthis form during the term ofthis contract:

(a) Within sixty (60) days of a material change to a response; and

(b) Prior to the exercise of an option year contract.

PART 9: FREEDOM OF INFORMATION ACT IFOIAì

under the District of Columbia Freedom of Information Act (FOIA), effective March 25, 19'17 (D.C. Law l-96; D.C.

Code gg 2-531, et seq.). Include the question number(s) and explain the basis for the claim. (The District will determine

such information is, in fact, exempt from FOIA at the time of request for disclosure under FOIA.)

SECTION II. ADDITIONAL REQUIRED BIDDER/OFFEROR CERTIFICATIONS

for Sectíon II: Seclíon II containsfour (4) parß. Part I reqauß ínformatìon conce¡ning District ofColumbia employees. Part 2 applies to the

tl Yes n No
whether the asserts any information provided in response to a question in Section I is exempt from

Part 3 relates to Pnrl 4 relales to Fìtst Soarce

PART I. DISTRICT EMPI,OYEES NOT TO BENEFIT
The bidder/offeror certifies that:
1.2 No person listed in clause l3 ofthe Standard Contract Provisions, "District Employees Not To Benefit", will benefìt from this contract.

1 .3 The following person(s) listed in clause l3 of the Standard Contract Provisions may benefit lìom this contract. (For each person listed, attach the affidavit required

by clause I 3.)

(b)

(a)

PART 2: INDEPENDENT PRICE DETERMINATION REQUIREMENTS
bidder/offeror certifi es that:

I The signature ofthe bidder/offeror is considered to be a certification by the signatory that:

(a) Thecontractpriceshavebeenanivedatindependentlywjthout,forthepurposeofrestrictingcompetition,anyconsultation,communicationoragreement

(i) Those prices;

(ii) The intention to submit a bid/proposal; or

(iii) The methods or factors used to calculate the prices in the contract.
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(b) The prices in this contract have not been and \¡/ill not be knowingly disclosed by the bidder/offeror, directly or indirectly, to any other bidder/offeror or
before bid/proposal opening unless otherwise required by law; and

(c) No attempt has been made or will be made by the bidder/offeror to induce any other concem to submit or not to submit a contract for the purpose of
restricting competition.

2.2 The signature on the bid/proposal is considered to be a certification by the signatory that the signatory:

(a) Is the person in the bidder's/offeror's organization responsible for determining the prices being offered in this contract, and that the signatory has not
participated and will not participate in any action contrary to subparagraphs 2. l(a)(i) through (a)(iii) above; or

(b) Has been authorized, in writing, to act as an agent for the following principal in certifring that the principal has not participated, and will not participate, in

any action contrary to subparagraphs 2. I (a)(i) through (a)(iii) above:

flnsert full name of person(s) in the organization responsible for determining the prices olfered
in this contract dnd the title of his or her position in lhe bidder's/ffiror's organizationl

(i) As an authorized agent, certifies that the principals named in subparagraph 2.2(b) above have not participated, and will not participate, in any action

contrary to subparagraphs 2. l(a)(i) through (a)(iii) above; and

(ii) As an agent, has not paficipated and will not participate in any action contrary to subparagraphs 2 l(a)(i) through (a)(iii) above.

2.3 Ifthebidder/offerordeletesormodifiessubparagraph2.l(b)above,thebidder/offlerormustfumishwithitsbidasignedstatementsettingfofhindetailthe
circumstances of the disclosure.

2.4 The Bidder/Offeror certifies that:

(a) There are no other entities related to it that are responding to or bidding on the subject solicitation or invitation to bid. Related entities include, but are not limited
to, any entity that shares management positions, board positions, shareholders, or persons with a financial interest in the Bidder/Offeror.

(b) There are no current or former o$ners, partners, offìcers, directors, principals, managers, employees or any persons with a financial interest in the Bidder/Offeror
who have a financial interest in the request for proposal or invitation for bid or any asset, tangible or intangible, arising out ofany contract or scope ofwork related to

the request for proposal or invitation for bid.

With regards to 2.4 (b), ifthe Bidder/Offeror has knowledge ofsuch a financial interest, please provide a detailed explanation.

PART 3: EOIIAL OPPORTIINITY ORLIGATIONS
3.1 I hereby certiôr that I am fully aware of the contents of Mayor's Order 85-85 and the Office of Human Rights' regulations in Chapter I I of the DCMR, and agree to
comply with them while performing this contract,

PART 4: FIRST SOITR(IF. OBLIGÄTIONS
4.1 I hereby certify that I am fully aware of the requirements of the Workforce Intermediary Establishment and Reform of the First Source Amendment Act of 201 I
(D.C. Law 19-84), and agree to enter into a First Source Employment Agreement with the Department of Employment Services if awarded any contract valued at

$300,000 or more which receives funds or resources from the District, or funds or resources which, in accordance with a federal grant or otherwise, is administered by

the District govemment.

4.2 I certi! that the Initial Employment Plan submitted with my bid or proposal is true and accurate.

SECTION III. BUY AMERICAN ACT CERTIFICATION

InstuaìonslorSeclìonIII: Sectionlllcontainsone(l)partwhichshouldonlybecompletedifgoodsarebeingprovidedthataresubjecttotherequirementsolthe
Buy American Act.

PART I: BIIY AMERICAN ACT COMPI,IANCE
L I The bidder/offeror certifies that each end product, except the end products listed below, is a domestic end product (as defined in Paragraph 23 ofthe Standard

Contract Provisions, "Buy American Act"), and that components ofunknown origin are considered to have been mined, produced or manufactured outside the United

EXCLUDED END PRODUCTS

COUNTRY OF ORIGIN

SECTIONIV. CERTIFICATION

Instmclíonfor SecTion IY: Thß sec'tíon must be cornpleted by all biùIer/otferon.

Lt
is true and accurate.

], as the person authorized to sign these certifications, hereby certify that the information provided in this form
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Name [Print and sign]:

l'-

Telephone #: #:

Title: F.mail Address:

Date:

of Columbia is hereby aulhorized to ver{y the above inþrmation with appropriate government authorities. Penaltyfor mdkingfdlse statemenß is afne
not more than $1,000.00, imprisonmentfor not more than 180 døys, or both, as prescribed in D.C. Olficial Code $ 22-2405. Penaltyþrfalse swearing is afrne ofnot

more than $2,500.00, imprßonmentlor not more than three (3) years, or both, as prestibed in D.C. OIJìcial Code $ 22-2404.
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REQUEST FORPROPOSAL

DCAM-I7-NC-OOO7

SECURITY GIJARD SERVICES

SECTORS l AND 3

J. 13

Tax Affidavit



GOVERNMENT OF THE D¡STRICT OF COLUMBIA
Office of the Chief Financial Officer

Office of Tax and Revenue

***
I

-TAX CERTI FICATION AFFI DAVIT

THIS AFFIDAVIT IS TO BE COMPLETED ONLY BY THOSE WHO ARE REGISTERED TO CONDUCT BUSINESS IN

THE DISTRICT OF COLUMBIA.

Date

Authorized Agent
Name of Organization/Entity
Business Address (include zip code)
Business Phone Number

Authorized Agent
PrincipalOfficer Name and Title
Square and Lot lnformation
Federal ldentification Number
Contract Number
Unemployment lnsurance Account No.

I hereby authorize the District of Columbia, Office of the Chief Financial Offícer, Office of Tax and Revenue to
release my tax information to an authorized representative of the District of Columbia agency with which I am

seeking to enter into a contractual relationship. I understand that the information released will be limited to
whether or not I am in compliance with the District of Columbia tax laws and regulations solely for the purpose of
determining my eligibility to enter into a contractual relationship with a District of Columbia agency. I further
authorize that this consent be valid for one year from the date of this authorization.

I hereby certify that I am in compliance with the applicable tax filing and payment requirements of the District of
Columbia. The Office of Tax and Revenue is hereby authorized to verify the above information with the appropriate
government authorities.

Signature of Authorizing Agent Title

The penalty for making false statement is a fine not to exceed 55,000.00, imprisonment for not more than 180 days,

or both, as prescribed by D.C. Official Code 547-4106.

Office of Tax and Revenue, PO Box 37559, Washington, DC 20013



REQIJEST FORPROPOSAL

DCAM-I7-NC-OOO7

SECURITY GUARD SERVICES

SECTORS l AND 3

J.T4

Award/Contract

Signature Page



Page of Pages1. Caption

City Wide Security Guard Services
Sectors I and 3

1 fi8
3. Effective Date 4. Requisition/Purchase RequesVProject No2. Contract Number

DCAM-17-NC-0007
6. Administered by (lf other than line 5)

Department of General Services
Facilities Division
2ooo l4th Street, Sth Floor
Washington, DC 20009

5. lssued By:

Department of General Services
Contracts and Procurement D¡v¡s¡on
2ooo 14th Street, Sth Floor
Washington, DG 20009
George G. Lewis, CPPO
lnterim Associate Director, C&P

8. Delivery

!roa origin Xotner (See Schedule Section F.3)

9. Discount for prompt payment

10. Submit invoices to the Address shown in Section G.2 (2 copies unless
otherwise specified)

7. Name and Address of Contractor

12. nt11. Ship to/Mark For

Government of the District of Golumbia
Deoartment of General Services
zoöo t¿th street, Sth Floor
Wash'ington, DC 20009

Government of the District of Columbia
Department of General Services
Facilities Division
2000 l4th Street, Sth Floor
Washinston, DG 20009
13. Remit Address 14. Accounting and Appropriation Data

Encumbrance Code:

l5C. Qty 15D. Un¡t 15E. Unit Price I 5F. Amount154.
Item

1 58. Supplies/Services

See Section 8.4
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rz. ficor.rrnncroR's NEGoÏATED AGREEMENT contractor is required
to sign this document and return two (2) copies to issuing office. Contractor
agrees to furnish and deliver all items, perform all the services set forth or
otherwise identified above and on any continuation sheets, for the consideration
stated herein. The rights and obligations of the parties to this Agreement shall
be subject to and governed by the following documents: (a) this award/contract,
(b) the solicitation, if any, and (c) such provisions, representations,
certifications, and specifications, as are attached or incorporated by reference
herein. lAttachments are listed herein.)

18 I AWARD (Contractor is not required to sign this document.)

additions or changes made by which additions or changes are set forth
in full above, is hereby accepted as to the items listed above and on
any continuation sheets. This award consummates the contract which
consists of the following documents: (a) the Government's solicitation
and your offer, and (b) this award/contract. No further contractual
document is necessary.

Your offer on Solicitation Number including the

20A. Name of Contracting Officer
Georqe G. Lewis, CPPO, lnterim Associate Director

194. Name and Title of Signer (Type or print)

Signâture of porson authorizod to sign)

198. 19C. Date Signed 208. District of Columbia

(S¡onaturo of Contract¡no Off¡cer)

20C. Date Signed

***: Government of the District of Columbia
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